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About This Material

In this study, the value of Southern Company’s salaried employee benefit program is compared
to a norm of the salaried benefit programs of the following 15 organizations chosen by Southern
Company:

American Electric Power Company, Inc.
Consolidated Edison Company of New York, Inc.
Constellation Energy Group

Dominion Resources, Inc.

DTE Energy Company

Duke Energy Corporation

Edison International

Entergy Corporation

Exelon Corporation

FirstEnergy Corp.

FPL Group Inc.

Pacific Gas & Electric Company

PPL Corporation

Progress Energy, Inc.

Public Service Enterprise Group Incorporated

Some of these organizations may have more than one benefit package covering salaried
employees. This study is based on one package offered by each company; generally, the one for
newly hired exempt corporate salaried employees. Of course, in some cases, the same benefits
may be provided for hourly and salaried employees. The information on the benefit programs
represents 2010 data for 11 base companies and 2009 data for four companies. Where prior year
data has been used, health care employee contributions have been projected at the assumed
health care inflation rate.

This material is intended to be diagnostic in nature. One should not expect to find a prescription
in this material. This study provides a thorough analysis of your benefit program as it exists today
compared to the norm of these 15 base companies.

In addition to this report, Southern Company will receive access to our Benefit SpecSelect™ and
Benefit Index® Online tools. Benefit SpecSelect provides access to benefit specifications, like
those shown in the Specifications section of this report, for hundreds of companies included in
our database. Benefit Index Online provides the ability to examine results versus selected
subsets of the 15 comparator companies and print bar charts of the results.
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The study is divided into six major sections:

m The Methodology section defines the methods used in determining index values and the
benefit areas that are included in this study.

m The Index Displays section indicates the value of your benefits relative to the 15 base
company norm.

m The first Supplement section provides the value of the Southern Company, Alabama Power,
Georgia Power, Gulf Power, and Mississippi Power benéefits relative to the 15 base companies.

m The second Supplement section displays the value of the Southern Company, Alabama
Power, Georgia Power, Gulf Power, and Mississippi Power benefits relative to the 248
Fortune 500 companies available in our database.

m The Comments section describes the similarities and differences within the base, and explains
why your benefit values rank where they do relative to the 15 base company norm.

m The Specifications section summarizes the benefit programs of the 15 base companies and
your organization.

Hewitt Associates ii US01909SA2010.DOC/331-K1-0112543 01/2011
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Suggested Method for Reviewing Benefit Index

The heatrt of this study is a series of pages showing your organization’s position in each benefit
area relative to the base companies. The key at the beginning of the Index Displays section
outlines the format of the display pages. Where there are contributory plans, two comparisons
are presented—the “total” and the “employer-paid” values. Total value indexes are based on the
value of total available benefits after consideration of participation in optional programs.
Employer-paid value indexes are based on the excess of the total value of benefits over the value
of employee contributions.

An index of 100.0 always indicates the average of the base companies. Your medical plan, for
example, might have an index value of 104.5, indicating the value is 4.5% above average. The
study also indicates where your company ranks relative to the base companies. In the medical
example, if three of the base companies have higher medical values than yours, you would rank
between the 3rd and 4th base companies (3rd/4th).

After you review the key, an appropriate second step might be to make a quick review of the
display pages for each benefit area to get an overall impression of where your organization
stands and to become familiar with the various areas covered. You might also want to review the
final index display, which covers all benefit areas.

As a third step, we suggest reviewing the display pages in depth, considering the indexes and the
rankings in light of the brief specifications (Notes) presented on facing pages. In many cases, the
reasons for the relative position of your benefit and the characteristics of the companies that
ranked high and low will be obvious from studying these pages. In making this more thorough
review, keep the following questions in mind:

In each specific benefit area and in the total benefit program:

m |s this where | thought we would be? Higher? Lower?

m s this where management thinks we are?

m Is this where our employees think we are?

m If we are high, is this by design? Do we intend to be a leader in this area (or what does it mean
to be a leader in this area)?

m If we are low, is this intentional? Is this an area that needs attention? How much priority should
this area have?

m Is our posture with regard to the total benefit program still appropriate? Should we be placing
more (or less) emphasis on more direct forms of compensation?

Hewitt Associates iv US01909SA2010.DOC/331-K1-0112543 01/2011
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In comparing the total value index with the employer-paid index in each area:
m How does our use (or lack) of employee contributions change our relative position in this area?
m How does our overall use of employee contributions compare with others?

— Do we have heavier contributions?

— Are we using employee contributions because of cost considerations?

— Are we using employee contributions to provide more flexibility for an employee to elect
only the benefits that are needed?

— Are we using employee contributions because we feel employees should share benefit
cost?

m Has management consciously decided on the relative employer-employee sharing (through
our use of employee contributions) compared to other organizations?

After completing your own analysis, you may want to read the Comments section. It contains our
comments developed during analysis of the programs of the base companies and your program.

Hewitt Associates \" US01909SA2010.D0C/331-K1-0112543 01/2011
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Applying the Results

These indexes and rankings, the accompanying analysis, and a manager’s own view of the
results should provide a comprehensive basis (and perhaps some supportive information) for
review with other executives. The items to be reviewed might include:

m Whether the employee benefit program is providing comparative values consistent with your
objectives (or to raise the question of organization objectives where they have not been
formalized, or to review or question objectives when they have been formalized).

m The high and low portions of your organization’s present employee benefit program.

m The use of employee contributions within the present program.

m Suggestions for change in the employee benefit program:

— For new benéefits.

— For “trading” unnecessarily high areas of coverage for improvements in low areas of
coverage.

— For increasing (or decreasing) employee contributions within the program.
This material is intended to be diagnostic in nature. It may (or may not) corroborate other
analyses done by the organization’s compensation and benefit management. In any event, one
should not expect to find a prescription in this material. In our experience, suggestions for change

come more appropriately from consideration of the organization’s objectives, and careful
consideration of the business and competitive environment in which your organization operates.

Hewitt Associates vi US01909SA2010.DOC/331-K1-0112543 01/2011
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Methodology

General Premises
We use different methods to value the various parts of a benefit program. In developing and
refining these methods, we have used the following criteria:

m The method must give a reasonable comparison of the value of the different types of plans
within a benefit area (e.g., a reasonable comparison of a final pay versus a career pay pension
formula requires an assumption about pay increases; a comparison of the value of medical
benefits should not depend on whether the benefits are insured or self-insured).

m The method must give a reasonable comparison of the value of the overall program,
recognizing that certain parts of it are more valuable than others.

Employee Population Base

To facilitate comparisons, one common population is used in determining the relative value
indexes. This population has the characteristics of the salaried personnel, exempt and
nonexempt, found in a typical industrial organization.

As part of the development of this population, Hewitt Associates collected the personnel data of a
number of major U.S. industrial corporations (chosen across industry and geographical lines).
This data was considered in constructing the employee population base. It does not represent
any one company; nor is it a composite of all the companies.

This population also does not represent your actual salaried employee mix. However, we do not
think the use of your actual salaried employee workforce would have significantly altered the
relative values shown in this report or the conclusions to be drawn from them.

Hewitt Associates M-1 US01909SA2010.DOC/331-K1-0112543 01/2011
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Developing the Relative Value Indexes
In general, the value of a benefit is determined in one of two ways:

m For each individual in the population, the probability of an event (such as disability) is multiplied
by the lump sum value of all amounts to be paid arising from that event, or

m A value is calculated by establishing the value of benefits accruing during the year (an
allocation of postretirement values to working years).

The actuarial and employee participation assumptions used are chosen with the intention of
being as “realistic” as possible. In effect, these values are summed up for all the employees in
the population, recognizing that the value of the various benefits varies by the individual’s
circumstances—age, service, gender, compensation level. The relative value in any benefit area
then recognizes, on a composite basis, the value to an entire employee group—using a mix of
employees who have a variety of individual circumstances.

The overall benefit program indexes are not based on an arbitrary weighting of the individual
program indexes; instead, the composite indexes reflect the relative value calculated for each
program for each organization. Therefore, the Health Care index has more impact than the
Postretirement Death index in determining the All Benefits index. The composite indexes are
determined by first adding together your organization’s benefit plan values for the benefit areas
included, and then comparing the result with the average for the base companies.

The index base point of 100.0 is set as the average of the values of the base companies. An
index of 97.6, for example, means the value assigned is 2.4% below the base company average.

Hewitt Associates M-2 US019095A2010.D0OC/331-K1-0112543 01/2011
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Treatment of Flexible Benefits

For companies with broad flexible benefits plans, the credits are allocated back to the benefit
areas that generated them. For example, flex credits equal to the cost of one times pay life
insurance are valued in the group life area, and medical price tags are valued net of any medical
credits. Sometimes the pool of credits cannot be identified with specific benefit areas (e.g.,
credits that vary by pay or service). In these cases, the procedure for developing values is:

m The employees in the model population are assumed to elect the various benefits in the same
percentages as each employer’s own experience.

m Based on these elections and the price tags of each option, the required employee
contributions are calculated.

m The pool of flexible credits is calculated based on the employer’s credit-generation formula(s).

m The pool of flexible credits is allocated to each benefit area in proportion to the required
employee contributions.

A Note of Clarification

This study is an analysis of the value of the benefits provided within an organization’s employee
benefit program. This has been done with the objective of focusing on the question of benefit
program design, and is not intended to be an analysis of cost. An organization’s benefit “costs”
are affected not only by the benefits themselves, but also by accounting and financing decisions
and background, such as:

m Use of a conservative versus a liberal basis for funding the pension plan (e.g., low interest rate
versus high interest rate).

m The number of years a pension plan has been in existence and its asset performance during
that time.

m Decisions to provide directly or insure a particular benefit.
m An organization’s internal accounting practices (e.g., for vacation time).

m Pooling of experience among groups (e.g., a disability benefit plan covering hourly and salaried
employees).

The items in the above list are not benefit design and are not elements in this analysis. The
question of whether the present funding-financing-accounting decisions are the most appropriate
or the best “buy” is a separate subject.

Hewitt Associates M-3 US01909SA2010.DOC/331-K1-0112543 01/2011
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Benefit Areas Included
The benefits included are those which have substantial value and which can be fairly compared.
Additional forms of direct compensation and government-required programs are not included.

The benefits are grouped as shown below. Benefits not included in this index are severance pay,
supplemental unemployment benefits, travel accident, extra individual accident coverage, tuition
refund, matching donations, work and family benefits, and government-required programs.

m Retirement
— Primary

Includes all postretirement payments to an employee and spouse from defined benefit
pension plans and noncontributory defined contribution plans (e.g., excludes savings
plans). Excludes payment of Medicare premiums and lump sum death benefits under a
formula (e.g., a flat $1,000 postretirement death benefit is not included, while a subsidized
50% spouse’s annuity is included). Vested benefits and disability benefits payable after
age 65 are included. Preretirement death benefits (lump sum and annuity-type) and the
portion of any disability pension prior to age 65 are not included (these benefits are
reflected in the Death and Disability indexes).

— Matched Savings

Includes 401(k) and 403(b) savings plans with a direct and significant employer subsidy.
Only the employer provided retirement value of savings plans has been included. Any
assumed payment due to death prior to retirement has been included in the Death indexes.
Payments that occur upon disability are considered to be retirement benefits.

m Death

The preretirement portion includes all lump sum payments and annuity or periodic payments
resulting from preretirement death, including those that are insured, self-insured, or payable
from the defined benefit and defined contribution plans. The traditional “group life” benefits
have been shown in a separate index as well to allow some additional analysis. The
postretirement death benefits include lump sum benefits from a pension plan. They do not
include postretirement benefits that result from pensions paid on other than a life annuity basis
(whether automatic or through an option); these are included in the pension area.

m Disability
Has been split into short-term and long-term by defining short-term benefits as those payable
in the first six months, without regard to source. That is, the Short-Term Disability index
includes long-term disability plan benefits if they are payable in the first six months of disability.

Similarly, the Long-Term Disability index includes accident and sickness and salary
continuation benefits payable after six months.

Hewitt Associates M-4 US01909SA2010.D0C/331-K1-0112543 01/2011
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m Health Care

Includes the traditional medical benefits such as hospital, surgical, doctor visits, prescription
drugs, etc; dental, hearing, and vision. The index for preretirement benefits is developed with
and without dental, hearing, vision, and spending accounts to allow for specific analysis of
medical plans. The Postretirement Health Care index includes not only the package available
to a retiree (including dependent coverage) who is over age 65, but also the coverage in the
postretirement, pre-Medicare period for the “early” retiree. The payment by the employer of the
employee’s share of Medicare premiums is included in this index, even if the source is the
pension plan.

m Time Off With Pay
Includes holidays and vacations, which are shown combined as well as separately, recognizing

that planning decisions on number of holidays are sometimes influenced by the amount of
vacation provided and by the flexibility an employee has in scheduling vacation.

Hewitt Associates M-5 US01909SA2010.DOC/331-K1-0112543 01/2011
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Summary of Benefits Included

The illustration below shows how benefit areas are grouped in this analysis. For example, the All
Preretirement Death index includes both group life benefits and survivor income (from
stand-alone plans, preretirement pension death benefits, or payouts of defined contribution plan
accounts). Separate index values are shown for all areas with a page number (referring to a page
in the Index Displays section of this report). The size of the segments shown below does not
indicate their relative importance to the overall results.

