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3 ~ : p O S  i.7:Clii 

:.IS. ~IC%ARDSO?J: Xe're going to distribute this +S 

an exhibiz, and froa your cszxen=s, :.;e -;:ill seal any 

questions regarding this particular exhibit but not the 

entire record. 

XR. ANTHONY: That's fine, as well as the exhibit 

too. 

?IS. RICHARDSON: creli , yes, we will seal the 

exhibit BS ::ell. 
.. :iR. X;TFG::'L' : ?'hac ' 5 agreeable. 

3s.  RICHARDSON: This particular exhibit is a -- 
looks like a short memo from someone to Mr. Charlie is the 

top unnumbered page, and can I have a number please? 

3 s .  W I L S O N :  Be Exhibit No. 5 3 .  

(Exhibit No. 5 3  marked for identification.) 

NR. ANTHONY: Exhibit 5 3  will be put under seal and 

any questions relating to it should also be sealed, please. 

MS. RICHARDSON: Looking at the second page of this 

particular exhibit, Ms. Ivy, No. 2, we had talked about 

Auto-Screener rules on the last deposition and we had talked 

about the flexibility of switching between different sets of 

Auto-Screener rules. Do you recall that conversation that 

ve had, the discussion? 

WITNESS IVY: Not exactly how you stated it. I 

recall you asked me what the definition was of wet rules and 
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rules. Do you remember that? 

b:iTIiESS IY? : Correct. 

3f rules -..;:.::s :>e s ; . s ~ - s ~ ,  -;;as up 3nci runninq, 50 YOU 

remember :hac? 

i.iITNESS IVY : Correct. 

! !S .  RICHARDSON: Do you remember that we discussed 

the procedure f o r  changing rules while the system was up? 

And that anyone in the naintenance administrator, the person 

in the maintenance administrator desigcated to deal with the 

rules had access to doing so? 

WITNESS IVY: Correct. 

?!S. RICHARDSON: And then I had asked you at that 

time if you iiere aware of anyone ever misusing Auto-Screener 

rules, and your response vas? 

WITNESS IVY: No, I'm not. 

ibis. RICHARDSON: That you were not personally 

aware? 

VITNESS IVY: Correct - 
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MS. RICHARDSON: A n d  on t h e  t h i r d  page, t he  nex t  

page a f t e r  t h a t .  

i?R. ANTHONY: A r e  there  go ing  to be q u e s t i o n s  about  

any of t h i s ?  

MS. RICHARDSON: Yeah. 

MR. ANTHONY: B e c a u s e  otherwise t h e  document j u s t  

speaks f o r  i t se l f ,  it says w h a t  it says.  It 's i n  t h e  

record. 

PIS. RICHARDSON: 

M R .  ANTHONY: I ' m  going t o  objec t  t o  these 
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- 1 : guesiicns. :.IS. - :PI ,  2 s  :is esxablished yesterday, 5idn't 

2 ~ :irite chese notes. ;ou haven't established that she knows 

3 ! inythipq abour. =?.e 3ackground that gave rise to thez. The 

c I document speaks for iiself. 
3 i itself. IC says linac it says. 

61 MS. RICHARDSON: So I'm clear, Hank, you're not 

7 I objecting on the basis of attorney/client privilege? 
a MR. ANTHONY: No, I've already stated what my 

9 1 objections are and :.:hat I ' n  saying is this is a privileged 

.. 

! 

The questions -- it speaks for 

[ 
! 

1 

10 ~ documect you skc~!L<?.': have in your possession, 2 - o ~  

11 

12 

13 

14 

1 5  

16 

17 

18 

19 

20 

21 

22 

2 3  

2 4  

25 

shouldn't have any questions about it at all and I'n 

objecting on that basis, as I did earlier. And I've asked 

you to return it. Now I'm objecting on the basis that 

you're asking her to comment on something that you haven't 

established she has any knowledge about anyhow and how could 

she conment on it? And if she has any knowledge about it, 

on the underlying investigation, I'll object on the basis of 

privilege. 

