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Senlor FlSlProcurement Informallon Systems I Active 

TE?IS"CW Terminaied 
Financial Analyst Active 
CIS Proiect Manager Active 
Assistant Rate Analyst Active 
Environmental Compliance Specialist Active 
Project Manager - Finance I Accountlng I Pmck Active 
DileClDr Of Financial Plannlng and Analysis Active 
Director of Investor Relations Active 
Part Time Assistant General Cauosel Terminated 
Senior Data Base Administrator Active 
SI  Project Engineer Active 
AESI sec a E X ~ C  S ~ C  Actlve 
Manager of Rates 8 Planning - Midwest & Sou' Active 

Director of Benefits Active 
P r o w l  Manager Active 
Director, CPR Terminated 
Regulatory Counsel Active 
Executive Secretary Active 
Manager- Regulatory Relations Active 
S i  Rate Analyst Active 
Financial Systems Analyst Active 
Employment Representative I1 Active 
Interim Manager 01 Internal Audii Active 
Financial Planning and Analysis Analyst Active 
Pan-lime Systems Analyst Active 
Manager of Security - Information Systems Active 

Payroll Coordinator Active 
Manager of Strategic Communications Active 
Asslstant General Counsei Active 
Benefits ~epre~entatlve Active 
Associate of Investor Relations Active 
Purchasing Agent Active 
Senior Engineer - Environmental Compliance Active 
Financial Information Systems Database Admif Active 
Olrector. CPR 
Senior AIX AdminisIralor 
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Assistant Treasurer Active 
NP AsS1Stant. Aqua America Active 
Supervim of Accounts Payable Group Actlve 
Payroil Assstant A Active 
Accounts PayableArs~rtant-A4ua Amerlca Act,vQ 

AcWe Senior TU Accountant 
Director. Capital Budget 
Sr. Telemmm. Admlnistratoi 
Administrative AssiStanl 
Director Of Corporate Empioyment 
Rates Assistant 
Seasonal HR Intern 
Staff Accountant 
AcCo~ntS Payable Assistant 
Temporary Internal Audll intern 
Pi Admin Clerk 
Financial Planning and Analysis Anaiyst 
Seasonal Acct. Clerk 
AccountinglFinance Coilp 
Payroll Assistant A 
Benefits Coordinator 
HR Ass~slant 
PT Enaronmentai Compliance Specialist 
Administrative Coordinator - Purchasing 
Temp. Human R ~ E O U ~ C ~ S  Generalist 
Temp. Exec. Asst 
Compliance C ~ o p  
Temporary Employee 
Nehork  Control (Disttibution) Engineer 
Pt. Admin Clerk 
ChairmanlPiesidenl Of A w a  America 
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Chief Administialive Omcer. General Counsel :Active 
Vice President. Engineering 8 Enviioomental #Terminated 

Sr. VPiCFO AcWe 
Senior Manager of Rates - Aqua South Terminated 
Regional President. Southern 8 Midwest Ops E Active 
VP information Sewices ACtiW 
IS Proiect Manager ACtiW 
President -Aqua Ohio Terminated 
Manager. Planning B lntranet Development Active 
SI. Network Administratoi Active 
Nehork  Analyst Active 
Director of Compensation 8 Total Rewards Active 
Sr .  System AnaiysVPiogrammer Active 
Systems AnalysVProgrammer Terminated 
Senior Network Engineer Active 
Regional Suppon Analyst Active 
Reglanai Suppan Anaiyst Active 
Piojecl Manager - Infrastructure Active 
Prolecl Mgr. Field 8 Envimnmentai Systems Active 
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Service Order Specialis1 I1 
Customer Field Service Cooidinator 
Revenue Recovery Speciaiist I1 
Supervisor Analybcs and Logistics 
Service Order Speciaiist I 
SeNlce Order Specialist I 
Customer Service Adm. Support Specialist 
National Regulatory Compliance and Conti01 Analyst 
Customer Service Representative il 
Customer Service Representative I 
Service Order Specialist I 
Part-lime Customer Service Representative I 
Customer Service Representative 11 
Customer Service Representawe I 
National Regulatory Compliance and Contml Analyst 
Customer Service Representative I 
SUperVlSOl Credlt and Coilectlons Call Center 
Customer Field Service Coordinator 
Customer Service Representative I1 
(blank) 
Revenue Recovery Speclalist illACCoUntS Receivable 
Revenue Recovery Speciaiist I 
Revenue Recovey Speciaiist I 
Service Order Specialist I 
Assistant S u p e ~ i s ~ r ~ f  Customer Billing 
Customer Service Representative I 
Curtomei Service Representative I 
Customer Service Repieaentatlve I1 
Service Order Specialist I 
Customer Service Representative I 
Administrative Supporl Representative 
Customer Service Representative I 
Amounting Assistant 
Service Order Specialist i 
A m o u n t ~  Receivable Assistant 
Service Older Speciillist I 
Customer Service Representative I 
Customer SeNlce Repmentative I1 
Consumer Solutions Specialist 
Customer Service Representative I 
Customer Service Representative I 
Customer Service Representative I 
Customer Service Representative Ii 
Customer Service Representative Ii 
Customer Service Repiesentalive I 
Customer Service Repieneotative I 
Customer Service Repmenlalive I 
Customer Service Representative I 
Customer Service Representative I 
Customer Service Representative I 
Customer SeNlce Representabve I 
Customer Service Representative I 
Customer Service Representative I 
Consumer Solutions Specialist 

4 1.322.73 1 3,656.70 
~ (3,226 87) 

(3.531.34) 
' (6,075.73) 

(4.247.64) 
5,864.85 

(1,611.22) 
(59.90) 
530.48 

2.544.80 
(1,290 81) 
3.267.29 
2,354.66 
2,614.43 
1,606.28 
3,042 70 

(17,231.26) 
3,862.35 
(333.72) 

1.809.23 
(1,257.86) 
8.107.44 
(645 85) 

8.34 
2.462.40 
2.464.64 
1.206.01 

(7,632.62) 
4,544.14 

10,680.98 
6,889 37 

12,379.06 
9.898.98 

~~. 
5,521.09 ' 17.840.26 

16.968.57 
11.927~92 

(10,709.01) 
15.167.42 1 (10.218.92) 
17,645.24 
16.613.35 
18.133 50 203.52% 
20,57468 194.31% 
15.429.16 150.38% 
29,723.36 220.41% 

-12.69% 
-1 23% 
2.73% 
4 43% 

-8.32% 
-9.26% 

-10.13% 
-6.71% 
16.33% 
-5.12% 
-0.15% 
2.44% 
6.21% 
4.19% 
6.97% 
7.78% 
4.85% 
4 ~ 2 0 %  
9.36% 

-57.66% 
9.41% 

-0.96% 
5.20% 

-3 46% 
16.66% 
-2.13% 
0.03% 
7 62% 
8 55% 
5.15% 

-26.18% 
20.59% 
36.06% 
36.78% 
44.46% 
44.92% 
60.87% 
61,46% 
99.71% 
92.50% 
84.92% 
37.55% 

122.83% 
111.01% 
77.36% 

-83~03% 
100.00% 
-76.32% 
157.46% 
144.64% 
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Part-time Customer Service Representative I 

Customer Service Representative I 
Customer Service Representative I 
Customer Service Repieseotauve i 
Customer Service Representative I 
Customer S ~ N C ~  Represenlal~ve I 
Customer Service Representabve I 
Customer Service Representative I 
Customer Service Representative I1 
Customer Service Representative I 
Revenue Exception Analyst 
Consumer Solutions Specialist 
Customer Service Representative I 
Part-time Customer Service ~ e p r e r e n t a ~ v e  I 
Customer Billing Coordinator 
Pan-time Customer Service Representative I 
Curtamer Service Representative I 
Customer Service Representative I 
Service Older Spmialist 
Customer Service Adm. Support Specialist 
Customer Bliling Coordinator 
Customel Service Representative I 
Customer Service Representative I 
Service Order Specialist I 
Customer Service Representative I 
Customer Service Representative I 
Customer Service Representative I 
Customer Service Representative I 
Customer Service Representative I 
Pan-lime Customer Service Representative I 
Pan-time Customer Service Representative I 
Customer Billing Account Analyst 
Part-time Customer Service Representative I 
Part-time Customer Service Representative I 
Customer Service Representative I 
Pan-time Cuslomet Service Representative I 
Customer Service Representalive I 
Customer Service Representative I 
Customer Service Representative i 
Part-time Customer Service Representative I 
Customer Service Repmentative I 
Revenue Recovery Specialist i 
Customer Operations Analyst 
Customer %Nice Representative ii 
Customer Service Representative I1 
Customer Service Representative 
CUStomeT Sewice Representative i 
Customer Service Representative I 
Customel Service Representative I1 
Customer Service Representative I1 
Customer Service Representative Ii 
Customer S ~ N # C ~  Representative I 
Customer Seivice Representative I 

Customer Service Representative I 

22.550.23 
22.600.37 
(1.948.04) 

20.091.27 
24,453.21 
25,188.31 
51.855 87 
33.413.33 
25.736.42 

6.556.61 
36.597.61 
17.748 53 
27.291.84 
33.202.84 

, 21,232.26 
I' .@)/ 30.641.27 

i ,5 
24,024.99 

6,541.50 
19.978.51 
19.565.11 
19,072.55 

1.204.00 
14,665 95 
24.498.19 
13.016.50 
12,783 47 
15.544.95 
10,321.50 
11,520.27 
11,485.09 
11.392.01 
6,160.00 
3,137.07 
2,757 82 
2.076.93 

(31.589.35) 
2,731.35 

(26,808 18) 
3.055.10 

(4.128.42) 
2,216.18 
1,413.63 

(29,591.40) 
(2,021.72) 
(2.714.19) 

-51.98% 
-57 68% 
377.17% 
298.48% 
437.03% 
329.45% 
428.04% 
-36.76% 

41 1.00% 
463.87% 
573.97% 

1797.65% 
2234.41% 
2602.87% 

604.92% 
100.00% 
100 00% 
100.00% 
100.00% 
100.00% 
100.00% 
100.00% 
100.00% 
100.00% 
100.00% 
100.00% 
tOO.OO% 
100.00% 
100.00% 
100.00% 
100.00% 
100.00% 
100.00% 
100 00% 
100 00% 
100.00% 
100.00% 
100 00% 
100 00% 
100 00% 
100.00% 
100.00% 
100.00% 
100.00% 
100 00% 
100.00% 
100.00% 
100.00% 
100 00% 
100.00% 
100 00% 
100 00% 
100 00% 
100~00% 
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B MAITRE 
JULY 19,2010 
WORKPAPER 8-3 

MEETMG OF THE BOARD OF DIRECTORS, DEC 2, 2008- Reviewed and discussed recent 
events and development affecting the corporations in 2008, predicted 2009 challenges, stock 
prices, customer service performance, the 3rd qtr financials, pending rate cases, budgets, 
customer growth, and projections. Reviewed and approved the actions of the different 
Committees. The Executive Compensation Committee recommended an increase to the annual 
cash retainers for the all directors and chairmen between $500 and $5,000. 

PENSION COMMITTEE, NOV 1 I ,  2008 - Reviewed the audit and actuarial reports for the 
various benefit, plan recommendations, plan manager performance, plan changes, and the 
financing and obligation of the plans. Auditors gave an unqualified opinion. At December 2007, 
the combined pension assets totaled $159 million. 

AUDIT COMMITTEE, OCT 31, 2008 - Reviewed the 3'd qtr financial statements and 
departmental report. PwC found no material misstatements in 3'd qtr. The corporation disclosure 
controls and procedures were deemed effectives. Discussed the FAS 71 accounting procedures 
and possible impact of the projected implementation of the International Financial Reporting 
Standards. 

MEETING OF THE BOARD OF DIRECTORS, OCT 8,2008 -Discussed the economic state 
and impact to the C.orporation, the five year capital budget, earnings growth, pending rate cases 
and customer growth, organizational development and succession plans up to 2012, a corporate 
SWOT analysis and options. Board approved a creation and issuance of one or more series of 
unsecured notes to refinance a portion of the short term borrowing in an aggregated principle 
amount not to exceed 50 million at 8% interest. The promotion of Mr. Luning to VP of 
Corporate Development and Corporate Counsel and the renewal of the corporate liability 
insurance, which included an increase to the director and officers coverage from 30 million to 35 
million was approved. 

MEETING OF THE BOARD OF DIRECTORS, AUG 5,2008 - Discussed reorganization due 
to employees' retirement and dcparture. Ross was promoted to VI' oTEngineering and 
Environmental AlTairs, Stahl to Managing Senior Counsel, and Dingerdissen to Director of 
Investor Relations. Reviewed and discussed stock price changes, the live year linancial plan, 
new rules under FAS 141 and possible impact, the finance report. the Forward Equity Agreement 
settlement reflected in the Znd qtr filing. and acquisition strategy. Dividend was increased from 
0.125 to 0.135 per share payable 12/1/08. Amended the Pension Plan, revised the 2008 capital 
budget (increased by 31 million to gain benefit from the Economic Revitalization Act of 2008). 



EXIXXTIVE COMPENSATION COMMITTEE, AUG 5, 2008 -Approved a special restricted 
stock award for 6 employees deemed critical to the company. Reward includes an immediate 
cash rcward and the restricted stock which together equals t h e e  times the target annual cash 
incentive award. Includes a one year non-compete clause. 

AUDIT COMMITTEE MEETING, AUG 4,2008 - Discussed FAS 141 (R) and possible impact, 
the Meritage Key Control Project - billing process, pending rate cases, settlements, internal audit 
report and pending initial fraud risk assessment completed by a 3rd party. Reviewed financials 
for 2'ld qtr and PwC found no significant issues, 

UNANIMOUS CONSENT OF THE PENSION COMMITTEE, JULY 23,2008 - Approved the 
14'h amendment to the Retirement Income Plan for Aqua America Inc. and subsidiaries. 

MEETING WITH AUDIT COMMITTEE CHAIRMAN, JUNE 25,2008 - Discussed the 
Benefit plan and report by Beard Miller on the 2007 financial statement for the corporate 401k 
plans that is filed with SEC. Rotated Beard Miller Audit Managers for 2008 discussed new audit 
standards and plans. 

ANNUAL MEETING OF THE BOARD OF DIRECTORS, May 15,2008 -Discussed the 
economic condition of the company, the Environmental Compliance programs and procedures to 
monitor and report to regulators. PwC did not found any material misstatements in their review. 
The shareholders re-elected 3 directors for a new 3 yr term ending 201 1 and PwC as the 2008 
independent accountants. Reorganizational proposals were reviewed and resolved. 

ANNUAL MEETING OF SHAREHOLDERS, MAY 15,2008 -The election of directors was 
held with Mr. Purcer as the Judge of Elections and 7'1% of the 133>624.655 shares of common 
stock were represented. The 2007 Annual Report was filed. 

AUDIT COMMITTEE MEETING, MAY 2,2008 - Reviewed pending rate cases and projects, 
the Mgmt CD&A report, internal audit report, employee complaints and litigation. PWC had not 
found any material misstatements. Reviewed new regulatory standards and related fee increases 
for benefits. Reviewed and approved 1'' qtr filing to the SEC and Internal Audit Charter. 

