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I II. AUDIT DISCLOSURES !-= 

B 

4UDIT DISCLOSURE NO. I 

SUBJECT: BASE SECURITY COSTS 

STATEMENT OF FACTS: Order PSC-02-1761 -FOF-El stated that the new incremental 
security costs are to be recovered through the capacity clause. This order explains these 
costs are extraordinary and should be treated as current year  expenses, without making 
a distinction between capital items and expense items. 

r 

The company set up account 524.220 for the nuclear incremental costs and 506.075 for 
the fossil incremental security costs. Charges within these accounts are categorized by 
expense analysis code (EAC). The EAC identifies what type of expense is incurred for a 
specific project, such as vehicle, material, contractor, etc. The charges to account 524.220 
include various EAC's some of which are for contractor construction of security checkpoints 
and fabrication of vehicle barriers (662), material and supplies (6761, professional services 
(692), security (694) and miscellaneous capital costs associated with the construction of 
the new security building (790). The charges lo account 506.075 are almost all related to 
EAC 694-security. 

The company explained that since EAC 694 only captures security contractor payroll, the 
other EAC's were necessary in order to account for the various types of expenses involved 
with the incremental security charges. 

Prior to the terrorists attacks on September 'I I , 2001 , the company's security costs were 
recorded in EAC 694 - security. 

AUDIT OPINION: We compiled all the charges for all business units to EAC 694for 2001 
a3 and determined a base amount for 2001 excluding additional costs after 9/11/01. We also 
af determined a n  incremental amount for 2002. 

e ! 
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Annualized 2001 (without 911 ? effect) $1 0,528,579.39 

3 Actual 2002 $14,844,201.82 

s( lncremental 2002 for EAC 694 $4,315,622.43 
Total incremental costs 

6 per company- in filing 
7 Difference 

8 9 above. 
The difference is d u e  to the other EAC's that are included in these accounts as discussed 

1 0  Beginning in 2002, the company identified specific security costs as incremental and 
I I records these in the new accounts. This process does not include a specific comparison 
1 %  to the base year to determine if any c o s t s  have been reduced or are included in both the 
I 3 base year and as an incremental cost. Therefore, we recommend that all nuclear and fossil 
1 s/ security costs go into the same account and the base cost of $1 0,528,579.39 (EAC 694 
W security costs for 8 months of 2001 annualized), be removed from the total. 

i 



2 SUBJECT: CAPlTALLZEO SECURITY COSTS 

3 STATEMENT OF FACTS: The company forecast included $1,280,000 of security costs in 
y the Minimum Filing Requirement (MFR)- I 1109191 adjustments to the 2002 total company 

capital (plant in service) forecast. These were adjustments made after the terrorist attacks 
on 9~11~01. This was included in forecasted rate base . This included $780,000 of 

7 transmission items for upgrades or full scale installation of perimeter alarmlcamera systems 
8 at various substations and $500,000 of distribution items for cameras, phones and buzzer 
7 systems at all service center gates. 

10 During this current audit, the company provided the actual costs related to the above 
I forecasted 

L transmission and distribution plant. The actual capital items total $790,955 for transmission 
I 3 operations and $23,947 for distribution operations. 

14 The company explained the variance for distribution is due to the cancellation of cameras, 
/r phones and buzzer systems at 50 service centers. 

/ c  AUDIT OPINION: There is a difference of $465,098 between the forecasted and actual 
/ 7 amounts  shown above. 

/! The company was permitted to recover capital expenditures in expense for this new filing 
14 per Order PSC 02-1 761-FOF-EI, and therefore has expensed some plant (capital) related 
20 projects. 

2 I The company received the benefit of the additional forecasted plant addition figures in the 
t - 2  MFR filing, so a n  adjustment should be made to reduce the amounts charged to expense 
rj through the capacity clause by $465,098 and increase plant. This would ensure that the 
27 amount capitalized in the forecast MFR’s was adhered to. 
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SUBJECT: 2002 BUDGET COMPARED TO ACTUAL FOR 
ENERGY MARKETING AND TRADING (EMT) 

?- STATEMENT OF FACTS: In Order PSC 02-1484-FOF-El the  company received approval 
5 to recover through the fuel clause incremental operating and maintenance expenses 
L incurred for the purpose of initiating andlor maintaining a new or expanded non-speculative 
7 financial andlor physical hedging program designed to mitigate fuel and purchased power 
2 price volatility for its retail customers each year until December 31,2006, or the time of the 
5 utility’s next rate proceeding, whichever comes first.” The Order explains that the “base 

7 0 period for determining incremental expenses ... is the year 2001 ... except for utilities with 
rates approved based on Minimum Filing Requirements (MFR) in rate reviews conducted 

; - : since 2001, in which case the projected rate year is the base period (using projected 
13 expenses).” 

i L: FPL’s projected test year was 2002, so the base year for determining incremental hedging 
6 expenses is 2002. 

\$ The company has requested recovery of $2,726,054 for incremental hedging costs. 

17 Energy Marketing and Trading is a division of the utility. “EMT’s mission is to procure fuel 
\ e  and power at costs below the current fuel cost recovery (FCR) filing. EMT was established 
5 to fully and effectively execute well-disciplined and independently controlled procurement, 
29 hedging and market strategies to achieve the goals of: 
- 
L\ I} Cost minimization for FPL’s customers 

2 2  2) Volatility minimization in the FCR filing 
3) Optimal asset utilization / L3 

22 The actual total expenses for the entire EMT division for the base year total $6,127,583. 
25- The budget total base included in the MFR was $8,331,955. The total amount budgeted 
2 L not spent was $2,204,372. The company also had a credit of $419,750 related to a 2001 
>..- expense that it transferred to fuel recovery. When this credit is added back, the net amount 
2t‘ the  company did not spend is $1,784,623. 

7 



- - 4  EXPENSE-W9?- ~ 

2 Salaries and Wages 

I 

3 Employee Related Expenses 

4 Contractor Costs 

> Technology 

16 Equipment and Materials 

Office Expenditures 

Miscellaneous Expenses 

v 

P 

AUDIT OPINION: The mission of the entire EMT division is similar to the goal of the 
hedging program and therefore, it is difficult to separate the  incremental costs specifically 
for hedging when any costs incurred help the division meet its goals. The 2002 total base 
budget is $1,784,623 higher than actual 2002 base expenses. Since rates were set based 
on the budget amount, the company received a benefit by having a higher budget amount 
than the actual. It does not appear reasonable that the company would be allowed to 
recover an additional $2,726,054 through the fuel clause for incremental hedging expenses. 
Therefore, we recommend that the  entire difference of $1,784,623 be used as base 
hedging costs when calculating the  incremental hedging costs for the fuel filing. 

DIFFERENCE (lower than budget) 

$(I ,723,317) 

(296,489) 

(I 77,901) 

231,326 

12,301 

6,227 

163,230 

1_ -- __I - - 

\ I f  this adjustment is not used, the following disclosures should be noted. 

8 
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AUDIT DISC .OSURE NO. 4 
- . ____ 

~ -_=__ 

SUBJEC7: EMT PAYROLL COMPARISON 

STATEMENT OF FACTS: Part of the  reason for the difference between the budget and 
actual in the EMT division is because salaries and wages for 2002 were $1,723,317 less 
than budget. Employee related e x p e n s e s  were $296,489 less than budget. Most of the 
difference is related to $1,800,000 in employee incentives that were budgeted but not 
actually paid. 

We requested detailed payroll information by employee fur budget and actual. 

The company provided organizational charts for 2001 and 2002. Three open positions in 
(2 
,; 
! . C -  Financial Trader). 

2001 were not found in 2002 (Southeast Power Marketer, Quantitative Analyst and Energy 
Trader). However, in 2002 three new positions were found (two Gas Schedulers and a 

. *  

I3 
15 is 
', 

The company has hired a Quantitative Analyst and a Senior Financial Trader for the 
hedging program in 2003. Another Quantitative Analyst position has been budgeted for but 
not filled. A Risk Management position was included in the budget for 2003, but has 
subsequently been determined not to be an incremental position for the hedging program. 

B 
I -I 

: I The company has reduced the budget for 2003 hedgin ex e ses from -to 
3 for salaries and wages and from 7- t o w  for employee related 

'8 '? expenses. See the following disclosure for an exp anation of the positions interviewed. 

T r;, AUDIT OPINION: Base rates were set including the $1,800,000 in incentives. The unpaid 
2; incentives more than cover the budgeted hedging salaries that start in 2003. 



SUBJECT: EMT HEDGING PERSONNEL 

STATEMENT OF FACTS: Four EMT employees were interviewed. The positions 
interviewed were a physical trader , an associate financial trader, a senior financial trader 
and quantitative analyst. The last two positions are specifically related to the new hedging 
program for 2003. 

The interviews revealed that the company had entered into long term hedging contracts 
prior to 2003. Based on the  interviews, one associate financial trader and two physical 
traders (oil and gas) spent some of their time performing financial and physical hedging in 
2002. One manager performed some of the duties that the new quantitative analyst 
performs now. The company did not include any of the costs for these employees in its 
base year hedging costs that are excluded from total costs shown in the Fuel filing 
schedule A2. The only base year costs excluded from the total are the $250,000 for 
contractor and  professional services. 

The new senior financial trader is currently spending the majority of his time developing a 
model that determines t h e  risk of different purchasing options. 

AUDIT OPINION: The interviews revealed that hedging was done in 2002, butwe were not 
able to determine from the interviews the exact amount of time that related to hedging in 
2002, which was the base year. 

Although t h e  new employees are refining the hedging process and are spending more time 
than  the  employees did in 2002, the company should have proposed allocating the salary 
for the associate financial trader, the physical trader and the manager as part of base 
costs. 

When the senior financial trader completes the  development of the hedging programs, the 
hedging duties may be split among this position and the associate financial trader. 

In addition, the duties of the quantitative analyst benefit hedging but also appear to benefit 
the overall fuel planning. His salary may need to be allocated. 

10 
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SUBJECT: EMT CONTRACTOR AND PROFESSlONAL SERVlCES COMPARISQN 

STATEMENT OF FACTS: In the 2002 budget for EMT, the  company included the following 
consulting amounts for contractor and professional services: 

$ 50,000 - Contingency for consultants 
$ 15,000 - Fuel planning & forecasting serwice 

$200,000 - Contingency for consultants 
$ 33,333 - Gentrader integration into data warehouselconversion 

$420,000 = User support, internal system development & production support 

$200,000 - Project related consultingkontracting & training 

$91 8,333 - Total 

The company removed $250,000 from the incremental hedging costs on A2 of the  fuel 
filing because it related to hedging. 

The 2001 actual costs for EMT included $41 9,750 for hedging program consulting for Dean 
& Company. The company included this cost in 2001 base costs but transferred these 
costs to fuel hedging in 2002. The company budgeted 420,000 for internal system 
development as recoverable costs in 2002. 

AUDIT OPINION: The $420,000 in the  2002 budget appears to be the rounded amount 
for Dean & Company for 2001 and should have probably been identified as base costs 

c;, -2b instead of the $250,000 t he  company had identified. 

11 l-, Q' 8 
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Audit Disclosure No. 3 CONFIDENTIAL 
Page ‘T’, last paragraph 

The actual total base expenses for the entire EMT division for the base year total $4,796,856 -t 
!§ 1,330,726 + $4 19,750 = $6,547,332. Both O&M BASE and O&M NON-RECOVERABLE 
FUEL are included in “base” expenses. The remaining two expense types, O&M FUEL and 
O&M CAPACITY are clause expenses and, therefore, not included in total base. In addition, there 
was an accrual of $4 19,750 for the O&M NON-RECOVERABLE FWEL expense type, for Dean 
& Company costs from 2001, that was expensed through the fuel clause in 2002. An adjustment 
for 2001 was made in 2002 that resulted in the O&M NON-RECOVERABLE FUEL expense type 
being over budget in 2002 by an additional $419,750, which is not specifically shown in the 
Operating Budget Summary Report. 

The budget total base included in the  MFR was $7,158,864 + $1,173,089 = $8,331,955. Both 
O&M BASE and O&M NON-RECOVERPFBLE FUEL are included in “base” expenses. The 
remaining two expense types, O&M FUEL and O&M CAPACITY are clause expenses and, 
therefore, not included in total base. 

The total amount budgeted and not spent was $2,362,010 - $157,637 - $419,750 = $1,784,623. 
Both O&M EASE and O&M NON-RECOVERABLE FUEL are included in “base” expenses. 
The remaining two expense types, O&M FUEL and O&M CAPACITY are clause expenses and, 
therefore, not included in total base. There was an accrual of $419,750 for the O&M NON- 
RECOVERABLE FUEL expense type, for Dean & Company costs from 2001, that was expensed 
through the fuel clause in 2002. An adjustment for 2003 was made in 2002 that resulted b the 
O&M NON-RECOVERABLE FUEL expense type being over budget in 2002 by an additional 
$4 19,750, which is not specifically shown in the Operating Budget Summary Report. 

J:+ Page “8”, table 
- .- 
4; 
ab 
C L !  should be: 

The figures in the table should include both O&M BASE and O&M NON-RECOVERABLE 
FUEL expenses as well as the adjustment for Dean & Company costs. The resulting figures 

* -. 

$(2,009,795) + $286,478 = $( 1,723,317), 
$(294,742) + $(1,747) = $(296,489), 
$(504,991) 3- $(92,660) + $419,750 = $(177,901), 
$239,934 + $(8,608) = $231,326, 
$12,301, 
$3,594 + $2,633 = $6,227, 
$191,690 + $(28,460) = $163,230 
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Audit Disclosure No. 4 CONFIDENTIAL 
-li_ 

~~ ~ 

- . . _ _ ~  ~ 

Page “Y’, first paragraph 

Salaries and wages for 2002 were $2,009,795 - $286,478 = $1,723,317 less thanbudget. Both 
O&M BASE and O&M NON-RECOVERABLE FUEL are included in “base” expenses. The 
remaining two expense types, O&M FUEL and O&M CAPACITY are clause expenses and, 
therefore, not included in total base. 

Employee related expenses were $294,742 + 3 1,747 = $296,489 less than budget. Both O&M 
BASE and O&M NON-RECOVERABLE FUEL are included in “base” expenses. The remaining 
two expense types, O&M FUEL and O&M CAPACITY ate clause expenses and, therefore, not 

’ 0 included in total base. 

1 1  
1 3 ,  

Most of the  difference is related to $1,723,317 in employee incentives that were budgeted but not 
actually paid. This figure was presented as part of the  response to audit request no. 23. 



Audit Disclosure No. 5 CONFIDENTIAL 
Page “1 0”, second paragraph, last sentence 

The company did include all of the  costs for these employees in its base year costs. Their costs are 
included in the Salaries & Wages expense group. 

I -  
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Audit Disclosure No. 6 CONF \DENT I A1 

Nine separate, high-level, budget figures were identified for the budget group called Contractors & 
Professional Services for the 2002 budget. Six of those nine amounts were for consultants. 

$50,000 
S 15,000 
$200,000 
$33,333 
$4 2 0,000 
%200,000 

Contingency - As needed consultants 
Fuel Planning & Forecasting Service 
Contingency - As needed consultants 
Gentrader integration into data warehousekonversion 
User Support, lntemal system development & production support 
Project related consulting/contractig & training 

$91 8,333 Total 

Page 1 1, paragraphltable 2 

The fist two amounts ($50,000 Contingency - As needed consultants, and $200,000 Contingency 
- As needed consultants) were not removed from the MFR filing. An amount of $250,000 was 
deducted fiom the incremental hedging amount to be recovered through the fuel cost recovery 
clause because it was included in the MFR filing as a ConQactor & Professional Services base 
figure. 

. 

Page 1 1, paragraph 3 

The 2001 actual costs for EMT included a $4 
attTibutable to Dean & Company. 

937 0 accrual for the hedging program, that was 

Page 1 1 ,  paragraph 4 

The accrued costs of $4 19,750 were included in O&M NON-RECOVERABLE FUEL costs in 
2001. In addition, this amount is completely unrelated to the $420,000 budgeted for user support 
and internal system development & production support for 2002. There were no hedging program 
costs budgeted as recoverable through the fuel clause in 2002. The 2002 budget was submitted in 
July 2001, before Dean & Company costs were incurred. 

c ,-- 
u u  
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/ FLORIDA PUBLIC SERVICE COMMISSION 
3- AUDIT DOCUMENTIRECORD REQUEST 
3 NOTICE OF INTENT 

TO: ([&, -bi 29 UTILITY: 

AUDIT MANAGER: d c i - n o  A $p&-, 

'+ 

PREPARED BY: 

DATE b F  REQUEST: 31a I \ b 3  I 
REQUEST NUMBER: 1 c. 
AUDIT PURPOSE: 

U Q  

REQUEST THE FOLLOWING ITEM(S) BE PROVIDED BY: 
REFERENCE RULE 25-22.006, F.A.c., THE REQUEST IS MADE: 

SISI\ b 3  
INCIDENT TO AN INQUIRY 
OUTSIDE OF AN INQUIRY 

ITEM DES CR I PT10 N : 

TO: AUDIT MANAGER 

THE REQUESTED RECORD OR DOCUMENTATION. 

('1) HAS BEEN PROVIDED TODAY 

(2) 0 
(3) 

CANNOT BE PROVIDED BY THE REQUESTED DATE BUT WILL BE MADE AVAILABLE BY. 
AND IN MY OPINION, ITEM(S) IS (ARE) PROPRIETARY AND CONFIDENTIAL BUSINESS 
INFORMATION AS DEFINED 1N 364.183, 366.093, OR 367.156, F.S. TO MAINTAIN CONTINUED 
CONFIDENTIAL HANDLING OF THIS MATERIAL. THE UTILITY OR OTHER PERSON MUST, WITHIN 21 
DAYS AFTER THE AUDIT EXIT CONFERENCE, FILE A REQUEST FOR CONFIDENTIAL CLASSIFICATION 

THE ITEM WILL NOT BE PROVIDED. (SEE ATTACHED MEMORANDUM) 
WITH THE DIVISION OF RECORDS AND REPORTING REFER TO RULE 25-22 006, F.A C. 