Retirement: All Reti Retirement:
Primary o rement Matched
Retirement Income P3 Savings
P.1 P.2

Time Off With Pay P.22 All Death P.7
All Security Benefits Group Life
Holidays | | Vacations (Al Benefits Except Time Off) it Postretirement
Survivor Death
P.20 P.21 income ps
All Benefits P.23 P —— -
Special Provisions
All Health Care P.18 All Disability P.10
Medical P.11 HeaR:lh':re
Dertal P.13 mﬂm
——— Rotires Short-Term Long-Term
S spending Health Care Disability Disability
Accounts Post-Medicare P.16 P8 P9
Al Preretirement | | All Postretirement
Health Care P.14 | | Health Care P.17
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Distribution of Benefit Values

Employer-Paid Value

Retirement Income
24.2%

Time Off With Pay
30.9%
Death
1.7%
Disability
5.7%

Health Care
37.5%

Base Average

Retirement Income
26.0%

Time Off With Pay

31.0%
Death
0.9%
Disability
5.4%
Health Care
36.7%
Southern Company
Hewitt Associates M-7 US01909SA2010.DOC/331-K1-0112543 01/2011
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Distribution of Benefit Values

Total Value

Retirement Income

Time Off With Pay 21.3%
27.3%
Death
1.8%
Disability
5.5%

Health Care
44.1%

Base Average

Retirement Income

Time Off With Pay 21.8%
26.0%
Death
1.2%
Disability
5.3%
Health Care
45.7%

Southern Company
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Example Only

Employer-Paid
Value

[y

(—3
Total
Value

Ranking Among

Employer-Paid

Plans in Study Index Total Index
1st 131.7 129.6
4th 118.7 113.4
8th 98.3 96.1
12th 78.4 83.2
15th 67.7 67.0
Your Position

Relative to the Employer-Paid

Base Companies Value Total Value
Index 97.6 104.1
Ranking 8th / 9th 5th / 6th
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Notes - Retirement: Primary Retirement Income

Organization
American Electric
Power

===me=m=meceamam------ Defined Benefit --------------=-ueuuen Defined Contribution ------=----===nneuex
Yr Type of Plan Basic Benefit Formula Type of Plan Employer Contributions

09

Cash balance

Annual credits to account based on points:
<30 pts-3.000% 30-39 pts-3.500% 40-49
pts-4.500% 50-59 pts-5.500% 60-69
pts-7.000% 70+ pts-8.500% Interest credits
apply: 30-year Treasury rate; credited
annually; Minimum 4.00%

Consolidated Edison

10

Cash balance

Varies by age/service points (under/over
breakpoint)

<35 pts-4.000% / 8.000%; 35-49 pts-5.000%
/ 9.000%; 50-64 pts-6.000% / 10.000%; 65+
pts-7.000% / 11.000%; Interest credits apply:
30-year Treasury rate; credited quarterly

points:

<35 pts-4.000% / 8.000%; 35-49 pts-5.000%
/ 9.000%; 50-64 pts-6.000% / 10.000%; 65+
pts-7.000% / 11.000%; Interest credits apply:
30-year Treasury rate; credited monthly;
Minimum 4.00%; Ma_ximum 9.00%

Constellation Energy 09]Pension equity Based on age: -- --
(Highest 3-year Age <40: 5.000% Age 40-49: 10.000% Age
average) 50+: 15.000%
Dominion Resources 10| Cash balance Accrual based on service: -- --
<5 yrs svc-4.000% 5-14 yrs svc-5.000%
15-24 yrs svc-6.000% 25+ yrs svc-7.000%
Interest credits apply: 30-year Treasury rate;
credited monthly
DTE 09]Cash balance 7.000% of pay -- --
Interest credits apply: 30-year Treasury rate;
credited annually
Duke Energy 10]Cash balance % of pay (Under/Over Breakpoint); Based on -- --

[Edison International

10

Cash balance

Service accrual based on points:

<39 pts-3.000% 40-49 pts-4.000% 50-59
pts-5.000% 60-64 pts-6.000% 65-69
pts-7.000% 70-74 pts-8.000% 75+
pts-9.000% + $150 per month of service after
1/1/06

Interest credits apply: third segment of
three-segment corporate bond yield curve

Entergy

10

Highest 5-year
average

1.50% highest average pay x participation
(maximum 40 years)

Exelon

10

Cash balance

7.00% of pay

Interest credits apply: third segment rate of
interest on long-term investment grade
corporate bonds; credited annually

[FirstEnergy

10

Highest 4-year
average

1.20% highest average pay7 x service

FPL Group

10

Cash balance

Annual accrual based on service from 4.500%
of pay; 6.000% of pay if 5+ years of service
Interest credits apply: 1-year Treasury rate;
2010 flat rate 0.63% interest; credited
quarterly; Minimum 4.00%; Maximum 14.00%

PL

Highest 5-year
average minimum

Pacific Gas & Electric 09]Final 3-year 1.70% final average pay x service -- --
average
10|Career average 2.250% X participation -- -

Progress Energy

10

Cash balance

Service accrual based on age (Below/above
breakpoint):

Age <34: 3.000% / 6.000%; Age 35-39:
3.500% / 7.000%; Age 40-44: 4.250% /
8.500%; Age 45-49: 5.000% / 10.000%; Age
50-54: 6.000% / 12.000%; Age 55+: 7.000%
/ 14.000%; Interest credits apply: 2010 flat
rate 5.50% interest; Minimum 4.00%

Public Service
Enterprise

10

Cash balance

Based on points:

<30 pts-2.000% 30-39 pts-2.500% 40-49
pts-3.250% 50-59 pts-4.250% 60-69
pts-5.500% 70-79 pts-7.000% 80-89
pts-9.000% 90+ pts-12.000% Interest credits
apply: 6.000% (option to transfer up to 50%
to 401(k)); credited annually

Southern Company

10

Highest 3-year
average

Fixed dollar
minimum

Greater of: A) 1.25% highest average pay x
participation; or B) 1.70% highest average
pay x participation less 50% of primary Social
Security benefit less $4,200 prorated by
service projected to age 65

Hewitt Associates
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Retirement: Primary Retirement Income
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k|
[84]
o
Employer-Paid Total
Value Value
Ranking Among Employer-Paid
Plans in Study Index Total Index
1st 133.6 133.6
4th 122.5 122.5
8th 95.6 95.6
12th 82.8 82.8
15th 65.4 65.4
Your Position
Relative to the Employer-Paid
Base Companies Value Total Value
Index 95.3 95.3
Ranking 8th / 9th 8th / 9th
Hewitt Associates -1 US01909SA2010



Notes - Retirement: Matched Savings

-- Employee Contributions --

Organization Yr Type of Plan Eligibility Matched Only Employer Contributions
American Electric 09[Savings Immediate 1.0% to 6.0%; Pretax or $1.00 per $1.00 on first 1.0% of pay
Power Roth savings plan posttax; Roth $0.70 per $1.00 on next 5.0% of pay
(Safe Harbor plan)
Consolidated Edison 10|Savings Immediate 1.0% to 6.0% ; Pretax or $0.25 per $1.00
Not a Roth savings plan posttax
(Not a Safe Harbor plan)
Constellation Energy 09F§avings Immediate 1.0% to 6.0%; Pretax or $0.50 per $1.00
Not a Roth savings plan posttax
(Not a Safe Harbor plan)
Dominion Resources 10|Savings Immediate 4.0% to 7.0%; Pretax or Based on service: <5 years: $1.00 per $1.00
Not a Roth savings plan posttax on first 4% of pay; 5-14 years: $1.00 per
(Not a Safe Harbor plan) $1.00 on first 5% of pay; 15-24 years: $1.00
per $1.00 on first 6% of pay; 25+ years:
$1.00 per $1.00 on first 7% of pay
DTE 09]Savings Immediate 1.0% to 8.0%; Pretax or $1.00 per $1.00 on first 4.0% of pay
Roth savings plan posttax $0.50 per $1.00 on next 4.0% of pay
(Not a Safe Harbor plan)
Duke Energy 10]Savings Age 18 1.0% to 6.0%; Pretax; Roth [$1.00 per $1.00
Roth savings plan
(Not a Safe Harbor plan)
Edison International 10]Savings Immediate 1.0% to 6.0%; Pretax; Roth [$1.00 per $1.00
Roth savings plan
(Not a Safe Harbor plan)
Entergy 10|Savings Immediate 1.0% to 6.0%; Pretax or $0.70 per $1.00
Not a Roth savings plan posttax
(Not a Safe Harbor plan)
Exelon 10[Savings Immediate 1.0% to 5.0%; Pretax or $0.60 per $1.00
Roth savings plan posttax; Roth
(Not a Safe Harbor plan)
FirstEnergy 10L§avings Immediate 1.0% to 6.0%; Pretax or $0.50 per $1.00 plus additional match if
Roth savings plan posttax; Roth company-wide performance objectives are met
(Not a Safe Harbor plan) (Current assump: $0.85 per $1.00)
[FPL Group 10[Savings 1st of month after 1 1.0% to 7.0%; Pretax or $1.00 per $1.00 on first 3.0% of pay

Not a Roth savings plan
(Not a Safe Harbor plan)

month

posttax

$0.50 per $1.00 on next 3.0% of pay
$0.25 per $1.00 on next 1.0% of pay

Pacific Gas & Electric

09

Savings
Not a Roth savings plan
(Not a Safe Harbor plan)

Immediate

1.0% to 6.0%; Pretax or
posttax

$0.75 per $1.00

Roth savings plan
(Not a Safe Harbor plan)

posttax

PPL 10'Savings 1st of month after hire |1.0% to 6.0% ; Pretax or $0.50 per $1.00
Roth savings plan posttax; Roth
(Not a Safe Harbor plan)
Progress Energy 10|Savings Immediate 1.0% to 6.0%; Pretax or $1.00 per $1.00
Roth savings plan posttax; Roth
(Safe Harbor plan)
Public Service 10|Savings Immediate 1.0% to 8.0%; Pretax or $0.50 per $1.00
Enterprise Roth savings plan posttax; Roth
(Not a Safe Harbor plan)
Southern Company 10|Savings Immediate 1.0% to 6.0%; Pretax or $0.85 per $1.00

Hewitt Associates
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Retirement: Matched Savings

110138-OPC-POD-18-20

Employer-Paid Total

Value Value
Ranking Among Employer-Paid
Plans in Study Index Total Index
1st 155.7 155.7
4th 125.6 125.6
8th 95.9 95.9
12th 75.3 75.3
15th 24.1 24.1
Your Position
Relative to the Employer-Paid
Base Companies Value Total Value
Index 108.8 108.8
Ranking 7th / 8th 7th / 8th
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Notes - Retirement: All Retirement Income

Organization
American Electric

Power

------ Defined Benefit ------ Defined Contribution
Yr Type of Plan Type of Plan Employer Contributions
09]Cash balance Savings $1.00 per $1.00 on first 1.0% of pay

Roth savings plan
(Safe Harbor plan)

$0.70 per $1.00 on next 5.0% of pay

Consolidated Edison

Cash balance

Savings
Not a Roth savings plan
(Not a Safe Harbor plan)

$0.25 per $1.00

Consteliation Energy

09 |Pension equity (Highest

3-year average)

Savings
Not a Roth savings plan
(Not a Safe Harbor plan)

$0.50 per $1.00

Dominion Resources

Cash balance

Savings
Not a Roth savings plan
(Not a Safe Harbor plan)

Based on service: <5 years: $1.00 per $1.00 on first 4%
of pay; 5-14 years: $1.00 per $1.00 on first 5% of pay;
15-24 years: $1.00 per $1.00 on first 6% of pay; 25+
years: $1.00 per $1.00 on first 7% of pay

Roth savings plan
(Not a Safe Harbor plan)

DTE 09|Cash balance Savings $1.00 per $1.00 on first 4.0% of pay
Roth savings plan $0.50 per $1.00 on next 4.0% of pay
(Not a Safe Harbor plan)

Duke Energy 10|Cash balance '-Savings $1.00 per $1.00

Edison International

10

Cash balance

Savings
Roth savings plan
(Not a Safe Harbor plan)

$1.00 per $1.00

Not a Roth savings plan
(Not a Safe Harbor plan)

Entergy 10|Highest 5-year average Savings $0.70 per $1.00
Not a Roth savings plan
(Not a Safe Harbor plan)

Exelon 10|Cash balance Savings $0.60 per $1.00
Roth savings plan
(Not a Safe Harbor plan)

FirstEnergy 10|Highest 4-year average Savings $0.50 per $1.00 plus additional match if company-wide
Roth savings plan performance objectives are met (Current assump: $0.85
(Not a Safe Harbor plan) per $1.00)

FPL Group 10|Cash balance Savings $1.00 per $1.00 on first 3.0% of pay

$0.50 per $1.00 on next 3.0% of pay
$0.25 per $1.00 on next 1.0% of pay

Pacific Gas & Electric

09 hﬁnal 3-year average

Savings
Not a Roth savings plan
(Not a Safe Harbor plan)

$0.75 per $1.00

10

Career average
Highest 5-year average
minimum

Savings
Roth savings plan
(Not a Safe Harbor plan)

$0.50 per $1.00

(Not a Safe Harbor plan)

Progress Energy 10]Cash balance Savings $1.00 per $1.00
Roth savings plan
(Safe Harbor plan)
Public Service 10]Cash balance [Savings $0.50 per $1.00
Enterprise Roth savings plan

wsouthern Company

10

Highest 3-year average
Fixed dollar minimum

Savings
Roth savings plan
(Not a Safe Harbor plan)

$0.85 per $1.00
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Retirement: All Retirement Income

(—]
Employer-Paid Total

110138-OPC-POD-18-22

Value Value

Ranking Among Employer-Paid

Plans in Study Index Total Index

1st 123.6 123.6

4th 113.1 113.1

8th 104.0 104.0

12th 90.2 90.2

15th 69.3 69.3

Your Position

Relative to the Employer-Paid

Base Companies Value Total Value

Index 100.2 100.2

Ranking 8th / 9th 8th / 9th
Hewitt Associates -3 US01909SA2010



Notes - Preretirement Death: Group Life Coverage

Contributory Amount

Organization Yr Employer-Paid A t
American Electric 09]2.00 x pay; Maximum $800,000
Power ($1,000,000 with evidence of insurability)