MS. RICHARDSON: Ms. Ivy, are you aware in your 

terms, either throughout your tenure with Southern Bell, and 

in your positions vith Southern Bell, any employee backing 

up times on a customer trouble report? 

MR. ANTHONY: Do you mean properly or inproperly? 

MS. RICHARDSON: Improperly backing up tines on a 

customer trouble report in order to meet a repair senice 
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index under C=:.zissizn YL;~, 25-G.l.10, s u b  2 .  

!.:ITP!ESS I'iY : I h;re  no knowledge, p e r s o n a l  

knoxledge,  ne ,  -:.?ril. I v y ,  I have no p e r s o n a l  knowledge of 

t h a t .  

:.is. RICHARDSC:J: Xr. P e l l e g r i n i ,  do you have any 

p e r s o n a l  kno~vledqe of any employee backing  up t i m e s  on 

customer i r o u b l e  r e p o r t s  i n  order t o  m e e t  t h e  95 p e r c e n t  

r e p a i r  index r u l e  from t h e  Commission? 

K1T:FESS PELLEGRIPTI: No, m a ' a m ,  I do n o t .  

:.!S. 3ISXARDSC::: :%. I v y ,  a r e  you aware of any 

i n d i v i d u a l  t h a r  5.2s been d i s c i p l i n e d  a s  a r e s p o n s e  t o  a 

company's i n v e s t i g a t i o n  i n t o  improper  cod ing  o f  customer 

t r o u b l e  r e p o r t s  t o  m e e t  PSC r e p a i r  index r u l e s ?  

WITNESS I V Y :  Y e s ,  I a m .  

?IS. RICHARDSON: And who would t h a t  b e ,  p l e a s e ?  

WITNESS I V Y :  

MS. RICHARDSON: And can you i d e n t i f y  them f o r  ne 

p l e a s e ?  A p r i l ?  

MR. ANI'HONY: Before  Ms. I v y  d o e s  t h a t ,  w e  alrezdy 

have t h i s  p a r t  under  sea l ,  b u t  I ' m  g o i n g  t o ,  of course, nake 

t h e  same r e q u e s t  r e g a r d i n g  t h e  c o n f i d e n t i a l i t y  of t h e  names 

t h a t  I made p r e v i o u s l y .  

MS. RICHARDSON: Okay. 
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:ns. RICEARDSC?I: rv'ould you spell :hat for the 

I .  I _ _ < - -  

a 

3 j reporter please? 
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7 i last nane, 

WITNESS IVY: 
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last name 

last nane 

lasc name 

and 

PIS. 4ICHARDSO:I: Are h se ?. dividu 

last name 

Is th t 'OU 

MS. RICHARDSON: Did you supervise them at the time 

that the actions or omissions that they committed that were 

the result of the discipline? 

WITNESS IVY: I don't know. 

MS. RICHARDSON: So you don't know what the 

discipline was in response to? 

WITNESS IVY: No, ma'am. 

MS. RICHARDSON: What action or omission they 

committed that the discipline was a result of? 

WITNESS IVY: No, ma'am, I was not privileged 

that information. 

MS. RICHARDSON: Mr. Christian? 

WITNESS CHRISTIAN: Yes. 

to 
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VXTNESS CXRISTIAN: 50, I do not. 

?IS. XICZ:.RDSON: 3c you have any knowledge of any 

individual employees :.;.no have been disciplined as a result 

of the Cozpany's ~nvestigacion i n ~ o  ixproper handling ana 

coding of customer trouble reports? 

WITNESS CSRISTIAN: Yes. 

:,IS. ?IC5:.RDSO!:: I-.'oule ;-ou please identify t3ose 

people for -e? 

KITNESS CHRISTIAN: To the best of ny ability and 

nemory 

spelled 

MS. RICHARDSON: Thank you. 