UNANIMOUS CONSENT, MAY 1.  2008 - $0.125 per share for common stock payable 6/1/08, 

PENSION COMMITTEE, MARCH 1 I ,  2008 -The responsibility of oversight of the welfare 
plan was transferred from the Executive Compensation Committee and a chairman and secretary 
were elected. The committee discussed profit sharing plan and contribution to the 401k. The 
company reached 9% of to budgeted income for 2007, 1.6% of the annual salary for eligible 
employee. Discuss conversion of the 401 k to T Rowe Price's retirement plan service and the 
proposed funding by 'T Rowe. 

MEETING WITIT AUDIT COMMITTEE CHAIRMAN, FEB 26,2008 -Reviewed final matters 
prior to filing of the Annual Rcport Ibr 1213 1/2007. Reviewed and discussed the summary of 
unadjusted differences and the status of the deferred tax study (85Y0 corporate operation) to be 



complctcd in 7-008. Internal controls were found to be erfcctive with 30 deliciencics at the end 
of2007 and the independent auditors didn’t tind any material misstatements. 

REGULAR MEETING, FEB 26, 2008 - Reviewed and discussed expected challenges for 2008 
and the challenges of 2007, including leadership transition for the southern companies. 
Discussed executive compensation with consultant’s input. Approved 2008 long term financing 
and one or more series of unsecured notes in the aggregated principle sum not to exceed 15 
million. The committee and department’s reports were presented and discussed and charters 
were revised. 

AUDIT COMMITTEE MEETING, FEB 20,2008 - Reviewed all the unadjusted differences and 
found them to be not material, project statuses, and SFAS NO 71 (MOVEMENT TOWARDS 
IFRS). Reviewed draft Annual report, the report for the Proxy statement for 2007 annual 
meeting, and reappointment of PwC as the independent accountants. 

CORPORATE GOVERNANCE COMMITTEE, FEB 20 - Gcneral Counsel deemed the 
committee was in accord with the guidelines, all participants were independent, and proposed 
changes to various charters. Corporate governance rating - Aqua outperformed 64% of the 
companies in the S&P 400 and 46% of utilities companies based on ISS corporate governance 
criteria. 

EXECUTIVE COMPENSTATION AND EMPLOYEE BENEFITS COMMITTEE, FEB 20 and 
26 -The committee approved the acceleration of the payment for the 05-07 dividends equivalent 
grants by one year pending the committee discussion with the Broad. Reviewed the 
compensation section of the Annual report and approved the CD&A. Transferred the 
responsibility of oversight of the welfare benefit plan to the pension committee and changes the 
name of the committee to EXECUTIVE COMPENSTATION COMMITTEE. 

EXECUTIVE COMPENSTATION COMMITTEE AND EMPLOYEE BENEFITS 
COMMITTEE - All named officers in the corporation’s proxy statement met the COT’S stock 
ownership guidelines except Kyriss and Kropilak. The members reviewed executive 
performance, salary increase, and target bonus percentage for 2008. Executive compensations of 
stock and annual cash rewards were reviewed and approved. 

EXECUTIVE COMPENSTATION AND EMPLOYEE BENEFITS COMMITTEE, FEB 12 - 
The coinmittce reviewed the executive compensation program report and methodology with the 
consultant from Towers Pei-rin and discussed organizational changes from planned retirements 
and executive departure. Revicwcd the retcntion letter from Towers and CD&A draft, proposal 
for corporate owned life insurance to fund the ERISA excess benefits plan and supplemental 
executive retircnient plan and enhancing the administration of the corporate executive deferral 
plan. 

UNANIMOUS CONSENT. I’EB 7: 2008 - $0.125 per share for common stock payable 3/1/08. 
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mnrove, : reorranization; MEETING OF THE BOARD. DEC 10 -The Boar . I  - :hanges 
made with because of the retirement of Robert Liptak and the promotional increases of Mr. 
Franklin and Kyriss. The Executive Compensation committee report was reviewed and an 
increase in the annual cash retainers of the directors went from $25,000 to $28.000, the chairnian 
of the Audit Committee from $9,000 to $10,000, and an increase to the chairmen of the 
Corporate Governance and Esecutive Compensation Committee from $6,000 to $7,500. They 
discussed the negative impact of the wet weather on the Corporation’s revenue through 
November and projected impact on year end results, planned acquisitions throughout year cnd 
2009 and possible opportunities for 2010, and a Private Placeinent financing in an amount 
exceeding $50 million to pay down short term debt and for general corporate purposes. The 
Board approved the 2010 capital budget of $338.1 million and the operating budget, and 
presented the updated 5 yr plan. 

EXECUTIVE COMPENSATION COMMITTEE, DEC 7 - The committee reviewed and 
discussed Towers Perrin consultant’s report on the trend in directors’ and executive 
compensation and possibly adding performance shares as part of the package. Also, they 
discussed possible regulatory change impacts on corporate governance and executive 
compensation, reviewed organizational changes for 201 0, which includes Mr. Franklin’s 
assumption of responsibility for the Midwest operation in addition to his responsibilities for the 
Company‘s Southern operations and Corporate and Public Affairs function. 

UNANIMOUS CONSENT, DEC 2 -Entered into a new revolving credit with PNC Bank in the 
sum of $15,000,000. Interest is based on LIBOR plus 150 basis points. Term is 364 days, 
subject to annual renew. 

AUDIT COMMITTEE MEETING, NOV 2 -The committee reviewed and discussed the 
Finance report and the progress of the planned Lawson software upgrade and the capital account 
process projects. The Corporate Treasure left the company. ‘The committee also, discussed the 
continued efforts to renew various credit lines and Aqua’s 75 million financing, the federal 
immigration investor p r o p m ,  and the possible issuance of $50 million in unsecure notes by 
.Aqua America. They reviewed and approvcd the jrd qtr financials and PwC found no material 
modification to the interim jrd Qtr financial statements. PwC rates are espected to increase by 
2% in 2010. 

MEETING OF ’IHE BOARD, OCT 15 - The Board discussed pending acquisitions and future 
possible growth into California. Arizona, and east of the Mississippi River. The renewal of the 
liability insurance conies with an increase deductible and an improvement in the coverage 



providcd. The report on the South showed a decline in consumption in  Florida and North 
Carolina and the need for rate consolidation and further rate increase. 

PENSION COMMITTEE, OCT 6 -Beard Miller Company, LLP, the Company's benefit plan 
independent auditors merged with Parente Randolph, LLC effective October 1,2009 to foiin the 
new firm, ParenteBeard. LLC. The committee reviewed the finances and obligations of the eight 
plans. Combined pension assets at 1213 1/2008 totaled $125 Million and the administration fees 
for the pension plan increased from 60 basis points to 71 basis points during the year. 2008 profit 
sharing contribution of over $600,000 reflects 1.6% of applicable salaries made to the Blue Star 
401K plan in carly 2009. The funding for the pension plan during 2008 was $13,256,413. 

MEETING OF THE BOARD, AUG 4 -The Board discussed proposed changes to the rules 
regarding corporate governance and executive compensation disclosures and other requirements 
and a restricted stock grant for Mr. Stahl who did not receive a equity incentive grant in 
February. They increased the age of retirement for Directors from 70 to 72 and dividends from 
$0.135 per share to $0.145 per share starting December 1, 2009. In addition, the committee 
elected Mr. Mele to the Board of Directors. They discussed the 2009 forecast and reviewed the 
Corporation's progress in meeting 2009 challenges presented in February and possible debt and 
equity financing needs and appointed a special Financing Committee to act on behalf of the 
board. 

AUDIT COMMITTEE MEETING, AUG 3 - The 2"d Qtr Financial statements wad reviewed and 
approved and PwC did not find any material misstatements. PwC fees for the 2009 audit and 
non-audit services were approved. The fees proposed was $1,215,196 ($1,053796 for audit and 
$136,400 for non audit) and was slightly lower than 2008. An internal control audit was done, 
which included a fraud review of Aqua Florida and no instances of fraud were detected during 
review. 

CORPORTAE GOVERNANCE COMMITTEE, JUL 3 1 - The committee discussed the 
retirement and succession of directors retiring at age 72 and possible effects of proposed 
regulatory rule changes. The number of directors increased from eight to nine with Mr. Mele 
appointment to f i l l  the open position. 

UNANIMOUS CONSENT OF THE EXECUTIVE COMPENSATION COMMITTEE, JUL 24 
- 10,500 shares of restricted stock was received by Stahl under the Omnibus Equity 
Compensation Plan, vesting one-third each year. 

IJNIANIMOUS CONSENT OF TIIE BOARD, JUL 14 -Amended the Corporate Governance 
Guidelines to increase the retirement age to 72 from 70. Appointed Greenberg to the Audit 
Committee and increases the number of members from three to four. 

UNIANIMOUS CONSENT O F  T'FIE ALJDIT COMMITTEE. JLJI, 8 - Greenberg was appointed 
to the Audit Committee. 



UNANIMOUS CONSENT OF TI IE EXECUTIVE COMPENSATION COMMITTEE, JUL 28 
- 2,000 shares of Company Common stock were issued to each of the company’s non-employee 
directors under the Aqua America, Tnc. 2009 Omnibus Equity Compensation Plan. 

MEETING WITH AUDIT COMMITTEE CHAIRMAN, JUN 17 -The consultant’s report from 
Beard Miller on the 2008 tinancial statement for the corporation’s 401k Plan was reviewed and 
filed with the SEC. The Corporation‘s merger of several plans in June 2008 added some 
complications to the audit. 

ANNUAL REORGANIZATION MEETING OF THE BOARD OF DIRECTORS, MAY 8 - 
The capital budget was revised from 283.7 million to 3 15.2 million. They discussed the IT 
projects planned to enhance and upgrade customer service and financial information systems and 
the decreasing number of compliments due to system improvements, the rate increase of over 
50% in FL and ability to consolidate over 80 rate divisions to less than 10, the current bad Debt 
being less than 1 % of revenues, and the Pension Committee approval of a 1.7% profit Sharing 
Contribution for 2008 performance to qualifying employees. 

ANNUAL MEETING OF SHAREHOLDERS, MAY 8 - Mr. Purcer was appointed the Judge of 
Election and 106,515,135 shares or 78.52% ofthe 135,647,371 shares of common stock 
outstanding on the record to date were represented at the meeting. Thee directors were 
reappointed (92% of votes). The 2009 Omibus Equity Compension plan was approved (82% of 
votes). PwC was reappointed as the 2009 independent registered public accountant (97% of 
votes). A shareholder’s proposal of the Calvert proposal of preparation and publication of 
sustainable report was not approved (63% of votes). Provided a contribution to the Dr. 
Papadakis (a former member) Scholarship fund of Drexel University. 

AUDIT COMMITTEE MEETING, MAY 4 - The I”  quarter reports were reviewed and 
approved. The committee discussed the impact of FAS 160 as of 1/1/09. PwC presented the 
2009 audit plan and fees (total hours went down). Engagement letter was signed. They 
approved the benefit plan audit and fees which were the same as the year before. Discussed the 
internal audits planed for the year, pending litigations, and IA’s Operational Audits, which 
included Aqua FL billing process and related controls review and management’s request for 
billing and ineter reading process. 

UNANIMOUS CONSENT, MAY 1 - $.0135 per share of common stock was made payable 
3/1/09. 

IJFANIMOUS CONSENT OF THE BOARD, APR 15 -The Board reduced the number of 
Board oTDirectors niembers from nine to eight after Dr. Papadakis death and the Corporate 
Governance Committee Chartcr was amended to need to be comprised of two members instead 
of 3 because of the death. 

PENSION COMMITTEE. MAR 19 - A  Chair and secretary was elected. The coinmittee 
reviewed thc pcnsion plan‘s performance (48 YO of other balanced fund managers and union 
VEDA plan’s performance was 47% of equity managers for the quaiter). The Company 
achieved 96% of its net income target and profit sharing contribution was 1.7% of eligible 



cmployees' salaries, prorated for the period eligible. 'I'hcy also reviewed the new Annual 
Funding Notice required to be provided to participants of pension. The company changed its 
investment mangers from Ariel Capital Management and NeubUcrger Berman to Philadelphia 
Trust and Mellon Asset Mgmt i n  equal shares to Merrill Lynch and Goldnian Sachs. 

MEETING WITH AUDIT COMMITTEE CHAIRMAN, FEB 26 - A  meeting was held to 
review any issues from management or the independent public accountants prior to the filing of 
the Annual Report for the period ending 1213 1/08. No material change was noted. Corporate 
internal controls were deemed effective. Discuss change to Audit Committee report for the 
Proxy on the advice of SEC Counsel and PwC. 

REGULAR MEETING OF THE BOARD, FEB 26 -The Board discussed the significant event 
of2008 -the sale of two systems, nine acquisitions, and the strong financial standing despite 
economic downturn and organizational changes and reported that cost were down 5% in 2008. 
They also discussed the perceived challenges of 2009 and the capital budget being 4% over 2008 
and the reaffirm of A+ corporate credit rating. Reported that project Meritage is resulting in 
lower turnover and a decrease of the number of bills over 180 days and opened service request. 
The annual rcport was approved and filing with the SEC. 

EXECUTIVE COMPENSATION COMMITTEE, FEB 18-19 - The revised Management 
CD&A was presented and approved. The committee reviewed and discussed the planned 
organizational changes and impact on compensation along with the 2008 Sr. Officers' 
performances. They discussed and approved salary increases, the 2009 target bonus percentage 
for Sr. Officers, the Annual Cash Incentive Compensation Plan for 2008 for Sr. Officers, the 
2009 stock options dividend equivalent and restricted stock option grant, and the same operating 
income performance criteria for 2009. All members met the corporate stock ownership 
guidelines except Kyriss and Franklin. 

AUDIT COMMITTEE MEETING - Discussed the decline in pension plan assets during 2008 
and increased funding requirements for 2009 and accounting rule SFAS 141R as of 1/1/09 
corporate implications. The Summary of Unadjusted Differences as of 12/31/2008 was related to 
Florida's rate case, recognition of a 4'h qtr revenue reserve, and a capital closing adjustment. It 
was deemed immaterial and not recorded. The draft copy of the Annual report, Report to 
Shareholders, and report for proxy statement for the 2009 annual meeting were reviewed. They 
discussed the tort litigations in Florida. Financial controls were deemed effective with 4 
significant issues being handled. 

CORPORATE GOVERNANCE COMMITTEE. FEE 18 - The committee reviewed the 
corporate governance guidelines. various charters, and relationships betwccn the board and the 
company and deemed that the Board was operating within the guidelines. The guidelines were 
amendcd to incorporate regulatory changes and clarify rules. Three directors term would expire 
at the 2009 annual meeting of  shareholders. Aqua America scores increased and outperformed 
65% ofcompanies in the S&P 400 and 50.5% of utility companies based on ISS corporate 
governancc criteria. 