Monthly Employee
Contributions per $1,000

1.00 x pay to 8.00 x pay; Maximum $1,000,000
(Maximum includes employer-paid)

Spouse: $10,000 to $500,000

Children: $10,000

By age, smoker/nonsmoker:
Age 30-34: $0.065/$0.054
Age 45-49: $0.195/$0.162
Age 60-64: $0.693/$0.578
Posttax

Consolidated Edison 10
flexible credits

No maximum

1.00 x pay; May elect 0.5 x pay and receive

1.00 x pay to 4.00 x pay; Maximum $1,500,000
(Maximum includes employer-paid)

Spouse: $10,000 to $50,000

in $10,000 increments

Children: $4,000

Schedule by age, including:
Age 30-34: $0.070

Age 45-49: $0.200

Age 60-64: $0.770

Posttax

Constellation Energy 09

1.00 x pay; Maximum $1,500,000

Supplemental: 1.00 x pay; Maximum $1,500,000
(Maximum includes employer-paid)

Additional Supplemental: 1.00 x pay to 3.00 x pay;
Maximum $1,500,000

(Maximum includes Supplemental)

Spouse: $5,000 or $12,000

Children: $2,500 or $6,000

Nonsmoker: $0.120 per $1,000
per month; smoker: $0.140 per
$1,000 per month

Pretax

By age, smoker/nonsmoker:
Age 30-34: $0.070/$0.050

Age 45-49: $0.130/$0.120

Age 60-64: $0.560/$0.520
Pretax

Dominion Resources

1.00 x pay; Maximum $2,500,000

1.00 x pay to 11.00 x pay (Includes employer-paid)
Maximum $2,500,000

(Maximum includes employer-paid)

Spouse: $5,000, $10,000, $25,000, $50,000,
$100,000, $150,000, $200,000 or $250,000
Children: $2,500, $5,000 or $10,000

Schedule by age, including:
Age 30-34: $0.050

Age 45-49: $0.130

Age 60-64: $0.650

Posttax

h§y age, smoker/nonsmoker:

Spouse: $10,000, $25,000, $50,000 or $100,000
Children: $5,000 or $10,000

DTE 09]1.00 x pay; May elect .5 x pay and receive 1.00 x pay to 6.00 x pay; "No maximum
credit Spouse: $10,000 to $500,000 Age 30-34: $0.063/$0.054
No maximum in $5,000 increments Age 45-49: $0.239/$0.198
Spouse: $10,000 Children: $10,000 Age 60-64: $1.163/$0.884
Children: $2,500 Posttax

Duke Energy 10}$50,000 or 2.00 x pay; Maximum $1,000,000 ]1.00 x pay to 6.00 x pay; Maximum $1,000,000 'Ey age, smoker/nonsmoker:

Age 30-34: $0.090/$0.030
Age 45-49: $0.270/$0.130
Age 60-64: $1.230/$0.580
Posttax

Edison International 10
Maximum $50,000

Paid with flexible credits

1.00 x pay (mandatory if full time)

1.00 x pay to 8.00 x pay (Includes employer-paid)
Maximum $2,000,000

(Maximum includes employer-paid)

Spouse: $5,000, $15,000, $25,000 or $50,000
1.00 x pay to 4.00 x pay

Children: $2,000, $5,000, $10,000, $15,000 or
$25,000

Schedule by age, including:
Age 30-34: $0.054

Age 45-49: $0.090

Age 60-64: $0.430

Pretax

[Entergy 10]Varies by service: 1.00 x pay plus 1 day's pay ]0.50 x pay to 4.00 x pay (Includes employer-paid) Varies by amount & age (flex)
per year of service (maximum 10 years) not Maximum $1,500,000 $0.16 if 2.5 x pay or less; 3 x pay
tied to group life Spouse: 0.50 x pay /4 x pay shown below:
May elect 0.50 x pay and receive credits Maximum $50,000 Age 30-$0.15/$0.12
Paid with flexible credits Children: $5,000 Age 40-$0.16/$0.15
Age 50-$0.25/$0.21
Age 60-$0.27/$0.41
Posttax
Hewitt Associates N-4-1 US01909SA2010
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Notes - Preretirement Death: Group Life Coverage

Yr Employer-Paid A

Contributory A t

Monthly Employee
Contributions per $1,000

Organization

Exelon

10]1.00 x pay; Maximum $1,000,000

T.00 x pay to 8.00 x pay; Maximum $4,000,000
Spouse: $10,000 to $250,000
Children: $5,000 to $20,000

By age, smoker/nonsmoker:
Age 30-34: $0.070/$0.030
Age 45-49: $0.183/$0.074
Age 60-64: $0.682/$0.312
Posttax

Minimum $15,000

Maximum $3,000,000

(Maximum includes employer-paid)

Spouse: $5,000, $10,000, $20,000, $30,000,
$40,000 or $50,000

Children: $5,000 or $10,000

FirstEnergy 10]1.00 x pay; Maximum $2,§'00,000 1.00 x pay to 10.00 x pay; Maximum $3,000,000 Schedule by age, including:
Spouse: $10,000, $20,000 or $40,000 Age 30-34: $0.060
Children: $5,000, $10,000 or $20,000 Age 45-49: $0.120
Age 60-64: $0.540
Posttax
FPL Group 10]1.00 x pay; Maximum $150,000 1.00 x pay to 5.00 x pay (Includes employer-paid) Schedule by age, including:

Age 30-34: $0.060

Age 45-49: $0.170

Age 60-64: $0.600

AD&D included with contributory
group life

Pretax

Pacific Gas & Electric

09]$10,000

$§r0,000; 1.00 x pay to 4.00 x pay (Includes
employer-paid)
No maximum

By age, smoker/nonsmoker:
Age 30-34: $0.085/$0.061
Age 45-49: $0.183/$0.155
Age 60-64: $0.706/$0.615
Flex credits, Pretax

v
b}
P

10]2.00 x pay; No maximum
Paid with flexible credits

$10,000, $50,000 or 5 x pay (Includes
employer-paid)

Maximum $2,000,000

(Maximum includes employer-paid)

Spouse: $10,000, $25,000, $50,000 or $100,000
Children: $5,000 or $10,000

Schedule by age, including:
Age 30-34: $0.041

Age 45-49: $0.131

Age 60-64: $0.406

Posttax

Progress Energy

10[1.00 x pay; Maximum $50,000

1.00 x pay to 8.00 x pay; Maximum $3,950,000
Spouse: $5,000, $8,000, $15,000, $25,000,
$50,000, $75,000, $100,000, $150,000, $200,000
or $250,000

Children: $3,000, $5,000, $10,000 or $20,000

Schedule by age, including:
Age 30-34: $0.060

Age 45-49: $0.130

Age 60-64: $0.590

Posttax

Public Service
Enterprise

10}1.00 x pay; No maximum
Paid with flexible credits

$5-0,000; 1.00 x pay to 2.00 x pay (Includes
employer-paid)
No maximum

GUL: 0.50 x pay to 5.00 x pay; Maximum
$1,500,000

Schedule by age, including:
Age 30-34: $0.090

Age 45-49: $0.200

Age 60-64: $0.770

Schedule by age

Addtl $0.04/$1K if add AD&D
coverage

Posttax

Southern Company

10[$12,500

1.00 x pay to 5.00 x pay; or $37,500; No maximum
Spouse: $10,000, $20,000, $30,000, $40,000,
$50,000, $75,000 or $100,000

Children: $5,000, $10,000 or $15,000

Schedule by level of coverage: 1
to 3 x pay: $0.099; 4 to 5 x pay:
$0.166
Pretax
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Preretirement Death: Group Life Coverage

(—J
Employer-Paid Total

110138-OPC-POD-18-25

Value Value

Ranking Among Employer-Paid

Plans in Study Index Total Index

1st 196.2 149.3

4th 113.9 103.0

8th 81.1 95.5

12th 71.2 86.7

15th 50.5 53.6

Your Position

Relative to the Employer-Paid

Base Companies Value Total Value

Index 22.6 56.0

Ranking Below 15th 14th / 15th
Hewitt Associates -4 US01909SA2010



Notes - Preretirement Death: Survivors' Income

Organization

Yr

...................... Survivors' In

Benefit Amount

P Survivors' Benefits -----====-=aun-x

Benefit Amount

Employee Contributions

American Electric
Power

09

100% of account balance

Consolidated Edison 10]-- -- 100% of account balance
Constellation Energy 09]-- - 100% of accrued benefit
Dominion Resources 10]-- - 100% of account balance
DTE 09]-- = 100% of account balance
Duke Energy 10]-- -- 100% of account balance
Edison International 10]-- - 100% of account balance
Entergy 10|Spouse: 0.50 x pay 1st year, 0.25 x pay |Schedule by age, incl: As if retired early with 50% survivor option (no early retirement
thereafter Age 30-34: 0.117% reduction if death occurs after age 55)
Children: 0.05 x pay (maximum 0.15 x Age 40-44: 0.283%
pay) Age 50-54: 0.675%
Age 60-64: 0.958%
Exelon 10]-- - 100% of account balance
FirstEnergy 10[-- - As if retired early with 100% survivor option (maximum 28%
reduction)
As if retired early with 100% survivor option (reductions based
on deferred vested table)
FPL Group 10]-- -- 100% of account balance
Pacific Gas & Electric 09]-- -- As if retired early with 50% survivor option
50% of accrued benefit
PPL 10]Spouse: .1 x pay (maximum monthly [None As if retired early with 50% survivor option
payment of $1,000)
Progress Energy 10]-- - 100% of account balance
Public Service 10]-- -- 100% of account balance
Enterprise
[Southern Company 10[-- - 45% of accrued benefit

Hewitt Associates
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All Preretirement Death

67.2

Employer-Paid Total
Value Value

Ranking Among

Employer-Paid

110138-OPC-POD-18-27

Plans in Study Index Total Index
1st 147.5 134.8
4th 112.0 113.9
8th 92.0 99.8
12th 82.2 89.4
15th 72.0 63.7
Your Position
Relative to the Employer-Paid
Base Companies Value Total Value
Index 54.2 67.2
Ranking Below 15th 14th / 15th
Hewitt Associates -5 US01909SA2010



Notes - Postretirement Death (Continuation of active coverage)

------------ Employer-Paid

Contributory

Monthly Employee Contributions

Organization Yr Ultimate Amount Ultimate Amount per $1,000
American Electric 09]0.500 x pay - -
Power
Consolidated Edison 10}1.000 x pay 2.00 x pay; at age 70 Schedule by age, including:
Age 55-59: $0.720
Age 60-64: $1.080
Age 65-69: $1.630
Constellation Energy 09]4$15,000; at age 70 -- -

$15,000; at age 70

years of service)

Dominion Resources 10[$10,000 = -
DTE 09]$10,000 - -
Duke Energy 10]$25,000 50% of initial amount; at age 75 By age, smoker/nonsmkr:
Age 55-59: $0.790/$0.370
Age 60-64: $1.230/$0.580
Age 65-69: $2.210/$1.110
[Edison International  [10]$5,000 = p=
Entergy 10}-- 0.50 x pay; at age 65 TNone
Exelon 10|30% of initial benefit; Minimum -- -
$15,000; after 7 years
FirstEnergy 10]1.5% of pay per year of service - -
Maximum 50%
1% of pay per year of service
Maximum 25%
FPL Group 10]-- -- --
Pacific Gas & Electric 09]$8,000 (1 x pay max $50,000 if 15 $0 [None

PPL

10

0.250 x pay; at age 70

(maximum varies by calendar year:
2011-2013: $100,000; 2014-2016:
$50,000; 2017-2019: $25,000; After
2019: $12,500)

Maximum 25 years

[Progress Energy 10[$20,000 po =
Public Service 10]-- - -
Enterprise

Southern Company 10[$2,000 x service - .