WITNESS CHRISTIAN: . There are some 

JtherS. I can't think of ?iho they might be. Those are all 

that I can think of at this monent. 

MS. RICH.ARDSON: A r e  these people presently under 

{our supervision at this day and time? 

WITNESS CHRISTIAN: They are under my supervision 

3s of June 1 of 1991, that's correct. 

E S .  RICHARDSON: Okay. Was the discipline a result 

J f  any actions or omissions of these particular individuals 

In the t h e ,  or during the tine, that you supervised them? 
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onissions specificaiiy taken by these employees t r a z  

resulted in discipline? 

WITNESS CHRISTIAN: I'n not personally aware, no. 

MS. RICHARDSON: Have you received any written 

information, documentation or oral conversations within the 

Company that would make you aware of the particular actions 

or omissions of these individuals that resulted in 

discipline? 

WITNESS CHRISTIAN: I have not received any written 

infomation. That that has been sent, I have returned to 

the sender. I have not received or reviewed any written 

information. That which was sent to ne, I have returned to 

sender, because I have no knowledge and desire not to have 

3ny. As far as corporate grapevine, z.ihich I would rather 

iot point out, try to reflect on, aside from that, I have no 
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7 - :.IS. ?.IC?.:.??.;.:::: I n  c.i.e firsr 2 3 ~  of :his .. 

- - --,osition i=- -- 7 ask x.2: -3  czs; y c s r  xind back -- I keiiexle - 
4 i ::;e very briefly touched on your present responsibilities, 

5 j and 1 believe -- and correct me if i'n incorrecr here -- you 
5 i srated that parr of your responsibilities :$ere to talk to 

I 2r.i zounse; :jit?, each cr.e of t3.ese individuals, is that 

8 =crrect? 

9 :  XTXESS CHRISTIAY: I don't recall having used the 

- 

1 0  .:.-2r.j "counsel. 1 1  - - sse-.;.; ~.: i th  i2m, : visit the :.;ark 

11 centers, 1 have interaccion xi:> chose 400  pic5 exployees cn 

12 j a periodic basis by visiting the x o r k  centers and 

13 i interacting ith them. 

14 j XS. RICHARDSON: Is part of your responsibility to 

15 ~ dlsclpllne these employees? 

1G I WITNESS CHRISTIAN: That's correct. 

17 1 MS. RICHARDSON: Is your responsibility, beginning 

16 1 -.rith June 1, 1991, with these particular individuals that 
19 1 you have named, were you -- was your responsibility to 
2 0  1 discipline them for prior acts and omissions that were taken 
21 1 by these employees before you became their supervisor? 

I . .  . 

I 

2 2  I WITNESS CHRISTIAN: I participated when the 
1 

23 i discipline was being administered, yes. 
i 24 ! 
I 
I 

2 5  i It's cn. 

PIS.  RICHARDSON: I'm not sure that mike is on. 

I 
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iewed, rould 

you piease explain :.;hat =hey kiere? 

:.IX. ANTHONY: Before we get into that, I want to go 

off the rzcord and talk Z o  the witness because I don't know 

what it :E either. I want to make sure it's noth 

privilege5. 

:Discussion off the record) 

1.3. RICHARDSON: I'm Sorry. 

ng 

I:R. ANTHONY: GO ahead. Kould you mind reading 

that lasc question again, please? 

[Record read. ) 

'JITNESS CHRISTIAN: When I addressed the employees 

to which ..IS :<ere adminiszering the discipline, I used a 
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~ -. . .  - ?r lpareci  1, - .  : -15: f r c z  CZve :f!c:.:er iz YSZZS 2 5  =overing 

2 ; the discipiine. -.:2icke-.,er -- thar :./as sppiicabie. 
2 . B a s i c a l l y ,  :be izaxs s n r a i i  a knozledge ihat -- an overview 

2 i that the Cmpany .:;as under thorough investigacion o r  had 

5 investigated the izproper billing of base or closeout of 

6 1 troubles and that because at least one o r  nore employees had 

7 j corrobcrzisd c z  526 -:alidated that these People had been 

8 j involved, they sere keing adninistered the respective 

3 ’ disciplines. 