LXECU rlVE COMPENSATION COMMITTEE, FEH 10 -The committee talked o f a  new 
equity pension plan. A revised scale to determine the company factor under the Corporate 
Annual Cash Incentive compensation was presented for 2009 and a modification to the 2008 plan 
to allow for a minimum of 113 payment for a few of the state operations who had major 
restructuring due to rate cases since they would unlikely be able to meet the required financial 
performance to receive a bonus under the plan for 2008. Corporate executive bonus would not 
change. 
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UNANIMOUS CONSENT, MAY 3,2010-Declared quarterly dividend on common stock of 
$0.145/share payable 6/1/10. 

UNANIMOUS CONSENT OF PENSION COMMITTEE, APR 19 - Appointed Emerald Fixed 
Income Advisors and Haverford Trust Company as the investment managers for the Union 
VERA plan (Retiree and Surviving Dependent Medical and Life Plan for Local 473 Employees 
of the Philly Surburban Division of Aqua PA, Inc.) and Non-Union VERA (Retiree Medical Plan 
for Non Rep Employees ofthe Philly Surburban Division of Aqua PA, Inc.) plan effective May 
31, 2010. 

PENSION COMMITTEE, MAR 4 - Elected chair and secretary. Reviewed plan’s performance 
(61 Yo of other balanced fund managers and union VEBA plan’s performance was 42% of equity 
managers for the quarter. Reviewed two new managers for VEBA assets. Since co. achieved 
94% of its net income target, profit sharing contribution would be 1.5% of eligible employees’ 
salaries, prorated for the period eligible. Reviewed new Annual Funding Notice required to be 
provided to participants of pension. 

AUDIT COMMITTEE FEB 26 - Reviewed the 10K and confirmed that PWC completed their 
audit of the corp. financial statements and they have nothing to report. 

BOARD MEETING FEB 26 -Discussed the decline in water consumption, rate case statuses, 
and reorganization due to Liptaks retirement, and the promotion of two managers. There was 
no significant Sarbanes Oxley deficiencies and the Corporate Governance Guidelines were 
approved. Resolution was to issue 100 million in unsecured debt. 

EXECUTIVE COMPENSATION COMMITTEE, FEB 25 - Reviewed the Compensation 
Discussion and Analysis and recommend Board approval. Reviewed target bonus award. All 
named orficers in the corporation’s proxy statement met the Corp’s stock ownership guidelines 
except Kyriss and Franklin. Recommended stock grants to four employees. Approved officers 
salaries. 

EXEClJ’fIVE COMMITTEE MEETmG, FEB 23 - Reviewed the proposcd transaction for the 
purchase of a portion of SouthWest Water C.ompany. 

CORPORATE GOVERNANCE COMMITTEE, FEB 23 - Now required to disclose board 
leadership structure. Reviewcd corp. governance ratings and guidelines. 

AUDIT COMMITTEE FEB 23 - l ~ h e  committee changed Quality Review Partners for the audit 
cngagenient from Winters to Mistahl for the 2010 audit. Ms. Diana Kelly replaced Mr. Anzaldo 



as thc Corporate 'Treasurer. The committee discussed projcct and organizational change statuses 
and successes and the status of the Corporation's Pension Plan funding. They reviewed the draft 
Annual Report, and various pending litigation matters including Jasmine Lakes, FL. impact of 
the decline in water consumption on the Corporation in 2009. Corporate remediated two of the 
four internal controls over the financial reporting of the Sarbanes Oxley relating to revenues and 
receivables existing at the end bf2008 and the other two were reduced to merely control 
deficiencies. Internal audit tested 30 key process areas and 101 key controls and that there were 
no material weaknesses, no significant deficiencies, and only 23 control deficiencies at the end of 
2009. Management determined internal controls over financial reporting were effective. 
The financial statements were approved and PwC had not found any material errors thus far. 
PwC was reappointed as the Independent Registered Public Accountant for 2010. The Board 
approved ParenteBeard LLC, formerly Beard Miller to perform the 2009 employee benefit plan 
audits and the $lO,OOO initial fee to start it. 

EXECUTIVE COMPENSATION COMMITTEE, FEB 23 - The committee reviewed 
consultant's analysis of the Corporation's executive compensation program compiled by Towers 
Watson and confirmed the Corp's planned 3% merit increase for salaries in 2010. In addition, 
they reviewed the guidelines for possible adjustment to the financial measures used in 
determining the annual stock and cash awards. Proposed for 2010, new terms for the Plan that 
would give rights to the Company to recover any incentives related to a significant misstatement 
resulted by fraud or willful misconduct. Terminated the Director Deferral Plan that was 
previously frozen at the end of2004 and reviewed recommendation on salary increases and 
target bonus percentages for senior executives for 2010. Towers Watson was retained as the 
executive compensation consultants and actuarial and benefits consultants. The fee paid to 
Towers Watson for actuarial and other benefits consulting services exceeds $120,000. 

UNANIMOUS CONSENT OF THE BOARD, FEB 1 - Quarterly dividend for common stock of 
$0.145/share was made payable 3/1/10. 

UNANIMOUS CONSENT OF THE BOARD, JAN 31 - Mr. DeBenedictis entered into a 3 year 
contract to continue as the Corporation's CEO and the Supplemental Pension Benefits Plan and 
the Supplemental Executive Retirement Plan was revise to include an enhanced surviving spouse 
benefit. 
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Unbilled revenue is a high risk element. Plant is material and could have a significant impact. 
Need to rollforward debt info. Income tax is significant. No going concern issue. Overall 
materiality $8, planning materiality $6, deMinimis for posting errors to sud $800,000 

Paid Lordi Consulting in 2009 to review Aqua's internal controls. 

In 2008, there were four un-remediated control deficiencies over the revenue receivable process. 

In 2008, CWIP was being closed to plant too early 

The SAS 70 Type I1 report of Bank of America Global Wealth and Investment Management was 
audited by Pricewaterhouse Coopers. Service auditors report had sufficient evidence to rely on 
controls. 

4th Quarter dividends in Aqua New Jersey and Aqua Ohio were declared by the BOD but not 
paid or accrued at 12/31/09. Zero effect since equity will be eliminated in consolidation. 

Summary of unadjusted differences showed a reduction to corporate operating activities of 
$152,068, South assets had a reduction of$(67,620) current and $1,136,867 non-current and 
operating activities of (97,883). 

Detail Florida: 
141 000 Ail< l3anncr reports are out of h:tlancc incrcascs assets in ah by S 134250, decreases 
income statement by % 134,750. 
3000000 Contriliutcd prqici-ty for 5 systciiis $438,526 and credit to 27 I304 contributed property 
of $488.526. 
Various cspcnsc accounts dcbit $ 1  7122. crctiit A12 7.31001 li)r samc Tor invoices 1101 accrued for 
clusins period. 

ARO lictirciiienl obligation- &hit asset %34.604 and credit liability: 

Headquarters: 

331001 A P  tradc crctlit (248316)  tichit CWIP 10.5030 for w n e  



Increase in capitalized labor due to incrcase in pension costs. 

Aqua Anierica intercst payments were tested. I0 Corporate debt instruments were confirmed 
None for FI. 

Legal: 

Aqua America case with TRMG ovcr auditing phone bill. Paid $85,000 plus $7,865.57 in 2009. 

Other cases were specific to divisions. 
Florida cases: 

$50,000 
Stewart-Similar to DeMint for Jasmine Lakes. Cannot estimate yet. 

Outside Consultants are: 

Towers Perrin-pension determination 
Gannett Fleming-obtains rates for calculation of FAS 143 amortization 
Marsh-loss development factors for insurance reserve calculations. 
Duff and Phelps-Goodwill impairment test 
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4 w  
4 w  
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31 18 
185 37 
60 71  

7 19 
284d5 ~ ~ 4 0 . 1 0 ~ 3  

148 14 
48 60 
104 92 
35 68 

1 2 4  
33 w 
91 34 

933 35 
23 42 

i 65 
28 80 
7.93 

55 31 
1630 

1.529.94 wp 40-2 p 3 

190 26 
3 51 

375 I 7  
21939 
304 51 

28 93 
9 75 

1033 
1.098 17 

709 74 
27 I5 

347 09 
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aqua America, 1°C. 

ACO Allocation by State 
For the Period of May 2009 -April 2010 

IS CATEGORY CAPITALIEXP ACCT CAT 

Employee Benefits 

Employee Benefits TOW 

Taxes Orher 

2011 Pro-Forma AdL ACCOUM ACCOUNT-DESC Sum of TFAN AMOUNT Sum of Florlda I n l  Normalized Ads. 
604813 W - A & G  Emp DENTAL PLAN 5 89.515 32 $ 3.581 43 $ - s  
604820 W - A & G  Emp KEYSTONE HMO 5 471.68602 5 18908 15 5 2.18578 5 3,657 69 
Mi4840 W - A & G  Empl-GROUP LIFE INS z 27.017.34 z i:n84.01 j : 20.96 $ 32.M 
604842 W - A & G  Empl-LTD INSURANCE 5 23.903.71 s 959.44 5 18.85 s 28.36 

5 612.122.39 5 2 4 ~ 3 9 . 0 3  , $  , I  2,225.29 5 :. . ~. 3,718.09 

y /  
\. I 

5 496.66455 5 19.887 22 
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Compa- 
- PtS - ratio 

0 63.3% 
1 73.3% 
z a3.3~1~ 

3 93.3% 
4 103.3% 
5 113.3% 
6 123.3% 



Position 
FO-TRAINEE 
FO 1 
FO 2 
FO 3 

UT Trainee 
UT 1 
UT 2 
UT 3 

Experience 
Less than 1 year 
At least 1 yr, less than 5 
A t  least 5 yr, less than 10 
10 years or more 

Min Lic Level 
WTR a 
n/a n/a 0 
Wtr C (OR) WW C license 2 
Wtr C WW C license 2 
Wtr B WW B license 2 

Min Lic Level 
WTR SWR 
nla nla 0 
Distribution 111 (OR) Collection C 2 
Distribution II Collection B 2 
Distribution I Collection A 2 

- PtS 
0 
1 
2 
3 



~~~a  Util i t ies F lor ida.  I n C  "1 
Aff i l iate Aud i t  ,I -I 

Docke t  iOO33o-ws 
Audit Control N o ,  10-181-4-1 nerica Florida Salary Revised Eva-luatio 

-Summary Analysis- 

:urrent 2007 
Midpoint  

$47,500.00 

$37,900.00 

$30.300 00 

Aqua 
Amer i ca  Aqua Amer ica 
P o s i t i o n  

j 

j General 
Summary Posi t ion : Indust ry  

Compar i son  : Cons 

Senior /Lead Water ~ 

pltop' ' j #DIV/O! 
42 (Employee Wtd. : 

All) 

Water Treatment PII j 
Op. # 4 1  (Employee; #DN/O! 

Wtd. All) 

j 
Water Treatment Plt ~ 

Op. # 4 1  (Employee. #ONID! 
Wld. All) 

Se"l0, 
Factlities 
Operator 

Faci l i ty 
Operator /I 

Facility 
operator I 

Jtility Tech 
:oardinator 

tilily Tech I1 

tility Tech I1 

tility Tech I 

847 500 

incumbent  

Hadng. March. 
.rendel. Hostetle 

Fuller. 
C h a m b e d a h  

Y'orrell, Farringto 

hristmas. Aldiict 
Kissick. Marian. 

Hahn. Paver. 
PlhW 

Stanfieid. 

Michaelsen. 
McCallhy 

He""eSSy. 

Jay McKee 

lens. Girau-Ortir 
Evans. Sweat 

Weaver. Link. 

Davis. Westrick 
00yce. Brow". 

?Marco, Bergerr 

Desmarais. 
IcNair. Grisham. 
urlow. Ledbetter 

0ursey. 

I 
I $43638  

General Main1 Rep 
Wo ike r#5960  Lev 3 1  

1 

cu r ren t  
2007 

Grade 

106 

105 

104 

106 

105 

104 

103 

! 
General Maint. Rep. ! 

537'900'00 Wor!w#5960 Lev 3 ,  $39.671 

I ! 

Utility 
Industry 

C0"S 

$51,146 

542.705 

$40 985 

$47.609 

$43.281 

537,262 

$30,472 

/ 

Summary 
tons 

551.148 

542,705 

$40.985 

545.623 

541.476 

$36.185 

530,008 

iecom. 
2007 

Grade 

106 

105 

105  

106 

105 

105 

104  

ecom 2 0 0  
Mldpolnt  

%47 500 

537,900 

$37,900 

$47.500 

$37.900 

$37,900 

530,300 

Recom. 
k a d e  or 
Grade  

C h a n g e  

0 

0 

1 

0 

0 

1 

Florida Market Evaluations 2-1-08 FO UT.xls Saje Consulting Group, Inc 



Exhibit 3 

General Industry Survey Data - Florida 

:urrei 
2001 

Grad 

106 

~~~~ 

Current 
2007 

Midpoint 

$47,500.00 

~~- 

General 
Industry 

Consensus 

#DIV/O! 

,qua ~~ ~.~~ America ~~ . Position 

Senior Facilities 
Operator 

Position Incumbent 

Haring, March, Trendel, 
lostetler, Fuller, Chamberlain, 

Worrell, Farrington ~~. 

Christmas, Aldrich, Kissick, 
Marriott, Hahn, Paver, Pitzer 

- Survey Position 

No Match 

$37,900.00 Facility Operator II No Match 105 #DIV/O! 