Hewitt Associates
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Postretirement Death

Employer-Paid Total

110138-OPC-POD-18-29

Value Value

Ranking Among Employer-Paid

Plans in Study Index Total Index

1st 224.9 257.6

4th 153.0 142.7

8th 96.2 97.4

12th 37.3 34.8

15th 0.0 0.0

Your Position

Relative to the Employer-Paid

Base Companies Value Total Value

Index 34.9 32.5

Ranking 12th / 13th 12th / 13th
Hewitt Associates 1-6 US01909SA2010



All Death

The benefit areas included in this index are:
m Preretirement Death

— Group Life

— Survivors’ Income

— Retirement Plan Payments

m Postretirement Death

Hewitt Associates N-7 US01909SA2010.D0C/331-K1-0112543 01/2011
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All Death

Employer-Paid Total

110138-OPC-POD-18-31

Value Value

Ranking Among Employer-Paid

Plans in Study Index Total Index

1st 151.1 138.1

4th 114.6 109.8

8th 91.0 93.5

12th 78.2 85.4

15th 69.5 66.5

Your Position

Relative to the Employer-Paid

Base Companies Value Total Value

Index 51.2 62.6

Ranking Below 15th Below 15th
Hewitt Associates -7 US01909SA2010



Notes - Short-Term Disability and Sick Leave

Organization Yr Pay Replac t Offset Benefits Begin Benefit Schedule
American Electric 09]100.0% None 1st day 12 weeks, 19 weeks (at 5 years of service) to 26 weeks (at 8 years of
Power service)
60.0% None After 100% period Remainder of 26 weeks
Consolidated Edison 10]100.0% [None 1st day 1 week per year of service plus 20 additional weeks (maximum 52
weeks)
Constellation Energy  |09]100.0% [None st day 3 weeks to 26 weeks (at 5 years of service)
60.0% Family After 100% period Remainder of 26 weeks
Dominion Resources 10[100.0% None 1st day 4 weeks to 26 weeks (at 25 years of service)
70.0% None After 100% period Remainder of 26 weeks
May use PTO to
supplement to 100%
DTE 09]100.0% None 1st day When accrual has been used, accrue 20 days per year; maximum
accrual 60 days (10 days if <6 months of service)
100.0% None 5 days after 100% period Remainder of 26 weeks
Duke Energy 10[100.0% None 1st day Unlimited at manager's discretion (nonunion)
100.0% None 8th calendar day Up to remainder of 26 weeks
Edison International 10]100.0% Primary 1st day When accrual has been used (accrue 5 days per year 1st 4 years, 10
days per year next 5 years, 15 days per year thereafter)
60.0% None After salary continuation 52 weeks
Entergy 10|100.0% None 1st day 40 hours per year (no carryover)
100.0% None after 40 sick or PTO days 1 week to 26 weeks (at 10 years of service)
65.0% None After 100% period Remainder of 26 weeks
Exelon 10/100.0% None 1st day 5 days per year
100.0% None 6th work day 12 weeks
70.0% None After 100% period Remainder of 26 weeks
FirstEnergy 10[100.0% F’rimary 1st day 2 weeks to 52 weeks (at 15 years of service)
50.0% Primary After 100% period 2 weeks at <1 year of service, 5 weeks at 1 year of service,
remainder of 52 weeks at 2 years of service
FPL Group 10|100.0% None 1st day When accrual has been used, accrue 6 days per year; maximum
accrual 40 days
100.0% Family, SDI |15th calendar day 3 weeks (6 weeks at 15 years)
80.0% Family, SDI |After 100% period 3 weeks (6 weeks at 15 years)
60.0% Family, SDI |After 80% period Remainder of 5 months
Pacific Gas & Electric 09/100.0% None 1st day 10 days per year
(max carryover 80 days); additional 20 days per year (no carryover) if
service 10-19; additional 40 days per year (no carryover) if service
20+
$50 to $959 per week |None After 100% period (7-day 52 weeks
minimum waiting period)
[PPL 10[100.0% None 1st day When accrual has been used, accrue 12 days per year, maximum
benefit of 60 days offset by days used in preceding 7 calendar years
60.0% None 15th day or after 100% Remainder of 26 weeks
period if later
Progress Energy 10/100.0% [None 1st day 10 days per iliness
100.0% None 15th calendar day 2 weeks per year of service
60.0% None After 100% period Remainder of 26 weeks
Public Service 10[100.0% SDI 1st day 11 days to 132 days (at 10 years of service)
Enterprise $10 to $561 per week |[None 8th calendar day Remainder of 26 weeks
Southern Company 10{100.0% None 1st day When accrual has been used, accrue 10 days per year; maximum
accrual 130 days (accrue 1 week during 1st year)
60.0% None After 100% period Remainder of 26 weeks
$84 per week None 8th calendar day (1st day if |26 weeks
accident or hospital)
$126 per week None 8th calendar day (1st day if |26 weeks
accident or hospital)
$175 per week None 8th calendar day (1st day if |26 weeks
accident or hospital)
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Short-Term Disability

>
S
]
Employer-Paid Total
Value Value

Ranking Among

Employer-Paid

110138-OPC-POD-18-33

Plans in Study Index Total Index
1st 117.6 110.0
4th 113.3 105.9
8th 107.7 100.8
12th 98.6 95.1
15th 46.2 85.0
Your Position
Relative to the Employer-Paid
Base Companies Value Total Value
Index 103.2 98.2
Ranking 10th / 11th 10th / 11th
Hewitt Associates -8 US01909SA2010



Notes - Long-Term Disability

/Minimum Monthly
Organization Yr Percentage Offset Disability Income Monthly Employee Contributions
American Electric 09{60.0% 100% Family Unlimited None
Power
Consolidated Edison 10[60.0% or 70.0% 100% Primary 70% incl family SS; Minimum $125 0.751% of pay; Posttax

(COLA adj up to 3.0% per year)
60.0% or 70.0%

35.0% or 40.0% (receive high % if
eligible for family SS or disability
pension)

100% Primary
100% Primary

70% incl family SS; Minimum $100
40% incl family SS; Minimum $100

0.274% of pay; Posttax
None

60.0% (2% COLA)

100% Family

$8,000; Minimum $100

Constellation Energy 09]50.0% 100% Family $8,333; Minimum $100 $0.293 per $100 of pay ($0.937 per
$100 of pay if 10+ years of service)
Flex, Posttax
60.0% 100% Family $10,000; Minimum $100 $0.525 per $100 of pay ($1.370 per
$100 of pay if 10+ years of service)
Flex, Posttax
Dominion Resources 10|50.0% 100% Family $20,833 None
60.0% 100% Family $25,000 0.030% of pay; up to $41,667
Pretax
70.0% 100% Family $29,167 0.074% of pay; up to $41,667
Pretax
DTE 09]40.0% 100% Primary $9,000; Minimum $90, or 10% of -0.120% of pay (credit)
pay Posttax
50.0% 100% Primary $10,000; Minimum $100, or 10% of |None
pay
60.0% 100% Primary $11,000; Minimum $110, or 10% of |0.390% of pay; Pretax
pay
70.0% 100% Primary $12,000; Minimum $120, or 10% of |0.620% of pay; Pretax
pay
Duke Energy 10]50.0% 100% Family $15,000; Minimum $100 [None
66.7% 100% Family $15,000; Minimum $100 Schedule by age, including
Age 30-34: $0.124 per $100
Age 45-49: $0.205 per $100
Age 60-64: $0.495 per $100; Pretax
Edison International 10[50.0% 100% Primary Unlimited Varies by age and pay
Flex, Pretax
60.0% 100% Primary Unlimited Varies by age and pay
Flex, Pretax
70.0% 100% Primary Unlimited Varies by age and pay
Flex, Pretax
Entergy 10|40.0% 100% Family $3,000; Minimum $50 None, covered by flex credits
65.0% 100% Family $15,000; Minimum $100 0.420% up to $23,077; Net of flex,
Pretax
Exelon 10[50.0% 100% Family $10,000; Minimum $100, or 10% of |None
gross bft
60.0% 100% Family $10,000; Minimum $100, or 10% of |Schedule by age, including
gross bft Age 30-34: $0.060 per $100
Age 45-49: $0.170 per $100
Age 60-64: $0.330 per $100; Pretax,
Posttax
70.0% 100% Family $10,000; Minimum $100, or 10% of |Schedule by age, including
gross bft Age 30-34: $0.170 per $100
Age 45-49: $0.440 per $100
Age 60-64: $0.850 per $100; Pretax,
Posttax
FirstEnergy 10]50.0% 100% Primary $15,000; Minimum $100 None
66.7% 100% Primary $15,000 0.200% of pay; Pretax
$400 per month -- -- None
FPL Group 10}60.0% 100% Family $8,000; Minimum $100 None

Schedule by age, including

Age 30-34: $0.050 per $100

Age 45-49: $0.133 per $100

Age 60-64: $0.167 per $100; Pretax, Per
$100 of benefit

Pacific Gas & Electric 09}66.7% 100% Family Unlimited None
[PPL 10[60.0% 100% Primary $17,000; Minimum $450, including _ |[None
primary
Progress Energy 10]60.0% (See maximum) 70% incl family SS None
Public Service 10]50.0% 100% Primary $8,333; Minimum $100 None, covered by flex credits
Enterprise 60.0% 100% Primary $10,000; Minimum $100 Varies by age: 0.030% to 0.280% of pay
Net of flex, Pretax, Posttax
70.0% 100% Primary $11,667; Minimum $100 Varies by age: 0.060% to 0.570% of pay
Net of flex, Pretax, Posttax
Southern Company 10|60.0% 100% Primary $10,000 $0.505 per $100 of pay
Pretax, Posttax
50.0% 100% Primary $8,333 $0.125 per $100 of pay
Pretax, Posttax
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Long-Term Disability

110138-OPC-POD-18-35
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Employer-Paid Total
30.3 » Value Value
Ranking Among Employer-Paid
Plans in Study Index Total Index
1st 149.2 118.5
4th 130.0 109.3
8th 110.4 98.3
12th 72.9 92.2
15th 15.3 80.5
Your Position
Relative to the Employer-Paid
Base Companies Value Total Value
Index 30.5 78.1
Ranking 14th / 15th Below 15th
Hewitt Associates -9 US01909SA2010



All Disability

The benefit areas included in this index are:
m Short-Term Disability

m Long-Term Disability

Hewitt Associates N-10 US01909SA2010.DOC/331-K1-0112543 01/2011
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All Disability
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Employer-Paid Total

Value Value
Ranking Among Employer-Paid
Plans in Study Index Total Index
1st 118.6 107.3
4th 109.3 104.6
8th 105.6 100.9
12th 93.7 96.1
15th 63.5 87.9
Your Position
Relative to the Employer-Paid
Base Companies Value Total Value
Index 89.3 93.8
Ranking 12th / 13th 13th / 14th
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Notes - Preretirement Health Care: Medical

Annual Deductible Benefit
Organization Yr Type of Plan Enrol t (Individual/Family) Percent Monthly Employee Contributions
American Electric 09]A) PPO 55% None 85% $90.72; $199.59, $157.12, $265.99
Power B) PPO 6% $2,200/$6,600 100% $11.23; $24.69, $19.58, $33.05
(HDHP) (HSA
plan feature)
C) PPO 33% $1,500/$3,000 (HRA 85% $78.79; $173.34, $137.02, $231.57
(HRA plan offsets deductible)
feature)
Consolidated Edison 10]A) PPO 44% None 100% $123.00; $234.00, $328.00
B) PPO 42% None 100% $90.00; $173.00, $239.00
C) PPO 7% None 100% $86.00; $163.00, $225.00
D) PPO 0% None 100% $17.00; $28.00, $37.00
Constellation Energy 09|A) Indemnity 10% $250/$500 80% $24.00; $182.50, $82.00, $298.50
B) PPO 32% None 90% $42.75; $223.00, $109.50, $356.50
C) Indemnity 5% $1,000/$2,000 (HRA 80% ($10.00); $109.50, $32.25, $194.00
(HDHP) (HRA offsets deductible)
plan feature)
Dominion Resources 10]|A) PPO 12% $1,455/$2,910 (HTZA 80% $10.86; $51.32, $43.39, $69.16
(HRA plan offsets deductible)
feature)
B) PPO 19% $821/$1,642 80% $31.02; $104.77, $83.70, $152.19
C) PPO 34% $410/$820 80% $68.59; $194.95, $158.84, $276.18
D) PPO 25% $206/$412 90% $129.87; $342.05, $281.41, $478.42
DTE 09]A) PPO 9% $2,§00/$5,000 80% By pay: <$50K: $82.91; $155.36, $149.24, $223.74;
(HSA plan $50K-$100K: $103.33; $198.23, $185.98, $284.98,
feature) $100K-$150K: $123.74; $241.09; $222.72, $346.21;
$150K+: $144.16; $283.96, $259.47, $407.45
Nonsmoker discount: $40; Spousal surcharge: $150.00 per
month
B) PPO 49% $500/$1,000 80% By pay: <$50K: $100.94; $193.23, $181.69, $277.82;
$50K-$100K: $139.38; $273.95, $250.88, $393.15,
$100K-$150K: $177.82; $354.68; $320.08, $508.47;
$150K+: $216.27; $435.41, $389.27, $623.80
Nonsmoker discount: $40; Spousal surcharge: $150.00 per
month
Duke Energy 10|A) PPO 16% $800/$2,400 80% Smoker/Nonsmoker:
$60.00/$20.00; $161.00/$80.00, $151.00/$74.00, $251.00
/$135.00
B) PPO 27% $400/$800 90% Smoker/Nonsmoker:
$140.00/$100.00; $322.00/$241.00, $304.00/$227.00,
$485.00/$369.00
C) PPO 3% $2,500/$5,000 90% Smoker/Nonsmoker:
(HDHP) (HSA $25.00/$0.00; $89.00/$8.00, $83.00/$6.00, $147.00/$31.00
plan feature)
Edison International 10]A) PPO 15% $250/$500 90% $222.14; $463.15, $414.94, $764.41
B) PPO 2% $500/4$1,000 80% $184.13; $387.13, $346.53, $640.87
C) PPO 2% $1,500/$3,000 70% $102.70; $224.27, $199.95, $376.23
Entergy 10[A) PPO 34% $500/31,000 85% $80.00; $180.00, $140.00, $239.00, Smoker surcharge:
$25.00 per smoker
B) PPO 39% $1,500/$3,000 70% None
(HDHP) (HSA Smoker surcharge: $25.00 per smoker
plan feature)
C) PPO 20% $1,000/$2,000 80% $59.00; $133.00, $103.00, $176.00, Smoker surcharge:
$25.00 per smoker
Hewitt Associates N-11-1 US01909SA2010
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Notes - Preretirement Health Care: Medical