(4 )  0 

Distribution Original Utility (for completion and return t o  Auditor) 
Copy Audit File 

(PSCIAUS 006 REVISED 2/02) 
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I 
f FLORIDA PUBLIC SERVICE COMMISSION 1 'L AUDIT DOCUMENTIRECORD REQUEST 

I 3 NOTICE OF INTENT i 
I 

iL /  TO; &/os XLa UTILITY: 1 

1 
I 
I 

5 AUDITMANAGER: '=rsh'ma ?;&a, PREPARED BY: 

6 REQUEST NUMBER: 2;3 DATE b~ REQUEST: 427 I- 
7 AUDIT PURPOSE: 

0 
REQUEST THE FOLLOWING ITEM(S) BE PROVIDED BY: 
REFERENCE RULE 2522.006, F.A.C., THJS REQUEST IS MADE: U INCIDENf TO AN INQUIRY 

0 OUTSIDE OF AN INQUIRY 

8 
9 

fTEM DESCRIPTION: 

j 

*JI 
I 
j 

34 

A I 
I 
1 TO. AUDiT MANAGER 

i THE R E O U E 5 m  RECORD OR DOCUMENTAnON: 

1 
I 

(1) y- HAS-BEEN PROVIDED TODAY 

(2) 0 
(3) )c 

-., 
CANNOT BE PROVlDED BY W E  REQUE T 
AN0 IN MY OPINION,-1TEM(S) & a H (ARE) PROPRIETARY AND CONPIDENTUL BUSINESS 
INFORMATION A6 DEFINED IN 364.183, a.083, OR 367.158, F.S. TO WNTAN CONTlNl.?EO 
CONFIDEF4TWL WDLING OF THIS MATERIAL M E  UTILITY OR OMER PERSON MUST, 21 
DAYS AFIER M E  AUDIT EXIT CONFERENCE, F1LE A REQUEST FOR CONFIDENTIAL C L A S S l F b C A ~ N  
W T M  THE DIVISION OF RECORDS AND REPORTING. REFER TO RULE 2522OM, FAC. 

D U E  BUT W I U  BE MADE AVAllABE BY: 

(4 )  13 M E  ITEM WILL NOT BE PROVIDED. (SEE AlTACHED MEMORANDUM) - . .  

AND TITLE OF RESPONMNT) 1 

~ s b - ~ b v t ~ c x l  Original Utilh (lor complebon end retum to Auditor) 
Copy. Audrt File 
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A total of $8,754,766.31 is being recovered through the capacity clause for incremental plant security 
costs in order to comply with Nuclear Regulatory Commission Expenses. See wp 43-1 
The company created these two new accounts for the incremental items only. 

Account 506.075 - Miscellaneous Steam Power - Fossil 

Account 524 220 ~ Miscellaneous Nuclear Power 8,393,127.38 St Luck and Turkey Poirlt 

8,754,766.31 

The fins financial reports were obtained for these accounts A random sample was seleded from the detail 
of the different source codes applicable to the accounts. wp 43-113, 43-116 Approximately 21% of account 506.075 
and 31% of 524.220 were tested to determine if the items appear to be incremental. 

Order PSC 01-2516-FOF-El -12/26/01 was reviewed. this explains that because these costs are volatile, it is 
appropriate for recovery through the fuel clause. - wp 43-2 

Order PSC 02-1761-FOF-El - 12/13/02 was reviewd, this explains that these costs are extraordinary and 
should be treated as current year expenses (no distinction between capital and expense) and that instead 
of remvering these costs through the fuel clause, they would be recovered through the capacity 
dause Ms Dubin had explained that recovery through the capacity clause would cause the costs to 
be allocated among the rate classes on the same basis as those security costs currently being 
recavered through base rates, or allocated on a demand basis. wp 43-21 
The P r O J d e d  amounts per the order were reconcile3 io company worksheets and testimonies. 
and related to interrogatories . wp 4 3 2 1 - 1  - 43-2/14 Interrogatory on haw FPL determines if 
the cast is incremental. wp 4341-314. 

The company provlded a report for L4C 694 costs - Security EAC. 4 3 - 4 1 .  These were reconciled to the 
recovery amounts The months of Jan 02 and Jan 01 were reconcild to amounts per a Fins 
report in the last MMtr audit far eac 694 - security 
The total inuease lor EAC 694 from 01 to 02 was compared to the amounts recorded in 
incremental accounts 506.075 and 524.220. The increase for 2002 appears to be related 
to the inamental accounts. wp 43-5 

Besides EAC 694 other EAC's are also included because the other EAC's needed to account 
for the specrfic type of expenses such as vehicle. contractor..etc. 4343 
Since the sewnty charges related to vanous EAC codes, a program usmg analyzer was done 
to list the other WC's that had high dollars. All charges were printed far those E4Cs. 
Addittonal testing was done of items selected at random. These were compared to the 
testing riie-tiioneci above. wp 43-1&-1 

33 Toial aduals and budget figures lor 2002 were compared to determine 

3 5 
If the budgeld amounts were overstated for the Nuclear division and Power 
Genefation dinsion The acluals are higher than budgeted figures (nuclear - $20,519,619, fossil - 

the expenditures appear to be incremental wp 43-6 

37 
336 
39 
v o  r m r d e d  for this in 02 total $814, T., w 10s .y re, See wp43-7 

Based on thE above review of the EAC apalysis and the testing of the accounts it  appears 
that the amounts are incrementat 

A total capital security forecast of 5 &8 w$llrm w q i  included in the MMFR filing, the actual5 
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Florida Power & Light Company 
Docket No. 020001 -El 
Stars Third Set of Interrogatories 
Question No. 54 
Page 1 of 1 

CONFIDENTIAL 

I Q. 
.L 
3 
il 
5 
c 
7 
8 

If the response to the previous interrogatory is affirmative, please p r o v i d e  
the following information for each type of incremental security measure: 

a. Description; 
b. Purpose; 
C. Capital expenditures; 
d. Amortization period; 
e. 
f . Cost recoveq mecbanism. 

Operation and maintenance (O&M) expenses; and 

5' 
6 

i 3 
I 8 

c - capital expenditures - none 
d - amortization period - N/A 
e - O&M expenses are $363,000 in 2003 
f - cost recovery through the fuel clause 

c Q 
a 
21 
22 
23 
2y additional security measures 

Transmission and Distribution p e r  MFR 2002 Adjustment Letter): 
For Transmission (a) initial installation (5  substations) and upgrades (3 substations) 
of perimeter alarms and camera systems, IBM internet security service for S y s t e m  
Control Center and other additional security measures 
For Distribution (a) Cameras/phones/buzzers at gates for 50 service centers and o ther  

2s 
26 
27 

For Transmjssion (b) increased security at substations and monitoring of attempts lo 
access System Control Center systems 
For Distribution (b) increased security at service centers 

28 For Transmission (c) $780,000 
27 For Distribution (c) $500,000 

For Transmission (d) per depreciation schedules 
For Distribution (d) per depreciation schedules 3 / 

5% FOT Transmission (e) $300,000 
33 For Distribution (e )  $300,000 

3" For Transmission & Distribution (f) Base rates 

43-211 -3/3 



GENERAL - 
In Order PSC 02-1 484-FOF-E1 the company received approval to recover through the fuel clause "incremental operating and maintenance 
expenses incurred for the purpose of initiating andlor maintaining a new or expanded non-speculative financial andlor physical hedging 
program designed to mitigate fuel and purchased power price volatility for as retail customers each year until December 31, 2006, or the time 
of the utility's next rate proceeding, whichever comes first." The Order explains that the "base period for determining incremental expenses 
...is the year 2001 ..., except for utilities with rates approved based on Minimum Filing Requirements (MFR) in rate reviews conducted since 
2-003,in whichmsefhe pr-ojected-r_ateyear is the base period (u~n~gle'ojected-e~enses). -See wp 45-7. 

FPL's projected test year was 2002, so the base year for determining incremental hedging expenses is 2002. 

~ . .. 
~~ 

In Order PSC 02-1761-FOF-EI , the parties stipulated that the company's actual and estimated expenditures of $3,278,147 for incremental 
o costs for 2002 and 2003 were reasonable. This amount is made up of Estimated Actuals for August 01 - December 02 of 
I $2,748,147 and the Estimated for 2003 of $530,000. These amounts were reduced by an amount of $250,000 included in 

I 2 the base year. See wp 45-711, 45-8 and 45-812. 

3 BASE YEAR AMOUNT I BUDGET AND ACTUAL REVIEW - 
q: The company has included $2,726,053.87 of incremental hedging expenses in the filing for 2002. These amounts represent 

actuals from August 2001 - December 2002. See below for audit of these costs. 

I!., The budget for EMT for 2001 , 2002 and 2003 was provided. Auditor compared actual 2002 ($6.088) to budget ($8.895) 2002, The total budget 
1 for 2002 is higher than the actual 2002 by $2,807,597 If the rates were set based on the budget amount, it does not appear to be proper 
! that the company would be allowed to recover additional amounts through the clause. wp 45-2 

The company has included an estimate Of $530,000 Of incremental expenses for 2003. 
20 These include estimates for 4 new positions. See wp 4 5 4 .  As of the 1st quarter of 2003 the company has hired 
2? two of these positions, the Quantitative Analyst and a Senior Financial Trader. 

The total budget for 2002 for EMT ($8.895mill) includes $1,088 million for Contractor 8 Professional Services, wp 45-2. 
$250,000 for Special Projects Consultants. These amounts were traced to workpapers in the MFR audit. See wp 45-8 pg 8 

*? 
This $1,088 includes 

- -  
d!; 

2~ and 45-2/14. 

Detail for the Contractor and Professional Services for actual and budget was requested, See 45-2/14 - 45-2/14, A report by vendor for 
actuals and budget was provided for 01, 02 and 03. 
In 02 the actuals for the fuel clause were agreed to wp 45-9, 45-10 this includes actuals from Aug 01- Dec 02. The budget figure in 02 
related to hedging is 250,000 ,wP 45-9 and 45-10. 

to the actual related expenditures and these totalled $406,307. The company provided invoices, contracts in order to 
determine if any of these relate to hedging. It does not appear that these actuals relate to hedging, but the amounts were over budget. 

Other budget amounts for Internal System Contractors of f420,O Exlernal System Contractors of $200,000 were compared 

- T h  01 a L J b k c  Lc-JG'- ~ n ~ i ~ ~ ~ d  5: n&.f-i f&&/&,~~[&I~ 6&r bd+t.L[  fu 
t &, '-dM ! 31 ad3d-@lUd ~ 62 faB9-o.r A@-@ 5 c5nd t % d ] 1 ~ C ~ f  &d(' b~&o!,&/ ~ ~ 1 d p f 9 -  

The company provided explanations for the decreases in EMT's budget from 01 to 02 and 02 to 03. In the decrease from 01 to 02, 
contract labor decreased by $1,162,457 and salary increased by $1,585,234, incentwes decreased $427,500. In the decrease from 
02 to 03 contract labor decreased by $689,933 to hire a full time, salary increased $558,508, incentives decreased by $617,500. 
Detail for the Salaries by employee for actual/ budget was requested. See wp 45-212. 

&~J:LL/)-I C ' d  

3 Interviews were performed for specific positions in 2002 and the new positions in 2003. See wp 45-2/2-5 

- 
Ss: AUDIT OF ACTUAL COSTS - 

W The company has included $2,726,053.87 of incrementa! hedging expenses in the filing for 2002. These amounts represent 
i ; actuals from August 2001 - December 2002. See wp 45-9 for listing that totals the amount in filing. 
q2- Section 45-5 details costs for Dean and Company which include fuel forecasting and fuel hedging plan development costs. 
22 Section 45-6 details costs for lcmnix. Iconnix suPPorls the design, development and testing of the Enterprise Hedging 
LL Initiative. (system enhancements) 

4': Section 45-10 shows a FINS reporl which details all charges for hedging- Account 501.1 15 by source code. This was 
$&reconciled io  wp 45-9 Charges were selected for testing. Invoices were reviewed and traced to the contracts . 

45 



5 - o8M CAPAClTY 

9 - O&M PION-RECOVERABLE FUEL 

a. Salarles & Wages 
b. Employee Relafed Expenses 
c Contractors Professional Sewices 

I ’  - 
k. Miscellaneous Expenditures 
EAG Total 

a. Salaries & Wages 
b. Emp\oyee Related Expenses 
c. Contractors & Professtonal Sewices 
d. Technology Expendilures 
j. Office A Facilltles AdminisIration 
k. Miscellaneous Expenditures 
EAC Tolal 



FLORIDA POWER AND LIGHT 
Operating Budget Summav Repod 

For: DEC, 2002 

I 

EAG Group - 
1 - O&M BASE 

a. Salaries & Wages 
b. Employee Related Expenses 
C. Contractors & professional Services 

4 - O&M FUEL 

5 - O&M CAPACITY 

* _ .  

d. Technology Expenditures 
9. Equip, Material & Supplies Expenditures 
i Office & Facilities Administration 

' 

,. - - 
k. Miscellaneous Expenditures 
EAC Total 

C, Contractors & Professional Services 
EAC Total 

k. Miscellaneous Expenditures 
EAC Total 

9 - O&M NON-RECOVERABLE FUEL a. Salaries & Wages b. Employee Related Expenses 
c, Contractors & professional Sewices 
d. Technology Expenditures 
j. Office & Facilities Administration 
k. Miscellaneous Expenditures 
EAC Total 

OlhM Expenses 

ah 

N 
Y' 

a. Salaries 81 Wages 
b. Employee Related Expenses 
c. Contractors professional Sewices 
d. Technology Expenditures 
9. Equip, Material & Supplies Expenditures 
j.. Office g Facilities Administration 
k. Miscellaneous Expenditures 
EAC Total 

I 

2002 VARIANCE yo 2oo 

(2,009,795) 

239,934 Jr-2/7 

3,594 
191,690 

(2,362,010) 
-3 2.9 9 % 

( ! !  (1,723,317) 
' 7% 2,128,403 (296,489) 

23 1 ,326 

r m  



FLORIDA POWER AND LIGHT 
Operating Budget Summary Report 

For: DEC, 2002 CONFIDENTIAL 

ExpenseType EAC Group 

1 - O&M BASE a. Salaries & Wages 
b. Employee Related Expenses 
c. Contractors & Professional Services 
d. Technology Expenditures 
g. Equip, Material & Supplies Expenditures 
j. Ofice & Facilities Administration 
k. Miscellaneous Expenditures 
EAC Total 

4 - 0&M FUEL 

5 - O&M CAPACITY 

c. Contractors & Professional Services 
EAC Total 

k. Miscellaneous Expenditures 
EAC Total 

9 - O&M NON-RECOVERABLE FUEL a., Salaries & Wages 
h. Employee Related Expenses 
c. Contractors 8 Professional Services 
d. Technology Expenditures 
j. Office & Facilities Administration 
k. Miscellaneous Expenditures 
EAC Total 

O&M Expenses a, Salaries 8 Wages 
b. €mployee Related Expenses 
c. Contractors & Professional Services 
d. Technology Expenditures 
g. Equip, Material & Supplies Expenditures 
j. Office & Facilities Administration 
k. Miscellaneous Expenditures 
EAC Total 

ACTUAL 2002 BUDGET 2002 VARIANCE 2002 

-f ,687,933 

VARIANCE % 200 I 
(2,009,795) 

iiiiz 
239,934 

3,594 
191,690 

(2,3 62 ,O 0) 

- 
0.00% 

2,726,054 2,726,054 2,726,054 2,726,054 --l 0.00% 

1,330,726 4,173,089 

Page 1 of 1 

Printed 412812003 4 3 5  PM 



- CONFIDENTIAL i . --.. 
[-&) 

FPSC Audit - 2003 (n 8 H dging Costs) 

BUDGET 2002 BUDGET 2003 EAC Group BUDGET 2001 
a. Salaries 8. Wages 
b. Employee Relaled Expenses 
c. Contractors 8 Professional Services ~4103 
d. Technology Expenditures 
g. Equip, Material 8. Supplies Expenditure: 
j. Office 8 Facilities Administration 
k. Miscellaneous Expenditures 
EAC Total 

Erpense Type 
1 - OBM BASE 

7,158,866 

4 - O&M FUEL a. Salaries &.Wages 
b. Employee Related Expenses 
d. Technology Expenditures 
EAC Total 

5 - 0 8 M  CAPACITY k. Miscellaneous Expenditures - 
EAC Total 

2.251,050 563.500 
2,251,050 563,500 

9 - OBM NON-RECOVERABLE FUEL a. Salaries 8 Wages 
b. Employee Related Expenses 
c. Contractors 8 Professional Services ~ ( ' P I  
d. Technology Expenditures 
i. Office 8 Facilities Administration 
k. Miscellaneous Expenditures 
EAC Total 1,03 1 4  19 1,1?3,089 1,465,591 

O&M Expenses - a. Salaries 8 Wages 
b. Employee Related Expenses 
c. Contractors a Professional Services di->/j -3 
d. Technology Expenditures 
g. Equip, Material 8 Supplies Expenditure: 
j. Office 8 Facilities Administration 
k. Miscellaneous Expenditures 
€AC Total 

45-2/1 



U 
d 

F 



Audit Question No. 3, part I I .  2 G 
Increase/cDecrease> in OBM for 2002 

a. Increase in Salary 
a. Increase in Safary -Fuel Hedging 
a. Decrease in Incentive 
b. Decrease in Emp. Relations 
c. Decrease in Contract Labor -- - -. -- - 

d. fncrease in Technology 
j. Decrease in Office Exp ** 
k. Decrease in Capacity 
k. Decrease in Back Office Allocation 

ws 2003 r3 

j o y  
(2 93,3 88) 