- 
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WITNESS CHRISTIAN: On several of then a :.iarning, I 

believe, is the vay the entry read, and on two, a warning 

with financial penalty. 

XS. RICHARDSON: And is the financial penalty the 

most serious discipline that you’re aware of? 

WITNESS CHRISTIAN: Of the people that I covered? 

MS. RICHARDSON: Yes. 

NITNESS CHRISTIAN: That’s correct. 

MS. RICHARDSON: What did the financial penalty 

involve? 

WITNESS CHRISTIAN: L o s s  of a monetary value. I 

think it was different for both of them. I‘m not sure Off 

the top of ny head what that was. 

MS. RICHARDSON: Does that mean like their pay was 



: Cicc;~:e2 31' z5ey .::e==. s~;szsn:,e;i :r -- 

2 ;:IT!IESS C Y X I S T I X J :  :?is:~ -,-ere not suspended. The 

3 -.;arr.incjs. 5 s  - - ad5ressed ssrlier, -:;ere rrhe severes:, :.rith 

- : ! financial penalty, xhich neans if they uere going to receive 

- ,  
3 , or had the potential to receive dollars as raises fcr this 

6 particular salary treatment interval, that they %ere going 

1 ' t o  fore?= all =r 2ortions of that money. 

3 )  ';IS. RICHARDSOEJ: iias any individual empioyee 
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.. ..*_. T""IiSS :CX3ISTIA?I: ::cc in rhe uni*/erse 3f 

employees -,hac I c9vered. 

MS. RICHARDSON: Were any of the employees that you 

covered terminated or fired? 

NITNESS CHRISTIAN: Not in the universe of 

enployees that I covered. 

MS. RICHARDSON: l?hat specific acts or o!niSSiOnS 

were ConzIitted by these particular employees that warranted 

the discipline? 

WITNESS CHRISTIAN: I had no -- 
MR. ANTHONY: Let ne put the objection on there. 

To the extent that it's based on Mr. Christian's knowledge 

of the underlying investigation, if he has any, I'd instruct 

him not to answer. If he has any other knowledge, he can 

answer as to that. And if he has no knowledge at all, then, 

of course, he has no knowledge, then I'll let hin answer the 

i 
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1 , qxesxisn. : i i ck  :tzs iascmcticn. 

i l  /.LL>ESS C%.ISTIA.?:: Z have no specific kncxledge. ..__ 

7 8  ., :.IS. ?.ICf-:.:..?2SCI:: l'cx are rrssently ckarge5 -::;ltn . .  

i ! overseeing the cperacicn or the :.iork of these particular 

5 i empioyees that :.:ere found KO have iaproperly processed 

6 I customer trouble reports in order to meet a PSC repair 
i ! index, and you .::ere cold to discipline these employees, 5 x 7  

2 I you ::ere r,ct given any reasons as to what actions? 

3 i  .:.,I.~,SS C H R I S T I A N :  As I said to you before, I 
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Eo ae by @avid Yio-.ier. I read t hose  1, 2 ,  3 ,  and that :.;as 

the coverage, and adninistered the discipline in the writren 

form of an entry. Beyond that, I have no knowledge and do 

not desire any specific knowledge of their accusation. 

:.IS. RICHARDSON: In your present duties in 

overseeing the work of these employees, is there any 

particular practice or procedure or actions or omissions 

taken by these employees that you have been put on notice of 

to make sure that the work is properly carried out? And 

that may not be clear to you. If it isn't, 1'11 try to 

rerephrase it. 

WITNESS CHRISTIAN: I think I understand the 

question. The answer to that is no, beyond the guidelines, 

practices and procedures that are in place to ensure that t:e 

have a sound operation. 
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enployees. 