~~ 

Facility Operator I Stanfield, Hennessy, 
Michaelsen, McCarthy 

$30,300.00 No Match 104 #DIV/O! 

~~~ 

Jtility Tech Coordinator 

Utility Tech 111 

General Maint. Rep. 
Worker #5960 Lev 3 

106 $47,500.00 $43,637.6 Jay McKee 

_. -_ 
Hens, Girau-Ortiz, Evans, 

Sweat 
General Maint. Rep. 
Worker #5960 Lev 3 

General Maint. Rep. 
Worker #5960 Lev 2 

105 $37,900.00 $39,670.5 

$30,300.00 $35,107.0 Utility Tech I1 
Weaver, Link, Boyce, Brown, 

Davis, Westrick 

DeMarco, Eergers, Bursey, 
Desrnarais, McNair. Grisharn. 

Furlow, Ledbetter 

- - 

104 

General Maint. Rep. 
Worker #5960 Lev 1 Utility Tech I 103 $24,200.00 $29,544.5 

Florida Market Evaluations 2-1-08 FO UT.xls Saje Consulting Gr lup 



Exhibit 4 
'I 
.&I 

Utility Industry Survey Data - Florida 

Aqua America 
Posit ion 

Senior Facilities 
Operator 

~ _~ ~~ ~~ ~ 

Facility Operator II 

Facility Operator I 

_ _ 
Utility Tech 
Coordinator 

Utility Tech 111 

Utility Tech II 

Utility Tech I 

Position Incumbent 

Haring, March, Trendel, 
iostetler, Fuller, Chamberlair 

Worrell. Farrington 

-~ - 

Christmas, Aldrich. Kissick, 
Marriott, Hahn, Paver, Pitzer 

Stanfield, Hennessy, 
Michaelsen, McCarthy 

Jay McKee 

Hens, Girau-Ortiz, Evans, 
Sweat 

Weaver, Link, Boyce, Brown 
Davis, Westrick 

DeMarco. Bergers, .Bursey, 
Desmarais, McNair. Grisham 

Furlow, Ledbetter 

Survey Position 

Senior /Lead Water 
rreatment Plt Op. # 42 
(Employee Wtd. All) 

_~ 

Water Treatment Plt 
Op. # 41 (Employee 

Wtd. All) 

Water Treatment Plt 
Op. # 41 (Employee 

Wtd. All) 

General Maint. Rep. 
Worker #5960 Lev 3 

General Maint. Rep. 
Worker #5960 Lev 3 

General Maint. Rep. 
Worker #5960 Lev 2 

General Maint. Rep. 
Worker #5960 Lev 1 

Currenl 
2007 

Grade 

106 

105 

104 

106 

105 

104 

.- 

103 

Current 2007 
Midpoint 

$47,500.00 

$37.900.00 

$30,300.00 

$47,500.00 

$37,900.00 

$30,300.00 

- 

$24,200.00 

___- 

Util ity 
Consensus ~- 

$51,148.2 

$42,705.2 

$40,985.1 

$47,609.1 

$43,281 .O 

$37,262.0 

$30,471.5 

7 

I P3 
Saje Consulting Group Florida Market Evaluations 2-1-08 FO UT.xls 



Aqua Utilities Florida, Inc. 
Affiliate Audit 

Oocket 100330-WS 
Audil Control No. 10-181-4-1 

t 

It was evident Aqua Utilities Florida has issues attracting and retaining qualified Facility 
Operators and Utility Technical personnel. Aqua’s main competition is municipally 
owned systems which typically offer salaries at a higher pay grade; their operators are not 
required to operate satellite system mainly working at a Water Treatment or Wastewater 
Treatment Plant. 

As demonstrated on the attached exhibits “Average Time to Fill Vacancy’s from 2006 to 
2008. The time in 2006 to fill vacancies was 141.83 days to 68.14 days in 2008. The 
numbers do not reflect the time to fill the Facility Operators positions which require a 
Florida Department of Environmental Protection License to operate water and wastewater 
facilities. The time to fill these positions range from 34 days to 363 days, with the 
geographical challenges of systems being located in areas which make finding an 
operator which lives within the area, or an operator which is willing to relocate to the 
area of operation. 

It was decided to have Human Resources contract to have a Market Base Study 
conducted to evaluate our salary structure, benchmark our company against other 
Utilities, and General Industry. In preparation for the study we reviewed all the job 
descriptions to evaluate whether they truly reflect the work performance of the Facility 
Operators or Utility Technicians, the appropriate license are required and educational and 
job experience is correct. 

Human Resources contracted with Saje Consulting Group Inc. to conduct the market base 
research, in their report they were to benchmark our company against the industry 
standards, evaluate our current salary’s and make recommendations in areas where 
salary’s are to be increased. See attached reports. 

It is Aqua intention to continue to attract, retain and maintain a stable workforce to 
implement the recommendations of Saje Consulting Group. 

J 



Saje Consulting 
Group Inc. 

July 14, 2008 

Larissa S. Berkowitz. PHR 
Senior Human Resources Generalist 
Aqua America 
762 W. Lancaster Avenue 
Bryn Mawr, PA 19010 

Dear Larissa: 

As a follow-up to our conference call earlier today, I have attached the North 
Carolina and Florida salary market evaluations and grade recommendations for 
the Facility Operators and Utility Techs. 

Following is a brief description of the attached documents for both Florida and 
North Carolina: 

1'' Tab: "Exhibit 1 Summary Grade Assign" - This shows the current and 
recommended salary grade assignments for the positions. 

Znd Tab: "Exhibit 2 Summary Data Analysis" -This Exhibit presents the summary 
utility and general industry data from the 3rd and 4'h tabs 

3rd Tab: "Exhibit 3 General Industry Data" -This Exhibit presents the detailed 
general industry survey data for facility operators and utility techs. 

4'h Tab: "Exhibit 4 Utility Industry Data" -This Exhibit presents the detailed utility 
industry survey data for facility operators and utility techs. 

Larissa, please e-mail or call if you would like to discuss. 

Sincerely, 

Gerry Stoffel 
Managing Principal 

Attachment 

305 CINNABAR LANE SUITE #loo* YARDLEY, PA 19067 
(215) 493-1647- FAX (215) 493-2731 



Salary Grade . Agnments- Florida 

I 

! 
~ 105 i $37.9 

') 1-35 P 002/007 F-838 

I 

Facility Operator II; Facility Operator I (+ l ) ;  Utility 

/+?\  
Facility Operator 'I: Utility Tech 111; Utility Tech I1 (+l); Administrative Assistant Tech Ill 

National 1 I I G r a d e  ~ 2007 I Current 1 Recommended 
I 

i ~ 1 Midpoint 1 
j Senior Facilities Operator; I i i Utility Tech Coord. i 

Senior Facilities Operator: Utility Tech Coord. i 106 ~ $47.5 
I 

I I , I  

Facility Operator I :  Utility 
Tech Ii; Administrative 

I - 

$24.2 Utility Tech I 
1 1  . I I - .  .I 

Florida Markel Evaiuations 2-1-08 FO & UT.xls Sale Consulting Group, INC 



> 
1 T-385 P 003/007 F-938 

-1 Jun-14-2008 03:IQpm From- 

Exhibit 2 Aqua America Florida Salary Revised Evaluations 
-S urn rn a ry Analysis- _ _  -.-, 

I I I i RBCam. ' 

I 
105 1 117,900 

Curen1 
2007 

Grade -_ 
108 

:umnt m07/ summary Poiillan 
Mldpa6nt , Compxlson 

Senlor head Waier 
Treamant Pk Op x 

347'50a~00 I 42 (Emc$e Wid. 
r+DN!O' J51.lQ 

Waler Tieemem Pll 
S37.930 00 OP ~ 4 1  

Wld All1 
SlL705 

Wsler Tleemenl PI1 1 WldAli) ~ 

m 350 00 Op u 41 (Employee PDIV!5I 940 005 

547.809 

~ 

W3.201 

0 )  
I 106 I S47.500 1 j 

+-_.. . -+ 
105 141.1176 

Tesh Hens. Girau-OW 
Evans, Swear 105 

- 

I54 

s37,900 

.- 

$17,005 

- 

130.300 

-. 

0 

I-. I -- 
I I 

b17.262 

- .  

530.472 

- 

i 0 5  1 

d 103 

Florida Market Evaluations 2-1-08 FO 8 UT.rls Saje Consulting Group. Inc. 
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3 Jun-IS-ZOO8 03:IgPm From- 

Exhibit 3 

__ r 
Aqua America Positioi 

Senior Facilities 
Operator 

I 

I 
! Facility Operator Ii 

Facility Operator I 

Utility Tech Coordinatoi 

Utility Tech ill I 
Utility Tech iI 

~ , ...-. .... . .. . 

i Utility Tech I 
i 
! 

General Industry Sutvey Data - Florida 
.- 

Position Incumbent 

Haring. March, Trendel. 
Hostetler, Fuller, Chamberlain, 

Worrell. Farrington 

Christmas. Adrich, Kissick. 
MamoK. Hahn. Paver, Piher 

. 

Stanfield, Hennessy, 
Michaelsen. McCanhy 

Jay McKee 

. __ ~- 

Hens, Girau-Ortiz, Evans, 
Sweat 

Weaver, Link. Boyce, Brown, 
Davis. Wesbick 

- 

DeMarco. Bergers. Bursey, 
Desmarais, McNair, Grisham, 

Furlow. Ledbener 

Florida Market Evaiuations 2-1-08 FO 8 UT.xis 

. .- 

Survey Position 

No Match 

- 

-> T-365 P OOU007 F-936 

- 
hrrent  
2007 

Grade 

106 

___ 

No Match 

No Match 

General Maint. Rep. 
Worker #5960 Lev 3 

General Maint. Rep. 
Worker #5960 Lev 3 

General Maint. Rep. 
Worker #5960 Lev 2 

General Maint. Rep. 
Worker ti5960 Lev 1 

Saje Consulting Group 

105 

__ 

104 

106 

105 

-. .- 

104 

103 

:urrent ZODi 
Midpoint 

$47,500.00 

$37.900.00 

$30,300.00 

. . . - .. . . . - 

$47,500.00 

$37,900.00 

S30.300.00 

General 
Industry 

Consensus 

#DNlOl 

- .-. - 

#DlV/O! 

#DlVlOl 

$43,637.6 

_ _  - 

$39,670.5 

- .. - 

$35,107.0 

$29,544.5 



Juo-19-2008 03:lOem From- 1 
Exhibit 4 

. . .  .. 

Aqua America 

3 1-385 P OQSIOO7 F-938 

I Current 
1 2007 

Senior /Lead Water Haring. March, Trendel, 
Hostetler, Fuller, Chamberlain, Treatment Pll Op. # 42 

Worrell, Farrington I (Employee Wtd. All) 

... . . . . . . - 
Senior Facilities 

Operator 

Water Treatment PI1 Op. 

~ All) 
P41 (Employee Wtd. 105 ' Christmas. Aldrich, Kissick, 

Facility Operator 1' ~ Marnott. Hahn. Paver, ~ l t z e r  

106 

I 
1 Stanfleld. Hennessy. 

Facility Operator i ~ 

.. . ,. . . - __ 
Water Treatment Plt Op. I # 41 (Emi lyee Wtd. Michaelsen, McCanhy i 

I 
Jay McKee UtiIityTech 

Coordinalor I 
GeneralMaint Rep 105 
Worker #5960 Lev 3 

. . 
I I I 

Utility Tech I 

Current 2007 
Mid point 

$47,500.00 

_ _  
$37,900.00 

- .  .. 

$30.300 00 

I $30*471.5 
j 103 I $24,20000 - uenerai Maim. Kep. 

Worker t)5960 Lev , Oesmarais, McNair. Grisham, 
Furlow, Ledbetter I 

Utility 
Consensus 

S51,148.2 

342,705.2 

$40,985.1 

$47.500.00 S47.609.1 

i Hens, Girau-Ortiz. Evans. General Maint. Rep. ,05 $37.9oo.o0 ~ ~43,281.0 
Sweat ~ Worker #5960 Lev 3 j I ! Utility Tech Iil 

~ 

1 . . __ I -. . ---I- ! 

Weaver, Link, Boyce, Brown, General Maint. Rep. I 
i 530,300,00 $37,262.0 

I 
Davis. Westrlck Worker #5960 Lev 2 Utility Tech II 

i 
- 

I - .. .. .. I i 
I uewarco. aeraers. uursev. ! - ... . . - ! 

Florida Market Evaluations 2-1-08 FO 8 UT.xls Saje Consulting Group 



Rate Case Structure far FO UT 

I I 
I - 

,inalSurnmar# Consensus for NC and FL- per Sale Consultinq' 
I 

FL  minimum of dual 
C licenses; NC - 
Minimum Water 8 

FL-minimumof3ye~rs;NC-  WellCerl AND/OR 
WW Grade Il l  Cen minimum of 5 years ,r. Facilily Operalor '06 -. 

I 

acitily Operator II ~~ 

I 
~~~~ 

___ 

! which provided mechanical 12 rnonlhs musl 
experience or lraining obtain a Coli. 1 jS17.00 - $20.00 

b 
Q 
I\ 



Rate Case Slructure for FO UT 

j 

_-__ 513.00 - S 15 00 - ! NIA 

I___ $12.00 - 514.00 t NIA 

! 

- . ~. 
or Iraining. 

. - .____~ 

FL-Must  havea 

j 

3-5 ~- ... 
___ 

_______~ - 

Within 18 monlhs 

'autity Operalar Trainee 

ilility Tech 111 

~ 

or Iraining. __. ltllilyTech iI 

- _  
. 

.- 
Minimum - no previous 

experience necessan/; valid 

5+ gi4.oa-si5.w $14.00 - $1 5 00 
$13.00 -514.00 
~__  $12.00- S13.00 

I 
- 0-2 

tilily Tech I 104 

~__  I I . 

I -7.- 

\ I  
Y 





I Peb-lU I I I I I I I I I 



r.. 

___- -.I Y 

-7LXvy/ 



Deduction Code Setup For2009 

Personal 6 48 
Sick 1 5  12 
VaLallO" 20 160 
Billable Hourr 1.812 
Burden Rale 1152 

Burden Base Amaunl Deduction Amount Per 
Pay By Ded Code Rale Per Pay (80 haurr) Source 

LTDR 28.66 1.152 24.87 HR File 
27.75 Budgel SlCR 31.98 1.152 

DENR 41 81 1.152 36 28 HR File 
LIFR 44.85 1.152 38.92 HR File 
106R 114.10 1.152 99.02 Budget 
PERR 12792 1.152 111.01 Budget 
HOLR 14924 1.152 129.51 Budget 
RENR 378 62 1.152 328.57 Budget 
BNSR 417~35 1.152 362.18 Budgel 
VHPR 426.41 1.152 37005 Budgel 

385.08 HR File HLTR 443.73 1.152 
OPTR 486 19 1.152 421.92 Budget 
087R 1.144.95 1.152 993.81 Budget 
4KSV 22 07 1.152 19.15 Budget 
TXSV 88.20 1152 76.54 Budget 

Actual Expense To GL September 2009 

Year 2009 
Employee 360 95 00% For September use 95% of Deduction code setup 152 hourril80 hours 

Based 

Deduclion code 

OB7R 
i06R 
4KSV 
BNSR 
COMZ 
DENR 
HLTR 
HOLR 
LlFR 
LTDR 
MEDR 
OPTR 
PERR 
RENR 
SICR 
SOCR 
TXSV 
VHPR 
Total 

saiav 

September 09 
De+ @ Source 

152 00 Anual 
, 7 5 4 1  I 5 2  00 Budgel 
21879 152 W Budoel 
41 93 152 00 Bud& 

792 97 152 DO Budget 
276 81 152 00 Aclual 
79 44 15200 HRFiIe 

152 00 HR File ;:,"!:@ 15200 Budgel 
85 22 152 00 HR File 
54 45 15200 HRFile 

13089 152 00 Actual 
923 78 152 W Budget 
243 0 5 E '  152 00 Budget 
71938 15200 Budget 
80 78@ 152 00 Budgel 

559 67 152 00 Actual 
167 56 152 00 Budget 
BlOlB@ 15200 Bud?! , , L , ~  

1769212 ,/ 15200 

Amounts 
Annualized 

848.86 
721 S7 
943.37 

1.01 1.96 
2.574.46 

25.833.76 
497 97 

1,99008 

Copy of FloridaBil l ingRates_Deductio~C~d~~.~i~ 



Deduction Code Setup For 2009 

Personal 6 Cil 
Sick 1 5  i 2  
VaC3fiO" 15 120 
Billable Hours 1.652 
Burden Rale 1127 

Code 
LTDR 
SICR 
LIFR 
DENR 
106R 
PERR 
HOLR 
VHPR 
RENR 
BNSR 
HLTR 
OPTR 

4KSY 
TXSV 

0 8 7 ~  

AmO""1 Per Burden Base Amount 
Pay BY Ded Code Rate Per Pay (80 hours) Source 

25.42 1127 22.55 HR File 
28 37 1127 25.16 Budget 
39.66 1.127 35.35 HR File 
40.91 1~127 36.29 HR File 