____c.-____.__ ~ ___--- ~(689,933) Hired full time vs. contract 
636,523 
(I 19,900) 
(563,500) Moved to new budget jocation 
. (90 , 388) 

(1 ,-f79,578) 

Travel, Training, Member Dues, Moving Exp, and Recruiting Y,r- &- 
++ Supplies, Rental, Furniture I 

Goes to Capacity Clause - No budget 

I 

impact 
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4 - O&M FUEL 

AC 

I?) :\J 
CONF DENT BUDGET 1001. CeyrRACTORs & P R O F E ! i S I O N ~  SERVICES . HL 

I 

2 
3 
4 
5 
b 
7 

1) 

I I1 
I 1  
12 
I1 
14 
I5 
1b 
17 

1') 

I 20 
21 
21 

23 
14 
25 
26 
27 

2R 
2') 
3[l 
31 

m 

i n  
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CONFIDENTIAL EMT Enidovee Information as of 3-25-03 



EMT Employee Information a5 of 3-25-03 
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3 ? 
il 

J O B  DESCRIPTION 

J o b  C o d e .  0 3 0 0 0 0 0 7  
j- J o b  T i t I e .  A s s o c i a t e  A c c o u n t a n t  
d x  P a y  Gradp:W-J 

J o b  D e s c r i p t i o n :  

A s s i s t  5.n r e a e a r c h i n g  i s e u e a  t h a t  affect t h e  company i n  a r e a 6  o f  
f i n a n c i a l . d i a b u r s e m e n t , r e g u l a t o r y ,  or p r o p e r t y  a c c o u n t i n g .  A e e i s t i n  
t i m e l y  & a c c u r a t e  p r e p a r a t i o n  o f  f i n a n c i a l  reporttr t o  accurately 
reflect f i n a n c i a l  s t a t u s  of t h e  company.Asefet in r e s e a r c h  a c t i v i t i e s  
a 6  d i r e c t e d  b y  s u p e r v i e o r  o r  s e n i o r  s t a f f  msmbcr(e).Demonstrate b a s i c  
u n d e r a t l a n d i n g  of u t i l i t y  a c c o u n t i n g  & apply u t i l i t y  accounting 
p r f n c i p . f . e e  t o  a s s i g n e d  wotk.Assist in h a n d l i n g  p r o j e c t s  t h a t  f a l l  U n d e r  
r e s p o n s l l b i l i t y  o f  i n c u m b e n t ' s  supervisor. Recognize c r r o r e f p r o b l c m a  
b r i n g  t'hem t o  t h e  a t t e n t i o n  o f  supervisor or senior s t a f f  
m e m b e r ( l s ) . D e m o n s t r a t e  b a s i c  u n d e r s t a n d i n g  o f  p o l i c i e s ,  
p r o c e d u ~ x e / p r a c t i c e a  of t h e  c o m p a n y .  

I 

R e q u i r e m e n t s :  

+ 3 5 6 0 0 0 4 7  E f f e c t i v e  W r i t t e n  Communications 
+ 3 5 6 0 0 0 4 8  E f f e c t i v e  V e r b a l  Communicstione 

3 5 6 0 0 3 6 6  B a c h e l o r ' s  - Acct / PLn-a-n.c:e> 
3 5 6 0 0 5 4 5  A c c o u n t i n g  Resea . fch-  
3 5 6 0 0 5 5 1 8  F i n a n c i a l  Accounting 
3 5 6 0 1 1 5 1  L o t u e  N o t e e  

P r o f i c i e n c y  L e v e l  E s s e n t i a l ?  

B a s i c  
Comp e t  e n  t 
Y e l l  
C o m p e t e n t  
nasic 
B a e i c  

I 

I 
Attachment 8; I Page 1 of 36 
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n 
I P r o g r a m :  ZP-PD-REPT-POS-JOB-DESC 
2 0 3 / 2 5 / 2 0 0 3  1 4 : 2 6 : 5 5  SP1/300 

J o b  D e s c r i p t i o n :  

J O B  DESCRIPTION 

1 E n t r y  l e v e l  p o s i t i o n  r e s p o n s i b l e  €or c o n d u c t i n g  or a s e i s t i n g  w i t h  
e i m p l e  f i n a h C i a 1 ,  o p e r a t i o n a l  o r  t e c h n i c a l  a n a l y e e s  o r  s p e c i a l  p r o j e c t s  
u n d e r  t h e  d i r e c t i o n  of a Senior A n a l y e t ,  A n a l y ~ t  I .  C o n d u c t  
q u r n t i f a t i v e  a n d  q u a l i t a t i v e  a n a l y t i c a l  r e e e a r c h  r e q u i r e d  for s m a l l  o r  
l e s s  c a m p l e x  s p e c i a l  p r o j e c t e  or e t u d i e s .  H a k e  m e t h o d  a n d  p r o c e e s  
r e c o m m e n d a t i o n s  an o p e r a t i o n a l  s u p p o r t  a c t i v i t i e a .  I d e n t i f y ,  c o l l e c t ,  
a y a t h e e i z e ,  a n d  a n a l y z e  d a t a  a n d  i n t e r p r e t  s t a t i s t i c a l  a n a l y e e s .  
C o n e t r u c t  t a b l e s  a n d  g r a p h s ,  d e v e l o p  e i m p l a  a n a l y t i c a l  o r  m a t h e m a t i c a l  
m o d e l s ,  a n d  p r o d u c e  r e p o r t s  to n u p p o r t  i n f o r m e d  d e c i s i o n - m a k i n g ,  1 y e a r  
of r e l a t e d  e x p e r i e n c e  p r e f e r r e d .  

Requ i  r e m e r i t s :  

* 

+ 
t 

1 

+ 
* 
+ 
b 

3 5 6 0 0 0 6 3 
3 5 6 0 0 0 6 4  
3 5 6 0 0 0 6 !i 
3 5 6 0 0 0 6 6  
3 5 6 0 0 0 6 7  
3 5 6 0 0 0 6 fJ 
3 5 6 0 0 0 6 9  
3 5 6 0 0 0 7 0  
3 5 6 0 0 0 7 3  

3 5 6 0 0 0 7 3  
3 5 6 0 0 0 8 5  
3 5 6 0 0 3 6 9  

3 5 6 0 0 0742 

B u r r i n e s a  R e a e a r c h  
C o m m u n i c a t i o n s  s t r a t e g y  ~ a v e l o p m e n t  
Daeign o f  B r o c h u r e s / P a m p h l e t s  
E d i t o r i a l / W r i t i n g  
G r a p h i c s / P r e e e n t a  t i o n e  
I n t r a n e t / I n t a r n e t  D e v e l o p m e n t  
~ r i u t / ~ a y o u t  
P u b l i c  S p e a k i n g  
S p e c f a 1  E v e n t s  P l a n n i n g  
s p e e c h  w r i t i n g  
T e c h n i c a l  W r i t i n g  
V i d e o  Production - - - .  
B a c h e l o r ' s  - 7 S c i e n c e s )  

p r o f i c i e n c y  L e v e l  E s s e n t i a l ?  

C o m p e t e n t  
C o m p c  t e n  t 
Compe t e n  t 
C o m p e t e n t  
C o m p e t e n t  
Compe t a n  t 
Comp e t en t 
C omp Q tent 
C a m p a  t e n t  
Compo t e n  t 
C o m p e t e n t  
Cornpa t e n  t 
Y e s  

.... 

Attachmen{ B 
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A 
P r o g r a m :  Z P _ P D _ R E P T _ P ~ ~ _ J ~ ~ _ ~ E ~ ~  

2. 0 3 / 2 5 / 2 0 0 3  1 4 : 2 8 : 4 9  SP1/300 
Position Or J o b  D e s c r i p t i o n  Report. 

- 7 

J O B  D E S C R I P T I O N  

J o b  C o d e :  0 3 0 0 0 0 4 0  
5 J o b  T i t l e :  A n a l y e t  I 1 1  
& F a y  Grad;: - 

J o b  D e s c r i p t i o n :  

--- 
1 

C o r ~ p l e t e  l e a n  c o m p l e x  f i n a n c i a l ,  o p e r a t i o n a l / t e c h n f c a l  
a n a l y s e s , m e d i u m / l a r g e  s p e c i a l  p r o j e c t a . C o n d u c t  i n d e p e n d e n t  
q u a n t i t a t i v e .  q u a l i t a t i v e  a n a l y t i c a l  r e s e a r c h  r e q u i r e d  f o r  s m a l l / l e s s  
c o m p l e x  p r o j e c t e  t h a t  s u p p o r t  o p e r a t i o n s  o f  b u s i n e s s  u n i t . A e e i s t  in 
d e s i g n  of, or m o d i f y  w o r k  p r o c e s a e e / w o r k  p r a c t i c e s  in e u p p o r t  of 
b u e i n e s e  u n i k .  Complete analyeerr r e q u e s t e d  b y  i n t e r n a l / e x t e r n a l  
c u a t o m e r s . ~ o a d u c t , a n a ~ y z e , i n t e r p r e t  a t a t i s t i c a l  
n n a l y e t s . D e v a l o p / c o n d u c t  s m a l l / l c s e  c o m p l e x  a n a l y t i c a l  or 
m a t h e m a t i c a l m o d e l a ,  p r o d u c e  r e p o r t s  to support L n F o r m e d  d e c i s i o n  
m a k i n g .  1 - 3  y r s  e x p .  

1 

R e q u  i r e  m e n  t s : 

* 3 5 6 0 0 0 2 9  A n a l y t i c a l  P r o b l e m  S o l v i n g  
3 5 6 0 0 0 4 7  E f f e c t i v e  W r i t t e n  C o m m u n i c a t i o n s  
3 5 6 0 0 0 4 t l  E € f e c t i v e  V e r b a l  C o m m u n i c a t i o n e  

+ 3 5 6 0 0 3 6 6  B a c h e l o r ' e  - A c c t  / _ J i n a n _ r : e -  
3 5 6 0 1 1 5 1  L o t u s  N o t e s  

p r o f i c i e n c y  L e v e l  E s s e n t i a l ?  

A d v a n c e d  
C o m p e  t e n  t 
C o m p e t e n t  
Y e s  
C o m p e t e n t  

Attachment B 
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A 
4 P r o g r a m :  Z P - P D _ R E PT_POS_JOB_DESC 
'? 0 3 / 2 5 / 2 0 0 3  1 4 : 2 9 : 1 9  S P 1 / 3 0 0  .- 

Position O r  J o b  Description R e p o r t .  CONFIDENTIAL 
i 
I 

Page: 1 
A E L O Z F G  1 

I 
7 
5 I -- 

I 

4 J o b  c o d e :  0 3 0 0 0 0 8 7  
5- J o b  T i t l e :  A n q l y e t  11 
&, P a y  G r a d e : #  - 

J o b  Description: 

J O B  DESCRIPTION 

Attachment 
Page 4 of 361 

~~ ~~ ~- 

I 
C o m p l e t < i o n  o f  m o d e r a t e l y  c o m p l e x  f i n a n c i a l ,  o p e r a t i o n a l  o r  t e c h n i c a l  
a n a l y s e s ,  m e d i u m  t o  l a r g e  s p e c i a l  p r o j e c t e . C o n d u c t  i n d e p e n d e n t  
q u a n t i t . a t i v e .  q u a l i t a t i v e  a n a l y t i c a l  r e s e a r c h  r e q u i t e d  for m o d e r a t e l y  
c o m p l e x  p r o j e c t a  o r  a s s i g n m e n t s  t h a t  s u p p o r t  o p e r a t i o n s  of b u l r i n e e a  
u n i t .  D e e i g n / m o d i f y  work p r o c e s s e s / p r a e t i c e ~  in s u p p o r t  o f  bueinese 
u n i t .  C o m p l e t e  a n a l y s e e  requested by I n t c r n a l / e x t a r n a l  
c u s t o m e r s . C o n d u c t ,  a n a l y z e ,  i n t e r p r e t  ~ t a t i s t i c a l  a n a l y s e e .  
D e v e l o p / c o n d u c t  m o d e r a t e l y  c o m p l e x  a n a l y t i c a l  or m a t h e m a t i c a l  m o d e l e ,  
p r o d u c e  reportrr to support i n f o r m e d  d e c i n i o n  m a k i n g .  3 - 5  y r a  exp. 

R e q u i r e m e n t s :  

3 5 6 0 0 0 2 9  A n a l y t i c a l  P r o b l e m  S o l v i n g  
+ 3 5 6 0 0 0 4 7  E f f e c t i v e  W r i t t e n  C o m m u n i c a t i o n e  
+ 3 5 6 0 0 0 4 8  E f f e c t i v e  V e r b a l  C o m m u n i e a t i o n ~  

3 5 6 0 0 3 6 6  B a c h e l o r ' s  - A c c t  / F i n a n c e  
* 3 5 6 0 0 3 7 1  M a m t e r ' e  - B u a .  A d m i n .  

3 5 6 0 1 1 5 1  L o t i i s  N o t e s  ~ - ---_ 

P r o f i c i e n c y  L e v e l  E s s e n t i a l ?  

C o m p e t e n t  
C o m p e t e n t  
C o m p e t e n t  
Y e a  
Y e a  
C o m p e t e n t  



Position O r  J o b  Description R e p o r t .  CflNFIDEIVTIA L AELOZFG Page: 1 I ' 

R e a p o n m i b l e  f o r  i n s t a l l i n g ,  c o n f i g u r i n g  a n d  m a i n t a i n i n g  c o m p u t i n g  
i n f r a a t r u c t u r e .  o p e r a t i n g  e y e t e m e  a n d / o r  m f d d l e u a r s  p r o d u c t 6  on a l l  
c o m p u t e r  p l a t f a r m e  i n c l u d i n g  m a i n f r a m e e ,  workatstions a n d  aervera, 
i n c l u d i n g  w e b  e c r v e r ~ ,  in a u p p o r t  of 2 4  X 7 b u s i n e e s  prace6eas. 
E v a l u a t e s ,  i m p l e m e n t s  a n d  m o d i f i e e  o p e r a t i n g  e y s t e m   oftw ware p a r a m e t e r e  
a n d / o r  p r o d u c t  e o l u t i o n s  f o r  o p t i m u m  p e r f o r m a n c e .  I d e n t i f i e 1 3  
i n t e g r a t i o n  a n d  o t h e r  i n t e r f a c e  r c q u i r e m e n t e  f o r  a l l  supported p r o d u c t s  
a n d  p l a t f o r m s .  

7 I - 
! !  '\ - 

J O B  D E S C R I P T I O N  

/- J o b  C o d e :  0 3 0 0 0 1 2 9  

- 9  F a y  G r a d e .  

J o b  D e s c r i p t i o n -  

R e q II i r e m  e ri t S * 

3 5 6 0 0 3 6 9   bachelor'^ - S c i e n c e a  
+ 3 5 6 0 0 7 5 1  Web T e c h n o l o g i e e  

3 5 6 0 0 8 0 3  A d m i n i a t r a t i o n  a n d  L i c e n s i n g  
3 5 6 0 0 9 2 0  S e r v e r  I n a t a l l a t i o n  

P r o f i c i e n c y  L e v e l  E s s e n t i a l ?  

Y e s  
C o m p e t e n t  
C o m p e t e n t  
C a m p e  t e n  t 

Attachment B 
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I P r o g r a m :  Z P - P D . - R E P T - P O S - J O B - D E S C  
-2 0 3 / 2 5 / 2 0 0 3  1 4 : 3 0 : 0 4  S P 1 / 3 O Q  CONFIDENTIAL .Position Or J o b  D e s c r i p t i o n  R e p o r t .  P a g e :  1 I '  

A E L  0 Z PG 

J O B  D E S C R I P T I O N  

f J o b  Code: 03000134 
t i a n  P E x c h a n g e  R e p  11 

J o b  D e s c r i p t i o n :  

~ ~ ~~ ~~ ~ 

N e g o t i a t e 8  t r a a s p o r t a t i o n / e x c h a n g e  agreemente.Communic4te m a r k e t  
conditions. N o m i n a t e / e c b e d u l e  g a s  to f a c i l i t i e s  as required for unit 
o b l i g a t i o n s .  E n s u r e  ~ c h e d u l i n g  p r o c e e e e s  take p l a c e  i n  correct, timely 
m a n n e r  w /  r e g a r d  t o  p i p e l ine/departmental d s a d l i n e e .  A c c u r a t e / t i m s l y  
r e p o r t s  f o r  a l l  r e s p o n e i b i l i t y  a r e a s  t o  b a l a n c a / m a n a g e  g a s  controlled 
b u e i n e s e .  X n p u t / v e r f f y / a d j u s t  p b y a i c a l  n a t u r a l  gae flowe, transported 
 volume^ into g a s / e n e r g y  m a n a g e m e n t  syrrtem. v e r i f y  a c c u r a c y  o f  
p o r t f o l i o ,  a e e i e t  b a c k  o f f i c e  w /  m o n t h l y  c l o e i n g  procestr. P r o v i d e  
a l t e r n a t e  r o u t i n g  to e n s u r e  c o n t r a c t u a l  o b l i g a t i o n e  m e t .  Understand 
 oftw ware p r o g r a m s ( P i p e 1 i n e  E B B ' B , P C  a p r e a d s h e e t a )  I 

R e q 11 i r eme n t s : 

3 5 6 0 0 0 4 7  E f f e c t i v e  W r i t t e n  C o m m u n i c a t i o n s  
3 5 6 0 0 0 1 0  E f f e c t i v e  V e r b a l  C o m m u n i c a t i o n n  
3 5 6 0 0 1 7 3  P i p e l i n e  C o n t r a c t s  
3 5 6 0 0 3 6 6  B a c h e l o r ' a  - A c c t  1 P i n a n c e  

1 3 5 6 0 0 3 8 3  F u e l  N o m i n a t i o n / S c h e d u l i n g  
3 5 6 0 1 1 5 1  L o t u s  N o t e s  

P r o f i c i e n c y  L e v e l  E s s e n t i a l ?  