Annual Deductible Benefit

Organization Yr Type of Plan Enroliment (Individual/Family) Percent Monthly Employee Contributions
Exelon 10|A) PPO 66% $200/$400 90% By job class: $91.74-$137.62; $192.67-$339.46,
$162.15-$284.42, $275.24-$504.61
J Spousal surcharge: $83.33 per month
B) PPO 5% $1,200/$2,500 90% By job class: $24.40-$36.59; $51.23-$90.26, $43.91-$75.63,
(HDHP) (HSA $73.19-$134.18
plan feature) Spousal surcharge: $83.33 per month
[FirstEnergy 10|A) PPO 33% $250/$500 90% $83.18; $215.89, $160.59, $304.37, Smoker surcharge:
$50.00 per household; Spousal surcharge: $200.00 per month
B) PPO 11% $500/$1,000 90% $64.97; $175.82, $129.63, $249.74, Smoker surcharge:
$50.00 per household; Spousal surcharge: $200.00 per month
C) PPO 12% $500/$1,000 80% $41.13; $123.38, $89.11, $178.22, Smoker surcharge: $50.00
per household; Spousal surcharge: $200.00 per month
D) PPO 16% $2,500/$5,000 (HRA 80% None
(HRA plan offsets deductible) Smoker surcharge: $50.00 per household; Spousal surcharge:
feature) $200.00 per month
E) PPO 2% $500/4$1,000 70% $29.21; $97.15, $68.84, $142.46, Smoker surcharge: $50.00
per household; Spousal surcharge: $200.00 per month
F) PPO 17% $250/$500 100% $61.54; $168.28, $123.80, $239.45, Smoker surcharge:
$50.00 per household; Spousal surcharge: $200.00 per month
FPL Group 10]A) PPO 36% $350/$700 190% By pay: $104.00-$190.67; $279.50-$436.58,
(Open Access $230.75-$372.67, $343.42-$565.50
Plus) Smoker surcharge: $10.83 employee only; Spousal surcharge:
$100.00 per month
B) POS 49% $400/$800 80% By pay: $61.75-$146.25; $212.33-$369.42, $167.92-$309.83,
(Open Access $242.67-$464.75
Plus) Smoker surcharge: $10.83 employee only; Spousal surcharge:
$100.00 per month
C) POS 8% $700/$1,400 70% By pay: $47.67-$112.67; $149.50-$306.58, $108.33-$250.25,
(Open Access $159.25-$370.50
Plus) Smoker surcharge: $10.83 employee only; Spousal surcharge:
$100.00 per month
Pacific Gas & Electric  |09|A) PPO 44% $100/$300 Varies $149.00; $253.00, $217.00, $318.00
B) Indemnity 3% $250/$750 70% $33.00; $93.00, $76.00, $140.00
PPL 10|A) PPO 89% $200/$400 90% $12.96; $25.92, $38.87
B) PPO 3% $1,200/$2,400 80% None
(HSA plan
feature)
T’rogress Energy 10{A) PPO 11% $1,500/4$3,000 80% By pay: and position: $0.00-$54.17; $30.33-$138.67,
$59.58-$276.25
B) PPO 29% $750/4$1,500 80% By pay: and position: $33.58-$87.95; $165.75-$274.08,
$265.42-$482.08
C) POS 34% $300/$600 80% By pay: and position: $41.17-$95.33; $203.67-$312.00,
$308.75-$525.42
D) PPO 16% $2,500/$5,000 100% By pay: and position: $0.00-$43.33; $6.50-$114.83,
(HDHP) (HSA $13.00-$229.67
plan feature)
Public Service 10|A) Indemnity 8% $2,000/$4,000 80% $42.00; $111.00, $100.00, $183.00
Enterprise B) POS 41% None 90% $76.00; $200.00, $181.00, $330.00
Southern Company 10|A) PPO 3% $500/%$1,500 100% $36.94; $262.24
|B) PPO 42% $250/$750 100% $57.58; $310.41
C) PPO 4% $150/$450 100% $129.24; $520.24
D) PPO 40% $250/$750 90% $38.09; $251.87
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Preretirement Health Care: Medical
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Employer-Paid Total
Value Value
Ranking Among Employer-Paid
Plans in Study Index Total Index
1st 126.4 108.0
4th 102.2 103.0
8th 100.4 100.8
12th 93.3 97.2
15th 67.5 90.2
Your Position
Relative to the Employer-Paid
Base Companies Value Total Value
Index 103.2 104.7
Ranking 3rd / 4th 2nd / 3rd
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Notes - Preretirement Health Care: HMO/EPO

Organization

Yr

Hospital Room & Board
and Miscellaneous

American Electric
Power

09

100%

Retail Prescription Drugs

Monthly Employee Contributions

Annual $50/$150 deductible; Form: 20% copay (min
$20.00 copay) (max $100.00 copay); Nonform: 20%
copay (min $35.00 copay) (max $100.00 copay); plus cost
diff; Generic: 100% after $5.00 copay

$77.35; $191.32, $129.90, $240.84

copay of $250

Consolidated Edison 10{100% Form: 100% after $5.00 copay; Generic: 100% after $96.00; $191.00, $259.00
$5.00 copay; Nonformulary: Not covered
Constellation Energy 09]100%, after sep per adm Form: 25% copay (min $5.00 copay) (max $75.00 copay); [$10.00; $152.50, $61.50, $255.50

Nonform: 30% copay (min $5.00 copay); plus cost diff;
Generic: 20% copay (min $5.00 copay) (max $35.00
copay)

Dominion Resources 10]-- -- --

DTE 09]100% [Brand: 100% after $60.00 copay; Generic: 100% after By pay: <$50K: $79.59; $148.38, $143.26, |
$20.00 copay (if meet certain health-based conditions, $213.76; $50K-$100K: $96.68; $184.27,
copays are $20/$10) $174.02, $265.03, $100K-$150K: $113.77;

$220.15, $204.77, $316.29; $150K+:
$130.86; $256.03, $235.53, $367.56

(Pay does not include bonus)

Nonsmoker discount: $40; Spousal surcharge:
$150.00 per month

Duke Energy 10|100%, after sep per adm __ |Form: 100% after $40.00 copay; Nonform: 100% after Smoker/nonsmoker:

copay of $500 $60.00 copay; plus cost diff; Generic: 100% after $20.00 |$82.00/$42.00; $206.00/$125.00, $193.00
copay /$116.00, $314.00/$198.00

Edison International 10[100% Brand: 80% (Sep $1,000/$2,000 OOP) $56.61; $132.09, $116.99, $226.43
Generic: 90%

Entergy 10{-- - -

Exelon 10]100%, after sep per adm [Form: 100% after $10.00 copay; Nonform: 100% after By job class:

copay of $250 $25.00 copay; Generic: 100% after $5.00 copay $84.60-$129.90; $177.65-$313.00,
$160.77-$279.24, $263.31-$484.32
Spousal surcharge: $83.33 per month

[FirstEnergy 10]-- - -

FPL Group 10f-- -- -

Pacific Gas & Electric 09]100% Brand: 100% after $10.00 copay; for 100-day supply $124.00; $193.00, $165.00, $251.00
(closed formulary)

Generic: 100% after $10.00 copay

[PPL 10— = -

Progress Energy 10J100%, after $200.00 copay |Form: 100% after $30.00 copay; Nonform: 100% after '§y pay: and position: $37.92-$92.08;

per day (maximum 5 days) |$50.00 copay; plus cost diff; Generic: 100% after $15.00 [$241.58-$349.92, $349.92-$566.58
copay (Pay does not include bonus)

Public Service 10]100%, after sep $100 indiv |Brand: 20% copay (max $50.00 copay); plus cost diff; $67.00; $177.00, $161.00, $293.00

Enterprise ded; sep $200 family ded Generic: 20% copay (max $50.00 copay)

100%, after sep $100 indiv |Brand: 20% copay (max $50.00 copay); plus cost diff; $62.00; $165.00, $150.00, $258.00
ded; sep $200 family ded Generic: 20% copay (max $50.00 copay)

[Southern Company 10]-- - -

Hewitt Associates
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Preretirement Health Care: Medical (Composite Including HMO and EPQO)
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Employer-Paid Total
Value Value
Ranking Among Employer-Paid
Plans in Study Index Total Index
1st 125.5 109.2
4th 101.6 103.5
8th 96.8 100.4
12th 93.5 96.1
15th 88.7 88.7
Your Position
Relative to the Employer-Paid
Base Companies Value Total Value
Index 98.1 103.0
Ranking 7th / 8th 5th / 6th
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Notes - Preretirement Health Care: Dental

Annual Deductible Deductible Sample Annual Plan Lifetime Ortho Monthly Employee
Organization Yr_(Individual/Famil Waived Coinsurance %s Maximum Maximum Contributions
American Electric 09]$50/$150 Diagnostic, 100% exams $1,500 $1,500 $6.00; $11.45, $18.32, $23.78
Power Preventive 80% fillings
50% dentures
Consolidated Edison 10}$125/no family limit Diagnostic, 100% exams $2,000 $2,000 $17.00; $29.00, $40.00
($250/no family limit Preventive 80% fillings
OON) 60% dentures
$125/no family limit Diagnostic, 100% exams $1,000 $2,000 $7.00; $13.00, $18.00
($250/no family limit Preventive 50% fillings
OON) 50% dentures
None - 100% exams Unlimited Not covered $4.00; $6.00, $8.00
Constellation Energy 09]$25/no family limit Diagnostic, 100% exams $1,000 Not covered $3.40; $6.8-0, $5.55, $11.10
Preventive
$25/$75 Diagnostic, 100% exams $1,800 $1,800 $10.55; $21.10, $17.15, $34.30
($50/no family limit Preventive 85% fillings
OON) 60% dentures
Dominion Resources 10[$25/$75 Diagnostic, 100% exams $1,500 $1,500 $8.77; $22.74, $17.70, $28.55
Preventive 90% fillings
_ 60% dentures
DTE 09]$50/$100 Diagnostic, 100% exams $1,500 $2,500 $4.24; $8.90, $7.63, $12.71
Preventive 80% fillings
50% dentures
None - 100% exams $1,850 $2,500 $7.88; $16.54, $14.18, $23.63
($25/$50 OON) 95% fillings
95% dentures
None -- 100% exams Unlimited $2,500 $4.24; $8.90, $7.63, $12.71
100% fillings
— 100% dentures
Duke Energy 10|$50/$150 Diagnostic, 100% exams $2,000 $1,500 $9.00; $22.00, $25.00, $42.00
Preventive 80% fillings
50% dentures
Edison International 10|None -- 100% exams $2,000 (excludes [$2,000 $3.13; $6.30, $6.64, $10.02
($50/$150 OON) (Diagnostic OON) |70% fillings diagnostic and (80%)
(Preventive OON) |70% dentures preventive
(Basic OON) services)
None - 100% exams Unlimited Unlimited $2.38; $4.76, $5.40, $8.10
100% fillings $650 copay
100% dentures
Entergy 10|$50/no family limit Diagnostic, 100% exams $1,500 $1,500 $10.14; $20.15, $21.29, $31.43
Preventive 80% fillings
50% dentures _
Exelon 10]$25/$75 Diagnostic, 100% exams $1,750 $1,750 $6.62; $19.86, $23.16, $37.06
($50/$150 OON) Preventive, 100% fillings ($1,500 OON) ($1,500 OON)
Orthodontic 80% dentures
None - 100% exams Unlimited Unlimited $4.77; $14.31, $16.69, $26.72
100% fillings
75% dentures
FirstEnergy 10|None -- 100% exams $1,500 Not covered $25.77; $53.55, $48.57, $80.77
50% fillings
25% dentures
None -- 100% exams $1,500 $1,500 $38.19; $84.65, $72.59, $125.76
80% fillings
50% dentures _
FPL Group 10[None -- 100% exams $2,000 $1,500 $4.30; $10.40, $11.00, $20.60
85% fillings ($1,500 OON) ($1,000 OON)
50% dentures
None -- Unlimited Unlimited $2.00; $5.10, $5.40, $11.10
Pacific Gas & Electric 09]$50/$150 Diagnostic, 100% exams $2,000 $1,500 $2.00; $14.00, $14.00, $22.00
($25/$75 if PDO Preventive 80% fillings
provider) 50% dentures
$50/$150 - 85% exams $2,000 $1,500 $12.00; $29.00, $29.00, $39.00
($25/$75 if PDO 85% fillings
provider) 85% dentures
PPL 10]$25/$50 Diagnostic, 100% exams $1,500 Not covered None
Preventive 70% fillings
65% dentures
None -- 100% exams $2,000 $1,500 $6.33; $12.65, $18.98
100% fillings
65% dentures
[Progress Energy 10]$50/no family limit Diagnostic, 100% exams $1,500 $2,000 $14.44; $26.25, $38.85
Preventive 80% fillings
50% dentures —
Public Service 10|None -- 100% exams Unlimited Unlimited $3.70; $10.50, $8.00, $14.80
Enterprise ($100/$200 OON) 80% fillings ($750 OON) ($1,000 OON)
60% dentures
None - $1,450 Included in $14.10; $14.10, $14.10, $14.10
dental
None - 100% exams Unlimited $1,250 $4.30; $12.20, $9.30, $17.20
60% fillings
60% dentures
None - 100% exams $1,700 $1,700 $7.70; $21.70, $16.60, $30.70
80% fillings
50% dentures _
Southern Company 10]$75/no family limit Diagnostic, 100% exams $1,500 $1,500 $29.94; $81.50
Preventive 80% fillings
50% dentures
$75/no family limit Diagnostic, 100% exams $1,500 Not covered $15.87; $50.27
Preventive 80% fillings
$75/no family limit Diagnostic, $750 Not covered $11.71; $37.10
Preventive
Hewitt Associates N-13 US01909SA2010

110138-OPC-POD-18-43




Preretirement Health Care: Dental
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28.8 > Value Value
Ranking Among Employer-Paid
Plans in Study Index Total Index
1st 132.7 113.3
4th 116.4 105.8
8th 104.8 100.1
12th 93.1 95.3
15th 8.2 80.6
Your Position
Relative to the Employer-Paid
Base Companies Value Total Value
Index 28.8 77.8
Ranking 14th / 15th Below 15th
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All Preretirement Health Care: Medical, Dental, Vision, and Hearing