111 64 1.127 99.02 Budget 
113~48 1127 10065 Budgel 
132.40 1.127 117.44 Budgel 
283.71 1.127 251 64 Budget 
335.88 1.127 297.92 Budget 
370.24 1.127 326.39 Budget 
434 15 1.127 385.08 HRFiIe 

1015.72 1127 900.92 Budget 
16.74 1.127 14.85 Budget 
71.01 1.127 6296 Budgel 

570 83 1.127 506.3t Budget 

Actual Expense To GL September 2009 

Year 2009 
Employee 601 70 00% For September use 70% of DeducllOn code setup 112 houcrll60 houn 

Based 
Selllember OS 

Deduction code 

067R 
1O6R 
4KSV 

Salary 

8 N S R  
COMZ 
OENR 
HLTR 
HOLR 
LlFR 
LTDR 
MEOR 
OPTR 
PERR 
RENR 
SlCR 
SOCR 
TXSV 
VHPR 
Tola1 

1,42231 
156 30 
23 44 

51034 
185 72 
57 27 

607 81 
165.36@ 
55.80 
35 59 
66.61 

799 16 
t5887@ 
41023 
39 72@ 

378 67 

Souice 
l t 2 0 0  Actual 
11200 Budge! 
11200 Budget 
11200 Budget 
11200 Budpet 
11200 Actual 
11200 HRFile 
11200 HRFile 
112W Budget 
11200 HRFile 
11200 HRFiie 
112 00 Actual 

11200 Budget 
I t 2  W Budget 
l 1 2 W  Budget 
11200 Actual 
11200 Budget 
11200 0vdse i  
11200 - 

11200 Budgel 

Arnounlr 
Annualized 

566 22 
654 25 
91922 
94344 

2,574.56 
2.61700 
3,053.32 
6.542.72 
7.74583 
8.538.22 6 7 5. 6& 

10.012.06 
13.164.08 

c9 
.bO d 

23,423 83 
36605 

1,637 58 

Copy 01 FioridaBlllingRates~DeductionCodes.xis 



Deduction Code Setup For 2009 

Personal 6 <* 
s,c* 1 5  12 
Vacation 15 120 
B,Ilable Hours 1,652 
Bvrden Rate 1 1 2 7  

Deduction 
EniPIoyee 10 Larl Name First Name Code 

OENR 
PSHR 

PERR 
BNSR 
HOLR 
VHPR 

DPTR 
RENR 
HLTR 

Amount Per Burden B a r e h o u n l  
Pay BY Ded Coda Rate Per Pay I60 hours) Source 

15.13 1.127 13.42 HR File 

1669 1127 1498 Budgel 
1783 
21 01 
58 17 
67 55 
73 46 

18 81 
,6888 

190 26 
19994 
337 72 

9 %  

31 03 

1127 
1127 
1.121 
1127 
1.127 
1121 
1.127 
1.121 

1127 
1.127 
1121 
1127 

1581 HRFiIa 
23 96 HR File 
5213 Budget 
5992 Budget 
6516 Budget 
6990 Budge1 

14979 Budget 

I66 17 Budget 
17734 Budget 

299 55 HR File 
663 BudgBt 

2752 Budgel 

4KSV 

TXSV 

Actual Expense To GL September2009 

Year ZOO9 
Employee610 66 44% For September use 6844% of DeducLlon coda rotw 141 50 hourdl60 hwrs 

Deduction code 
Salary 
4KM2 
4KSV 
BNSR 
DENR 
HLTR 
HOLR 
LlFR 
LTDR 
MEOR 
OPTR 
PERR 
PSHR 
RENR 
SICR 
S O C R  
TXSV 
VHPR 
Total 

Barad 
SsplsmbeiO9 

source 
141 50 Actual 
141 50 Actual 1 le 4: 

1 bl  141 50 Budget 

47 7, 141 50 HRFils 
597 34 141 50 HR File 
13940@ 141 50 Budget 
31 54 141 50 HRFile 
26 76 141 50 HR File 
64 82 141 50 Actual 

336 56 141 50 Budget 
11947@ 141 50 Budget 
10395 141 50 Budget 
353 65 141 50 Budge! 
2967@ , 141 50 Budgel 

277 20 141 50 Actual 
54 69 141 50 Budget 

296 70@ 141 50 Budget 

,2993 141 50 e.*, 

7381 18 / 141 50 -- 5 a. I7 Wf' 

Am0""lS 
bnnualked 

346 92 

389 51 
411 18 
622 89 

135531 

1305.r2 
1,551 79 
1,69406 35 00 - 
181746 
3,894 59 
4.368 10 
4,61086 
7.186 26 

229 69 

71559 

Copy of FlondaEiliingRales~DeduclionCodes.xls 



Deduction Code Setup For2009 

Budgeted Salary wcfiu-l 
Bare  Rate 
HOlidW. ., 
Perram 6 i u  
Sick 1 5  12 

Burden Rate 1104 

Yacaflon 10 60 
Elilabls Hours 1,692 

Dsduclon 
Last Name F"I' Name Code 

LTDR 
SiCR 

LIFR 
OENR 
PSHR 
PERR 

HOLR 
"HPR 

HLTR 
RENR 
BNSR 
OPTR 
4KSV 
TXSV 

Amount Per Burden Ease Amount 
Pay BY Ded Code Rate Par Pay (80 hours] source 

2863 1104 24 13 HR File 
2972 1104 2693 Budget 
31 32 
40 05 

103 43 
,1669 

13871 
196 15 
335 07 
351 68 
387 66 
503 64 

14 56 
66 81 

1 104 
1.104 

1.104 

1.104 
1104 

1104 

1.104 
1.104 
1 104 

1~104 
1104 

1104 

26 38 HR File 
36 29 HR Fils 
9372 Budgei 

10773 Budget 

12569 Budgel 
17955 Budget 
30362 HR File 
31685 Budgel 
351 47 Budget 
45654 Budget 

1319 Budget 
6054 Budge! 

Actual Expense TO GL September 2009 

Year 2009 
662 77 50% For Ssplembsr "re 77 50% Of Deduction cads setup 124 houni1So hours 

n><-,+ 

Deduction code 

4KM1 
Salary 

4KSV 
BNSR 
DENR 
HLTR 
HOLR 
LIFR 
LTDR 
MEUR 
OPTR 
PERR 
PSHR 
RENR 
SICR 
SOCR 
TXSV 
"HPR 
Tola, 

l"__" 

September09 
S O W c e  

124 00 Actual 
124 00 Actuai ,- ,. , 
124 00 Budget - 2  19 

19% 29 124 00 Budgel 
61 sa 124.W HR File 

_,,.. amJP Dollar 

51768 124 W HR Fiie 
214 29@ 124 00 Budget 
4640 124 W HR F8le 
41 15 124 00 HR F8Ie 

10436 1241 00 Actual 
124 00 Budgel 

15961 124 00 Budge8 
543 68 121 00 BUdQS, 

4s 92 @ 124 no  get 
446 20 124 W Actual 
10321 124 00 Budget 

11,77216 :? Y 

hmo""fS 

Annualized 
627 39 
700 18 
73788 
943 55 

2 436 75 
2 B W  98 
3 267 92 
4 668 29 

343 02 
1 574 00 



I Deduction Code Setuo For 2009 

Employae ID LarlName Firs! Name 
L-- 

DeduClSon 
Code 
LTDR 
SlCR 
LIFR 
DENR 
PSHR 
PERR 
HDLR 
WPR 
RENR 
HLTR 
OPTR 
BNSR 
4KSV 
TXSV 

h o u n l  Per Burden Bare Amount 
Pay By Ded Code Rake Par Pay (BO hours) source 

28% 1104 26 24 HR Fils 
3232 1104 2929 Budget 
3406 1104 30 86 HR File 

4005 1104 3629 HRFils 
11246 1104 101 90 Budgsf 

12927 1104 11714 Budgal 
15081 1104 136665 Budgel 
21545 1104 19523 Budget 
36260 1104 34669 Budget 
39518 1 104 358 07 HR Flle 

41905 1104 30045 Budget 
421 74 1104 38215 Budget 

1584 1104 1435 Budgel 
7 2 M  1104 6582 Budget 

RENR 
S1CR 
SOCR 
TXSV 
VHPR 
Tofa, 

Deduci8on code 

4KS" 
ENSR 
OENR 
HLTR 
HOLR 
LIFR 
LTDR 
MEDR 
OPTR 
PERR 
PSHR 

Satan 

Actual Expense To GL September 2009 

Year 2009 
E67 950Wh FOrSeplambei 

Bared 
September 09 

Dolla rs SOViCe 
152 00 Actual 
15Z.W Budgsl 

,;,, :. 152.00 Budget 
152 00 HR F8ie 

750 80 152.00 HRFiIs 
2E654@ 152.00 Bvdgsl 

152 00 HR Flle 
152 00 HR Fib  

139 81 152.00 Aclual 
797.73 152 00 Budget 
2456ie)  152.00 Budyet 
213 57 152 00 Budget 
726 94 152 00 Budge! 
61 47@ t 5 2  W Budget 

288 82 152 00 Actual 
136 02 152.W Budge! 
409 36@ 152.00 Budget 

'b 13 

64 71 
55 02 

14,91347 ,152.W = 9 8 ,  

lim0"nIS 
Mnualized 

682.28 
761 44 
802 43 
943.55 

2.M9.49 
3.045 52 
3,55299 
5,075.87 
9,013.82 
9.309~73 

9,93594 qlo643 'w 9.891.64 

373 18 
1.711 35 

use 95% of Deduction code setup 

,& 
> 
s-. Copy of FlondaBllllngR8tes_DeductlanCodes.xls 



I 
Deduction Code Setup For2009 

1 SICR 
LlFR 

1 PSHR 
PERR 
HLTR 
HOLR 

1 OPTR 
VHPR 

I RENR 
BNSR 
4KSV 1 TXSV 

OadumMI A m m f  Per Burden Bare mount 
Code Pay BY Dad Code Rate Per Pay (80 hours) Source 

1515 1104 13 73 HR Fiie 

2736 1104 24 79 HR File 
3053 1104 
3217 1104 

10625 1104 
12212 1104 
13304 1104 
14248 1104 

19075 1104 

20354 1104 
361 45 1104 

39843 1104 

1495 1104 
sa53 1 104 

2756 Budgel 

29 15 HR File 
9528 Budget 

11066 Budgsf 

12055 HRFile 
12911 Budpel 

17285 Budgel 
18443 Budgst 

361 03 Budget 
32752 magel 

1356 Budget 35245 
6219 Budget 1516 88 

Actual Expense To GL September 2009 

Yeel 2009 
Employee 660 95 00% For September use 95% of Daduclion code setup 152 hourrll60 hours 

Barsd 

o e o m o n  code 
S&n, 
4 K M i  
4KSV 
BNSR 
DENR 
H i m  
HOLR 
LiFR 
LTOR 
MEOR 
PERR 
PSHR 
RENR 
SICR 
SOCR 
TXSV 
VHPR 
VHPR 
Toial @A YS-Yp l  

L 

AmDY"lS 
AnWaliZed 

355 92 
M4.55 
71927 
757.91 

2.553 18 

2,677.07 
3,134.34 

3.355 74 
4.494 19 

COPY of FlondaBillingRales DeductionCod65.xls 



Deduction Code Setup For 2009 

Deduction 

LTDR ' SlCR 
LIFR 
DENR 
PERR 
BNSR 
HDLR 
106R 

e code 

vnPR 
RENR 
HLTR 
OB/R 

4KSV 
TXSV 
OPTR 

Actual Expense To GL September 2009 

"a", 7004 
~~ .... 

Employee 603 

Deduction iode 
Salary 
087R 
106R 
4KSV 
BNSR 
COMl 
DENR 
HLTR 
HOLR 
LIFR 
LTDR 
MEDR 
OPTR 
PERR 
RENR 
SiCR 
SOCR 
TXS" 
VHPR - - Total ,. 

I 

c 
\ 
1 
n 

Mount  Per Butden Base Mmounl 
Pay By Ded Code Rale Per Pay (60 haws) Source 

1406 I127  1247 HRFiIe 
1569 1127 1392 Budgel 
22 03 
40 91 

62 77 
68 27 
73 24 

111 64 
15693 
165 79 
434 15 
561 84 

9 26 
28 63 
46 72 

1127 
1127 
1.127 
I127  
1 i27 
1~127 
1.127 
1127 
1.127 
1.127 
1 127 
1.127 
1127 

19 54 HR Ftie 

3629 HR Fils 
5568 Budge1 

6055 Budget 

6496 Budget 

9902 Bvdgel 
13919 Budgel 
16479 Budgel 
38508 HR File 

49834 Budget 

821 Budgel 
2557 Budgel 

4321 Budgel 

93 13% t o r  Seplembei w e  93 13% of Dsducllan code setup 149 havrPi160 hours 
Bared 
September09 

source 'w 149 149 00 W Actual Budaet 

2. l i  93 
1724 

127 i s  
136 09 
7fi 20 

808 60 
, 3 6 4 1 0  

41 03 
26 16 
62 93 

346 03 
29 2@ 

269 09 
51 70 

/ 

149 00 Bud& 
149 00 Budgel 
14900 Budgel 
149 W Actual 
14902 HR ti le 
149 00 HR tils 
149 00 Budget 
149 00 HR File 
149 00 HR File 
14900 Actual 
149 00 0uagei 
149 W Budget 
149 w Budget 
149 00 Budget 
349 00 Actual 
149 00 Budgsl 
14900 Budoel 

Amounts 
Annuallzed 

324 24 
361 83 

508 M =\ 

1,68901 
2,57456 
3.619 01 
4.264.56 

10,01206 
12.95676 

21355 
664 86 

1.12355 



Deduction Code Setun For 2009 

Employee ID 

1 5  12 
10 80 

1.892 
1104 

Deducfion 

' DENR 

PSHR 
PERR 
HOLR 

VHPR 
RENR 
OPTR 
BNSR 
HLTR 
4KSV 

Amounf Per Burden Base Amount 
Pay By Ded Code Rale Per Pay (80 hour$) Sour- 

2641 1104 23 93 HR Fils 
2958 1104 2680 Budget 
3098 1104 28 07 HR File 
4005 1104 36 29 HR File 

10255 1104 9292 Budgel 
11833 1104 10722 Budgel 
13805 1104 12509 Budget 
19721 1104 17870 Budget 
34888 1104 31813 Budgel 

38358 1104 34757 Budget 
38457 I 1 0 4  34847 Budget 
42497 I 1 0 4  385 08 HR File 

1450 1104 1314 Budae! 