C o m p e t e n t  
C o m p e t e n t  
Compo t e n t  
Y e s  
Competent 
B a 6 f C  

Attachment R 
Page 6 of 34' 

P 
'in 



I p r o g r a m :  ZP_PD_REPT_POS-JOB_DESC 
.> 0 3 / 2 5 / 2 0 0 3  1 4 : 3 0 : 2 6  S P 1 / 3 0 0  

J O B  DESCRIPTION 

/{- J o b  C o d e :  0 3 0 0 0 2 0 3  
J o b  T i t l b :  S y e t e m e  A d m i n i a t r a t o r  S 

i, P a y  Grade:- 

Job Description: 

7- 1 

R e c p a n e i b l e  f o r  installing, c o n f i g u r i n g  a n d  m a i n t a i n i n g  c o m p u t i n g  
i n f r a s t r u c t u r e ,  o p e r a t i n g  a y s t e m e  a n d / o r  m i d d l e w a r e  p r o d u c t e  on a l l  
c o m p u t e r  p l a t f o r m e  i n c l u d i n g  m a i n f r a m e s ,  w o r k a t a t i o n e  and ~ e r v e r t s .  
i n c l u d i n g  web s e r v e r e ,  in e u p p o r t  of 2 4  X 7 b u e i n e e e  p r o c e ~ s e s .  
E v a l u a t e s ,  i m p l e m e n t s  a n d  m o d i f i e s  o p e r a t i n g  sytrtem s o f t w a r e  p a r a m e t e r s  
a n d / o r  p r o d u c t  8 o l u t i o n e  f o r  o p t i m u m  p e r f o r m a n c e .  I d e n t i f i e f 3  
i n t e g r a t i o n  and o t b e r  i n t e r f a c e  r e q u i r e m e n t 6  f o r  a l l  s u p p o r t e d  products 
a n d  p l a t f o r n r r .  

I- I 

R e q u i r e m e n t s :  

3 5 6 0 0 3 6 9  B a c : h e l o r ' s  - S c i e n c e a  
+ 3 5 6 0 0 7 5 1  W e b  Technologies 

3 5 6 0 0 8 0 3  A d m i n i s t r a t i o n  and L i c e n s i n g  
+ 3 5 6 0 0 9 2 0  S e r v e r  I n s t a l l a t i o n  

P r o f i c i e n c y  L e v e l  E s s e n t i a l ?  

Y e e  
C o m p  e t e n  t 
C o m p e t e n t  
Advanced 

1 

Attachment 9 
Page 7 of 36: 



Program: Z P _ P D _ R E P T _ P O S _ J O B ~ D E S C  
0 3 / 2 5 / 2 0 0 3  1 4 : 3 0 . 4 9  S P 1 / 3 0 0  

Position Or Job Description R e p o r t .  CONFIDENTIAL A E L o Z F G  Page: 1 

J O B  D E S C R I P T I O N  

4 J o b  Code: 0 3 0 0 0 2 5 5  

L; F a y  G r a d e :  
A n a l y s t  P r i n c i p a l  

J o b  Description: 

1 R e s p o n P i b l e  f o r  t h e  d e v e l o p m e n t  a n d  i n t e g r a t i o n  of n e w  or existing 
a p p l i c a t i o n s  into t h e  t e c h n i c a l infrastructure a n d  e x i e t i n g  b u l e i n 9 6 s  
processes. P r o v i d e s  t e c h n i cs1 or functional guidance to project or work 
t e a m 5  LIB n e e d e d  w i t h i n  a s p e c i f i c  diecipline. Collaboratee on e n  
o n - g o i n g  b a e i e  w i t h  t h e  B u s i n e e e  S y s t e m s  Analyst. Analyzes, d e a i g n B .  
d e v e l o p s ,  t e a t 8 ,  d e b u g e ,  imp lament^, maintain8 a n d / o r  e n h a n c e 6  e x i e t i n g  
or n e w  s y s t e m s  t h a t  a r e  r e l i a b l e  a n d  e f f i c i e n t .  

I._- I 

Requirements: 

+ 3 5 6 0 0 3 6 9  B a c h e l o r ’ s  - S e i e n c e a  
3 5 6 0 0 7 5 1  Web Technolagiee 

+ 3 5 6 0 0 8 3 7  I n f o r m a t i o n  C o d i n g  S t a n d a r d 8  
3 5 6 0 0 8 8 8  P r o g r a m m i n g  
3 5 6 0 1 0 2 7  S t r a t e g i c  P l a n n i n g  

proficiency L e v e l  Essential7 

Y c e  
A d v a n c e d  
A d v a n c e d  

A d v a n c e d  
Expert 

I 

I Attachment B 
Page 8 of 36 1 
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P r o g r a m :  Z P - P D - R E P T - P O S - J O B - D E S C  
7 0 3 / 2 5 / 2 0 0 3  1 4 : 4 5 : 4 6  S P 1 / 3 0 0  

P a g e :  1 Position O r  J o b  Description Report. CONFIDENTIAL A E L , O Z F G  , 

9 J o b  C o d e :  0 3 0 0 0 2 6 2  
S - J o b  T i t l e :  S r  A n a l y ~ t  
,c> P a y  Grade:\-' 

Job D e s c r i p t i o n :  

J O B  D E S C R I P T ION 

Attachment B 
Page 9 of 36 i 

-I- 

1 

C o m p l e t e  c o m p l e x  p r o j e c t s  r e q u i r i n g  e x t e n e i v e  financial, o p e r a t i o n a l  or 
t e c h n i c a l a n a l y a e s .  P r o v i d e  e x p e r t i e e / l e a d e r s h i p  n e e d e d  f o r  c o m p l e t i o n  
of a s s igned p r o ~ e c t s . C o n d u c t  c o m p l e x  a n a l y t i c a l  s t u d i e s  on iseuca 
h a v i n g  m a j a r  i m p a c t  on o p e r a t i o n  of s p e c i f i c  f u n c t i o n a l  a r e a ,  m a k e  
recommendations to m g m t .  L e a d / d i r e c t  e p e c l a l  p r o j e c t  team to e n B u r e  
t i m e l y / s u c c e s s f u l  c o m p l e t i on.Review/approve findings a n d  

m g m t . ~ a i n t a i n  e f f e c t i v e  c o m m u n i c a t i o n  w /  external e u e t o m e r  g r o u p s #  
r e g p a a d  to t h e i r  neede.Serve am a c t i n g  mgr on oecaaion,regularly l e a d  
a n d  m e n t o r  l o w e r  l e v e l  a n a l y e t a .  8 +  y t s  exp. 

pcs 1-7 '5. r, I.-: --L .-r(j 
r e e o m m e n d a t i o n e  of epccial p r o j e c t  t e a m  to b e  p r e s e n t e d  t o  e e n l o r  /------------- - - 

I 

R e q u i r e m e n t s  : 

+ 3 5 6 0 0 0 2 9  A n a l y t i c a l  P r o b l e m  S o l v i n g  
+ 3 5 6 0 0 0 4 7  E f f e c t i v e  W r i t t e n  C o m m u n i c a t i o n u  
+ 3 5 6 0 0 0 4 8  E f f e c t i v e  V e r b a l  C o m m u n i c a t i o n s  
+ 3 5 6 0 0 3 6 6  B a c h e l o r ' e  - A c c t  / F i n a n c e  

3 5 6 0 0 3 7 1  M a e t e r ' a  - B u e .  A d m i n .  
3 5 6 0 1 1 5 1  L o t u s  N o t e s  

Proficiency L e v e l  E s s e n t i a l ? 

Expert 
A d v a n c e d  
C o m p e t e n t  
Y e s  
Y e t 3  
Campe ten t 



A 
4 P r o g r a m  : z P-PD--R E PT- POS- JOB-D E s c 
2 0 3 / 2 5 / 2 0 0 3  1 4 : 4 6 : 2 8  SP1/300 

Position Or J o b  Description Report 

4 
5 
6 

JOB D E S C R I P T I O N  

J o b  C o d e :  0 3 0 0 0 3 0 8  
J o b  T i t l e :  A c c q u n t i n g  Supv B u e i n e e n  Unit 
P a y  G r a d e  : f-b 

J o b  Description: 

~ ~~~ ~~~~~ ~~~ 

R e c o r d  financial t r a n a a c t i o n e  in general a c c o u n t i n g  r e c a r d e  o f  
a p p l i c a b l e  entitiea. P e r f o r m  e f f c c t l v e  analytical r e v i e w  o f  recorda 
b e f o r e  financial i n f o r m a t i o n  r e l e a s e d .  S u p e r v i s e  
a c ~ u m u ~ a t i o n . r e C o r d i n q , a n a l y ~ i 8  of financial data in c o n f o r m i t y  v/ 
g e n e r a l l y  a c c e p t ed a c c o u n t i n g  p r i n c i p l e s  L r e q u i r e m a n t e  o f  r e g u l a t o r y  
authorities.Direct/control maintenance o f  applicable general 
l e d g e r s . S u p e r v ~ e e / c o o r d i n a t e  a c c o u n t i n g  monthly c l o e i n g  pracses.Ensure 
a d e q u a t e  internal c o n t r o l s  exist,reflcct a p p r o p r i a t e  c o n s i d e r a t i o n  o f  
c o s t - b e n e f i t  i a e u e e  k a r e  effective.Supervise a c t i v i t i e e  n e e e e e a e y  to 
e n e u t e  a c c u r a t e /timeIy p r e p a r a t i o n  of i n t e r n a l  msnagerial/atatistlcal 
r e p o r t s  L r e p o r t e  to external a g e n c i e s .  

L 1 

R e q u i r e m e n t s :  

+ 3 5 6 0 0 0 2 7  P a r t n e re i n  p e r f o r m a n c e  P r o g r a m  
+ 3 5 6 0 0 0 4 7  E f f e c t i v e  W r i t t e n  C o m m u n f e a t i o n s  

3 5 6 0 0 0 4 8  Effective V e r b a l  C o m m u n i c e t i b n e  
+ 3 5 6 0 0 3 6 6  Bac'helor4e - A c c t  / F i n a n c e  

3 5 6 0 0 5 5 8  F i n a n c i a l A c c o u n t i n g  
3 5 6 0 1 1 5 1  L o t u s  Noterr 

P r o f i c i e n c y  Level Essential? 

C o m p o  t e n t  
C o m p e t e n t  
Competent 
Y e a  
A d v a n c e d  
Compe tent 

Attachment B 
Page 10 of 36 I 



P r o g r a m :  ZP-PD-REPT-POS-JOB-DESC 
3 0 3 / 2 5 / 2 0 0 3  1 4 : 4 7 : 1 1  S P 1 / 3 0 0  

d e c i s i o n s  f a c i n g  P P L , p r o p o s e  atrategiea t o  m a x i m i z e  financial 
p e r f o r m a n c e  of C o m p a n y . I d e n t i f y , a n a l y z e , e o " u n i e a t e  to m g m t  i m p a c t  on 
c o m p a n y '  B f i n a n c i a l  s t r u c t u r e, profitability 
f i n a n c f , a l f n t e g r i t y , c o m p e t i t i v e  p o s i t i o n  of relevant environmental 
a n d / o r  b u s i n e s s  i s s u e s  f a c i n g  FPG utilizing r e l e v a n t  a n a l y t i c a l  m e t h o d s  
a n d / o r  dept's f o r e c a e t f n g  m o d e l e . P r o v i d e  e x p e r t i s e , e u p p o r t , f i n a n ~ ~ a l  
t r a i n i ng f o r  P P L  d e p t s  r e q u i r i n g  t h e e e  services.Perform f i n a n c i a l  
a n a l y e e s  E S  r e q u i r e d  b y  m g m t  or regulatory b o d i a o . M a k s  r s e o m m e n d a t i O n S  
o n  financing deciaions,execute long/ehort term financings.birect lower 
l e v e l  a n a l y e t ~ , a c t  a e  manager on o c c a s i o n .  

Position Or Job D e s c r i p t i o n  Report. CONFIDENTIAL P a g e :  1 ~ 

A E L O Z F G  , 

J O B  DESCRIPTION 

-1 J o b  C o d e :  0 3 0 0 0 3 5 9  
i ,701, T i t l e :  P r i n c i p a l  F i n a n c i a l  A n a l y s t  
:, P a y  Grade:4-b 

J o b  D e s c r i p t i o n :  

R e q u i r e m e n t s .  

* 3 5 6 0 0 0 2 1 1  A n a l y t i c a l  P r o b l e m  S o l v i n g  
3 5 6 0 0 0 4 7  E f f e c t i v e  W r i t t e n  C ommunications 
3 5 6 0 0 0 4 B  E f f e c t i v e  V e r b a l  C o m m u n i c a t i o n s  
3 5 6 0 0 3 6 6  B a c h e l o r 's - Acct / F i n a n c e  
3 5 6 0 1 1 5 1  L 0 t u 8  N o t e e  

A 

P r o f i c i e n c y  L e v e l  E s s e n t i a l ?  

Expert 
A d v a n c e d  
C o m p  e t en t 
Y e s  
Competent 

ti 

Attachment B 
Page 11 of 36; 



I P r o g r a m :  ZP-PO-REPT-POS-JOB-DGSC 
;! 0 3 / 2 5 / 2 0 0 3  1 4 : 4 7 : 4 1  S P 1 / 3 0 0  

Position O r  J o b  Description R e p o r t .  

J O B  DESCRIPTION 

4 J o b  Code:  0 3 O Q O 3 6 9  
3- Job Title P r o  ect W g r  P 
L7 P a y  G r a d e : &  

i 
Attachment B 
Page 12 of 361 

Job Description: 

P r o v i d e s  f o r m a l i z e d ,  c o n t i n u i n g  w o r k  d i r e c t i o n  a n d  l e a d e r a h i p  t o  
a s s i g n e d  t e a m ( o )  t o  e n s u r e  t i m e l y  a n d  e f f e c t i v e  p r o j e c t  e x e c u t i o n .  A I B O  

r e e p o n s i b l e  f o r  e m p l o y e e  d e v e l o p m e n t ,  coaching and ongoing p e r f o r m a n c e  
m a n a g e m e n t .  P l a n s  a n d  d i r e c t e  t h e  i n s t a l l a t i o n  of I n f o r m a t i o n  
T e c h n o l o g y  p r o j e c t 6  w h i c h  t y p i c a l l y  i n v o l v e  and i m p a c t  m u l t i p l e  
b u s i n e m s  a r e a n .  

Requirements: 

+ 3 5 6 0 0 0 0 3  
+ 3 5 b Q 0 0 1 2  
+ 3 5 6 0 0 0 1 7  

3 5 6 0 0 0 2 8  
3 5 6 0 0 0 4 0  
3 5 6 0 0 1 6 5  
3 5 6 0 0 3 6 9  
3 5 6 0 0 6 2 8  

+ 3 5 6 0 0 7 7 8  
* 3 5 6 0 1 0 2 7  

C h a n g e  H a n a g e m e n t  
P e r f o r m a n c e  M a n a g e m e n t  
R e e o u r c e  M a n a g e m e n t  
P r o j e c t  / t e a m  l e a d e r e h i p  
T e a m  P r o b l e m  S o l v i n g  
S u p p l i e r / V e n d o r  R e l a t i o n e h i p a  
~ a c b e l o r ' s  - S c i e n c e 8  
o p e r a t i o n a l  B u d g e t i n g  
W o r k f l o u / D o c u m e n t  M a n a g e m e n t  
S t r a t e g i c  P l a n n i n g  

P r o f i c i e n c y  L e v e l  E s s e n t i a l ?  

Learning 
P r o f i c i e n t  
L e a r n i n g  
C o m p e t e n t  
C o m p e t e n t  
C o m p  e ten t 
y e e  
C o m p e t e n t  
C o m p e t e n t  
C o m p e t e n t  



' P r o g r a m :  ZP-PD-REPT-POS-JOB-DESC 
' 0 3 / 2 7 / 2 0 0 3  1 0 : 2 5 : 3 0  S P 1 / 3 0 0  

J O B ,  DESCRIPTION 

f J o b  C o d e :  0 3 0 0 0 3 9 5  
2 Y O ~  T i t l e :  T e c h n o l o g y  C o n a u l t a n t  S 
, P a y  Grade:\-a 

,- 

J o b  Description. 

I I 
U t i l i z e s  e x p e r t  k n o w l e d g e  of o n e  o r  more m a j o r  compoaentrr  o f  
i n f o r m a t i o n  t e c h n o l o g y  to recommend ~ o l u t i o n ~  a s  t h e y  r e l a t e  t o  c u r r e n t  
6r f u t u r e  bueineee e n v i r o n m e n t s .  L e a d  r o l e  i n  planning, design, 
c o n f i g u r ation & o p e r a t i o n s  o f  information s y e t e m e .  Responsible for day 
t o  d a y  'operations of b u s i n e s s  unit's technical i n f r a s t r u c t u r e .  P r o v i d e  
a p p r o p r i a t e  t e c h n i c a l  o p e r a t i o n a l  e u p p o r t .  A s s i s t  in p l a n n i n g / d e s i g n  o f  
technolbgy ~ t r a t e g i e a  t o  achieve/implement management 'e  goale. M a i n t a i n  
a p p r o p r i a t e  m a i n t e n a n c e  s c h e d u les & p l a n s  P supervieee s y s t e m  upgrades 
n c c o r d i n g l y .  H a i n t a i n a  c l o ~ e  working r e l a t i o n a h i p a  with o t h e r  I M  BuppOrt  
o r g a n i z a t i o n e .  

L I 

R e q r i  i remer i t s  . 

