






















































































Ch Utiliti Corporation — Florida Division
No to the Financial Statements

Estim~*- -~ ™-*ure Benefit " -uts

Chesapeake expects to contribute $670,000, $88,000 and $95,000, to the Chesapeake Pension Plan,
Chesapeake SERP and Chesapeake Postretirement Plan, respectively, during 2013. The schedule below
shows the estimated future benefit payments for each of the Chesapeake plans previously described:

Chesapeake Lnesapeake

Pension Chesapeake Postretirement

oD crop® Dlan?
(in thousanas) - N
2014 5 494§ 88 8 95
2015 5 622§ 138§ 97
2016 $ 572§ 146 § 98
2017 5 1,071 § 143§ 96
2018 $ 634§ 140 8 95
Years 2019 through 2023 $ 3,984 § 890 § 436

M The pension plan is funded; therefore, benefit payments are expected to be paid out of the plan assets.
@) Benefit payments are expected to be paid out of our general funds.

Retiren -~* “~-~~~~ Plan

Chesapeake’s 401(k) plan is offered to all eligible employees who have completed three  inths of
service, except for employees represented by a collective bargaining agreement that does not specifically
provide for participation in the plan, non-resident aliens with no U.S. source income and individuals
classified as consultants, independent contractors or leased employees. Effective January 1, 2011,
Chesapeake matches 100 percent of eligible participants’ pre-tax contributions to the Chesapeake 401(k)
plan up to a maximum of six ; :ent of the eligible compensation. In addition, Chesapeake may make a
supplemental contribution to participants in the plan, without regard to whether or not they make pre-tax
contributions. Beginning January 1, 2011, the employer matching contribution i1s made in cash and is
invested based on a participant’s investment directions. Any supplemental employer contribution is
generally made in Chesapeake stock. With respect to the employer match and supplemental employer
contribution, employees are 100 percent vested after two years of service or upon reaching 55 years of
age while still  ployed by Chesapeake. Employees with one year of service are 20 percent vested and
will become 100 percent vested after two years of service. Employees v © do not make an election to
« ributeordonot . outoftheCh eake 401(k) plan will be automatically enrolled at a deferral rate
of three percent and the automatic deferral rate will increase by one percent per year up to a maximum of
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Chesapeake Utilities Corporation — Florida Division
Notes to the Financial Statements

Modifications to the existing consent order and the remedial action plan modification cou e required to

i isk-management options into the remedy for the site. A response letter was submitted to
1 1y 7, 2013, and the most recent _ indwater monito =~ ;1 _ it was submitted on June 17,
“vio. s . issued an additional comment letter, dated September 16, 2013, containing various requests
and quest  ;, which we responded to on October 10, 2013. If modifications to the existing consent order

and remedial action plan are required, we estimate that future remediati  costs could be as much as
$443,000, which includes an estimate of $100,000 to implement additional actions, such as institutional
controls, at the site. If we are required to incur this cost, we continue to believe that the entire amount will
be recoverable from customers through our approved rates.

The current treatment system at the Winter Haven site does not address impacted soils in the southwest
corner of the site. In 2010, we obtatn: condit. 1 approval from FDEP for a soil excavation plan;
however, because the costs associated with shoreline stabilization and dewa g are likely to be
substantial, alternatives to this excavation plan are being evaluated.

FDEP has indicated that we may be required to remediate sediments along the shore™™ of Lake Shipp,
immediately west of the site. Based on studies performed to date, we object tc . . 3P’s suggestion that the
sediments have been adversely  pacted by the former operations of the MGP. Our early estimates
indicate that some of the corrective measures discussed by FDEP could cost as much as $1.0 million. We
believe that corrective measures for the sediments are not warranted and intend to oppose any
requirement that we undertake corrective measures in the offshore sediments. We have not recorded a
liability for sediment remediation, as the final resolution of this matter cannot be predicted at this time.

10. Other Commitments and Contingencies

We have entered into contractual commitments for firm transportation service with two pipelines. The
contracts have various expiration dates. ..e total purchase obligations for the natural gas  isportation
¢ city are $5,655,980 for 2014, $11,327,998 for 2015-2016, $11,311,959 for 2017-2018 and
$14,874,827 thereafter.

We are involved in certain legal actions and claims arising in the normal co  : of business. We are also
involved in certain legal and administrative proceedings before various governmental agencies
concerning rates. In the opinion of management, the ultimate disposition of these proceedings will not
have a material effect on our financial position, results of operation or ca = Jows.
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