Amwn,r 
An""all2sd 

622.20 
696.89 
729 87 
943 55 

2,416 02 
2,787.78 
3,252 37 
4.M6 15 

8,21940 
9.03691 
905023 7NZJ0 

10.012 03 
341 81 

TXSV 58 38 1.104 60.15 Budget 1.563.87 

Actual Expense To GL September 2009 

Year 2009 
Employee 631 

Deductlo" c a e  
Salary 
4KM1 
4KSV 
BNSR 
DENR 
HLTR 
HOLR 
LlFR 
LTDR 
MEDR 
OPTR 
PERR 
PSHR 
RENR 
SlCR 
SOCR 

VHPR 
rxsv 

92 50% Far September USQ 92 50% of Oeducilan code setup 146 houdlSO hours 
Bared 
September 09 

Source 
148 W Actual 
148 00 Actual 

2" 82 148 00 Budgst 
71.45 148 00 Budget 

74 09 148 DO HR F (e 
786 19 14800 HRFle 
255 39@ 148 W Budgel 

148 W HR File 
148 00 HR Fils 

111 25 148 00 Actual 
148 00 Budget zy:  ::@ 148 W Budgel 

18972 148 00 Budge, 
645 43 148 00 Budget 
54 72@ i d 8  00 Budget 

475 55 148 00 Aclual 
122 80 148 00 Budget 
364 84@ 148 00 Budget 

57 31 
48 86 



" 0 0 
0 0 
0 0 
0 



Ction Code tu0 Far 2009 

6 i ti 
1 5  12 
25 2uu 

1.772 
1.178 

BNSR 
1 OPTR 
1 087R 
I 4KSV 

Actual Expense To GL September 2009 

Amount Per Burden Bare Amount 
P W  BY Ded Code Rate Per Pay (60 hours) Source 

2609 1176 22 14 HR File 
2923 1176 2481 Budge1 
4093 1178 34 74 HR Fils 
4278 1178 36 29 HR File 

11868 1178 9902 Budge, 
11692 1178 9923 Budget 
13641 1178 11577 Budget 
34474 1176 29257 Budge1 
421 92 1178 356 07 HR Fils 
48718 i 178 41345 Budgst 
50667 1178 42999 Bud~eet 

537% 1178 45654 Budget 

104249 1176 68472 Budge! 

9765 1178 8267 Budget 
23 09 1 176 1980 Budge1 

Year 2009 
Employee 362 65 M)% For September use 85 00% of Deduction code setup 136 hours1160 M m  

RI.Pd 

Ded"Cii0" 

Od7R 
10SR 
4KSV 
BNSR 
COM2 
DENR 
HLTR 
HOLR 
LlFR 
LTDR 
MEDR 
OPTR 
PERR 
RENR 
SiCR 
SOCR 
TXSV 
"HPR 

Salary 
code Doliars 

- .  
Seplsmber 09 

SOUiCS 

1 ?''A 136 GO Budge1 
19836 13600 Budget 

13600 Adual 

39 25 136 M Budget 
861 34 13600 Budget 
223 52 136 00 Actual 

136 00 HR Fife 
71726 13600 HRFile 
231 90@ 136 GO Budgel 

136 GO HR Fils 
136 00 HR Ftle 

103 22 136 GO Actual 
91453 136 W Budgel 
196 76@ 136 GO Budget 
586 06 136 00 Budget 
49 6'2@ 136 00 Budget 

441 40 13600 Actual 
13600 Budget 

72 69 

69 58 
44 35 

14.968.64 , 

AmW"1S 
An""SlCZ& 

575 66 
E44 96 
90313 
943 51 

2.574 55 
2.579 86 
3,009 90 

7.606 73 
9.309 72 

10,74969 g s 3 , L b  
11.17974 T9ab g 
11.87018 

' 

23,WZ 68 
50948 

2.15466 

1,777 

,- . - -  

a -  
@ 

COPY of FlondaBillineRaleS DedUctionCodeS.xls 



Deduction Code Setup For2009 

Edgelea Salary w 
Base Rate 
Holidays 7 
Personal 6 46 

1.5 12 
15 120 

1,852 
1127 

A ~ O U " ~  per numen mount 
Pay By Oed Code Rate Psr Pay (80 hwrsl Sour- 

2055 1127 1823 HRFiIe 
2302 1127 2042 Budget 
2701 1127 2396 HRFile 
3217 1127 
9207 1127 

10741 1127 
11164 1127 
23017 1127 
271 45 1127 
29922 1127 
33772 1127 
471 01 1127 
82088 1127 

1358 1127 
5752 1127 

2653 HR Fils 

E166 Budget 
9527 Budget 
9902 Budget 

20415 Budge1 
24077 Budget 
26540 Budget 
299 55 HR File 
417 77 Budget 
72810 Budset 

1205 Budget 

51 02 Budget 

Actual Expense To GL September 2009 

Year 2009 
Employee411 90 W% For Seplembsi use 90 00% of Deduction code letup 144 hourr/l60 hwis 

Bared 
SeDlember 09 

106R 
4KSY 
BNSR 
COM2 
DENR 
HLTR 

Source 4 14400 Actual 
I code Dollars 

7 477 56 144 w Budge, 
200 96 144 00 Budge, 

536 60 144 00 Budge1 
24 44 144 00 Budget 

19456 144 00 Actuai 
4882 144 00 HR Fils 

607 90 . 144 00 HR Fils 
HOLR 193 3@ 144 00 Budget 
LIFR 57 90 144 00 HR File 
LTDR 37 00 144 00 HR File 
MEDR 91 77 $44 "" Adual  

~~ . 
OPTR 847 E2 144 00 Budgel 
PERR 1 6 5 7 2 w  144.00 Budget 
RENR 488 62 144 00 Budget 

50CR 392 38 144 00 Actual 
TXSV 103 54 ~ .. 144 W Eudoel 

SICR 41 4 4 3 3  144 00 Budge, 

. 

Amavn,r 
I\nn"ailred 

473 91 
530 87 

622 E9 
741 88 

2,12325 
2.477.01 
2.574.56 
5.308.02 
6,259 99 

89W40 t 5516 . r~  
7.788~26 

10.862 10 
18.930 58 

31317 
1.328.49 

6 - 
N Cnnu of FlntidaBillinoRales DeduclionCodes XIS 



#- 
Budgeled Salary e'+& Deduction Code Setup For 2009 

B~~~ Rate 
7 I?, .. 
6 48 

1.5 12 
10 80 

1,692 
1.104 

~ ~~~ ~ ~~ ~~ 

Pay By Ded Code Rate Per Pay (60 hours) SWrCe 
11.30 1.104 10.24 HR File 

12.66 1104 11.47 Budget 

13.35 1,104 12.10 HRFile 

15.16 1.104 13.73 HRFile 
36.26 1 104 32.87 Budgel 

43.90 1.104 3978 Budget 

54.67 1,104 49.72 Budget 
59.09 1.104 53.54 Budnet 

84.41 1.104 7648 Budget 

19982 1.104 161.06 HR File 
6.20 1,104 5.62 Budget 

20.02 1.104 1814 Budget 

50.65 1~104 45.90 Budge, 

Deduction Amount Per Rude" Flare Aim",,"! am",,",* 
Code 

LTOR 

SICR 
LIFR 

DENR 

OPTR 
PSHR 

PERR 

BNSR 

HOLR 

VHPR 
HLTR 
4KSV 

TXSV 

1.19326 
1.292 70 23.50 

Actual Expense To GL September 2009 

Year 2009 
Employee 5002 90 00% ForSeplemb~ruSe9000% olOedudioncade oelup 144 hourrll60 hourr 

Bared 

Deduclion m 
S a i W  
4KMi 
4KSV 
BNSR 
DENR 
HLTR 
HOLR 
LIFR 
LTDR 
MEDR 
OPTR 
PERR 
PSHR 
SlCR 
SOCR 
TXSV 
VHPR 

Dollair 

11 16 
96 77 
27.27 

359.66 

24.03 
20.34 
0.00 

10&36& 

E;;@ 
79 02 
22.79 @ 

0.00 

Der 09 

144 00 
144 00 
144 W 
144 00 
144 00 
144 00 
144 00 
14400 
14400 
14400 
144 00 
144 00 
144 00 
14400 
144 00 

sovrce 
Actual 
Actuai 
Budget 
Budgel 
HR File 
HR File 
Budge[ 
HR File 

Actual 
Budget 
Budget 
Budget 
Budget 
Actual 

nn F > I ~  

36.04 144 00 Budget 
151 94 p( 144.00 Budgel 5-v Pa 

4.851.79c)/,c(q-- 33.14 

. . . .- 
Annualized 

266.22 

296.26 
314 52 

356.92 
854.73 

1.034.26 

1.392.12 

1.968.65 
4.707.64 

146.07 

471.66 



Employee 

6 I!! 
1 5  '52 
15 120 

1.852 
1127 

Deduclian 
Code 
LTDR 

SICR 
LIFR 
DENR 
PERR 
HOLR 
106R 

BNSR 
VHPR 
RENR 
HLTR 
O87R 
4KSV 
TXSV 
DPTR 

A W ~ I  per Burden 0ars amount 
Pay By Ded Code Rats Per Pay (60 hours) Source 

1673 1127 1484  HRFib 

1874 1127 1662 Budget 
2623 1 127 2327 HR File 
2701 1127 23 96 HR File 
7495 1127 6646  Budget 

111 €4 1127 9902 Budgel 
16240 1127 14404 Budgel 
18738 1127 16820 Budget 
22099 1127 19601 Budge1 
33772 1127 29955 HRFile 
66827 1127 59274 Budge1 

1106 1127 961 Budgel 
4061 1127 3602 Budget 
9 7 M  1127 6643 Budpel 

8744 1127 7756 Budget 

4KSV 15 48 11200 Budget 

COMZ 121 84 11200 Anual 
DENR 37 a i  11200HRFiIe 
HLTR 472 81 11200 HRFile 
HOLR 
LIFR 36 72 11200 HRFile 
L l D R  23 42 11200 HRF8le 
MEOR 54 91 11200 Actual 
OPTR 13642 11200 Budget 
PERR j 0 4 9 @  11200 BuOgel 
RENR 309 38 112 00 Budgst 
SICR 26 2d& 112 00 Budget 
SOCR 234 78 11200 Actual 

BNSR 227 35 11200 Budget 

TXSV 56 85 11200 B U ~ ~ P I  

11200 Budge1 vnPR 

-- 7::;:?@/ I , - , L - -  L6,OS' Talal 
c 
ri 

I\mO""lS 
Annualksd 

38582 
432 17 
604 90 
622 ao 

1,72644 
2,01648 
2 574 56 
3 745 16 
4 321 23 

5.09632 
7,766 26 

15.411 18 
255 06 
936 52 

2,247 09 

- 7 
Copy of FloridaBillingRates-Deduc6onCodes.xis 5 
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Deduction Code Setw For2009 

Budgeted Salary 
Base Rate 
HdldaYS 
Personal 
Slck 
VaCaflO" 
Billable Hours 
Burden Rats 

6 '8 
1 5  12 
10 80 

1.692 
1104 

Year 2009 
Employee635 

Deduclion wde 

4KM2 
4KSV 
BNSR 
DENR 
HLTR 
HOLR 
LlFR 
LTOR 
MEDR 
OPTR 
PERR 
PSHR 
RENR 
SlCR 
SOCR 
TXS" 
VHPR 
Tofa1 

S 8 k i y  

Daduction 
Code 
LTDR 

SlCR 
LIFR 
DENR 
PSHR 
PERR 
HOLR 
VHPR 
OPTR 
RENR 
BNSR 
HLTR 
4KSV 
TXSV 

Amount Per Burden BBIB Amovnl 
Pay BY Ded Coae R a e  Per Pay (60 hours) source 

2687 1104 24 35 HR Fils 
3010 1104 2727  Budget 
31 49 1104 28 53 HR File 
4005 1104 36 29 HR Flie 

10434 1 I04 9455 B d W f  

12039 1104 ID9W Budgel 
14046 1104 12728 Budget 
20066 1104 181 82 Budgel 
33569 1104 30436 Budgel 
35497 1104 321 61 Budget 
391 28 1104 35455 Budgal 
42497 1104 385 08 HR Fils 

1475 1104 1337 Budge, 
6754  1104 61 20 Budget 

95 00% Far Seplembsr use 95 W% 01 DeducLion code 5elup 152 hourdl60 hours 
Bared 
Smnlamh., ns 

AmOY"t3 
Annualized 

633 04 
709 14 
741 89 

943 55 
2,458 19 
2,836 31 
3 309 15 

347.50 
1,591.20 

-- 
soume 

152 00 Actual 

. 

.\ 

I Copy of FloridaBiliingRates-DeductionCodesxls 
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Deduction Code Setup Far2009 

Edgeled  Salary 
Base Rate 

Employee ID-Lasl Name First Nai 

_._ 
1 

, 

Dsdudion 
Coda 
LTDR 
SlCR 
DENR 
LlFR 
PERR 
nom 
1CSR 
BNSR 
OPTR 
RENR 
VHPR 
HLTR 
067R 
4KSV 
TXSV 

Amount Per Burden Ease AmomL 
Pay BY Ded Coda Ram Psr Pay (80 hours) swrce 

19.07 1.152 16 55 HR Fils 
21 28 1152 1847 Budge1 
2760 1 152 23 95 HR File 
2964 1152 25 90 HR File 

6513 1152 7388 Budgel 
8618 Budget 9931 1 i52 

11410 1152 9902 Budgel 
18515 1152 16088 Budget 

24310 l l 5 2  21097 Budget 
251 95 ,152 25865 Budgel 
28375 1152 24624 Budget 
320% 1152 278 53 HR File 

761 90 1152 661 19 Budgel 

5161 1152 4479 Budgel 
1468 1152 1274 Budget 

Year 2W5 
362 90 00% For September use 90.WX of Deduclion code Ielull 144 hoUM16O hours 

Deouclion code 
Salary 
087'3 
(D6R 
4KSV 
BNSR 
COMZ 
DENR 
HLTR 

LlFR 
LTDR 
MEDR 
OPTR 
PERR 
RENR 
S!CR 
SOCR 
TXSY 

n o m  

VHPR 

Bared 
Seplember 09 

SOWCB 

144 00 Budgel 
144 00 Actuai 

io5 38 144 00 Budget 
20 43 14400 Budget 

333 27 144 00 Budge8 
17341 144 00 Actual 
4566 144 00 HR Fils 

577 73 144 00 HR Flie 
178 76@ 144 00 Budget 
5371 144 00 HR Fils 
34 32 144 00 HR Fils 
81 80 144 00 Actual 

437 56 144 00 Budge1 
153 2@ 1 4 4  W Budgel 
453 51 144 00 Budget 

349 7s 144 00 ACUlal 
92 50 144 00 B"d9el 

38 37@ 14400 Budget 

AmO""1S 

Annualized 
430 28 
480 15 

622.74 
673.29 

1,920 81 
2.240.75 
2.574.46 
4 . 1 7 7 . 5 8 3 1 7 1 ' 3 g  
5,485.12 
5.60480 
6.402.31 
7.241 89 

17.19092 
331.23 

l . l M 4 9  

t 
5-5 Cow of FloridaBiilinoRates Deduc1ionCades.xIn 



dmq? 
Deduction Code Setup For 2009 

6 4 3 
1 5  12 
25 200 

1.172 
1178 

AmO"", Per 
Pay By Ded Code 

2 72 
35 00 
39 21 
40 08 
54 82 

11668 
15663 
182 97 
42540 

462 39 
653 45 

850 21 
1272 74 
135918 

30 97 
182 96 

1398 28 

Burden Base Amount 
Rate Per Pay (80 hours) Source 

1178 231 6udgsl 
1178 29.70 HR Fiie 
1178 33~26 Budget 
1178 34.01 HR File 
1178 46.52 HR Ftle 
1178 9902 Budge! 
1178 13310 Budge1 
1178 15528 Budge, 
1178 351.02 HRFils 
1.178 392.41 Budget 
1178 55456 Budget 
1.178 721.54 Budget 

1178 1.15348 Budgel 
1178 2628 Bvdget 
1178 155.27 Budgst 
1.178 1,18666 Budget 

1178 1,080.12 Budget 

Year 2009 
193 90 00% Foi Seplernber use 90 00% of DedUClion code selup 144 hourrll60 hours 

Ded"U0r 

057R 
106R 
4KS" 
BNSR 
COM2 
DENR 
DEUR 
HLTR 
HOLR 
LlFR 
LTDR 
MEDR 
OPTR 
PERU 

saiary 

RENR 
SICR 
TXSV 

VEHL 

/ VHPR ,- 
' Total 

L 1 

Bared 
September 09 

21002 

2 446 52 144 00 Budget 
314 72 144 00 Actual 

72 14 144 00 HR File 
1 53038 14400 8 u d g l  

765 72 144 00 HR File 
32934@ 1 4 4 0 0  Budge! 
98 68 14400 HR File 
63 W 144 00 HR File 

14867 144 00 Actual 
2 290 94 144 00 Budgel 

2623& 14400 Budge! 
832 30 144 00 Budget 

55 74 144 00 Buogst 

70 5 8 0  144 00 Budget 
32932 744 00 Budgel 

4 90 144 00 Budget 

117520 144 00 Bvdgsf 
2402857@/ iqy: I L L  87 

Amavntr 
linnualized 

60 02 
772 26 
865.17 
884 37 

1,20961 
2.574.56 
3.460 47 
4.037 26 
9,386 51 

10,202 70 
14.418.46 
18,76009 
28.083 18 
29,99049 

683.36 
4.03704 

30.853.24 



QJ? 