+ 3 5 6 0 0 2 3 2  D a t a b a a e  d e v e l o p ,  m g m t  & r e p o r t i n g  
+ 3 5 6 0 0 3 6 9  B a c h e l o r ' s  - S c i e n c e s  

3 5 6 0 1 1 5 1  L o t u s  N o t e a  

P r o E i c i e n c y  Level E s s e n t i a l ?  

C o m p e t e n t  
Y em 
C o m p e t e n t  

I 

Attachment B 
Page 13 of 36 
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/ p r o g r a m  : 
,- 7 0 3 / 2 5 / 2 0 0 3  14:49:12 S P 1 / 3 0 0  

z P- P D - R  E PT- POS - J O B - D  E s c Position O r  J o b  Deacrlption R e p o r t .  CONFIDENTIAL Page: 1 , 
AELOZFG 

J O B  DESCRIPTION 

is P a y  Grade:- 

J o b  Description: 

I 
R e s p o n a i b l e  for aSSiBting in taake related to activities involving 
n e g o t i a ' t i o n e .  c o n t r a c t  documente, a n d  other l e g a l  proceeding w i t h  
r e g a r d  't:o t h e  w h o l e s a l e  p o w e r  a n d  n a t u r a l  gas business. R e v i e w  
c o n t r a c t u a l  a g r e e m e n t s  or prapoaed amendment@ for conformity to c o m p a n y  
palicierr or recommendations. Generate outgoing contractet, a m e n d m c n t e ,  
a n d  c o d f i r m a t i o n s  to trading partners. Maintain a c c u r a t e  r e c o r d s ,  
c o o r d i n s t e  and t r a c k  incoming and o u t g o i n g  documents.Designation B S  a 
paralegal or o t h e r  r e l e v a n t  g r a d u a te degree h i g h l y  d e a i r a b l e .  A n  
e m p h a a i r r  i n  c o n t r a ctual o b l i g a t i o n s  or financial t r a d i n g  institution 
e x p e r i e n c e  highly desirable. 

-I 

R e q u i r e m e n t s :  

+ 3 5 6 0 0 0 4 7  E f f e c t i v e Written Communication# 
3 5 6 0 0 0 4 0  E f f e c t i v e Verbal  communication^ 
3 5 6 0 0 1 1 8  Contract Administratian 

+ 3 5 6 0 0 3 6 9  B a c h e l o r ' e  - Seieacerr 
+ 3 5 6 0 0 9 3 5  L e g a l  A m e l a t a n t - P a r a l e g a l  

3 5 6 0 0 9 5 3  N e g a t i a t i o n e / S a t t l e m e n t s  
+ 35601151. L o t u s  N o t e 5  

P r o f i c i e n c y  L e v e l  E s s e n t i a l ?  

C o m p e  t e n  t 
Competent 
Competent 
Y e s  
C o m p e t e n t  
Comp e t en t 
Comp e ten t 

Attachment k 
Page 14 of34 
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P r o g r a m :  ZP-PD-REPT-POS-JOB-DESC I( 

0 3 / 2 5 / 2 0 0 3  1 4 : 4 9 : 3 4  S P 1 / 3 0 0  

P u r c h a ~ ' e = / a a l e e  o f  e n e r g y  in s h o r t - t e r m  m a r k e t . C o m m i t  t o  p u r e h a a e / s a l e @  

var iab1 le .g  t h a t  i n f l u e nce p r i c i n g ,  a v a i l a b i l i t y  of r e s o u r c e s ,  a b i l i t y  t o  
t r a n s m i l t / t r a p a p o r t  p r o d u c t .  U n d e r s t a n d  gqnerstion h e a t  r a t e  C U ~ V C B .  f u e l  
b u r n s  a16 r e l a t e d  t o  unit obligations. X a b w l a d g e  o f  t r a d i n g  t o a l m ,  
p r i c i n g 1  f n d i c e a ,  m a r g i n a l  pricing,ganeration c o m m i t m e n t , d i e p a t c h  
t e c h n i q u e s ,  t r a n s p o r t a t i o n  s y e t e m e  to e x a c u t e  p u r e h a s s a / s a l e a .  U s e  
EBB's, T a g g i n g  6 y e t e m a  t o  p r o v i d e  soure i .ng  o p t i m i z a t i o n  f o r  
t r a n s a c t i o n s .  N e g o t i a t e  s h o r t - t e r m  t r a n s a c t i o n e  w/ o t h e r  u t i l i t f a e ,  
e n e r g y  m a r k e t e r e ,  p r o d u c e r s .  I n - d e p t h  k n o w l e d g e  of unit c o m m i t m e a t / a h o r t  

r-- t r a n s a c ~ t i o n s  t o  e n h a n c e  P P L  Energy'8 generation portfolio. Moni tor  

i 

CONFIDENTIAL Position Or Job Description R e p o r t .  
I' 

Page: 1 
A E L O ZFG 

-- I, 
I! 

't J o b  C o d e :  0 3 0 6 0 4 5 0  
q5- J o b  T i t l e .  P h y p i c a l  T r a d e r  I1 

P a y  G r a d e : l l l l l l l l l )  

J o b  Description: 

J O B  DESCRIPTION 

R c c j r i  i 1: e m  F? n t R : 

+ 
t 

+ 

* 
t 

+ 
+ 
4 

3 5 6 0 0 0 4 7  
3 5 6 0 0 0 4 1 1  
3 5 6 0 0 3 6 5  
3 5 6 0 0 3 8 6  
3 5 6 0 0 3 8 7  
3 5 6 0 0 3 9 3  
3 5 6 0 0 3 9 6  
3 5 6 0 0 4 0 3  
3 5 6 0 0 4 0 5  
3 5 6 0 1 1 5 1  

E f f e c t i v e  W r i t t e n  C o m m u n i c a t i o n s  
E f f e c t i v e  V e r b a l  C o m m u n i c a t i o n R  
B a c h e l o r ' e  - B u e .  A d m i n .  
F u e l  S a l e e  
G a s  T r a d i n g  
O i l  T r a d i n g  
p o w e r  P u r c h a s e / S a l e e  
u n i t  C o m m i t m e n t  
W h o l e s a l e  S e r v i c e s  
Lotus N o t e s  

p r o f i c i e n c y  L e v e l  E s s e n t i a l ?  

C o m p e t e n t  
Comp e t e n t  
Y t E  
C o m p e t e n t  
C a m p e t e n  t 
Comp e t an t 
A d v a n c e d  
Adv  a n'c e d 
Competent  
B a s i c  

I 
Attachment I$ 
Page 15 of 3611 ,I 



' P r o g r a m :  Z P - P D - R E P T - P O S - J ~ B - D E ~ ~  
0 3 / 2 5 / 2 0 0 3  1 4  : 5 0 : 4 8  S P 1 / 3 0 0  

Position O r  J o b  D e s c r i p t i o n  R e p o r c  

J O B  DSSCRIPTION 

J o b  C o d e :  0 3 0 0 0 4 5 9  
f, J o b  Title: P r i n c i p a l .  T r a n s p o r t a t i o n  & Exchange  Rep 

J o b  Description: 

N e g o t i a t e  t r a n s p o r t a t i o n /  e x c h a n g e  a g r e e m e n t 8  to i m p l e m e n t  g a s  
d i e p a t c h .  P r e p a r e  T L E  economic e v a l u a t i o n s /  j u e t i f i c a t i o n s  using 
l o n g - t e r m  p e r s p e c t i v e .  S e r v e  a s  b r i d g e  b e t w e e n  f u n c t i o n 6  in 
t r a n s p o c t a t i o n / e x c h a n g e  d e p t .  A c t  a s  p r o j e c t  coordinator/leader,provide 
d F r e c t i o n / g u i d a n c s  to l e s e  e x p e r i enced T & E  Reps. R e s p o n a i b i l i t i e e  
i n c l u d e  p r o f i t  & ~ O E B ,  l o n g - t e r m  p l a n n i n g ,  risk a s s ~ a s m e n t ,  & 
supervisory reeponsibilities. P o s i t i o n  r e q u i r e 6  e i g n i f i c a n t  involvement 
in negotiations. C a n d i d a t e  e h o u l d  b e  at a n  expert l e v e l  of 
s c c o m p l i e h m e n t .  This position i s  non-career p a t h  and ehould b e  used an 
a v e r y  , l i m i t e d  a n d  exclusfvr b a e i e .  Responsible for n o m i n a t i n g  k 

I 

i 

R e q u i r e m e n t s :  

+ 3 5 6 0 0 0 4 7  E f f e c t i v e  W r i t t e n  Communications 
3 5 6 0 0 D I R  E € f e c t i v e  V e r b a l  ~ o m m u n i c a t i o n a  

* 3 5 5 0 0 1 7 3  P i p e l i n e  C o n t r a c t s 
3 5 6 3 0 3 6 6  B a c h e l o r ' s  - Acct Finance 

* 3 5 6 0 0 3 8 3  F u e l  N o m i n a t i o n / S c h e d u l i n g  
3 5 6 0 1 1 5 1  L o t u s  N o t e s  

P r o f i c i e n c y  L e v e l  E s s e n t i a l ?  

A d v a n c e d  
C o m p e t e n t  
A d v a n c e d  

A d v a n c e d  
Campatent 

Y @ E  

Attachment; €3 
Page 16 of $6 
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1 Program:  Z P _ P D _ R E P T _ P O S _ J D B _ D E S C  
0 3 / 2 5 / 2 0 9 3  1 4 : 5 1 : 3 0  S P 1 / 3 0 0  

P o s i t i o n  O r  J o b  D e s c r i p t i o n  R e p o r t .  

? J o b  Code: 0 3 0 0 0 4 6 8  
5 J o b  T i t l c :  Q u a n , t i t a t f v e  A n a l y e t  I c, P a y  Grade:- 

JOB DESCRIPTION 

Attachment B 
Page 18 of 36 

S u p p o r t  t r a n s i t i o n  i n t o  N a t i o n a l  d e r e g u l a t e d  m a r k e t l r  by a c c u r a t e l y  
v a l u i n g  a e e e t e  p r i o r  t o  a c q u i s i t i o n  t o  e n s u r e  m a x i m u m  f i n a n c i a l  r e s u l t s  
a f t e r  a c q u i s i t i o n .  

I 

R e q u i r e m e n t s :  

0 0 0 0 0 0 0 0  No Q u a l s  

P r o f i c i e n c y  L e v e l  E s e e n T l a l ?  

No P r o f i c i e n c i e s  - 

Y 



A 
I P r o g r a m :  Z P _ P D _ R E P T _ P O S _ J O B _ D E S C  
' 0 3 / 2 5 / 2 0 0 3  1 4 : 5 1 : 5 4  S P 1 / 3 0 0  

Position O r  J o b  Description Report. 

I 

CONFIDE N TI A L 
I -- 
I I 

J O B  DESCRIPTION 

-{ J o b  Code: 0 3 0 0 0 4 6 3  
5 J o b  T i t l e :  Q u a n t i t a t i v e  A n a l y s t  
6 P a y  G r a d e :  - 

J o b  Description: 

D e v e l o p  m o d e l s ,  p r i c i n g  e n e r g y  d e r i v a t i v e s ,  d e ~ i g n / p e r f o r m  q u a n t i t a t i v e  
a t u d L e e / a n a l y e i e  o f  e p o t / f o r w a r d  p r i c e e  & v o l a t i l i t i e s  f o r  m a k i n g  
p r i c i n g ? t r a d i n g / r i a k  m g m t  decisions. D e v s l o p  c o r e  a l g o r i t b m e / m o d c l e  to 
e u p p o r t  trading/origination/aaset o p t i m i z a t i o n  decisions. D e v e l o p  
m a t h e m a t i c a l  m o d e l 8  a n d  t r a n s l a t e  a l g o r i t h m s  i n t o  code. Work w /  
o r i g i n a t i o n / r l ~ k  m g m t / t r e d i n g  to i n t e r p r e t  v a l u a t i o n s  p r o v i d e d  b y  
m o d e l s  a n d  to r e s p o n d  to i n t r a - d a y  t r a d i n g  r e q u e s t s  to quickly p r i c e  L 
e v a l u a t e  s t r u c t u r e d  t r a a e a e t i o n e .  A e e i s t  i n  d e v e l o p m e n t  o f  energy p r i c e  
f o r e c a e t ,  f o r w a r d  c u r v e ,  & v o l a t i l i t y  modelrr .  D e s i g n / c o n s t r u c t  r i s k  m g m t  
tools i n  e v a l u a t i n g  t h e  company'e r i s k  p r o f i l e  a n d  e x p o e u r e  l e v e l s .  

R e Q u i r e m  e n t s : 

+ 3 5 6 0 0 0 4 7  E f f e c t i v e  W r i t t e n  C o m m u n i c a t i o n 8  
* 3 5 6 0 0 0 4 3  E f f e c t i v e  V e r b a l  C o m m u n i c a t i o n s  

3 5 6 0 0 3 6 6  B a c b e l o r ' s  - A c c t  / F i n a n c e  
+ 3 5 6 0 0 8 5 5  J a v a S c r i p t  
* 3 5 6 0 1 0 8 0  t i a b i l i t y / R i s k  A n a l y s i e  

35601151. L o t u s  N o t e s  

P r o f i c i e n c y  L e v e l  E s s e n t i a l ?  

C o m p e t e n t  
C o m p e t e n t  
Y e 8  
C o m p e t e n t  
A d v a n c e d  
Basic 

L 

- 
X 

1 

Attachment B 1 
Page 19 of 36 1 



I P r o g r a m :  ZP-PD-REPT-POS-JOB-DESC 
,:- 0 3 / 2 5 / 2 0 0 3  1 4 : 5 2 : 1 7  S P 1 / 3 0 0  CONFIDENTIAL Position Or J o b  Description R e p o r t .  Page: 1 

A E L O Z F G  

Job  C o d e :  0 3 0 0 d 5 1 2  
O p e r a t i o n s  ugr r 

; F a y  G r a d e :  

Job Description: 

J O S  DESCRIPTION 

Attacbment B 
Page 20 of 36 

P l a n ,  d i l - e c t ,  c o o r d i n a t e  a n d  s u p e r v i s e  a c t i v i t i e s  t o  p r e v e n t  e l e c t r i c  
s e r v i c e  i n t e r r u p t i o n s .  M i n i m i z e  t h e  i m p a c t  a n d  r e s t o r a t i o n  t i m e  o f  
s e r v i c e  i n t e r r u p t i o n s .  C o o r d i n a t e  a c t i v i t i e e  w i t h  t h e  A r e a  O p e r a t i o n s  
C e n t e r e  t.0 c o m p l e t e  e e r v i c e  restoration. P r o v i d e  a d e q u a t e ,  a c c u r a t e  
i n f o r m a t j o n  to t h e  C u ~ t o m e r  S e r v i c e  C e n t e r s  t o  k e e p  a f f e c t e d  c u s t o m e r e  
p r o p e r l y  i n f o r m e d .  P r o v i d e  a d e q u a t e  t r a i n i n g  and skills d e v e l o p m e n t  to 
e u b a r d i n a t e e .  D i r a c t  a n d  coordinate s e r v i c e  r e s t o r a t i o n  s c t i v i t i e e .  to 
m i n i m i z e  duration o f  i n t e r r u p t i o n s  t o  c u ~ t o m e r n .  M o n i t o r  t h e  
p e r f o r m a n c e  o f  t h e  D i e t r i b u t i o n  S y s t e m  in o r d e r  t o  a n t i c i p a t e  p o t e n t i a l  
l o a d  p r o b l e m 8  5r u n a c c e p t a b l e  v a r i s t i a n r r  i n  v o l t a g e .  Provide 
r e c o m m e n d a t i o n s  t o  m a n a g e m e n t  on a c t i o n s  n c c a e s a r y  t o  m a i n t a i n  o r  
i m p r o v e  ~ y t r t e m  s t a b i l i t y  and i n t e g r i t y .  E ~ t a b l i e h  a n d  m a i n t a i n  c l e a r  
a n d  c o o p e r a t i v e  c o m m u n i c a t i o n  links to C u e t o m e r  S e r v i c e  T r a n s m i s n i o n ,  
D i s t r i b u t i o n  a n d  S u b s t a t i o n  S e r v i c e  C e n t e r s .  P r o v i d e  f e e d b a c k  to s t a f f  
g r o u p s  o n  t b e  p e r f o r m a n c e  of c o m p u t e r  ~ y e t s m e  a n d  r e c o m m e n d  n e e d e d  
c h a n g e s  a n d  e n h a n c e m e n t s .  

- --- 

R e q t i i  r e m e n  t s : 

* 0 0 0 0 0 0 0 0  N O  Q u a l a  

P r o f i c i e n c y  L e v e l  E s s e n t i a l ?  

N O  ~ r o f i c i e n c i e e  - 

Y 



i P r o g r a m !  ZP-PD-REPT~POS-JOB-DESC 
0 3 / 2 5 / 2 0 0 3  1 4 : 5 3 : 5 0  SP1/300 CONFIDENTIAL Position O r  J o b  Description Report. 

I 

P a g e :  1 4 

A E L O Z F G  r '  

I 

I' 
5 

J O B  DSSCRIPTION 

4 

J o h  C o d e :  0 3 0 0 0 5 5 9  
J o b  T i t l e :  P o w e r  E n e r g y  M a r k e t i n g  Rep I - I P a y  G r a d e :  

J o b  D e s c r i p t i o n :  

Attachmen t:,B 
Page 21 of 36 

I 
I 

r--- I 
S a m e  d u t i e e / s k i l l n  of 01PZ1,01PZ2,01P23,01Pz1. Analyzes c h a n g i n g  market 
conditi'bne a n d  i n i t i a t e  r e c o m m e n d a t i o n .  Propose n e w  w a y a  to challenge 
t r a d i t i o n a l  r e l a t i o n s h i p  b e t w e e n  v a r i o u s  ' m a r k e t s  as b u s i n a s e  c o n d i t i o n s  
change.: R e s p o n d  p r o m p t l y  t o  c h a n g e s i n  m a r k e t  while working e f f i c i e n t l y  
t a  a c h i e v e  g o a l s  E v a l u a t e  a n d  p r o p o s e  e n e r g y  m a r k e t  a l t e r n a t i v e s  a n d  
p r e p a r e 6  E a l e 8  r e c o m m e n d a t i o n s .  C o m p i l e9 b a c k g r o u n d  information. 
n t a t i s t i c a  a n d  t r e n d a  n e e d e d  f o r  s a l e s  efforte. A p p l i e s  e x p e r t  
n e g o t i a t i o n  s k i l l s  to c l e a r l y  i n t e r a c t  w i t h  s u p p l i e r e .  
N e g o t i a t e / a d m i n f s t r a t e  p o w e r / e n e r g y  aales contracte.May p r o v i d e  
g u i d a n c e  a n d  d i r e c t i o n  to l e s e  e x p e r i e n c e d  e n e r g y  marketers. 