>!S. RICHARDSON: In terns of the discipline havizg 

been administered, is there in place or have you put in 

place, xhether it's something you're doing in part of your 

responsibilities or *;:hether you have been directed to do 

this as part of your responsibilities -- I assume you have 

some discretion of your area, or your level of management -- 
is there anything that has been in place for these employees 

in terms of reviewing their work performance after the 

discipline in a way that nay be different from all the other 

employees in the center that were not disciplined? 

W T N E S S  CHRISTIAN:  N o ,  there are not. We have one 

set of rules and they're for everyone. So we don't single 

out any specific employees. We have one set of rules. 

MS. RICHARCSON: I don't believe I asked you this. 
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le=ve :he Ccn?zr.:- : : s f ~ r s  :r ~ z ^ z s r  "iscipline? 

- K i T 3 E S S  ZE2ISTI.J.N: L c z n ' t  speak for before 

because I ' m  not sure of the universe you're talking about, 

and none of the people that vere disciplined, that I 

participated in the discipline on, have left the Company. 

MS. RICHARDSON: Have any of them been promoted 

since they've been disciplined? 

WITNESS CHRISTIAN: :io. 

MS. RICHARDSON: Were any of them eligible for 

promotion and did not receive a promotion because of the 

discipline? 

WITNESS CHRISTIAN: ?jot to my knowledge. 

PIS. RICHARDSON: were any of these employees 

nanagement level employees? 

WITNESS CHRISTIAN: Yes. 

MS. RICH-a-4DSON: Kas any of the discipline with 

I 
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WITNESS CHRISTIAN: I'n not aware. 

MS. RICHARDSON: Do you have any idea, 
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2 iter.s tha: I referenced, yes. - 1 .h~  infarence 2nd =he 

3 ~ accusation hac keer. z ~ c e ,  1 - 2 s .  

..- 
::h. RICHARDSOX: Do you 2ave any indication how . ,  

- c !  

_ .  
3 ~ zany specific custoxer trouble reporrrs Yere affecKed? 

5 :  XITNESZ CHRIST1Z.N: 110. 

- .  ;.!S. SIZ5Z.RDSON: 30 you have an estir.sce? 
I 

s i  VIITNESS CHRISTIAN : NO. 

9 i  :.Is. XICHARDSON: Do you know how lonq the actions 
1 

13 ’ =r ‘ - 1  -... Lssions. f r c z  :.:?zc ,.re to :hac iace? 
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.-- *. LTXESS C.L:xISTIAN: :Io. 

P!S. SICHARDSON: Ms. Ivy, in )-our area and the 

people that were disciplined that you identified, 

WITNESS IVY: 

NS. RICHARDSON: Currently. All right. Were -- or 
did you participate in the discipline of these individuals? 

NITNESS IVY: No, I did not. 

MS. RICHARESON: Who participated in the discipline 

of these individuals? Do you know? 

\GITNESS IVY: Hilda Gear, who is the district level 

in personnel, and M r .  Rubin who is currently the Operations 

nanager in South Dade. 

KS. RICHARDSON: DO you know Mr. Rubin’s first 

name? 
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personnel Separtner.: enployees that participated beyond 

Xr. Chriscizn, xho ?Isc carticipaced, =hose t i ~ o .  

3s.  RICHARDSON: Are you aware of the kind of 

discipline that was administered to these individuals? 

XTNESS IVY: Yes, I am. 

i.!S. RICHARDSON: And what kind of discipline was 

administered? 

XITNESS I V Y :  Same type of discipline that 

Mr. Chriszian mentioned earlier, there :<ere managers that 

suffered financial penalty as a result of the investigation. 

MS. RICHARDSON: Are you aware of any employee that 

was terminated due to discipline -- the discipline involved 
termination of the emplcyee? 

WITNESS IVY: No, I am not. 

?IS. RICHARDSON: Are you aware of any employee who 

has left the Company's eaployment because of the 
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.. :iITHESS ITv'?: ;;ot rz ~y knoxlecige. 