The benefit areas included in this index are:
m Preretirement Health Care

— Medical

— Dental

— Vision and Hearing

— Spending Accounts

Hewitt Associates N-14 US01909SA2010.D0C/331-K1-0112543 01/2011

110138-OPC-POD-18-45



All Preretirement Health Care: Medical, Dental, Vision, and Hearing
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Ranking Among
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Plans in Study Index Total Index
1st 125.2 109.6
4th 103.2 103.6
8th 96.7 99.2
12th 94.3 97.3
15th 84.7 89.3
Your Position
Relative to the Employer-Paid
Base Companies Value Total Value
Index 91.1 99.3
Ranking 14th / 15th 7th / 8th
Hewitt Associates -14 US01909SA2010



Notes - Postretirement Health Care: Medical Benefits for Pre-Medicare Retirees

Annual Deductible Benefit
Organization Yr (Individual/Family) Percent Out-of-Pocket Monthly Retiree Contributions Eligibility
American Electric 09]|None 85% $2,000/$6,000 Varies based on points: 20% to 46% of cost Age 55 & 10 years
Power 2009 full cost: $420.15; $924.38
$2,200/$6,600 100% $2,200/$6,600 Varies based on points: 20% to 46% of cost Age 55 & 10 years
2009 full cost: $351.88; $774.17
$1,500/$3,000 (HRA 85% $4,000/$8,000 Varies based on points: 20% to 46% of cost Age 55 & 10 years
offsets deductible) 2009 full cost: $408.22; $898.13
Consolidated Edison 10]$500, No family limit 100% $3,000/No family limit [$127.00; $322.00; HMO: $201.00; $533.00 75 points
Constellation Energy  |09]$250/3500 80% $1,450/$2,900 100% of cost less er-provided amt to offset contribs, Age 55 & 10 years
2009 full cost: $629.50; $1,259.00
None 90% $1,500/$3,000 100% of cost less er-provided amt to offset contribs, Age 55 & 10 years
2009 full cost: $749.50; $1,499.00
$1,000/$2,000 (HRA 80% $3,000/$6,000 100% of cost less er-provided amt to offset contribs, Age 55 & 10 years
offsets deductible) 2009 full cost: $607.00; $1,214.00
Dominion Resources 10]|$410/$820 80% $1,645/$3,290 100% of cost less allocation from RHCA Age 55 & 10 years
DTE 09]$200/$400 90% $1,000/$2,000 10%, 15%, 20% or 50% of cost (based on year of Age 55 & 10 years
retirement) after age 45
2009 full cost: $772.16; $1,544.31
Duke Energy 10]-- -- -- -- --
Edison International 10]$250/$500 90% $3,000/$6,000 100% of cost less er-provided amt to offset contribs, Age 55 & 10 years
2010 full cost: $542.92; $1,085.83
$500/$1,000 80% $3,000/$6,000 100% of cost less er-provided amt to offset contribs, Age 55 & 10 years
2010 full cost: $504.92; $1,009.83
$1,500/4$3,000 70% $4,500/$9,000 100% of cost less er-provided amt to offset contribs, Age 55 & 10 years
2010 full cost: $423.50; $847.00
Entergy 10[$500/%1,000 85% $2,250/$4,500 $184.00; $416.00 (Net of flexible credits) Age 55 & 10 years
$1,500/$3,000 70% $3,500/$7,000 $104.00; $236.00 (Net of flexible credits) Age 55 & 10 years
$1,000/$2,000 80% $3,250/$6,500 $163.00; $369.00 (Net of flexible credits) Age 55 & 10 years
Exelon 10]/$200/$400 90% $2,000/$4,000 100% of cost less allocation from RHCA, 2010 full cost: |10 years of service
$741.59; $1,557.34 after age 45
or SSNRA
$1,200/$2,500 90% $4,000/$8,500 100% of cost less allocation from RHCA, 2010 full cost: |10 years of service
$409.08; $859.07 after age 45
or SSNRA
FirstEnergy 10 $250/§§00 90% $1,500/$3,000 By Rx choice; 100% of cost Age 55 & 10 years
2010 full cost: $402.40; $885.28 (Rx 50); $395.72; (30.6%, 2.4%, 2.9%)
$870.59 (Rx 100), $383.79; $834.82 (limited)
$500/$1,000 80% $3,000/$6,000 By Rx choice; 100% of cost Age 55 & 10 years
2010 full cost: $360.35; $792.77 (Rx 50); $353.67; (17.5%, 6.5%, 3.3%)
$778.08 (Rx 100), $341.74; $742.31 (limited)
$500/$1,000 70% $3,000/$6,000 By Rx choice; 100% of cost Age 55 & 10 years
2010 full cost: $348.43; $766.54 (Rx 50); $341.75; (-3%, 7%, 2.6%)
$751.85 (Rx 100), $339.82; $716.08 (limited)
FPL Group 10}$500/$1,000 80% $5,000/$10,000 100% of cost Age 55 & 10 years
$250/$750 80% $3,000/$6,000 100% of cost Age 55 & 10 years
None 90% $2,000/$4,000 100% of cost Age 55 & 10 years
None 100% $1,500/$3,000 100% of cost Age 55 & 10 years
Pacific Gas & Electric 09]$100/$300 Varies $750/$1,500 Varies by service: $316.60; $663.83 at 25 years plus Age 55
4% of maximum employer contribution for each year
under 25 years
2009 full cost: $579.51; $1,216.97
[PPL 10|$200/$400 90% $1,400/$2,800 100% of cost less er-provided amt to offset contribs, Age 55 & 10 years
2010 full cost: $155.95; $311.90
$1,200/$2,400 80% $2,250/$4,500 100% of cost less er-provided amt to offset contribs, Age 55 & 10 years
2010 full cost: $49.46; $98.92
Progress Energy 10[$1,500/%$3,000 80% $4,000/$8,000 $39.80; $140.18 Age 55 & 15 years or
35 years
$750/$1,500 80% $3,000/$6,000 $76.03; $300.56 Age 55 & 15 years or
35 years
$300/$600 80% $1,500/4$3,000 $88.51; $370.66 Age 55 & 15 years or
35 years
$2,500/$5,000 100% -- $22.00; $94.50 Age 55 & 15 years or
35 years
Public Service 10]$750/$1,500 80% $1,750/$3,500 100% of cost less allocation from RHCA, 2010 full cost: |Age 55 & 5 years
Enterprise $793.50; $1,587.00
$1,500/$3,000 80% $3,500/$7,000 100% of cost less allocation from RHCA, 2010 full cost: |Age 55 & 5 years
$666.54; $1,333.08
None 100% - 100% of cost less allocation from RHCA, 2010 full cost: |Age 55 & 5 years
$906.25; $1,812.51
Southern Company 10[$250/$750 100% $1,500/$4,500 100% of cost less er-provided amt to offset contribs, Age 50 & 10 years or
2010 full cost: $714.39; $1,428.78 Age 65 & 5 years
Hewitt Associates N-15 US01909SA2010
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Postretirement Health Care: Pre-Medicare

(—]
Employer-Paid Total

110138-OPC-POD-18-48

Value Value

Ranking Among Employer-Paid

Plans in Study Index Total Index

1st 201.2 133.3

4th 150.4 110.8

8th 112.0 106.3

12th 45.2 97.2

15th 0.0 0.0

Your Position

Relative to the Employer-Paid

Base Companies Value Total Value

Index 98.1 112.1

Ranking 9th / 10th 2nd / 3rd
Hewitt Associates 1-15 US01909SA2010



Notes - Postretirement Health Care: Medical Benefits for Post-Medicare Retirees

Coordination With

Annual Deductible

Benefit

Out-of-Pocket

Organization Yr Medicare (Individual/Family) Percent Limit Monthly Retiree Contributions
American Electric 09]Suppl to Medicare $200/$600 80% $2,000/$6,000 Varies based on points: 20% to 46% of cost
Power 20009 full cost: $333.52; $667.03
Medicare carve-out $200/$600 80% $2,000/$6,000 Varies based on points: 20% to 46% of cost
20009 full cost: $251.33; $502.67
Consolidated Edison 10|Suppl to Medicare $500, No family limit 80% $3,000, No family limit ]$30.00; $76.00; HMO: $86.00; $172.00
Constellation Energy 09|Medicare carve-out $250/$500 80% $1,450/$2,900 T00% of cost less er-provided amt to offset
contribs, 2009 full cost: $347.50; $695.00
Medicare carve-out None 90% $1,500/$3,000 100% of cost less er-provided amt to offset
contribs, 2009 full cost: $391.00; $782.00
Medicare carve-out $1,000/$2,000 80% $3,000/$6,000 100% of cost less er-provided amt to offset
(HRA offsets contribs, 2009 full cost: $333.75; $667.50
deductible)
Dominion Resources 10|Medicare carve-out $410/$820 80% $1,645/$3,290 100% of cost less allocation from RHCA
DTE 09[Suppl to Medicare $200/$400 90% $1,000/$2,000 10%, 15%, 20% or 50% of cost, based on
year of retirement
20009 full cost: $371.69; $743.38
Duke Energy 10]-- -- -- - --
Edison International 10|Medicare carve-out $250/$500 90% $3,000/$6,000 100% of cost less er-provided amt to offset
contribs, 2010 full cost: $442.33; $884.67
Entergy IOH'Medicare carve-out $500/$1,000 85% $2,250/$4,500 $74.00; $167.00 (Net of flexible credits)
Medicare carve-out $1,500/4$3,000 70% $3,500/$7,000 $42.00; $95.00 (Net of flexible credits)
Medicare carve-out $1,000/$2,000 80% $3,250/$6,500 $66.00; $148.00 (Net of flexible credits)
[Exelon 10[Medicare carve-out 0.25% of pay/0.5% of |80% $1,250, No family imit |100% of cost less allocation from RHCA, 2010
pay ($50 min, $150 full cost: $413.48; $826.94
max) / ($100 min,
$300 max)
Suppl to Medicare 0.25% of pay/0.5% of |100% -- 100% of cost less allocation from RHCA, 2010
pay ($50 min, $150 full cost: $412.41; $824.72
max) / ($100 min,
$300 max)
'F_IrstEnergy IOLMedicare carve-out $250/$500 90% $1,§00/$3,000 By Rx choice; 100% of cost
2010 full cost: $329.67; $611.35 (Rx 50);
$313.61; $590.61 (Rx 100), $278.26;
$541.36 (limited)
Medicare carve-out $500/$1,000 80% $3,000/$6,000 By Rx choice; 100% of cost
2010 full cost: $313.28; $565.63 (Rx 50);
$297.32; $544.89 (Rx 100), $261.97;
$495.64 (limited)
Medicare carve-out $500/$1,000 70% $3,000/$6,000 By Rx choice; 100% of cost
2010 full cost: $300.83; $544.73 (Rx 50);
$284.77; $523.99 (Rx 100), $249.42;
$474.74 (limited)
FPL Group 10|Medicare carve-out $300/$900 80% $2,500/37,500 100% of cost
-- -- -- 100% of cost
Pacific Gas & Electric 09 [Medicare carve-out $100/$300 Varies $750/$1,500 Varies by service: $229.92; $459.84 at 25
years plus 4% of maximum employer
contribution for each year under 25 years
2009 full cost: $316.99; $633.98
PPL 10|Supp! to Medicare; fills |-- - $1,500 per person $86.82; $173.64
in 50% of Part A ded,
100% of Part A
coinsurance for day 60
and beyond and 50%
of Part B ded
ﬁogress Energy 10[Medicare carve-out $1,500/$3,000 80% $4,000/$8,000 $9.35; $73.70
Medicare carve-out $750/$1,500 80% $3,000/$6,000 $26.40; $157.30
Public Service 10|No access to medical _ |-- - - -
Enterprise coverage, but RHCA
Southern Company 10[Medicare carve-out $200/$600 90% $1,500, No family limit |100% of cost less er-provided amt to offset
contribs, 2010 full cost: $190.83; $381.66
Fills in Medicare Part A |-- -- -- 100% of cost less er-provided amt to offset
coins, Part A ded, Part contribs, 2010 full cost: $199.50; $398.99
B coins
Hewitt Associates N-16 US01909SA2010
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Postretirement Health Care: Post-Medicare

Employer-Paid Total

110138-OPC-POD-18-50

Value Value

Ranking Among Employer-Paid

Plans in Study Index Total Index

1st 369.1 156.1

4th 157.7 141.8

8th 59.9 115.3

12th 0.0 74.5

15th 0.0 0.0

Your Position

Relative to the Employer-Paid

Base Companies Value Total Value

Index 101.5 120.1

Ranking 7th / 8th 6th / 7th
Hewitt Associates -16 US01909SA2010



All Postretirement Health Care

The benefit areas included in this index are:
m Postretirement Health Care

— Medical

— Dental

— Vision and Hearing

— Spending Accounts

— Medicare Premium Reimbursement

Hewitt Associates N-17 US01909SA2010.D0C/331-K1-0112543 01/2011
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All Postretirement Health Care

[y

(—J
Employer-Paid Total
Value Value

Ranking Among

Employer-Paid

110138-OPC-POD-18-52

Plans in Study Index Total Index
1st 279.6 140.2
4th 152.0 126.8
8th 86.8 112.1
12th 24.1 79.0
15th 0.0 0.0
Your Position
Relative to the Employer-Paid
Base Companies Value Total Value
Index 99.7 117.3
Ranking 7th / 8th 6th / 7th
Hewitt Associates -17 US01909SA2010