I 
c 

R e q u i r e m e n t s :  

3 5 5 0 0 1 7 0  E n e r g y  C o n t r a c t s  
* 3 5 6 0 0 3 6 5  B a c h e l o r ' s  - B u s .  A d m i n .  
+ 3 5 6 0 0 4 0 5  W h o l e e a l e  S e r v i c e s  

3 5 6 0 1 1 5 1  L o t u s  Notes 

P r o f i c i e n c y  L e v e l  E s s e n t i a l ?  

C o m p e t e n t  
Y e n  
A d v a n c e d  
Basic 

\ a, 



I Program:  ZP-PD-REPT-POS-JOB-DESC 
2 0 3 / 2 5 / 2 0 0 3  1 4  : 5 4 :  1 2  S P 1 / 3 0 0  CONFIDENTIAL Position Or J o b  Description R e p o r t .  

I 
1 

Page: I 
AELOZFG 

I 

JOB D E S C R I P T I O H  

4 J a b  C o d e :  0 3 0 0 0 5 6 5  

6 P a y  ~ r a d e -  
J o b  T i t l e  P r o j e c t  Wgr 

Attachment I3 
Page 22 of 36 

J o b  Description: 

I 
M a n a g e s  t h e  d e v e l o p m e n t  o f  p l a n e  a n d  t h e  e x e c u t i o n  o f  new and/or 
e n h a n c e d  g e n e r a t i o n  p r o j e c t a  to f u l f i l l  t h e  r e q u i r e m e n t 8  e a t a b l i s h e d  b y  
t h e  M a n a g e r  o f  P r o j e c t e .  T h i s  p o r r i t i o n  w i l l  h a v e  d a y - t o - d a y  
respoaeibility f o r  r e a o u r c e  a l l o c a t i o n ,  e c h e d u l e e ,  c o a t  a n d  t e c h n i c a l  
a d e q u a c y ,  e n s u r i n g  t h e  p r o j e c t  i e  c o m p l e t e d  in t h e  m o s t  c o e t  e f f e c t i v a  
a n d  c o m p e t i t i v e  m a n n e r .  R t s p o n e i b l e  €or  d a y - t o - d a y  a c t i v i t i e s  
a e e o e i a t e d  w i t h  planning, dcaign, o n g i n e a r i n g ,  e n v i r o n m e n t a l ,  
l i c e n s i n g ,  p e r m i t t i n g .  p r o c u r e m a n t ,  c o n s t r u c t i o n  a n d  s t a r t - u p !  t i m e l y  
c o m p 1 e t : i o n  w i t h i n  the e c h e d u l a d  a n d  b u d g e t a r y  c o n s t r a i n t s  a n d  i n  
c a u . p l i a n c e  w i t h  a p p l i c a b l e  t e c h n i c a l  r e q u i r e m e n t s }  c o m p l i a n c e  w i t h  a l l  
r e g u l a t o r y  r u q u i r e m e n t e .  

I 

R e q u i r e m e n t s .  

* 3 5 6 0 0 3 6 9  B a c h e l o r ' s  - S c i e n c e 5  

P r o f i c i e n c y  L e v e l  E s s e n t i a l ?  

Y e a  - 

! 

J 



P r o g r a m  : ZP- PD-KEPT-POS- J O B - D E S  C 
0 3 / 2 5 / 2 0 0 3  1 4 : 5 4 : 3 3  S P 1 / 3 0 0  CONFIDEN TI A 1 Position O r  J o b  Description Report. 

I 
I 

Page: 1 
A E L O Z F G  

J o b  C o d e :  0 3 0 0 0 6 5 2  
J o b  T i t l e .  D i r e c t o r  C r e d i t  R i s k  

J o b  C ~ s c r i p t i o n :  

J O B  DESCRIPTION 

Attachment B 
Page 23 of 3p 

D e v e l o p / m a i n t a i n  e f f e c t i v e  c r e d i t  r i s k  a t a o d e r d s .  A s s s s e / a p p r o v e  credit 
l i m i t s .  m o n i t o r  c r e d i t  e x p o e u t e  for r o u t i n e / c o m p l e x  transactions. E n s u r e  
a e a e t e  p r o t e c t e d  W /  m i n i m a l  r i e k  exposure. E ~ t a b l i s h / a u t h o r i z e  c r e d i t  
l i m i t s  far e a c h  o f  EMT/PHI'e t r a d i n g  counterpartiem. t s t r b l i e b  
p r o v i e i ' o n a l  l i m i t e  f o r  n e w  c o u n t e r p a r t i e e  while l i m i t i n g  ~ p L ' e / F P L l t ' a  
c r e d i t  e x p o s u r e .  R e p o r t  o n  c r e d i t  exposure by c o u n t e r p a r t y ,  m a r k e t  
s e g m e n t ,  c r e d i t  category.Develop c o n t r a c t u a l  or o t h e r  r i s k  mitigation 
a l t e r n a t i v e 8  t o  e n a b l e  IWT/PMI to d o  b u e i n e s a  w /  c o u n t e r p a r t i e e  who 
w o u l d  otherwise f a i l  to m e e t  c r e d i t  atandrrde. Eneurs c r e d i t  r i s k  
p o I i c i e e / p r o c e d u r e 5  a p p r o v e d  b y  X W C  c o m p l i e d  with, d e v e l o p  c h a n g e 8  when 
w a r r a n t e d .  

+ 3 5 6 0 0 0 2 7  P a r t n e r s  in P e r f o r m a n c e  P r o g r a m  
+ 3 5 6 0 0 0 4 7  E f f e c t i v e  W r i t t e n   communication^ 
+ 3 5 6 0 0 0 4 8  E f f e c t i v e  V e r b a l  C o m m u n i c a t i o n s  
+ 3 5 6 0 0 3 6 6  B s c h e l o r ' e  - A c c t  / F i n a n c e  
+ 3 5 6 0 0 3 7 2  M a e t e r ' s  - A c c t  / F i n a n c e  
+ 3 5 6 0 1 0 7 6  C r e d i t  M a n a g e m e n t  
+ 3 5 6 0 1 1 5 1  L o t u s  N o t e s  

P r o f i c i e n c y  L e v e l  E s s e n t i a l ?  

C a m p e t e n  t 
Advanced 
Competent 

Y e s  
E x p e r t  
Competent 

Y R S  

I 

I 

L 
n .  



I'\ ' P r o g r a m :  ZP-PD-REPT-POS-JOB-DESC 
,-' 0 3 / 2 5 / 2 0 0 3  1 4 : 5 4 : 5 5  S P 1 / 3 0 0  

P o s i t i on O r  Job Description Report. CONFIDENTIAL ' 

JOB DESCRIPTION 

cf J o b  Code: 0 3 0 0 0 6 6 5  5 Job T i t l e :  D i r i e c t o r  T r a d i n g  R i s k  M a n a g e m e n t  
b Pay Grade:- 

Job D e s c r i p t i o n :  

7- 1 
I d e n t i f y  and r e c o m m e n d ,  t h r o u g h  r i a k  a s a e e a m e n t ,  a n  e f f e c t i v e  t r a d i n g  
r i s k  m s n s g e m e n t  p r o g r a m  for t h e  t r a d i n g  g r o u p .  D i r e c t l y  r e e p o n o i b l e  t o  
i m p l e m b n t :  a n d  m a n a g e  t r a d i n g  r i s k  p r o g r a m  to e n e u r e  o p t i m a l  results. 
M o n i t o r  c h a n g e 6  i n  t h e  trading e n v i r o n m e n t ,  d e m o n s t r a t e  k e e n  
u n d e r e t s a d i n g  o f  p o t e n t i a l  i m p a c t  on risk m a n a g e m e n t  a n d  l o s s  
prevention a n d  v a l i d a t e s  procedures for all physical a n d  f i n a n c i a l  
t r a n s m e t i o n e .  E f f e c t i v e l y  m a n a g e m  d e p a r t m e n t a l  f i n a n c i a l  r e s o u x c e a  f o r  
maximum benefit to t h e  c o m p a n y ,  e f f e c t i v e l y  a e t  a n d  p r i o r i t i z e  g o a l s .  
E n e u r e  t h a t  a s e e t s  a r e  p r o t e c t e d  w i t h  m i n i m a l  r i s k  exposure. 

I 1 

R e  qri i rerne n t S : 

3 5 6 0 0 0 2 7  P a r t n e r 6  i n  p e r f o r m a n c e  P r o g r a m  
3 5 6 0 0 0 4 7  E f f e c t i v e  W r i t t e n  C o m m u n i c a t i o n 8  
3 5 E 0 0 0 4 6  E f f e c t i v e  V e r b a l  C o m m u n i c a t i o n f l  

+ 3 5 6 0 0 3 6 6  B a ~ h e l o r ' s  - A c c t  1 F i n a n c e  
+ 3 5 6 0 0 3 7 2  U a B t e r ' 8  - A c c t  / F i n a n c e  
+ 3 5 6 0 1 0 8 0  L i a b i l i t y / R i e k  A n a l y e i s  
* 3 5 6 0 1 1 5 1  Lotus N o t e s  

P r o E i c i e n c y  L e v e l  E s s e n t i a l ?  

C o m p  a t e n t  
A d v a n c e d  
A d v a n c e d  
Y e s  
Y e s  
E x p e r t  
Compe t e n t  

Attachmint B 
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. 



P r o g r a m :  ZP-PD-REPT-POS-JOB-DESC 
0 3 / 2 5 / 2 0 0 3  14:55:17 SP1/300 CONFIDENTIAL Position Or J a b  Description Report. Page: 1 

AELOZFG 

JOB DESCRIPTION 

J o b  C o d e :  0 3 0 0 0 6 8 8  
J o b  T i t l f ! :  R e g i o n e l  P o w e r  Energy M a r k e t i n g  M g r  
P a y  G r a d e .  4-1 

J o b  Description: 

I-- I 
M a n a g e m e n t  o f  p o w e x / e n e r g y  s a l e e  c o n t r a c t s  a n d / o r  m a n a g i n g  g r o u p  of 
i n d i v i d u a l s  i n v o l v e d  i n  p o w e r / e n e r g y  s a l e s  contracts. Ntqotiata/sxacute 
e b o r t ,  m e d i u m ,  l o n g - t e r m  e n e r g y  s u p p l y  a n d  e a l e a  contracts. W o r k  w /  
v a r i o u s  wholesale b u y e r 6 ,  m u n i c i p a l i t i a s , p o w a r  genaratorm to b u i l d  
r e l a t i o n e h i p e ,  n e g o t i a t e  p u r c h a e s  a g r e s m e n t a .  U n d a r s t a n d i o g  of r e l e v a n t  
r e g u l a t i o n s  f o r  regional wholesale energy transmission and 
t r a n s p o r t a t i o n ,  e t a t e  o f  b u s i n e e s  a f f a i r e  w i t h i n  tho m a r k e t ,  m a r k e t  
  up ply s n d  d e m a n d  f u n d a m e n t a l e  a n d  f u t u r e  m a r k e t  t r c n d e .  M a n a g e  
m u l t i p l e  c o m m o d i t i e s  a n d  r e l a t e d  p r o d u c t s  and services. R e e p o n s i b l e  f o r  
c r e a t i n g ,  d e v e l o p i n g  a n d  i m p l e m e n t i n g  n e w  b u s f e s e e e  o u t i e f d e  t h e  C o r e  
h u s i n e u a .  

I 
-_I_ 

R e  q LI i r e m  e n  t B : 

3 5 6 0 0 0 2 7  
3 5 6 0 0 0 4 7  
3 5 6 0 0 0 4 8  
35600170 
35600365 
3 5 6 0 0 3 7 1  
3 5 6 0 0 4 0 5  
3 5 6 0 1 1 5 1  

P a r t n e r s  i n  P e r f o r m a n c e  P r o g r a m  
~ f f e c t i v e  w r i t t e n  C o m m u a i e a t i o n ~  
~ f f e c t i v e  'Verbal  C o m m u n i c a t i o n s  
E n e r g y  C o n t r a c t s  
B a c h e l o r ' s  - Bus. A d m i n .  
M a ~ t e r ' s  - Bus. A d m i n .  
W h o l e e a l e  S e r v i c e s  
L o t u e  N o t e s  

P r o f i c i e n c y  L e v e l  E s s e n t i a l ?  

C o m p e t e n t  - 
~ d v a n c e d  
C o m p e t e n t  - 
Expert - 
Ye6 X 
Y e s  

a a e i c  - 

- 

- 
Advanced - 

Attach men t B 
Page 25 of 36 



P r o g r a m :  ZF_PD_REPT_POS_JOB_DESC 
‘ 0 3 / 2 5 / 2 0 0 3  1 4 : 5 5 : 4 5  S P 1 / 3 0 0  CONFIDENTIAL Position Or Job D e s c r i p t i o n  R e p o r t .  P a g e :  1 

AELQZFG 

J O B  DESCRIPTION 

( J o b  C o d e :  0 3 0 0 0 ( 6 9 2  
;Job T i t l e :  S r  P i ( n a n c i a l  Trader 
; P a y  G r a d e :  q-b 

J o b  Description: 
h r  

.La . ’ ” :  < ’ r ;  : .; . , I ! 

7- 
h l l  d u t i e s / a k i X l s / k n o w l e d g e  of 0 3 P D 7 ,  01PO8, 0 1 ~ 0 9 .  E x e c u t i o n  of 
t r a n a a c t i a n s  a r e  i n k e n d e d  t o  m a x i m i z e  t h e  v a l u e  o t  t h e  a e e e t a  b y  
t r a d i n g  a r o u n d  t h e  i m p l i e i t  m a r k e t  r i s k  of a s e e t e  w h i l e  c o n e t r a i n e d  b y  
t h e  o v e r a l l  o r g a n i z a t i o n  r i s k  a p p e t i t e  ( v a l u e  a t r i s k  l i m i t e ,  t e n o r  
I f m i t e .  ctc.) D e v e l o p ,  c o m m u n i c a t e ,  a n d  a l i g n  t h e  a e s e t  b y  a s e e t  a n d  
r e g i o n a l  e t r a t e g i e s  w /  d e v e l o p e r e ,  operations, t r a d e r a ,  m a r k e t e r e ,  e t c .  
D e v e l o p  r e g i o n a l  c o m p e t e n c i e s  of i s e u a s / o p p o r t u a i t i e s ,  f i n a n c i a l  
a l t e r n a t i v e 1 3  a n d  r e g u l a t o r y  n t a t u e / c h a n g a e ,  p r o v i d e  e x e c u t i v e  l e v e l  
s t r a t e g i e e ,  a n a l y a i s / m a r k e t  avervierrr f a t  retinement of c o r p o r a t e  
strategy. 

L I 

R e q u i i - e r n e n t s :  

+ 3 5 6 0 0 3 6 5  B a c h e l o r ’ e  - B u s .  A d m i n .  
3 5 6 0 0 3 7 1  H a e t e r ’ s  - B U E .  A d m i n .  

* 3 5 6 0 0 3 9 5  Portfolio M a n a g e m e n t  
+ 3 5 6 0 0 4 0 6  F i n a n c i a l  T r a d i n g / H e d g i n g  
+ 3 5 6 0 0 4 0 7  F o r w a r d  T r a d i n g  

3 5 6 0 1 1 5 1  L c ? t u e  N o t e 8  

c-s)eY, 1- .. 

P r o f i c i e n c y  L e v e l  E s s e n t i a l ?  

Y e s  
Y e s  
E x p e r t  
E x p e r t  
Expert 
A d v a n c e d  

X 
X 
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4 P r o g r a m :  ZP_PD-REPT_POS_JOB-DESC 

0 3 / 2 5 / 2 0 0 3  1 4 : 5 6 : 5 9  S P 1 / 3 0 0  

- . - ~  c 1 ;  

! I  

J O B  DESCRIPTION i 
'f J o b  C o d e :  0 3 0 0 0 7 2 9  
.; J o b  T i t l e :  T r a d i n g  D e s k  H e a d  ( W G R )  
(:, P a y  G r a d e :  - 

J o b  D e s c r i p t i o n :  

I 
R e s p o n u i b l e  f o r  e n e r g y  e a l e s  a n d  p u r c h a s e s  i n  t h e  s h o r t - t e r m  a n d  
i n t e r m e d i a t e  m a r k e t s  e n s u r i n g  t h e  a n e r g y  p o r t f o lio i e  a l i g n e d  with t h e  
p o r t f o l i o  a t r a t e g y .  w o r k a  w i t h  v a r i o u s  buyers, sellers and other 
t r a d e r s  to m q x i m i z e  t r a d i n g  p r o f i t s a n d  Bavinge. M a n a g e s  t r a d e r s  
i n v o l v e d  in p o w e r ,  g a e  o r  f i n a n c ial t r a n s a c t i o n e .  