:.!S. 3IC3ARDSON: Are you a'..;are of any eaployee ;.~hc 

xas denoted because of discipline? 

KITNESS X Y :  ?io, I am not. 

MS. RIPT" Lx3RDSON: Are you aware of any eDployee vho 

<id ROC receive 2 pronotion that he should have received or 

she should have received because of discipline? 

NITNESS I V Y :  No, I an  not. 

:.!S. RICX.:.?DSO?i: :.:ell, it's noon exac=ly, Sank, ana 

I think :,!hat :.:e'LL do is take our lunch break no-ci. >.nd do 

you want to take -- let's just go off the record. 
(Discussion off the record) 

(Lunch recess from 12:OO noon, until 1 2 : 5 0  p.m.) 

MS. RICHARDSON: Ms. Ivy, I'm going to direct my 

next couple of questions to you, please, still based upon 

the information that is confidential. Do :<e need to pass it 

back out? 

MR. ANTHONY: The information that's privileged? 

MS. RICHARDSON: Well, privileged, Aank, yes. Did 

you want to reiterate anything at this point? 

MR. ANTHONY: No, this is still a portion of the 

transcr 

you had 

pt that will be under seal. 

MS. RICHARDSON: Okay. Ms. Ivy, you indicated that 

no part in the discipline of individuals, yet you 

i 



!.IS. 2ICHARDSON: If you did not participate in the 

I 5 I discipline, how did you become to be aware thar these 

G 1 individuals :;ere disciplined? 
I 
I 

'-Im"'FSS rjr'i: ?!y operations manager t31d ,e :he 1 :  I 2  L . . -  - 

3 nanes of =?,e individuals and that the district level from 
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:-:ere g0ir.g cc  be =;?ere and he -;ranted to nake zrrangezents 

for then c s  be covered, and he supplied ne with the names of 

the individuals. 

!.!S. RICHARDSON: In terms of your managerial 

responsibilities, with these individuals, do you have any 

further oversight of these individuals that were disciplined 

to ensure that whatever it was they had done before xould 

not continue or would not reoccur in the future? 

WITNESS IVY: The practices and policies that I 

have in place, along with the standardization reviews that I 

do, would suffice in bringing to light any inequities in the 

operating procedures. I don't specifically target these 

e?.ployees, but I do do MTAS analysis and standardization 

reviews vithin the center myself as an overall center, not 

2 s  targeting these particular employees. 

$!S. RICHARDSON: And how many employees xere 
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.. . -  1 . 3 .  ? .TCX-XEG:i:  ::.ere E2217 511 xanaqexexr 15:~s~: 

kiITNESS Iv'f: Yes, they xere. 

IIS. RICHARDSON: Xere any craft employees 

disciplined in your area? 

. . - - ,. - :.~i.drSS IT:'{: ?Io, na'as. 

:.IS. !?ICHI?RDSOti: ?Io::.. nany managenent level 

employees 5s you have? 

,:7-r,.r- ---., . ._ -_  #->s :iL: :line. 

-. L.:S. ZICK:.RDSGU: So of those nine >;ere 

disciplined? 

EITEIESS I V Y :  Correct. 

?IS. RICEARDSON: As staff of the netvork 

Drganization, you're responsible f o r  the proper 

interpretation and application of BellSouth policies and 

srocedures, ccrrect? 

!<ITNESS IVY:  As a staff? I ' m  not sure I 

mderstand. 

1%. PICHARDSON: In your position as management 

Level. 

WITNESS I V Y :  I am a line IMC manager and it is 

?art of ny responsibility to enforce practices, if that's 

the question. 

:.!S. RICHARDSON: And to make sure that the 
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thousand? 20 yau 5zve any relati. . ,e i d e a ?  

XTNESS IVY: That  a r e  i n  t h e  necwork 

o r g a n i z a t i o n ?  I ' d  have t o  s imply  guess .  