All Health Care

The benefit areas included in this index are:
m Preretirement Health Care
— Medical
— Dental
— Vision and Hearing
— Spending Accounts
m Postretirement Health Care
— Medical
— Dental
— Vision and Hearing
— Spending Accounts

— Medicare Premium Reimbursement

Hewitt Associates N-18 US01909SA2010.D0C/331-K1-0112543 01/2011
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All Health Care

110138-OPC-POD-18-54
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Employer-Paid Total
Value Value
Ranking Among Employer-Paid
Plans in Study Index Total Index
1st 121.2 113.7
4th 107.1 106.9
8th 97.5 101.9
12th 93.4 94.0
15th 83.0 83.8
Your Position
Relative to the Employer-Paid
Base Companies Value Total Value
Index 91.7 101.8
Ranking 12th / 13th 8th / 9th
Hewitt Associates 1-18 US01909SA2010



All Security Benefits

The benefit areas included in this index are:
m Retirement Income
— Primary
— Matched Savings
m Death
— Preretirement
— Postretirement
m Disability
— Short-Term
— Long-Term
m Preretirement Health Care
— Medical
— Dental
— Vision and Hearing
— Spending Accounts
m Postretirement Health Care
— Medical
— Dental
— Vision and Hearing
— Spending Accounts

— Medicare Premium Reimbursement

Hewitt Associates N-19

110138-OPC-POD-18-55

US01909SA2010.DOC/331-K1-0112543 01/2011



All Security Benefits

110138-OPC-POD-18-56
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Employer-Paid Total
Value Value
Ranking Among Employer-Paid
Plans in Study Index Total Index
1st 115.2 112.8
4th 105.0 106.8
8th 101.6 100.0
12th 94.2 93.7
15th 83.7 88.7
Your Position
Relative to the Employer-Paid
Base Companies Value Total Value
Index 93.5 99.8
Ranking 12th / 13th 8th / 9th
Hewitt Associates 1-19 US01909SA2010



Notes - Holidays

Holidays (including paid

Organization Yr d days) Personal Days
American Electric 09}9.0 3.0
Power
Consolidated Edison 10]11.0 1.0
Constellation Energy 09]7.5 4.0
Dominion Resources  [10[11.0 1.0
DTE 09|11.0 2.0

(after 1 year of

service)
Duke Energy 10]9.0 3.0
Edison International 10{13.0 0
Entergy 10]10.0 0
Exelon 10]9.0 0

+ 4.0 floating
FirstEnergy 10[8.0 2.0
FPL Group 10}9.0 0
+ 2.0 floating

Pacific Gas & Electric 09]10.0 3.0
PPL 10]10.0 0
Progress Energy 10]9.0 2.0

Preference days
[Public Service 10[8.0 0
Enterprise + 4.0 floating
Southern Company 10[9.0 1.0

Hewitt Associates
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Holidays

50

84.6

Employer-Paid
Value

Ranking Among

Employer-Paid

110138-OPC-POD-18-58

Plans in Study Index Total Index
1st 109.9 109.9
4th 108.8 108.8
8th 101.5 101.5
12th 93.0 93.0
15th 84.6 84.6
Your Position
Relative to the Employer-Paid
Base Companies Value Total Value
Index 84.6 84.6
Ranking 14th - 15th 14th - 15th
Hewitt Associates 1-20 US01909SA2010



Notes - Vacations

eemememeseeeeeem=== Vacation by Years of Service -------veccccanacun
3 4 5 6 7 8 9 10

Organization Yr Employee Group Weeks Weeks Weeks Weeks Weeks Weeks Weeks Weeks Special Provisi

American Electric 09|Salaried 5.0 15.0 24.0

Power

Consolidated Edison 10|Salaried 5.0 15.0 25.0

Constellation Energy 09|Salaried 1.0 15.0 23.0 35.0

Dominion Resources 10|Salaried 5.0 14.0 22.0 30.0 Employees can purchase 5
vacation days with pretax cash

DTE 09|[Salaried 5.0 15.0 25.0 Employees can purchase 10
vacation days with pretax cash
Employees can trade 10 vacation
days for cash

Duke Energy 10|Salaried 5.0 12.0 21.0 32.0

[Edison International  |10|Salaried 7.0 16.0 25.0 32.0 Employees can purchase 5
vacation days with pretax cash
Employees can trade 1 to 5
vacation days for cash

Entergy 10|Salaried 6.0 15.0 24.0

Exelon 10|Salaried 1.0 10.0 20.0

FirstEnergy 10]salaried 5.0 14.0 24.0 When December 24 falls either on
Friday, Saturday or Sunday,
employees granted 1 additional
personal day

[FPL Group 10[Salaried 5.0 15.0 23.0 JEmployees can purchase 5
vacation days with pretax cash

Pacific Gas & Electric 09|Salaried 1.0 10.0 20.0 30.0 Employees can purchase 5
vacation days with flexible credits;
Vacation bonus: Service
anniversary week every 5 years
beginning in 25th year

PPL 10]Salaried 1.0 10.0 20.0 30.0 Employees can purchase 5
vacation days with pretax cash
Employees can trade 5 vacation
days for cash (for management
employees)
1 additional day if no sick days in
12 months
Vacation credits for past
experience: if transfer of
acquisition

Progress Energy 10[Salaried 5.0 14.0 24.0 Employees can purchase 5
vacation days with pretax cash

Public Service 10{Salaried 6.0 15.0 21.0 30.0 Employees can trade 10 vacation

Enterprise days for cash; if they have 15 days
or more

Southern Company 10|Salaried 5.0 15.0 25.0 Employees can purchase 5
vacation days with pretax cash
Vacation bonus: 1 week of PTO at
30th anniversary and every 5
years thereafter
Vacation donation allows
employees to donate PTO to fellow
employees with a medical
emergency
Vacation credits for past
experience: Relevant experience
credited for vacation accrual
purposes

Hewitt Associates N-21 US01909SA2010
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Vacations

D
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— —n
L
Employer-Paid Total
Value Value
Ranking Among Employer-Paid
Plans in Study Index Total Index
1st 117.0 117.0
4th 103.6 103.6
8th 97.2 97.2
12th 94.8 94.8
15th 92.1 92.1
Your Position
Relative to the Employer-Paid
Base Companies Value Total Value
Index 99.5 99.5
Ranking 6th / 7th 6th / 7th
Hewitt Associates 1-21 US01909SA2010
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Notes - All Time Off With Pay

Vacation by Years of Service ~-----

3 4 5 6 7 Holidays (including paid Personal
Organization Yr Weeks Weeks Weeks Weeks Weeks shutdown days) Days Special Provisi
American Electric 09}5.0 15.0 24.0 9.0 3.0
Power
Consolidated Edison 10[5.0 15.0 25.0 11.0 1.0
Constellation Energy 09]1.0 15.0 23.0 35.0 7.5 4.0
Dominion Resources 10]5.0 14.0 22.0 30.0 11.0 1.0 [Employees can purchase 5 vacation days
with pretax cash
DTE 09|5.0 15.0 25.0 11.0 2.0 Employees can purchase 10 vacation
(after 1 days with pretax cash
year of Employees can trade 10 vacation days
service) for cash
Duke Energy 10]5.0 12.0 21.0 32.0 9.0 3.0
Edison International 10]7.0 16.0 25.0 32.0 13.0 0 [Employees can purchase 5 vacation days
with pretax cash
Employees can trade 1 to 5 vacation
days for cash
Entergy 10[6.0 15.0 24.0 10.0 0
Exelon 10[1.0 10.0 20.0 9.0 0
+ 4.0 floating
FirstEnergy 10]5.0 14.0 24.0 8.0 4.0 When December 24 falls either on
Friday, Saturday or Sunday, employees
granted 1 additional personal day
FPL Group 10]5.0 15.0 23.0 9.0 0 Employees can purchase 5 vacation days
+ 2.0 floating with pretax cash
Pacific Gas & Electric  [09]1.0 10.0 20.0 30.0 10.0 3.0 |Employees can purchase 5 vacation days
with flexible credits; Vacation bonus:
Service anniversary week every 5 years
beginning in 25th year
PPL 10]1.0 10.0 20.0 30.0 10.0 0 Employees can purchase 5 vacation days
with pretax cash
Employees can trade 5 vacation days for
cash (for management employees)
1 additional day if no sick days in 12
months
Vacation credits for past experience: if
transfer of acquisition
Progress Energy 10]5.0 14.0 24.0 9.0 2.0 Employees can purchase 5 vacation days
Preference |with pretax cash
days
Public Service 10]6.0 15.0 21.0 30.0 8.0 0 Employees can trade 10 vacation days
Enterprise + 4.0 floating for cash; if they have 15 days or more
Southern Company 10|5.0 15.0 25.0 9.0 1.0 Employees can purchase 5 vacation days
with pretax cash
Vacation bonus: 1 week of PTO at 30th
anniversary and every 5 years thereafter
Vacation donation allows employees to
donate PTO to fellow employees with a
medical emergency
Vacation credits for past experience:
Relevant experience credited for
vacation accrual purposes
Hewitt Associates N-22 US01909SA2010
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All Time Off With Pay

110138-OPC-POD-18-62
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Employer-Paid Total
Value Value
Ranking Among Employer-Paid
Plans in Study Index Total Index
1st 114.0 114.0
4th 100.9 100.9
8th 100.0 100.0
12th 97.6 97.6
15th 88.9 88.9
Your Position
Relative to the Employer-Paid
Base Companies Value Total Value
Index 93.2 93.2
Ranking 14th / 15th 14th / 15th
Hewitt Associates 1-22 US01909SA2010



All Benefits

The benefit areas included in this index are:
m Retirement Income
— Primary
— Matched Savings
m Death
— Preretirement
— Postretirement
m Disability
— Short-Term
— Long-Term
m Preretirement Health Care
— Medical
— Dental
— Vision and Hearing
— Spending Accounts
m Postretirement Health Care
— Medical
— Dental
— Vision and Hearing
— Spending Accounts
— Medicare Premium Reimbursement
m Time Off With Pay
— Holidays
— Vacations

— “Special” Time Off Provisions

Hewitt Associates N-23
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All Benefits

50

110138-OPC-POD-18-64

Employer-Paid Total
Value
Ranking Among Employer-Paid
Plans in Study Index Total Index
1st 113.9 112.3
4th 106.5 105.0
8th 101.2 100.2
12th 94.1 93.6
15th 86.8 90.0
Your Position
Relative to the Employer-Paid
Base Companies Value Total Value
Index 93.4 98.0
Ranking 12th / 13th 8th / 9th
Hewitt Associates 1-23 US01909SA2010



All Postretirement Benefits

The benefit areas included in this index are:
m Retirement Income
— Primary
— Matched Savings
m Postretirement Death
m Postretirement Health Care
— Medical
— Dental
— Vision and Hearing
— Spending Accounts

— Medicare Premium Reimbursement

Hewitt Associates N-24 US01909SA2010.DOC/331-K1-0112543 01/2011
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All Postretirement Benefits

(=]
Employer-Paid Total

110138-OPC-POD-18-66

Value Value

Ranking Among Employer-Paid

Plans in Study Index Total Index

1st 118.0 123.4

4th 111.4 114.1

8th 107.8 100.8

12th 89.4 87.5

15th 70.9 71.8

Your Position

Relative to the Employer-Paid

Base Companies Value Total Value

Index 99.6 103.5

Ranking 10th / 11th 7th / 8th
Hewitt Associates 1-24 US01909SA2010



All Preretirement Welfare Benefits

The benefit areas included in this index are:
m Preretirement Death
— Group Life
— Survivors’ Income (Nonpension)
m Long-Term Disability
m Preretirement Health Care
— Medical
— Dental
— Vision and Hearing

— Spending Accounts

Hewitt Associates
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All Preretirement Welfare Benefits

110138-OPC-POD-18-68
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Employer-Paid Total
Value Value
Ranking Among Employer-Paid
Plans in Study Index Total Index
1st 124.5 108.3
4th 102.5 103.3
8th 97.1 98.7
12th 93.2 97.1
15th 85.4 89.4
Your Position
Relative to the Employer-Paid
Base Companies Value Total Value
Index 88.0 97.6
Ranking 14th / 15th 11th / 12th
Hewitt Associates 1-25 US01909SA2010



Paid Time Off

The benefit areas included in this index are:
m Short-Term Disability
m Time Off With Pay

— Holidays

— Vacations

— “Special” Time Off Provisions

Hewitt Associates N-26 US01909SA2010.DOC/331-K1-0112543 01/2011
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Paid Time Off

110138-OPC-POD-18-70
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Employer-Paid Total
Value Value

Ranking Among Employer-Paid
Plans in Study Index Total Index
1st 113.6 112.6
4th 102.6 101.7
8th 100.1 99.3
12th 96.3 97.6
15th 91.0 90.2
Your Position
Relative to the Employer-Paid
Base Companies Value Total Value

i
Index 94.4 93.8
Ranking 12th / 13th 13th / 14th

Hewitt Associates 1-26 US01909SA2010



Overall Results

Employer-Paid Total

Value

Your Position

Relative to the Employer-Paid Value Total Value

Base Companies Index Ranking Index Ranking

All Retirement (RE) 100.2 8th / 9th 100.2 8th / 9th

All Death (DE) 51.2 Below 15th 62.6 Below 15th

All Disability (DI) 89.3 12th / 13th 93.8 13th / 14th

Active Health Care (AH) 91.1 14th / 15th 99.3 7th / 8th

Retiree Health Care (RH) 99.7 7th / 8th 117.3 6th / 7th

Time Off With Pay (TO) 93.2 14th / 15th 93.2 14th / 15th

All Benefits (ALL) 93.4 12th / 13th 98.0 8th / 9th
Hewitt Associates 0O-1 US01909SA2010
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Supplement 1

This supplement has been prepared to show how the salaried employee benefit values for
Southern Company, Alabama Power, Georgia Power, Gulf Power, and Mississippi Power
compare against the 15 base companies.