1 J 

R e q u i r e m e n t s :  

3 5 6 0 0 0 2 7  P a r t n e r s  in Performance Program 
35600047 E f f e c t i v e  W r i t t e n  Communication8 
3 5 6 0 0 0 1 8  E f f e c t i v e  V e r b a l  Communications 
3 5 6 0 0 3 6 5  B a c h e l o r ' s  - B u s .  A d m i n .  
3560037'1 M a s t e r ' s  - B r i ~ .  A d m i n .  

+ 3 5 6 0 0 3 8 6  F u e l  S a l e s  
3 5 6 0 0 3 0 7  G a s  T r a d i n g  
3 5 6 0 0 3 9 3  O i l  T r a d i n g  
3 5 6 0 0 3 9 6  P o w e r  P u r c h a s e / S a l e s  
3 5 6 0 0 4 0 5  W h o l e s a l e  S e r v i c e s  

+ 3 5 6 0 1 1 5 1  L o t u s  Notee 

4 

P r o f i c i e n c y  Level E s s e n t i a l ?  

Competent - 
A d v a n c e d  
c o m p e t e n t  
Y e 6  X 
Y e s  X 
A d v a n c e d  
A d v a n c e d  
A d v a n c e d  
E x p e r t  
E x p e r t  

- 
- 

- 
- 
- 
- 
- 

C o m p e t e n t  - 

...,- 
,e. 
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i P r o g r a m :  ZP-PD-REPT-POS-JOB-DESC 
03/25/2003 14:59:16 S P 1 / 3 0 0  

P o s i t i o n  Or J o b  Description R e p o r t .  CONFIDENTIAL P a g e :  1 I 
AELOZFG ! 

J O E  DESCRIPTION 

J o b  r o d e :  0 3 0 0 0 8 3 0  
J o b  T i t l e :  A d m i n i e t r a t i v e  Specialist I 

, P a y  G r a d e :  - 
J o b  D e s c r i p t i on: 

I 
U n d e r  m i n i m a l  s u p e r v i a i o n ,  p e r f a r m e  routine document m a n a g m e n t  a n d  
o t h e r  d u t i e s  in a c c o r d a n c e  w i t h  n u c l e a r  p o l i c y  a n d  p r o c e d u r e s .  Work 
r e q u i r e s  ~ o m e  i n d e p e n d e n t  j u d g e m e n t  of nuclear standard@. R e e p o n s i b l e  
f o r  m a i n t a i n i n g  r e c o r d 6  a n d  documentation,, p r e p a r i n g  v r r i o u a  forms, a n d  
o t h e r  d o c u m e n t a t i o n .  A b 1 0  to m u l t i - t a s k  and b e  f l e x i b l e  t o  t a k e  on  
o t h e r  e g u i v a l e n t  n u c l e a r - r o l a t e d  s c t i v i t i e m .  Uas of etandard p e r e o n s 1  
c o m p u t e r  p r o g r a m e  eoch a a  w o r d ,  e x c e l ,  a n d  o t h e r  p r o g r s m n  r e q u i r e d .  
A l s o  i n c l u d e s  o t h e r  office e q u i p m e n t  n e c e a e a r y  to f u l f i l l  work 
a a s i g n e n t s .  F i v e  y e a r s  r e l a t e d  a d m i n i s t r a t e  experienca r e q u i r e d .  

I I 

R e q u i r e m e n t s :  

+ 3 5 6 0 0 0 4 7  E f f e c t i v e  W r i t t e n  C o m m u n i c a t i o n s  
3 5 6 0 0 0 4 6  E f f e c t i v e  V e r b a l  C o m m u n i c a t i o n s  
3 5 6 0 0 0 4 9  H u l t i - T a e k i n g  
3 5 6 0 0 0 5 0  T i m e  H a n a g e m e n t  
3 5 6 0 0 0 5 3  o r g a n i z a t ion S k i l l e  
3 5 6 0 0 3 6 1  H i g h  School G r a d  / GED 
3 5 6 0 0 7 0 7  N u c l e a r  P r o c e s s e s  

P r o f i c i e n c y  L e v e l  E s s e n t i a l ?  

C o m p  e ten t 
C o m p  e ten t 
C o m p e t e n t  
C o m p e t e n t  
Campe ten t 
Y e s  
C o m p e t e n t  

- 
X 
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1 P r o g r a m :  ZP-PD-REPT-POS-JOB-DESC 
? 03/25/2003 1 4 : 5 9 : 3 7  S P 1 / 3 0 0  CONFlDENTl A L Position O r  J o b  D e s c r i p t i o n  R e p o r t .  Page: 1 

AELOZFG 

J O B  DESCRIPTION 

' J o b  Code; 0 3 0 0 0 8 4 5  
i v e  Technician 

J o b  Description: 

P e r f o r m e  a d v a n c e d .  d i v e r s i f i e d  a n d  c o n f i d e n t i a l  a d m i n i s t r a t i v e  d u t i e e  
r e q u i r i n g  b r o a d  a n d  c o m p r e h e n a i v e  e x p e r i e n c e ,   kill^ a n d  k n o w l e d g e  o f  
o r g a n i r a t . i o n a 1  p o l i c i e s  a n d  p r a c t i c e e .  W o r k s  u n d e r  g e n e r a l  supervision. 
R e l i e s  on m u l t i p l e  y e a r e  o f  e x p e r i e n c e  t o  p l a n  a n d  a c o m p l i e h  a a s i g n t d  
t a e k  a n d  g o a l e .  7 1  y e a r n  e x p e r i e n c e .  c - 

R e q u i r e m e n t s :  

3 5 6 0 0 0 4 7  E f f e c t i v e  W r i t t e n  Communications 
3 5 6 0 0 0 4 8  E f f e c t i v e  V e r b a l  Communicatione 

+ 3 5 6 0 0 0 9 1  S p r c a d e h e e t e  
* 3 5 6 0 1 1 4 9  P o w e r  P o i n t  

3 5 6 0 1 1 5 1  L o t u s  N o t e s  

Attachment B 
Page 30 of 36 

Proficiency L e v e l  Essential? 

Camp e t e n t  
Compa t e n t  
C o m p c  tent 
C o m p e t e n t  
C o m p e t e n t  



It 
P r o g r a m :  ZP-PD_REPT-POS-JOB-DESC 
0 3 / 2 5 / 2 0 0 3  1 4 : 5 9 : 5S S P 1 / 3 0 0  

J O B  DESCRIPTION 

J o b  C o d e :  0 3 0 0 0 8 6 6  
J o b  Title: Sr A c c o u n t i n g  T e c h n i c i a n  c., P a y  Grade-4-b 

J o b  D e s c r i p t i o n :  

P r o c e s s  a c c o u n t i n g  d a t a  (both m a n u a l l y  and t h r o u g h  t h e  U B B  o f  
c o m p u t e r s )  i n  v a r i o u e  a r e a a  of t h e  ~ c c o u a t i n g  ~ e p a r t m s n t .  . Demonetrate 
p r o f i c i e n c y  i n  t h e  u a e  of v a r i o u ~  j o b - e p e c i f i c  c o m p u t e r  eymtemm (MECA, 
P R S ,  P U I S .  P A M S .  etc.).Appliea advancce bookkeeping praeticee a 8  
r e q u i r e d  b y  s p e c i f i c  j o b .  D e m o n s t r a t e  u n d e r s tanding of t h e  policies, 
p r o c e d u r e s ,  a n d  p r a c t i c e 8  o f  the company which a p p l y  t o  t h e  i n c u m b e n t ' s  
s p e c i f i c  j a h .  Works w i t h i n  e e t a b l i s h e d  guidelinea u t i l i z i n g  procedurcar 
w o r k  r o u t i n e s ,  a n d  instruetione. C o n d u c t  s p e c i a l  p r o j e c t s  a n d  a n a l y e i s  
u n d e r  t h e  d i r e c t i o n  of exempt personnel or i n  support of l o a d  
t e r h n i c l a n .  

R c q 11 i r e m e n t s . 

3 5 6 0 0 0 4 7  E f f e c t i v e  w r i t t e n  C o m m u n i c a t i o n s  
3 5 6 0 0 0 4 8  E f f e c t i v e  V e r b a l  C o m m u n i c a t i o n s  
3 5 6 0 0 3 6 4  A s s o c i a t e p a  D e g r e e  
3 5 6 0 1 1 ! 1 1  L o t u s  N o t e s  

P r o f i c i e n c y  Level E s s e n t i a l ?  

C o m p e t e n t  
Comp e ten t 
Y e s  
B a s i c  

! i  
Attachment B 



/-A 
P r o g r a m :  ZP-PD-REPT-POS-JOB-DESC 
0 3 / 2 5 / 2 0 0 3  1 5 : 0 0 : 1 4  S P 1 / 3 0 0  Position O r  J o b  D e s c r i p t i o n  R e p o r t .  CONFIDENTIAL P a g e :  1 

A E L O Z F G  

JOB DESCRIPTION 

J o b  C o d e :  0 3 0 0 0 9 8 7  
J o b  T i t l e :  A e s t  A c c o u n t a n t  
P a y  G r a d e :  - 
J a b  Dsscription: 

I 
A s s i s t  i n  r e s e a r c h i n g  i s s u e s  t h a t  a f f e c t  t h e  c o m p a n y  in  area^ o f  
f i n a n c i a l . d ~ e b u r s e m e n t , r e g u l a t o r y ,  p r o p e r t y  ~ c c o u n t i n g .  A l s o  a s s i e t s ,  
u n d e r  c l o s e  ~ u p e r v i e f o n ,  i n  t i m e l y / a c c u r a t e  p r e p a r a t i o n  of f i n a n c i a l  
reports to a c c u r a t e l y  r e f l e c t  € i n a n c i a 1  6 t a t u a  of t h e  company.Deve10p a 
b a s i c  u n d e r s t a n d i n g  o f  u t i l i t y  a c c o u n t i n g  a n d  h o w  t o  apply u t i l i t y  
a c c o u n t i n g  p r i n e i p l e e  to assigned work.Assi8t i n  h a n d l i n g  p r o j e c t s  o r  
t a e k n  t h a t  f a l l  u n d e r  t h e  r e s p o n s i b i l i t y  o f  t h e  i n c u m b e n t "  euparvisor. 
Look €or errors o r  p r o b l e m s  a n d  b r i n g  t h e m  to t h e  a t t e n t i o n  o f  t h e  
e u p e r v i e o r  o r  6eXIior s t a f f  membor(s).Develop a b a s i c  understanding o f  
t h e  policiee, p r o c e d u r e  a n d  p r a c t i c e a  o f  t h e  company. 

R e q 11 i r e m e  n I: s : 

3 5 6 0 0 0 4 7  E f f e c t i v e  W r i t t e n  C o m m u n i c a t i o n s  
3 5 6 0 0 0 4 8  E f f e c t i v e  V e r b a l  C o m m u n i c a t i o n e  
3 5 6 0 0 3 6 6  Bachelor's - A c c t  / F i n a n c e  

* 3 5 6 0 0 5 4 5  A c c o u n t i n g  R e m e a r c h  
3 5 6 0 0 5 5 8  F i n a n c i a l  A c c o u n t i n g  
3 5 6 0 1 1 5 1  L o t u e  N o t e s  

p r o f i c i e n c y  L e v e l  Es s e n  t i a 1 ? 

Competent  
C o m p s  t e n  t 
Y e 8  
C o m p e t e n t  
C o m p e t e n t  
B a s i c  
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i p r o g r a m  : ZP- P D - R E  PT- POS-JOB-DESC 
0 3 / 2 5 / 2 0 0 3  1 5 : O l : O l  S P 1 / 3 0 0  

Position Or J o b  Description R e p o r t .  CONFIDENTIAL P a g e :  1 
AELOZFG 

-f- J o b  C o d e :  03001175 

j P a y  G r a d e :  f-b 
J o b  T i t l e :  D i r e l c t o r  T r a d i n g  & O p e r a t i a n e  

J o b  Description: 

JOB DESCRIPTION Attachment iB 
Page 34 of 36 

I 
D i r e c t .  c o o r d i n a t e ,  a n d  i m p l e m e n t  i n t e r c h a n g e  a c t i v i t i e s  w h i c h  i n c l u d e  
p o w e r  i ale & p u r c h a e e  d e c i e i o n s ,  t r a d i n g ,  e n e r g y ,  a n d  f i n a n c i a l  
a c c o u n t i n g ,  b i l l i n g  a n d  c o n t r a c t  a d m i n i ~ t r a t i o n  f o r :  I n t e r c h a n g e ,  
P u r c h a P e  Power, a n d  C o - g e n e r a t i o n  C o n t r a c t s  a~ well a e  T r a n a m i E a i O n  
S e r v i c e  A g r e e m e n t s .  

I 

I 
Reqi i i  x e m e n  t s : Proficiency Level E s s e n t i a l ?  

3 5 6 0 0 0 4 7  E f f e c t i v e  W r i t t e n  C o m m u n i 2 a t i o n . a  
* 3 5 6 0 0 0 4 8  E f f e c t i v e  V e r b a l  C o m m u n i c a t i o n s  

3 5 6 0 0 1 7 0  E n e r g y  C o n t r a c t 6  
4 3 5 6 0 0 3 6 9  B a c b e l o z ' s  - S c i e n c e 6  

3 5 6 0 0 3 9 6  P o w e r  P u r c h a s e / S a l e e  
* 3 5 6 0 1 1 5 1  t o t r i s  N o t e s  

A d v a n c e d  
A d v a n c e d  
E x p e r t  
Y e a  
E x p e r t  
C o m p e t e n t  

e- 

I 



P r o g r a m  : 
0 3 / 2 7 / 2 0 0 3  10:27:24 S P 1 / 3 0 0  

;?E'- P D - R  E PT- POS- JOB-D E S C COMI3l TIA L P o s i t i o n  O r  Job D e s c r i p t i o n  R e p o r t .  P a g e :  1 
A E L O Z F G  

J O B  D E S C R I P T I O N  

J o b  C o d e :  0 3 0 0 1 1 7 8  
J a b  T i t l e :  D i r e c t o r  P i n a n c i a 1  A c c t g  & P l a n n i n g  
P a y  Gi-ade.-  

J o b  D e s c r i p t i o n :  

1 
D i r e c t  f o r m u l a t i o n / i m p l e m e n t a ~ ~ o n  of p o l i c i e e / p r o c e d u r e s  t o  e n s u r e  t h a t  
a p p r o p r i a t e  a c c o u n t i n g / f i n a n c i a l  f u n c t i o n s  f o r  E M T  p e r f o r m e d  
e f f i c i e n tly, u n d e r  control, w/in c o r p o r a t e  p o l i c y .  Direct 
d e v e l o p m e n t / a c q u i s i t i o n ,  i m p l e m e n t a t i o n / m a i n t e n a n c e  of c o m p u t e r  8 y E t e m e  
t h a t  a r e  e f F i c i e n t ,  c o e t  e f f e c t i v e ,  s t a t e - o f - t h e  a r t  to e u p p o r t  
m a r k e t i n g / t r a d i n g  o f  EMT. Hanaga c r e d i t  exposuro of EHT, m a k i n g  
a p p r o p r i a t e  u s e  o f  P P L m s  b a l a n c e  e h e e t  to e u p p o r t  t r a d i n g / m a r k a t i n g  
a c t i v i t i e s .  ~ n e u r e  t h a t  E M T I E  p o ~ i c i e e / p r o c s d u r e e  n z e  c o n s i s t e n t  W /  

i n t e r n a l  a u d i t  standards o f  P P L  a n d  those o f  e x t e r n a l  a u t h o r i t i e s  s u c h  
a~ P P S C ,  a n d  t h a t  f u n c t i a n a  a r e  c a r r i e d  o u t  i n  c o n f o r m a n c e  w i t h  B u c h  
p o l i c i e e  a n d  p r o c e d u r e e .  

I I 

Requ 1 r e m e n  t s : 

+ 3 5 6 0 0 0 2 7  P a r t n e r 8  i n  P e r f o r m a n c e  Program 
3 5 6 0 0 0 4 7  E f f e c t i v e  W r i t t e n  C o m m u n i c a t i o n s  
3 5 6 0 0 0 4 8  E f f e c t i v e  V e r b a l  C o m m u n i c a t i o n s  
3 5 6 0 0 3 6 6  B a c b e l o r ' a  - h c c t  1 F i n a n c e  

+ 3 5 6 0 0 5 5 8  F i n a n c i a l  A c c o u n t i n g  
* 3 5 6 0 1 1 5 1  L o t u a  N o t e 8  

P r o f i c i e n c y  L e v e l  E s s e n t i a l ?  

C o m p e t e n t  - 
C o m p e t e n t  - 
C o m p e t e n t  - 
Y S S  X 
E x p e r t  
C o m p e t e n t  - - 
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Per Cadas D i u ,  Mohanimad IS no longer m Ihe Lumpany, the position was posted and FS now closer! Inrewrcws are slsrlrng 



B 3. Have these duties/responsibilities changed . 

‘ 

from 02 to 03? 

4. Were any of your duties transferred to 
cthers? Were they transferred tc any of 
the new hedging positions? 

45-212-511 



. .  - 
PHYSICAL TRADER 11- JAMES HUBBARD - ENERGY TRADER 01,02 I 

c '. 

B 3. Have these duties/responsibilities changed 
from 02 to 03? 

*,?i y,;? rl'./rc;. Qp - 

4. Were any of your duties transferred to 
others? Were they transferred to any of 
the new hedging positions? 3 i * 

45-2/2-5/ 3 



P a g e :  1 CONFIDENTIAL AELOZFG 

- 
P o s i t i o n  O r  J o b  D e e c r i p t i o n  R e p o r t .  