;:IS. RICHARDSON:  With I M C s .  

XITNESS IVY: X i t h  IMCs? I n  a l l  n i n e  s t a t e s ?  

b!S. RICHARDSON: N o ,  j u s t  F l o r i d a ,  o n l y  concerned 

w i t h  F l o r i d a .  

WITNESS I V Y :  I t  would p u r e l y  be a guess  on my 

p a r t .  I r e a l l y  d o n ' t  -- 
WITNESS HALL: You asked  for t h a t  i n  an  

i n t e r r o g a t o r y ,  you shou ld  have it coming. 

XS. RICHARDSON: Do you know the  answer,  M r .  Ha l l ?  

XITNESS HALL: No, I d i d n ' t  answer,  b u t  I k n o w  it 

iras ansi iered.  

5:ould you a c c e p t  304  s u b j e c t  t o  check? C i t i z e n s '  
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ne. 

She ' s 

F!R. .XiTEG:i'L: -1.s =?.e cgrrent number? 

P I S .  RICHARDSOX: Cxrreni -- I mean year '?l, excuse 

kiITNESS I?,?'i: 

WITNESS HALL: 

T gxess s o .  

She .:;buld have no way to how. 

olvn in the 9osi isn of ?ainienance and in the overall 

she doesn't I.:n-a =he fzrce csunt, so  that reail;- is not 

relevant to her. 

MS. RICHARDSON: .As management level staff, part of 

your responsibility is to identify improper practices by 

lower level management employees and craft, is that 

correct? 

WITNESS IVY: ay  practices, you're not talking 

about the Bell system practices, you're talking about how 

they handle the day-to-day business, is that -- 
MS. RICHARDSON: Yes. 

WITNESS IVY: Yes, that would be my responsibility. 

MS. RICHARDSON: So any violations of BellSouth 

practices and procedures in the day-to-day handling, then, 

would come directly under your supervision? 

WITNESS IVY: Correct. 

MS. RICHARDSON: Can you identify any practices 
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procedures  by lower  level managers i n  your  a r e a  o r  c r a f t ?  

IJITNESS I V Y :  L e t  ne  j u s t  c l a r i f y  something. A r e  

you ta1kir .g  abou t  any job r i g h t  now o r  when are  you t a l k i n g  

about?  

I!S. RICHARDSON: \<el l ,  l e t ' s  t a k e  your  j o b  r i g h t  

nc7.i o r  i n  che pas t  a t  anyt ime.  

MTXESS I V Y :  I w a s  t h e  pay grade 5 t h a t  

spearheaded =he rev iew t h a t  brought  t o  l i g h t  t h e  

i z p r o p r i e t e s s  (sic) i n fo rma t ion  t h a t  came o u t  i n  t h e  n o r t h  

Cade revie?! t h a t  l ed  t o  t h e  t e r m i n a t i o n  of J o e  Lesko and 

uancy D'Alessio.  So i f  you ' re  a s k i n g  m e  i f  I had knowledge 

J f  t h a t ,  y e s ,  I d id .  I n  my c u r r e n t  job I have  n o t  r u n  

s c r o s s  a n y t h i n g  i n  my c e n t e r .  

:.!S. BICHARDSON: For  c l a r i f i c a t i o n  t h e n ,  : cha t  vas 
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findizqs f3r a n  s t i r - s f - s e r v i c e  r e p o r t .  

?IS. RICHARDSON: Can you k e  a n y  more s p e c i f i c  t han  

t h a t ?  

VTiTMESS IVY: I n  t h e  s t a n d a r d i z a t i o n  rev iew t h e r e  

is a less Chan a n a  c o r e  t h a n  24-hour MTAS r e p o r t  t h a t  they  

p u l l ,  and t h i s  p a r t i c u l a r  p o r t i o n  o f  t h e  review t h a t  

Hr. Fecht  d i d  shoaed t h a t  t h e r e  vas some r e s t  O K s  t h a t  he 

deemed were s t r o k e d  o u t  of  service i n  A I R O .  