6PCZ1'9E 

LO 516'6Z 

51 WE'I 
ffi ZBE ''e 



i 
\- 

Ern1 

L6 68 
LE 81591 

5E Lbwl 
299116 

S6 SS8 
91 9115 

90 899V 
Z58ELL 

nN3n I 
99CffiL 

8P 809 VlOH 
55 LZ5 UM3d 
7.1 LEE 1HW 
06 OOE U1H 
LO pcl Mjtl 
SCOEL ms 



1 Deduction Code Setup For 2009 

Employee ID Last Name 

1 
I 

1 5  12 
25 2LO 

1,772 
1178 

Deduction 
Code 

LlFR 
LTDR 
DENR 
SlCR 

105R 
PERR 
HOLR 
HLTR 
RENR 

VHPR 
087R 
XSSR 
OEOR 
BNSR 
OPTR 

RSKR 
4KSV 

TXSV 

Amount Per Burden Ears Amount 
PayBy Ded Code RBIs PerPay(80 hours) Source 

25.86 1,178 21.95 HR Fils 
3308 1.178 28 07 HR File 
4008 1.178. 3401 HR Fib 
7469 1.178 6339 Budgsl 

118.58 1178 9902 Budget 

298.74 1178 25353 Budge! 
34853 1~178 29578 Budgel 

335.69 HR File 39555 1.178 
43701 1.178 37087 Budget 

124476 1.178 1,056 38 Budget 
1321~54 1.178 1,12154 Bvdgef 
1534.78 1178 1.302 50 Budget 
18N70 1178 1,533 27 Budget 

2569~18 1.178 2.180 35 Budget 
2,617 58 Budget 331426 I176 
3.809 86 Budget 4489.03 1.178 

5900 1 178 50.07 Budgel 
347.00 1.178 29448 Budgel 

Yea< 2009 
9109 50 00% Far SeptemWet "58 50 00% of Deduclion &e setup 80 hourail60 hovn 

Based 
Cank"'har nq .. .. 

Deduction code Dollars* source 
Salary 80 00 Ac,uai 
087R 80 00 Budgel 
106R ,1658 80 00 Ruaael 
4KSV 
BNSR 
COM2 
OENR 
OEOR 
HLTR 
HOLR 
LlFR 
LTDR 
MEOR 
OPTR 
PERR 
RENR 
RSKR 
SlCR 
TXSV 
VHPR 

XSSR 
TOtai 

59 00 8000 Budget 
2 569 fB  ao w Budget 
323 08 aow A C ~ " ~ I  
40 08 SO00 HR File 

1 806 70 so00 Budge, 
395 56 8000 HR Fiie 
34854@ aow audgei 
25 86 B O W  HRFiis 
33 OB 80 00 HR File 

3 314 25 
154 36 60 W Actual 

80 00 Budgel 
298 74@ 80 00 Budget 
437 02 80 00 Budget 

8000 Budgel 

347 00 80 00 Budgel 
80 00 Budgsl 1 244 76 (R) - 

37 1.29 (' 45m 1.5347s 80 00 Budgel 
29.70322 / g o  j 

1.. 

AmOY"16 
Annuallzed 

570.60 
729 91 

884 37 
l . M B c 4  

2.574 56 

6.591.74 
7.690.38 
6.727.86 
9.642 68 
27.465 80 
29.159% 
33.865 13 
39 865 08 
5668930 9 9097.6 0 
73 128 59 
99.051 05 
1.301 84 
7 656 60 



Deduction Code Setup For2009 

Budgeled saiary 2.088. %*& 
saie Rate 
Holidays 7 
Personal 6 14 

1 5  12 
25 200 

1,772 
i 178 

Deouction Amount Per Burden Bare Amount 
Employee ID Last Name PayBy DedCods Rate Per Pay 160 hours) Source 

4006 1178 34 01 HR Fils 
70 03 

HLTR 
RENR 
"HPR 
XSSR 
OEOR 
087R 
OPTR 
RSKR 

BNSR 
i 4KSV 

Txsv 

72 82 
98 31 

11666 
280 13 
326 62 
395 55 
62931 

116722 
1309 69 
159414 
2507 26 
2618 84 
4469 03 
4674 30 

55 33 

513 97 

1178 5943 Budge1 
1178 61 60 HR File 
1176 83 43 HR File 
1178 9902 Budget 
1178 23773 Budget 
1178 27736 Budget 
1178 335 69 HR File 

1176 70363 Budget 
,178 99057 Budget 
1178 1111 65 Budget 
1178 1 352 88 Budget 
1178 2 127 81 Budget 
1178 222250 Budgel 
1178 3 609 €6 Budget 
1178 4 136 62 Budgel 
1178 4696 Budget 
1178 43619 Budget 

Year 2009 
9119 7500% ForSeptembsrurs7500Sb~fDeducLioncad~aeIvp 120hauisllSO hours 

Oeducfion COdS 

OB7R 
106R 
4KSV 
BNSR 
COM2 
DENR 
@ERR 
HLTR 
HOLR 
LlFR 
LTDR 
MEDR 
OPTR 
PERR 
RENR 
RSKR 
SICR 
TXSV 
VHPR 
XSSR 
Tala, 

SaiaV 

-c 
7 
< 1 
-c 
h 1 

Bared 
Ssplsmber 09 

Doliarr SOU'SS -@ 120 00 Actual 
120 00 Budgel 

( 7 5 0 2  120 W Budget 
83 00 120 00 Budgel 

731145 120 W Bvdgel 
475 97 120 00 Actual 

120 00 HR File 
120 00 Budgst 
120 00 HR Fils :::?@ 12000 Budget 

147 47 120 00 HR Fiis 
10923 120 00 HR File 
227 37 120 00 Aclual 

120 W Budge! 
420 2@ 120 00 Budgsl 

120 W Budge1 
105 0 5 8  120 00 Budgsl 

120 00 Budgel 
120 00 Budget 

3 760 89 

60 12 
2 391 21 

3 926 26 

1 243 67 
6 733 55 

1 ;i: :@ 
1 964 04 

120 00 Budgel 

120 00 Budget 

4860803 / I 1 0 5  4 0 5 . 0 1  

&nmoun,r 
Annuallzed 

664.37 
1.545.22 
1,606.78 
2.169.22 
2.674.56 
6,181.11 
7.211 33 
8.727 86 

18.29442 
25.754 67 
26.902 90 
35.174 91 
55.323 03 

57.765 06 
99.051 05 

107.562.08 0 4 ,Lso 
1.220.66 

11.340 82 



Employee ID Lesi Name 
Amounl Per Burden Base Amount 
Pay BY Ded Code Rats Per Pay (80 hours) sarm 

3920 1.152 34 02 HR Fila 

5268 1152 4572 Budge1 
71 21 1.152 61.80 HRFile 

7398 1152 64.20 HRFile 
11410 1152 99.02 Budget 
210.73 1.152 16287 Budget 

24565 1152 21335 Budge1 
3 M 3 1  1.152 31615 Budget 

41600 1.152 361.01 HR File 

62370 1152  541.26 Budge! 
702.43 . 1.152 609.58 Budgel 
92869 1.152 80593 Budgel 

172682 1,152 1.498.39 Budget 
1753.60 1.152 1.521 80 Budget 

1.836.78 Budget 
2750.02 1152 2.386.51 Budget 

3635 1.152 31.55 Budget 
30307 1.152 26301 Budge1 

18860s 1152 

83379 1.152 72356 Budgel 

...._ 
Seplsmbero9 

Deduction code souice 
Salary 
C B i R  3 18 2 57 152 00 Budget 
106R 21679 152 00 Budget 
"S" 69 07 152 00 Budgel 
BNSR 5 225 04 152 00 Budgel 
COMZ 46039 152 00 Actual 
OENR 74  48 152 00 HR File 
OEQR 1 584 20 152 00 Budget 
HLTR 790 40 152 00 HR File 
HOLR 467 12@ 152 00 Budgel 
LlFR 14056 152 00 HR File 
LTDR 13530 152 00 HR File 
MEOR 21850 152 00 Actual 

3 331 64 152 00 Budge! OPTR 
PERR 400 39 @ 152 00 Budpel 
RENR 116503 152 00 Budge? 
RSKR 328058 152 00 Bvdgsl 
SlCR 10009@ 152 00 Budget 
TXSV 575 63 152 00 Budget 
VEHL 692 19 152 W Budoet 
VHPR 
XSSR 

Total 

Do'''''- 8 752 00 Actual 

A m O U O l l  
Annualized 

684 48 
1.18863 
1,606 73 
1,66923 
2.574 46 
4.754 75 
5.547 17 
8.220 01 
9.386.30 

14.072.68 
15.849.08 

20.954.24 
38.9sB.10 
39.566.86 
42.556 26 
62.049 30 b 1 i a3 

820.17 
6.838 23 

18.812.99 

0 
924-30 

I , ._ 

... j .._' 

r COPY of FlorldaBillingRates_DeductlonCodes.xir 
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Deduction Code Setup For 2009 

Sick 1 5  12 
VaCallO" 10 60 
Billaole Hours 1.692 
Burden Rate 7 104 

Enpiayee ID Last Name r-- 
Deduction Amounl Psr Burden Bare Amount 

Pay By Dad Coda Rats Per Pay [BO hours) Source 
1 3 3 4  1104 12 09 HR File 
1489 1 3 0 4  1349 eudgei 
1575 1104 14 27 HR Fils 
4005 I 1 0 4  36 29 HR Fils 
51 83 1104  4 6 %  Budget 
5957 ,104 5398 Budget 
6 4 7 8  1104 5670 Budget 

9929 1104 6997 Budge1 
11177 1104 10083 Budge! 

17631 1104 15976 Budget 

42497 1104 385 08 HR File 

7 3 0  1 104 6 61 Budgel 

6950  1104 6298 nudge, 

2356 1104 21 35 Budget 

Year 2009 
629 95 00% Far September use 95 WX 01 DedUniOn code setup 152 houiri160 hwrr 

Bared 
September 09 

Deduslion coda D o l i a r s d  souice 
Salary 152 00 Acluai 
4KM2 157 00 Actual 

BNSR 123 08 152 00 Budge! 
DENR 76 09 152 DO HR Flls 
HLTR 807 44 152 00 HR File 
HOLR 1 3 2 0 5 m  1 5 2 W  Budget 
LIFR 29 92 152 W HR File 
irm 25 35 152 00 HR File 
MEDR 60 93 152 00 AcLuai 
OPTR 211 41 152 00 Budgel 
PERR 11318 @ 15200 Budget 
PSHR 96 48 152 W Budgel 
RENR 334 99 152 W Budge1 
SICR 28 2 9 0  152 00 BudoeL 
SOCR 260 54 
TXSV 44 76 
VHPR 18865@ 
TO,*, 7 143 59 

4KSV 13 n7 152 00 Budget 

4 7 . 0 0  (.:.!- 

Am0""k 
h""al.ed 

31428 
350 80 

371 06 
943 55 

1.221 08 
1,403 43 
1.57618 I S N Y ~  
1,637 3, 
2.33921 
2.621 45 
4.153 76 

10.012 03 
171 96 
555 06 

z 
,? 