The base companies are:

American Electric Power Company, Inc.
Consolidated Edison Company of New York, Inc.
Constellation Energy Group

Dominion Resources, Inc.

DTE Energy Company

Duke Energy Corporation

Edison International

Entergy Corporation

Exelon Corporation

FirstEnergy Corp.

FPL Group Inc.

Pacific Gas & Electric Company

PPL Corporation

Progress Energy, Inc.

Public Service Enterprise Group Incorporated

Hewitt Associates SUP-1-1 US01909SA2010.DOC/331-K1-0112543 01/2011
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Example Only

Employer-Paid Total

Value Value
Ranking Among Employer-Paid
Plans in Study Index Total Index
1st 131.7 129.6
4th 118.7 113.4
8th 98.3 96.1
12th 78.4 83.2
15th 67.7 67.0
Your Position
Relative to the Employer-Paid
Base Companies Value Total Value
Index 97.6 104.1
Ranking 8th / 9th 5th / 6th
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Notes - Retirement: Primary Retirement Income
==ecemmemmceceeeeen--= Defined Benefit -~-=-==-cammececeaanae

Yr Type of Plan

Basic Benefit Formula

Defined Contribution ----=-----meecmacean

Organization

Type of Pla_n

Employer Contributions

Southern Company 10|Highest 3-year Greater of: A) 1.25% highest average pay x
average participation; or B) 1.70% highest average
Fixed dollar pay x participation less 50% of primary Social
minimum Security benefit less $4,200 prorated by
service projected to age 65
Alabama Power 10|Highest 3-year Greater of: A) 1.25% highest average pay x -~ --
average participation; or B) 1.70% highest average
Fixed dollar pay x participation less 50% of primary Social
minimum Security benefit less $4,200 prorated by
service projected to age 65
Georgia Power 10]Highest 3-year Greater of: A) 1.25% highest average pay x -- -
average participation; or B) 1.70% highest average
Fixed dollar pay x participation less 50% of primary Social
minimum Security benefit less $4,200 prorated by
service projected to age 65
[Gulf Power 10|Highest 3-year Greater of: A) 1.25% highest average pay X |- o
average participation; or B) 1.70% highest average
Fixed dollar pay x participation less 50% of primary Social
minimum Security benefit less $4,200 prorated by
service projected to age 65
[Mississippl Power 10|Highest 3-year Greater of: A) 1.25% highest average pay x - -
average participation; or B) 1.70% highest average
Fixed dollar pay x participation less 50% of primary Social
minimum Security benefit less $4,200 prorated by
service projected to age 65

Hewitt Associates
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Retirement: Primary Retirement Income

Employer-Paid

(=4
Total

Value Value

Ranking Among Employer-Paid

Plans in Study Index Total Index

1st 133.6 133.6

4th 122.5 122.5

8th 95.6 95.6

12th 82.8 82.8

15th 65.4 65.4

Your Position

Relative to the Employer-Paid Value Total Value

Base Companies Index Ranking Index Ranking
[P southern Company 95.3 8th / 9th 95.3 8th / oth
I>Alabama Power 95.3 8th / 9th 95.3 8th / 9th
[ Georgia Power 95.3 8th / 9th 95.3 8th / oth
%Gulf Power 95.3 8th / 9th 95.3 8th / 9th
[ Mississippi Power 95.3 8th / 9th 95.3 8th / oth
Hewitt Associates -1 US01909SA2010SUP
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Alabama Power

- Retir hed Savings
Organization Yr Type of Plan
Southern Company 10|Savings

Eligibility

-- Employee Contributions --

Matched Only

Roth savings plan
(Not a Safe Harbor plan)

Immediate

posttax

1.0% to 6.0%; Pretax or

Employer Contributions

$0.85 per $1.00

Georgia Power

10|Savings
Roth savings plan
(Not a Safe Harbor plan)

Immediate

posttax

1.0% to 6.0%; Pretax or

$0.85 per $1.00

10|Savings
Roth savings plan
(Not a Safe Harbor plan)

10|Savings

Immediate

1.0% to 6.0%; Pretax or
posttax

$0.85 per $1.00

[Mississippi Power

Roth savings plan
(Not a Safe Harbor plan)

10|Savings

Immediate

Immediate

1.0% to 6.07’70; Pretax or
posttax

$0.85 per $1.00

Roth savings plan
(Not a Safe Harbor plan)

1.0% to 6.0%; Pretax or
posttax

$0.85 per $1.00

Hewitt Associates
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Retirement: Matched Savings

Employer-Paid

Value Value

Ranking Among Employer-Paid

Plans in Study Index Total Index

1st 155.7 155.7

4th 125.6 125.6

8th 95.9 95.9

12th 75.3 75.3

15th 24.1 24.1

Your Position

Relative to the Employer-Paid Value Total Value

Base Companies Index Ranking Index Ranking
»Southern Company 108.8 7th / 8th 108.8 7th / 8th
‘>Alabama Power 108.8 7th / 8th 108.8 7th / 8th
EE22>- Georgia Power 108.8 7th / 8th 108.8 7th / 8th
% Gulf Power 108.8 7th / 8th 108.8 7th / 8th
[ Mississippi Power 108.8 7th / 8th 108.8 7th / 8th
Hewitt Associates -2 US01909SA2010SUP
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Notes - Retirement: All Retirement Income

Organization

...... Defined Benefit

Defined Contribution

Fixed dollar minimum

Yr Type of Plan Type of Plan
Southern Company 10|Highest 3-year average Savings

Roth savings plan
(Not a Safe Harbor plan)

$0.85 per $1.00

Employer Contributions

Alabama Power

10|Highest 3-year average
Fixed dollar minimum

Savings
Roth savings plan
(Not a Safe Harbor plan)

$0.85 per $1.00

-
Georgia Power

Gulf Power

10|Highest 3-year average
Fixed dollar minimum

Savings
Roth savings plan
(Not a Safe Harbor plan)

$0.85 per $1.00

[Mississippi Power

10[|Highest 3-year average
Fixed dollar minimum

Savings
Roth savings plan
(Not a Safe Harbor plan)

$0.85 per $1.00

10]Highest 3-year average

Fixed dollar minimum

Savings
Roth savings plan
(Not a Safe Harbor plan)

$0.85 per $1.00

Hewitt Associates

110138-OPC-POD-18-78
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Retirement: All Retirement Income

100.2

Employer-Paid

Value Value

Ranking Among Employer-Paid

Plans in Study Index Total Index

1st 123.6 123.6

4th 113.1 113.1

8th 104.0 104.0

12th 90.2 90.2

15th 69.3 69.3

Your Position

Relative to the Employer-Paid Value Total Value

Base Companies Index Ranking Index Ranking
[ southern Company 100.2 8th / 9th 100.2 8th / 9th
>Alabama Power 100.2 8th / 9th 100.2 8th / 9th
@Georgla Power 100.2 8th / 9th 100.2 8th / 9th
B Gulf Power 100.2 8th / Sth 100.2 8th / oth
%Mississippi Power 100.2 8th / 9th 100.2 8th / 9th
Hewitt Associates I-3 US01909SA2010SUP
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Notes - Preretirement Death: Group Life Coverage

Monthly Employee

Organization Yr Employer-Paid Amount Contributory Amount _ Contributions per $1,000

Southern Company 10[$12,500 1.00 x pay to 5.00 x pay; or $37,500; No maximum |Schedule by level of coverage: 1
Spouse: $10,000, $20,000, $30,000, $40,000, to 3 x pay: $0.099; 4 to 5 x pay:
$50,000, $75,000 or $100,000 $0.166
Children: $5,000, $10,000 or $15,000 Pretax

Alabama Power 10]$12,500 1.00 x pay to 5.00 X pay; or $37,500; No maximum _|Schedule by level of coverage: 1
Spouse: $10,000, $20,000, $30,000, $40,000, to 3 x pay: $0.099; 4 to 5 x pay:
$50,000, $75,000 or $100,000 $0.166
Children: $5,000, $10,000 or $15,000 Pretax

Eeorgia Power 10{$12,500 1.00 x pay to 5.00 x pay; or $37,500; No maximum |Schedule by level of coverage: 1
Spouse: $10,000, $20,000, $30,000, $40,000, to 3 x pay: $0.099; 4 to 5 x pay:
$50,000, $75,000 or $100,000 $0.166
Children: $5,000, $10,000 or $15,000 Pretax

Gulf Power 10[$12,500 1.00 x pay to 5.00 x pay; or $37,500; No maximum [Schedule by level of coverage: 1
Spouse: $10,000, $20,000, $30,000, $40,000, to 3 x pay: $0.099; 4 to 5 x pay:
$50,000, $75,000 or $100,000 $0.166
Children: $5,000, $10,000 or $15,000 |Pretax

Tﬁsslsslppl Power 10]$12,500 1.00 x pay to 5.00 x pay; or $37,§00; No maximum |[Schedule by level of coverage: 1
Spouse: $10,000, $20,000, $30,000, $40,000, to 3 x pay: $0.099; 4 to 5 x pay:
$50,000, $75,000 or $100,000 $0.166
Children: $5,000, $10,000 or $15,000 Pretax

Hewitt Associates N-4 US01909SA2010SUP

110138-OPC-POD-18-80



Preretirement Death: Group Life Coverage

Employer-Paid

Value Value

Ranking Among ! - Employer-Paid

Plans in Study Index Total Index

1st 196.2 149.3

4th 113.9 103.0

8th 81.1 95.5

12th 71.2 86.7

15th 50.5 53.6

Your Position

Relative to the Employer-Paid Value Total Value

Base Companies Index Ranking Index Ranking
[P southern company 226 Below 15th 56.0 14th / 15th
|>A|abama Power 22.6 Below 15th 56.0 14th / 15th
%Georgia Power 22.6 Below 15th 56.0 14th / 15th
%Gulf Power 22.6 Below 15th 56.0 14th / 15th
@Mississippi Power 22.6 Below 15th 56.0 14th / 15th
Hewitt Associates 1-4 US01909SA2010SUP
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Notes - Preretirement Death: Survivors' Income

==mmemmemmeecmeemeem-= Survivors' I Pension Survivors' Benefits ---------===----

Organization Yr Benefit A Employee Contributions Benefit Al t

Southern Company 10]-- -- 45% of accrued benefit
Alabama Power 10]-- -- 45% of accrued benefit
Georgia Power 10]-- -- 45% of accrued benefit
Gulf Power 10— - 45% of accrued benefit
[Mississippi Power 10]-- - 45% of accrued benefit

Hewitt Associates N-5 US01909SA2010SUP
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All Preretirement Death

Q
Employer-Paid Total

Value Value

Ranking Among Employer-Paid

Plans in Study Index Total Index

1st 147.5 134.8

4th | 112.0 113.9

8th 92.0 99.8

12th 82.2 89.4

15th 72.0 63.7

Your Position

Relative to the Employer-Paid Value Total Value

Base Companies Index Ranking Index Ranking
>Southern Company 54.2 Below 15th 67.2 14th / 15th
I>Alabama Power 54.2 Below 15th 67.2 14th / 15th
5> Georgia Power 54.2 Below 15th 67.2 14th / 15th
@Gulf Power 54.2 Below 15th 67.2 14th / 15th
%Mississippi Power 54.2 Below 15th 67.2 14th / 15th
Hewitt Associates 1-5 US01909SA2010SUP
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Notes - Postretirement Death (Continuation of active coverage)

------------ Employer-Paid Contributory
. Monthly Employee Contributions
Organization Yr Ultimate Amount Ultimate A per $1,000
Southern Company 10]$2,000 x service - --

(maximum varies by calendar year:
2011-2013: $100,000; 2014-2016:
$50,000; 2017-2019: $25,000; After
2019: $12,500)

Maximum 25 years

Alabama Power 10]$2,000 x service -- --
(maximum varies by calendar year:
2011-2013: $100,000; 2014-2016:
$50,000; 2017-2019: $25,000; After
2019: $12,500)

Maximum 25 years

Georgia Power 10[$2,000 x service - =
(maximum varies by calendar year:
2011-2013: $100,000; 2014-2016:
$50,000; 2017-2019: $25,000; After
2019: $12,500)

Maximum 25 years

[Gulf Power 10|$2,000 x service - =
(maximum varies by calendar year:
2011-2013: $100,000; 2014-2016:
$50,000; 2017-2019: $25,000; After
2019: $12,500)

Maximum 25 years

Mississippi Power 10]$2,000 x service -- --
(maximum varies by calendar year:
2011-2013: $100,000; 2014-2016:
$50,000; 2017-2019: $25,000; After
2019: $12,500)

Maximum 25 years

Hewitt Associates N-6 US01909SA2010SUP
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Postretirement Death

Total

Employer-Paid
@> » Value Value
> e >
> ol
e
TS :
Ranking Among Employer-Paid
Plans in Study Index Total Index
1st 224.9 257.6
4th 153.0 142.7
8th 96.2 97.4
12th 37.3 34.8
15th 0.0 0.0
Your Position
Relative to the Employer-Paid Value Total Value
Base Companies Index Ranking Index Ranking
P southern Company 349  12th/13th 325 12th/13th
[ ~Alabama Power 349  12th/13th 325  12th/13th
%Georgia Power 34.9 12th / 13th 32.5 12th / 13th
BE Gulf Power 349  12th/13th 325  12th/13th
%Mississippi Power 34.9 12th / 13th 32,5 12th / 13th
Hewitt Associates 1-6 US01909SA2010SUP
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All Death

The benefit areas included in this index are:
m Preretirement <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>