PIS. RICHARDSON: And t h e  o n l y  problem t h e n  was t h e  

tesc OK stroking, t h e  misuse of  tes t  OK. 

:.:ITNESS I V Y :  AS f a r  as ny involvement i n  t h a t  

i n v e s t i g a t i o n ,  yes .  

MS. RICHARDSON: And from your involvement  i n  t h a t  

i n v e s t i g a t i o n ,  do you know how many people  w e r e  involved i n  

t h a t  p a r t i c u l a r  problem? Iias it j u s t  Mr. Lesko and 
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s5 :.is. ?ICH-ARCSC:i: A n i  =he diszipiinary aczlon cakn 

; , c y  ch2 Cc?.par.y- ...;i~n zhese sLree enpioyees :as -.>.hac? 

2 :  :.LT::ESS 7 : Y :  dse 25J:c  and Yancy D'ilessio ;?ere 
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i2 i :.IS. X C H A R C S O N :  20 you have a na,e f o r  Char 

13 i person? 
14 j iIITNESS IVY: :io, I don't. I don't know .;;hat, if 

15 ~ anything, occurred -;;ith :hac enFloyee. 

16 11s. 3ICHARCSON: In your estizaticn, xas rhe 

17 seriousness of rhe actions and omissions of :?s. 3'Alessic 

18 j and Mr. Lesko -- let ne rephrase that. 
19 1 of the discipline, did it conport xith the actions and 

2 0  I caissions of $!s. D'Alessio and Mr. Lesko? 

21 : :.:IT:!ESS IVY: I can't comnent cn chat. L :.?as noc 

22 : ?=rt or' the investigation. I -vas only the deliverer of the 

2 3  rasults of the standardization review. I did not conducc 

2 4  i the subsequent investigation held by the Ccapany. 
2 5  ~ 

Gas the seriousness 
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:.IS. XICH-ARDSON: T?lLoxing chat ?articular 
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15 1 $!R. AXTHONY: U n l e s s  :;;e need t o  r e d i s t r i b u t e  thezr, 

1 7  : I'll no12 on '13 thern. 

l a  ; 2.1s. RICHARDSON: I vi11 Sa-Je one o r  t:.;o o t h e r  

19 I c p e s t i o n s  xhen ve get t o  them. 
I 

2 0  i 
2 1  j r e p r e s e n t a t i o n ,  f r o m  h e r e  on c u t  U n t i l  we o t h e r x i s e  r e q u e s t  

22  1 ic, it i?ould c o t  b e  under  seal  anymore. 

I 
MR. ANTHONY: Then a t  t h i s  p o i n t  on  t h a t  

~ 

2 3  js'olune 111 follows i n  sequence.  S e a l e d  p o r t i o n  

i 

2 i  czncluded.  ) 

2 5  1 
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caunzy 2: L;.Cr! 

Z,  L I S A  G I Z C D  J O P I E S ,  Regisxered Professional 

Reporter, ind ?rotary Public in and for :he State of ilorida i 
1 

at Large, z~c Tallahassee, F l o r i d a ,  do hersby cercify as fo1lo:;si: 
I 

- - -___ ‘ “ V ?  - carr=cc l>-  repcrced in shorthand the 

foregoinq teposition at the cine and placed stated in the 

caption +ereof: 

-c.7 r.:; shors5-r.d ncces .::ere reduced EO rypewriting 

?iith che use cf cs?.pczer-aidea transcription, and thac the 

foregoing sages, LO.: ihrcugh i34, both inclusive, contain a 

full, true 2nd correct transcript of the deposition on said 

occasion: 

TXAT I am not a relative or employee or attorney or 

counsel of any of the parties or attorneys connected xith 

the action, nor am I financially interested in the action. 

DATED THIS 7th DAY OF July, 1992. 

Notary Public, State of Florida 
at Large. 

:4y commission expires: 5-11-93 