\ 
3 w 

i 
- 

CODY of FloridaBillinqRates DeductionCodes.xls 



Deduction Code Setup For 2009 

year zw9 
361 

1.5 12 
20 160 

1,612 
1.152 

Ded"Cil0" 
Code 
LTDR 
SlCR 
OENR 
LIFR 
PERR 
BNSR 
HOLR 

106R 
OPTR 
RENR 
VHPR 
HLTR 
067R 
4KSV 
TXSV 

AmounlPer Burden Mars Amount 
Pay By Dsd Code Rata Per Pay (80 hours) Source 

1933 1.152 16.77 HR File 

21 65 
27 60 
30 20 
86 61 
93 63 

101 05 
11410 
14586 
255 37 
288 71 
345 17 
77225 

1494 
45 28 

1.152 
1.152 
1.152 
1152 
1.152 
1~152 
1152 
1.152 
1152 
1.152 
1.152 
1.152 
1.152 
1.152 

1879 Budget 
23 95 HR File 
25 21 HR Fila 

7516 Budget 
81 43 Budgel 
6769 Budgal 
9902 Mudgsl 

12658 Budge1 
221 61 Budget 
25055 Budget 
299 54 HR Fils 
67017 Budgel 

1297 Budget 
3929 Budget 

90 00% For September use 90 00% of Deduction code setup 144 houoll60 hours 
Rased 
September 09 

SO"'C* 

144 0.3 Actual 
144 W Mudgel 

205 3s 14400 Budget 
14400 Mudgel 

Deouclion code Dollars 

OB7R 
106R 
4KSV 26 90 
MNSR 168 90 144 00 Budgel 
COMZ 18820 144 w Anual 
DENR 49 68 144 00 HR File 
HLTR 621 30 144 00 HR F8ls 
HOLR 161 88(& 144W Budgel 
LIFR 54 36 144 00 HR File 
LTDR 34 80 144 00 HR File 
MEDR 88 85 144 00 Actual 
OPTR 262 54 144 00 Mudgel 
PERR 1559@ 14400 Mudgsl 
RENR 45956 144 00 M"d9S1 
SlCR 38 9s@ 144 00 ~uoget  

379 94 14400 Aauai SOCR 
TXSV 81 50 144 00 Budget 
VHPR 5 1 9 6 8 w  14400 Budgel 

TO,*, 

r Salary 

Amounts 
Annualized 

436.15 
488.49 
622.74 
661.41 

1,95420 
2,117.11 3''' 
2.28001 
2.574 46 

3,291.07 
5.761.97 
6,514.23 
7.768 15 

17,424.45 
337.09 

1,021.66 

W' 

i; 

-1 
1 

t 
k, 



Deduction Code SeiuD For 2009 

1 5  li 
i o  80 

1,852 
1104 

Deduction 
Employee ID Last Name Fiml Name Code 

LTDR 

SICR 

9 
DENR 
LlFR 
PSHR 

PERR 
BNSR 
HOLR 

VHPR 
HLTR 

RENR 
OPTR 
4KSV 
TXSV 

Amount Per Burden Bare Amount 
Pay By Ded Code Rats Par Pay (80 hours1 Source 

1325 1 104 1201 HRFila 
1475 1104 1340 Budgel 
1515 1104 1373 HRFile 
1557 1104 1411 HRFile 
51 46 1104 4663 Budgst 

5915 1104 5360 Budget 
6432 1104 5828 Budget 
6901 1104 6253 Budge1 

9858 1104 8933 Budget 

13304 1 104 120 56 HR File 
17508 1104 15863 Budget 

22479 1104 20369 Budget 

725 1104 657 Budge1 

2340 1104 21 20 Budgel 

Year 2305 
643 95 WX Far September use 55.00% of OeduCfion mda seelup 152 hourdl60 howl 

Banad 
September 09 

source " " " ' " ~  152 00 Actual 
Dedunlon cotis 

4KM2 15, 58 152 W Actual 
4KSV 13 77 152 00 Budget 
BNSR 122 21 152.W Budget 
DENR 28 78 152W HRFlle 
HLTR 252 78 152 00 HR File 
HOLR 131 1@ 152 00 Budget 
LlFR 29 58 16200 HRFile 
LTDR 25 17 152.00 HR File 
MEDR 72 34 152 00 Aclual 
OPTR 152.00 Budge1 
PERR ::; ::@ 152.W Budget 
PSHR 97 77 152 00 Budget 
RENR 332.61 152.00 Budgel 
SlCR 2 8 1 0 w  15200 Budget 
soca 305 33 152 00 Actual , 
TXSV "1.46 152 00 Budget 
VHPR 
Total 7,41941 

S&iy 

*,TO"",* 

Annualized 
312.16 
346 44 
356 92 
366 82 

1,21237 
1,393.54 

1,62583 
2.322.48 
3.134.34 
4,124 31 

5.295.91 
170 81 
551.25 

-c 
"\ 
< l. 

I 

~ 
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Docket 100330-WS 

Audit Control No. 10-181-4-1 
T e c Y e a r  Ended April 30,2010 
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2 For Mary Super and Nicolas DeBenedictis provide the calculation and supporting documentation used to arrwe at the following categories 
a Pension 

Basis of calculation Final Towers Perrin e-mail dated 11 13 08 for Pension Expense 

e+ c 
Budgeted amounts received from our pension consultant, Towers Perrin, based on current and projected employee information 
Support for calculated budgeted amounts are located in Tower Perrin's actuarial database /*J lcep q 1,011;1 JZ eo g s n l 0 0 9  

0 8 7 Q  c& 2009 Total Pension Expense Aqua Services 
2009 Total Salary for Employees Eligible for Pension Expense 

984,000 
4,782,420@ 

L - 
.I' 

P 
3 

> 
? 
P 

-1 = 

c 

E 
bJ 



2. For Mary Super and Nicolas DeBenedictis provide the calculation and supporting documentation used to arrive at the following categories: 
b. Pension Medical 

Bass  of calculation: Final Towers Perrin e-mail dated 11.13.08 for Pension Medical Expense 

\/b==- gc-J Budgeted amounts received from our pension consultant, Towers Perrin, based on current and projected employee information 
Support for calculated budgeted amounts are located in Tower Perrin's actuarial database 

2009 Total Pension Medical Exoense Aoua Sewices 
/ 2% qr- 

I 121 000 
2009 Number of Employees Eligible for Pension Expense 
Amount of Pension Medical Per Employee 

47 
2,574 

Amount Per Paid Time Amountt Per Pay 
Employee Pay Off Factor Wlth Paid Time Off 

Nick DeBenedictis 99 02 114 07 
Mary Super 9902 l&q@ 1152 11407 



2. For Mary Super and Nicolas DeBenedictis provide the calculation and supporting documentation used to arrive at the fOllOWing Categories: 
c 401K Match 
d. Company match 401 K 

Basis of calculation: 3% of employee's salary calculated for Paid Time Off 

A calculation is done for 401K company match expense for an employee's paid time off since no expense hits the general ledger expense accounts for the employee when they are not working 
This budgeted amount is posted to the general ledger when the employee is working to compensate for when the employee is not 

2009 Budgeted 2009 Budgeted Number of Budgeted Paid Expense Budgted Expense Budgeted Paid Time Amount Per Pay 
For Paid Time Off Per Pay Off Factor With Paid Time Off Employee Salary Hourly Rate Time Off Hours 

d. The company match for 401K is based on actual expense for the employee's 401K plan. The Company matches 50% of the amount an employee selects to be witheld up to 6% 
The amount calculated for both Nick DeBenedictis and Mary Super is based on the actual expenditures incurred. 



2. For Mary Super and Nicolas DeBenedictis provide the calculation and supporting documentation used to arrive at the following categories: 
e. Dental 

Basis of calculation: Human Resources provided a file of actual expense for Delta Dental by employee for 2009 

Calculation 
Employer Employee @ For Deduction Paid Time Amount Per Pay 

Employee Provider Expense Expense Total Bill Code Per Pay Off Factor With Paid Time Off 

Nick DeBenedictis Delta Dental 48.66 16.22 64.88 ~s4'imB22.46 1.152 25.87 
Mary Super Delta Dental 29.74 7.43 6 37.17 q.yij/gf\ 13.73 1.152 15.81 

11 



l'r L37? Basis of calculation. Human Resources provided a file of actual expense for Keystone by employee for 2009 

i Employer Employee For Deduction Paid Time Amount Per Pay 
Employee Provider Expense Expense Total Bill Code Per Pay Off Factor With Paid Time~Off I ' 'Nick DeBenedictis Keystone 565.78 188.59(($ 754.37 G.'//I("'261.13 1.152 300.82 
Mary Super Keystone 261.20 6 5 , 3 0 6  326.5OySyXf\ 120.55 1.152 138.88 



2. For Mary Super and Nicolas DeBenedictis provide the calculation and supporting documentation used to arrive at the following categories: 
g. Life Insurance 

Basis of calculation: Actual rate for Life per 1,000 of salary applied to budgeted salary 

Eligible Monthly Amount Per Paid Time Amount Per Pay 
Employee Employee Eligibility Salary Rounded Rate Amount Pay Off Factor With Paid Time Off 

7 2x's Budgeted Salary-Maxlmurn allowed $750,0000 mm 
~ _ _  - 2x's Budgeted Salary 0 336 



2. For Mary Super and Nicolas DeBenedictis provide the calculation and supporting documentation used to arrive at the following categories: 
h Long Term Disability 

Basis of calculation: Actual rate for Life per 1,000 of salary applied to budgeted salary 

60% SalaryMax $15,600 Per Month 
60% Salary-Max $15,600 Per Month 

c 



2 For Mary Super and Nicolas DeBenedlctis Provide the calculatlon and supportmg documentation used to arrive at the following categories 
I Stock Options 

Basis of calculation 2009 Budget by employee 

2009 Budgeted Amount Paid Time Amount Per Pay 
Employee Expense Per Pay Off Factor With Paid Time Off 

Aqua Services 
2009 Option Expense Budget 

ACCDUnI 

Aqua Servlcer 07-Mar 06 NQ 7 62 

Aqua Sewices 22-FsbO7 NQ 5 52 
Aqua Services 22-Feb07 IS0 5 52 

Aqua Services 26-Feb09 NQ 3 70 

B Aqua Services 07-Mar-06 IS0 7 87 

Aqua Services 26Feb09 IS0  3 7 0  

hh 313112009 Aalve 

13112009 Aaive 

'3112009 Active 

'3112009 Aclive 

'31lZW9 Aclwe 





2 Far Mary Super and Nicolas DeBenedictis provide the calculation and supporting documentatlon used to arrive at the following categories 
k Dividend Equivalents 

Basis of Calculation 2005 Budget 

Budgeted Amount Paid Time Amount Per Pay 
Employee Expense Per Pay Off Factor Wlth Paid Time Off 

Nick DeBenedictis 128,575 4,961 Y3 ‘1 15; 5,714 58 
Mary Super NIA NIA NIA NIA 

4 \t== 

Nick DeBenedictir Dividend Equivalent 
2009 Budget 

2006 2007 2008 2009 

January 
February 
March 

April 

June 
May 

July 
August 
September 

October 
i: November 

December 

.c 

.A 

J 
\ Total 2009 Budget - 
7 - 

DivRate Grant Grant Grant Grant 
Shares 55.000 60,000 60,000 60,000 

0 135 
0.135 
0.135 

0.135 
0.135 
0.135 

0.135 
0.135 
0.135 

0.145 
0.145 
0.145 

2,475 
2,475 
2,475 

2,475 
2,475 
2,475 

2.475 
2,475 
2,475 

2,658 
2,658 
2.658 

($275.00 difference due t o  rounding) 

2,700 2,700 
2,700 2,700 
2,700 2,700 

2,700 2,700 
2,700 2,700 
2,700 2,700 

2,700 2,700 
2,700 2,700 
2,700 2,700 

2,900 2,900 
2,900 2,900 
2,900 2,900 

2,700 
2,700 
2,700 

2,700 
2,700 
2,700 

2,700 
2,700 
2,700 

2.900 
2,900 
2.900 

Total 

10,575 
10,575 
10,575 

31,725 

10.575 
10,575 
10,575 

31,725 

10,575 
10,575 
10,575 

31,725 

11.358 
11,350 
11,358 

34,075 

129,250 
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2. For Mary Super and Nicolas DeBenedictis provide the calculation and supporting documentation used to arrive at the following categories: 
m. Vehicle Lease 

Basis of Calculation: 2009 Budget 

- 2009 Vehicle 
Lease Budget 001-Nick 

From PA DeBenedictis 

Monthly Budget 
15 1240 650520 PAYROLL $ 155 00 
15 1240650532 FUEL $ 177 12 
15 1240650515 LEASE $ 635.00 
15 1240 650540 PARTS S 

Budgeted Amount Paid Time Amount Per Pay 
Employee Expense Per Pay Off Factor With Paid Time Off 

, ,  “ L l  

Nick DeBenedictis 
Mary Super 

7,620 293 q’glLr :‘.I52 337.62 
NIA N/A N/A N/A 

~. - ~ I 

ITOTAL I $ 967.12 
I I I I 



2. For Mary Super and Nicolas DeBenedictis provide the calculation and supporting documentation used to arrive at the following categories: 
n. SERP Employer Paid 

Basis of Calculation: 2009 Budget 

Budgeted amounts received from our pension consultant, Towers Perrin, based on current and projected employee information. 
Support for calculated budgeted amounts are located in Tower Perrin's actuarial database 

Budgeted Amount Paid Time Amount Per Pay 
Employee Expense Per Pay Off Factor With Paid Time Off 

9,172.09 Nick DeBenedictis 207,009 7,962 1.152 
Mary Super / NIA NIA NIA NIA 

qd' a 
/ 



" c q Y r > L  lY"""Cl ', 
''I I ' i 

-. 
1. Why ir the actual for Kobert Rubin and Christopher Frani ,S much lerr than budget? ~. 

Please see the revised deduction code setup for Bob Rubin. The Original file had an incorrect budgeted salary number an it. 
I did not show a major variance for Christopher Franklin on the file. The budgeted billing rate war 599.06 and the actual in September 2009 was $100.96 

Pcr P q  P.Y 8, 



3 
Deduction Code Setup For 2009 

Budgeted Salary 2.0 
Base Rats 
Holidaya 
PBrlO"a1 

7 a ' 6  

6 dR 
Sick 
VaCallOn 
Billable Hours 
Burden Rals 

1 5  12 
20 t 60 

1612 
1152 

Ye-.: 2cn9 
91 30 

4KSV 
BNSR 
COM2 
DENR 
OEOR 
HLTR 
HOLR 
LIFR 
LTDR 
MEDR 
OPTR 
PERR 
RENR 
RSKR 
SlCR 

DedYCliOO 
Code 

F:."." 
LTDR 

LIFR 

106R 

PERR 

HOLR 

VEHL 

HLTR 

RENR 

VHPR 

XSSR 

RSKR 

OPTR 

067R 

Amowl Per Burden Base Amount 
Pay By Ded Cods Rals Per Pay I60 hours) Source 

39 20 

52 68 

71 21 

73 98 

114 10 

21073 

245 85 

364 31 

416W 

623 70 

7m 43 

926 69 

1726 62 

175360 

1688 09 

BNSR 2750 02 

4KSV 36 35 

TXSV 303 07 

DEQR 633 79 

1152 3402 HRFils 

4572 Budgel 1152 

1.152 61 60 HR File 

1.152 64 20 HR Fils 

1.i52 9902 Budget 

1.152 ia2,a i  ~ ~ d g . a  
1.152 21335 Budget 

1152 316 15 Budgel 

1.152 361 01 HR Fils 

1152 541.26 Budget 

1.152 609.58 Budgel 

1.152 BO593 Budpel 

1152 i ,498 39 ~ u d ~ e  

1.521 80 Budgel 1.152 

1152 1,635.78 Budget 

1.152 2,386 51 Budgsl 

1152 31.55 Budgef 

3 152 26301 Budge! 

1.152 72358 Budgel 

95 00% For September "58 95 00% of DsduClion code setup 152 hoursl160 hours 
Bared 
S s m ~ m b ~ r m  

I ' F  :B 
63 07 

5.225 04 
460 39 

74 48 
1.56420 
790 40 
467 12 
140 56 
135 30 
21890 

3.331 64 
400 39 

1.18503 
3 280 58 

10009 
TXSV 575 83 

VEHL 692 '19 

VHPR 1 334 62 

XSSR 1.764 51 

Tots1 40 977 05 

100.36 

S0"icrn 
152 00 Actual 
152 00 Budgel 
152 00 Budgat 
152 00 Budget 
152 00 Budgel 
152 00 Actual 
152 OD HR Fils 
152 W Budgel 
152WHRFhk 
152 W Budpet 
152 00 HR File 
I52 W HR F8le 
152 00 Acluel 

152 W Budget 
152 W Budget 
152 00 Budget 
152 00 Budget 

15200 Budgel 

152 W Budge! 

152 00 Budgel 

152 00 Rudgef 

152 00 audget 

hW"L 
Pnnualized 

884 48 

1.16663 

1,606.73 

1,66923 

4,754.75 

5.547 17 

6.220.01 

9.366 30 

14,072 68 

15,84906 

20.954 24 

2.574.46 

3a.958.10 

39.566 86 

42.55626 

62,049.30 

820 17 

6.838.23 

16.61299 
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