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(including attachments for No. 252) 
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QUESTION: 

Please refer to the following tables 1a and 1b which are from the NextEra Energy 2021 proxy 

statement:  

Florida Power & Light Company 
Docket No. 20210015-EI 
OPC's Sixteenth Set of Interrogatories 
Interrogatory No. 252 
Page 1 of 3

20210015.EI Staff Hearing Exhibits 00665



Please provide the following information: 

a. For each type of executive compensation for each of the named executives, how much

was recorded in FPL O&M expense accounts in 2020?

b. For each type of executive compensation for each of the named executives, how much

was budgeted/projected for FPL in total and for FPL O&M expense accounts for each

rate year, 2022 and 2023?

c. For each type of executive compensation for each of the named executives, how much of

the budgeted/projected amounts for FPL remain in FPL O&M expense accounts for each

rate year, 2022 and 2023, after Company-proposed adjustments?

RESPONSE:  

a. Total executive compensation for the named executives in the 2021 proxy statement that was

recorded in FPL O&M expense accounts in 2020 is detailed below.

Named Executive Officers 

(2021 Proxy)
Salary Bonus

(2)
Stock Awards

(4)
Option Awards

(4)

Non-Equity 

Incentive Plan 

Compensation
(4)

Retirement 

Benefits Overhead 

Credit 
(5)

All Other 

Compensation

James L. Robo 834,687$       n/a $0 $0 $0 (72,451)$           202,627$          

Rebecca J.  Kujawa 384,664$       n/a $0 $0 $0 (33,389)$           43,547$            

John W. Ketchum 
(7)

n/a n/a n/a n/a n/a n/a n/a

Eric E. Silagy 1,314,131$    n/a $0 $0 $0 (114,067)$         107,970$          

Charles E. Sieving 605,551$       n/a $0 $0 $0 (52,562)$           79,891$            

2020 

FPL Base O&M
(1)

Notes

(7) Not applicable.  Mr. Ketchum is an employee of NextEra Energy Resources and no costs are recorded or budgeted at FPL.

(1) Net of affiliate allocations

(2) Refer to column titled "Non-Equity Incentive Plan Compensation".

(3) Stock awards and Option awards are budgeted in a combined manner. 

(4) Consistent with the 2010 Rate Case Order, Order No. PSC-10-0153-FOF-EI, FPL’s O&M expense for 2020 did not include any executive incentive compensation.

(5) Amounts reflect employee benefits overhead for qualified employee pension plan included at an individual officer level.  Defined Benefit SERP is not 

recorded/budgeted at an individual officer level.

(6) Note not used in response to item a).
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b. FPL objects in part to OPC’s Sixteenth Set of Interrogatories No. 252(b).   FPL has not

included any executive incentive compensation in its 2022 Test Year or 2023 Subsequent Year

Adjustment O&M expenses requested in this proceeding consistent with the 2010 Rate Case

Order, Order No. PSC-10-0153-FOF-EI.  Therefore, any such information requested in OPC’s

Sixteenth Set of Interrogatories No. 252(b) is irrelevant and not reasonably calculated to lead to

the discovery of admissible evidence in this proceeding.  Notwithstanding and without waiver of

any objection, please see Attachment No. 1, page 1.  Attachment No. 1, page 1 to FPL’s response

to OPC’s Sixteenth Set of Interrogatories No. 252(b) is designated as Highly Sensitive

Information as that term is used in the Confidentiality Agreements in use in this proceeding.  The

document will be made available for inspection at The Radey Law Firm located at 301 South

Bronough Street, Suite 200, Tallahassee, Florida 32301, provided the reviewing party has

executed the Confidentiality Agreement and remains in compliance with the requirements of the

Confidentiality Agreement associated with the review of Highly Sensitive Information.

c. Please see Attachment No. 1, page 2.  Attachment No. 1, page 2 to FPL’s response to OPC’s

Sixteenth Set of Interrogatories No. 252(b) is designated as Highly Sensitive Information as that

term is used in the Confidentiality Agreements in use in this proceeding.  The document will be

made available for inspection at The Radey Law Firm located at 301 South Bronough Street,

Suite 200, Tallahassee, Florida 32301, provided the reviewing party has executed the

Confidentiality Agreement and remains in compliance with the requirements of the

Confidentiality Agreement associated with the review of Highly Sensitive Information.
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QUESTION: 

Incentive Compensation. Refer to testimony of Kathleen Slattery at page 15, lines 17-20. Please 

provide the calculation of the adjustment to exclude from expense the portions of executive and 

non-executive compensation specifically showing the executive amounts based on what was 

classified as executive compensation in Order No. PSC-10-0153-FOF-EI.  

RESPONSE: 

Please refer to FPL Bates 023443 through 023448  provided in FPL’s supplemental response to 

OPCs First Request for Production of Documents, No. 35, for the calculation of the Commission 

adjustment to exclude from net operating income the portions of executive and non-executive 

incentive compensation consistent with Order No. PSC-10-0153-FOF-EI for the 2022 Test Year 

and 2023 Subsequent Year.  

In addition, please refer to FPL Bates 047063 through 047065 provided in FPL’s response to 

OPCs Fifth Request for Production of Documents, Request No. 91, for the calculation of the 

identified adjustment related to the Commission adjustment for Executive Compensation in 

FPL’s Notice of Identified Adjustments filed on May 7, 2021. 
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QUESTION: 

To the extent not already included in FPL’s response to Interrogatories Nos. 256-257 and 

Production of Document No. 133, please provide a complete financial analysis showing the 

monetary impact associated with the proposed movement from the current Incentive Mechanism 

to the modified Incentive Mechanism. Please specifically state, by year, the expected 

savings/gains, how those gains/benefits were derived, and the allocation of those savings/gains to 

customers and then FPL.  

RESPONSE: 

FPL seeks to update the assets that may be optimized under the Incentive Mechanism program to 

properly reflect the modernization and transformation of FPL’s generation fleet. Specifically, 

FPL seeks to expand the benefits of the Incentive Mechanism program by optimizing all fuel 

sources when it is reasonable and in the best interests of customers to do so based on the system 

requirements, market demand, and market price of the fuel or capacity at the time.  The annual 

monetary impact associated with the optimization of each fuel source is not projected due to the 

inherent uncertainty and unpredictability of factors that impact these sources today and in the 

future.  However, as discussed in more detail in FPL’s responses to OPC’s Sixteenth Set of 

Interrogatories Nos. 256 and 257, modifying the current Incentive Mechanism to include all fuel 

sources will ensure that FPL can continue to optimize the availability and utilization of FPL’s 

modern assets to provide increased value for FPL’s customers. 
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QUESTION: 

In reference to Forrest, p. 16, l. 2-12, please list all anticipated expenses anticipated in the "green 

hydrogen" fuel generation pilot. Please separate each of these expenses between fixed costs and 

variable costs.  

RESPONSE:  

The pilot is not anticipated to last more than ten years without further analysis. Hence, the ten-

year average pilot fixed cost is $768K per year and the variable ten-year average cost is $36K. 
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DECLARATION 
 
 

I, Liz Fuentes, co-sponsored the answer to Interrogatory No. 253 from the Office 

of Public Counsel (OPC) Sixteenth Set of Interrogatories to Florida Power & Light 

Company in Docket No. 20210015-EI, and the response is true and correct based on my 

personal knowledge.   

Under penalty of perjury, I declare that I have read the foregoing declaration and 

the interrogatory answer identified above, and that the facts stated therein are true. 

 

____________________________________ 
Liz Fuentes 
 
Date: ____________________________ 

 
 
 
 

6/23/2021
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