J O B  DESCRIPTION 

'+ J o b  C o d e :  0 3 0 0 0 4 5 0  .s J o b  T i t . 1 ~ :  P h y e i c a l  T r a d e r  I 1  
6. P a y  G r a d e :  - 

J a b  D e s c r i p t i o n :  

1 
P U r C h a E e S / s a l e B  O f  e n e r g y  i n  s h o r t - t e r m  m a r k e t . C o m m i t  t o  p u r c h a s a / a a l e s  
t r a n s s 3 c t i o n e  t o  e n h a n c e  P P L  ~ n e r g y ' a  g e n a r a t i o n  portfolio.  oni it or 
v a r i a b l e e  t h a t  i n f l u e n c e  p r i c i n g ,  a v a i l a b i l i t y  o f  r e a o u r c e 8 ,  a b i l i t y  to 
t r a n s m i t / t r a n s p a r t  p r o d u c t ,  U n d e r a t a n d  g e n e r a t i o n  h e a t  r a t a  c u r v d a ,  f u e l  
burnfl A B  r e l a t e d  to u n i t  o b l i g a t i o n s .  K n o w l e d g e  of t r a d i n g  t o o l e l  
p r i c i n g  i n d i c e # ,  m a r g i n a l  p r i ~ i n g ~ g s n e r a t i o n  c a m m i t m e n t , d i e p a t e h  
t e c h n l q u e e ,  t r a n e p o r t a t i o n  a y e t e m s  t o  e x e c u t e  p u r c h a n e e / s a l s s .  I J B ~  
E B B ' P ,  T a g g i n g  e y s t e m a  t o  p r o v i d e  e o u r e f n g  o p t f m i s a t f o n  for 
t r a n e n c t i o n e .  N e g o t i a t e  a h o r t - t e r m  t x a n s s c t i o n s  w /  o t h e r  u t i l i t i e B ,  
e n z r g y  m a r k e t e r e ,  p r o d u c e r s .  I n - d e p t h  k n o w l e d g e  o f  u n i t  e o m m i t m a n t / e h o r t  
t e r m  p r i c i n g  p r o g r a m s .  

1, I 

R c q u  i r e m e n  t 5 

* 3 5 6 0 0 0 4 7  
* 3 5 6 0 0 0 4 8  
+ 3 5 6 0 0 1 6 5  

3 5 6 0 0 ' 1 8 6  
+ 3 5 6 0 0 3 8 7  
* 3 5 6 6 0 3 9 3  

3 5 6 0 0 3 9 6  
3 5 6 0 0 4 0 3  

+ 3 5 6 0 0 4 0 5  
3 5 6 0 1 1 5 1  

~ f f e c t i v e  w r i t t e n  C o m m u n i c a t i o n s  
E f f e c t i v e  V e r b a l  C o m m u n i c n t i c n E  
~ a c h n l o r ' ~  - ~ u r r .  A d m i n .  
F u e l  S e l e a  
G a s  T r a d i n g  
O i l  T r a d i n g  
p o w e r  P u r c h a a e / S a l e e  
U n i t  C o m m i t m e n t  
W h o l e s a l e  S e r v i c e s  
L o t u s  N o t e a  

ProEiciency Level E s e e n t i a l ?  

C o m p o  t e n t  
C o m p a  t a n  t 
Yam 
C o m p e t  en t 
C o m p o  t 4911 t 
C a m p e  t a n  t 
A d v a n c e d  
X d v a a c s d  
c o m p e t e n t  
B a a i c  

- 
X 

Attachment B 
Page 15 of 36 
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TRADER - DOUGLA$ MAX - FINANCIAL TRADER IN 01,02 
- .  . 

I 
.-- 

2. What are your duties and responsibilities? ! 
1 

3. Have these dutieshesponsibilities changed 

&- G h ~ i & d  through the years? D i 



' ASSOCIATE FINANCIAL TRADER - DOUGLAS MAX - FINANCIAL TRADER kll ,OZ- 

1. When did you begin working for 

2. What are your duties and responsibilities?' . .  

D 3. Have these duties/responsibilities changed 
through the years? 

4. Were any of your duties in 01 and 02 transferred 
to others? Were they transferred to any of the 
new hedging positions? 



. .  

~ 

SENIOR FINANCIAL TRADER - DEAN SACERDOTE - NEW HEDGING POSITION 

3. Is there any one else that shares your duties 
and responsibilities? 

4. Are your duties and responsibilities new/ 
additional? Were these performed 
by other employees before? 

t 



I I .  : '  
. . ~ - 

h /&- ' i {;<& . ..:. - ,:!. $[$k' i :+ I!. 

SENIORFINANCIAL TRADER - DEAN SACERDOTE - NEW HEDGING POSITION 

1. When did you begin working for FPL? E tl'f- -.-J<x,s\i -' = a  '-Lq . 

4.  Are your duties and responsibilities new/ 
additional? Were these performed 
by other employees before? 

45-2/2-5/3 



P r o g r a m -  Z P - P D - R E P T - P O S - J O B - D E S C  
0 3 / 2 5 / 2 0 0 3  1 4 : 5 5 : 4 5  S P 1 / 3 0 0  

7 

- 
Position Or Job Description R e p o r t .  CONFIDENTIAL 

- Page: 1 
A E L O Z F G  

JOB DESCRIPTION 

7 J o b  C o d e :  0 3 0 0 0 6 9 2  
$ J o b  T i L l c .  S r  F i a a n c i  
(-, P a y  G r a d e :  - 

J o b  C e s c r  i p t  i o n .  

a 1  T r a d e r  

A l l  d u t i e s / e k i l l s / k n o w l e d g e  of 01PO7, O l P O B ,  0 l F O 9 .  Execution of 
t r a n s a c t i o n s  a r e  i n t e n d e d  to m a x i m i z e  t h e  v a l u e  o f  t h e  a s n e t s  by 
t r a d i n g  a r o u n d  t h e  i m p l i c i t  m a r k e t  r i e k  of a s e t t e  w h i l e  conetrained by 
t h e  o v e r a l l  o r g a n i z a t i o n  r i e k  a p p e t i t e  ( v a l u e  a t r i s k  l i m i t s ,  tenor 
l i m i t w ,  e t e . )  D e v e l o p ,  c o m m u n i c a t e ,  a n d  align the a s s e t  b y  a e s a t  a n d  
r e g i o n a l  a t r a t e g i a m  w /  d e v e l a p c ~ n ,  o p e r a t i o n s ,  t r a d e r e ,  m a r k e t e r m ,  c t e  
D e v e l o p  r e g i o n al c o m p e t e n e i e e  of i s 8 u s s / o p p o r t u n i t i a s ,  f i n a n c i a l  
a l t e r n a t i v e 6  a n d  r e g u l a t o r y  s t a t u e / c h a n g e s ,  p r o v i d e  e x e c u t i v e  l e v e l  
e t r r t e g i e a ,  a n a l y s i a / m a r k e t  o v e r v i e w e  f o r  r e f i n e m e n t  of c o r p o r a t e  
e t r a t e g y . 

I.- 1 

R e q u i r e m e n t s :  

* 3 5 6 0 0 3 6 5  B a c h e l o r ‘ s  - B u s .  A d m i n .  
3 5 6 0 0 3 7 1  H a a t e r ’ e  - B u e .  h d m i a .  

* 3 5 6 0 0 3 9 5  P o r t f o l i o  H a n a g e m e n t  
* 3 5 6 0 0 4 0 6  F i n a n c i a l  T r a d i n g I H e d g i o g  
* 3 5 6 0 0 4 0 7  F o r w a r d  T r a d i n g  
* 3 5 6 0 1 1 5 1  L o t u e  N o t e a  

Proficiency L e v e l  E s s e n t i a l ?  

Attachment B 
Page 26 of 36 

Y e a  
Y e n  

Expert 
E x p e r t  
A d v a n c e d  

Expert 

I 

I 

* 

P 
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QUANTITATIVE ANALYST I - MAlTHEW SAMSEL NEW HEDGING POSITION 

fLQcJ -b- 
1. When did you begin working for FPL? h d  h& '0 61 n 

2. 

3. 
&&a bv L+?j-) q p--c 

. A  

When did you begin the new hedging position? 

4. What are your duties now? 
l,JJ& f= + A d  

-k, 

5. Are there any specific duties that are the same 
from your prior to present position? 

6. In the Organizational Chart there is another Quantitative Analyst I 
position that is now vacant. When was this position initiated? Who had 
this position before it was vacant? Go you know what the position's duties were? 
Is this position only related to new hedging activities? 



PIS- z / 2-5 b 



w 1 - T  
I P r o g r a m :  ZP-PD-REPT-POS-JOB-DESC 

0 3 / 2 5 / 2 0 0 3  1 4 : 5 1 : 5 4  S P 1 / 3 0 0  

D e v e l o p . m o d e l e r  p r i c i n g  e n e r g y  d e r i v a t i v e s ,  d a e i g n / p c r f o r m  q u a n t i t a t i v e  

priciag(trading/risk m g m t  d s c i a i o n e .  D e v e l o p  c o r e  a l g o r i t h m s / m o d a f s  t o  
n u p p o r t  t r a d i a g / o r i g i n a t i o n / a a s e t  o p t i m i z a t i o n  d e e i a i o n s .  D e v s l a p  
mathemat-ical m o d e l s  a n d  t r a n s l a t e  a l g o r i t h ms into c o d e .  W o r k  v /  
a r i g i n a t i o n / r i f l k  m g m t / t r a d i n g  to i n t a r p r o t  v a l u a t f o n u  p r o v i d e d  b y  
m o d e l e  a n d  t o  rerrpond to i n t r a - d a y  t r a d i n g  r e q u e s t s  t o  q u i c k l y  p r i e s  & 

a v a l u s t n  e t r u c t u r e d  t r a n e a c t i o n e .  h s a i a t  in d a v s l o p m e n t  of e n e r g y  p r i c e  
f o r c c a ~ k ,  F o r w a r d  c u r v a ,  0 v o l a t i l i t y  m o d e l s .  D s s i g n / c o n s t r u e t  r i U k  m g m t  
toole i d  e v a l u a t i n g  t h e  compauy'm r i r r k  p r o f i l e  a n d  s x p a a u r e  l e v t l n .  

- 
Position O r  J o b  Description Report. 

3 

J O B  D E S C R I P T I O N  

-_ \ ._ - " 

J o b  C o d e :  0 3 0 0 0 4 6 9  
Attachment B ' 

Page 19 of 36 1 

J o b  D e s c r i p t i o n .  

I 1 

R e q u i r e m e n t g :  

* 3 5 6 0 0 0 4 7  E f f e c t i v e  w r i t t e n  C o m m u n i c a t i o n s  
* 3 5 6 0 0 0 4 R  E f f m c t i v e  V e r b a l  C o m m u n i c a t i o n s  
* 3 5 6 0 0 3 6 6  B a c h e l o r ' a  - h c c t  / F i n a n c e  
* 3 5 6 0 0 8 5 5  J a v a S c r i p t  
* 3 5 6 C l O P O  L i a b i l i t y / R i e k  A u a l y n i a  

3 5 6 0 1 1 5 1  L o t u n  N o t a e  

Proficiency L e v e l  E ~ e e n t i a l ?  

C o m p e t e n t  
C o m p e t e n t  
Y e a  
C o m p e t e n t  
A d v a n c e d  
B a s i c  



. 

LI k
 0
 
a
 

Q
I 

ar E
 

D; rl k
 

U
 

m
 

0
) 

0
 

a
 0
 

5
 

bl 0 

C
 
0
 

.P
I 

&
I 

-
.
-
i
 

m
 
0
 

a
 

P. 
r
l 

ra 
.rl 
u
 E 01 

m
 

m
 

0
 x
 u
 

c: a! u 
+
rl 

-4
 

w
 0
 

k
 
a
 

1 

W 
.rl 
u V

 
4
 

u 
r
l 

u
 

n 0
 

k
 

IL 0
 

z 

i 

45-212-514 



CONFIDENTIAL For MAR. 

I 

Expense Typr EAC Group 

t - OLM SASE I Salaries L Wages 
b Employee Relmlrd Expenses 
c Canlracfarr L Prnlesslnnal Services 
d Technology Erp!ndllurcS 
g Emip Meledal t. Suoplies Erpendllures 
I Fees 
I Omce I Fscilllis. A,dminlslratlon 
k Mmcetlinmu~ Erpendllurcs 
EAC ToIaI 

i 

-*I v e Sale'rler L Wages 
b Employee Related Erptnaes 
c. Conlrictars L Prolesrlmat Sewrces 
d Technofngy Erpendrlures 
EAC Tnlal 

4 .  O L M  FUEl 

400.201 
13.387 

1 1 1 2  
r31121 

330 
66.0 

2 511 

425.01 9 

175 R5n 
( 1  9.w I )  
(P4 724)  

(157 639) 
I Do9 
I oon 

(5 2611 
88,191 

2, I 19,aoi (6 7,717) 

754.112 

2,061,146 

I Snlsrlts b Wnpsr 
b Emplayae Rolnled Erpnnrtr 

d Teehnnlopy Erpendlhrrrl 

I F e m  
I Omce L frelltrs Admlnlrtrmllnn 
k. Mlsedlaneoua Eroendllurcs 
EA(; Total 

B Safeties h Wager 
b Emplnyee Relalrd Eroenrcs 
c Ccnlrsdors L Profesdanst StNiCeS 
d Technolugy Ewendlfures 
,J Equip, Ms~erlal I Supplier Erpcndllures 
I Fees 
1 Ofice 8 Facililltg Admlnislratlnn 
L M~sctllantnus Frpendilurts 

c Conlrlclarl h Pr0fslSlm.l SeNkOs 

Equlp. Mmlerlml h Supples Erpendllurcs 

EAC T o l d  

1-0 9 - ObM NON-RECOVERABLE FUEL I - 2) 
I 12 

I 

I 



--- 

Hedging Audit Request No. 13 

ENERGY MARKETING &TRADING 

Expense Type: 
Time Period: 

'3 ONF IDE N T 
4 - 08M FUEL 
MARCH - M D  

EAClEAC Group 
a. Salaries 8 Wages 
b. Employee Related Expenses 
c. Contractors & Professional Services 
d. Technology Expenditures 
EAC Total 

:.. 
! & 
1 

Salaries and Wages of all the personnel at EM1 are charged to 0 8 M Base with the exception 
of the incremental hedging employees ( onp-Quantii$ce A i i a l ~ d  ony5%lor s F % a n & r y k q  -___ 
charged to 0 & M Fuel Clause ( shown aboJEr) 

45-213-3 

I l l  I I l l 1  I I l l  



i 
. _I. - - 

Attachment G 

Audlt Request No. 13 
Summary and Explanation of Salaries 8 Wages Budget Variance 
FPL Energy Markmtlng L Tradlng 

Expense Type. 4 - 08M FUEL 
Time Period: (JANUARY - MARCH 2003) 

ACTUAL BUDGET (4 People) 
(JANUARY - DECEMBER 2003) 

PROFORMA BUDGET (3 People) 
(JANUARY - DECEMBER 2003) 

EACIEAC Gmup ACTUAL , 2003 BUDG BUDG, ~~~~ B U D G a  

a Salanes 8 Wages 
b. Employee Related Expenses 
c. Contractors 8 Professional Servtces 
d Technology Expenditures 
€AC Total 

The specific FPI accounting work orders lor I 
properly charged during the early portion of 

n d G a n c i a l  A n a l a s i t i o n s  hlred specifically for the hedging program were not 
positlans are charglng the appropriate FPL work orders and amuntlng w~ll be making 

a reclassification in May for the earlier porlion of the year. By the end of May, the aduals and the budget for these WO positions should be reasonably close, 
however. since the budget included an additional Ouantitalive Anafyst positlon in EMS for the hedging program. which has not been filled to date, and a Risk 
Manaoemenl Dosition, which was included in the budget but subsequently has been determlned~qnatto-bean Incremental wsltion for the hedging Program. 
there kill still be a budget variance at the end of May 

I 
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ENERGY MARKETING & TRADING 12/31/01 Attachment I 

SR. TRADER 
C A S  SUPPLY & 
016MTIOH.5 

Bill Murphy 

MANAGER 1 WMOLESALE 1 
OPERATIONS 

SR TRADER 
OIL SUPrLY 6- TRADER 
O?EMTlOPIS Doui Man 

FI PI APICI A L  

Grci Fmnl 

__--- 

DIRECTOR 
WHOLESALE OPERATIONS 

J.P. Strpenavilch 

Admmirmfw Awrl ln l  

TRADERS 
Mlkt Dickmron 
Harold Fncdm 
Jim Hubbird 
Winurn Kelly 
Chni Mdlcy 

FUEL MARKET & 
REGULATORY 

ANALYSTS 

SE rower 
Markclrr 

SR TRADER 
PURCHASED 

POWER 
COORDINATION 

J a m s  lh*t 

OIL TRANSPORT 
SCHEDULER SCHEDULER APIALYSf  

i 

E 

I" 



. . -. 

Y MARKE TING & TRADING 12/31/02 Attachment J 
,., ,I I ,  ..1.1,.-1 , * I , .  '., 

I DIRECTOR 
WIIOLESALE OPERATIONS 

I I I I I 

. I S R T R A D E R  
MANAGER 

WUOLESALE 1 p u ~ ~ ~ ~ ~ D  
oPERAT'oNS ' 

GcrryYuPP I m c s D r a k c  
COORDINATION 

M A N A G E R  
POWER 

MARKETING 
& 

ORIGINATION 
Raleinh Nobler 

MANAGER F U E L  
PLANNING, 
PRICE 

FORECASTING & 
ANALYSIS i MANAGER 

CAS SUPPLY & 
OPERATIONS 

Bill Murphy 

_-- 
ENERGY 
TRADERS 
David Barp  

Harold Fricden 
Jim Hubbard 
Chris Mclley 
Jcny Panick 

Matthtw Same1 

~ ______r4- 1 ---- 
FUEL MARKET & 

Biny Anderson REGULATORY 
(Robtion) 

Andy Dillmln 
M Hnmnuurmul 

' Qhntitative AndySl-Opcn 
Volume Foncaycr - Opm 

I-.----.--- 

GAS 
TRADING I 

SCHEDULER 
Shidcy S M  
An Monh 

Rick Daqmto 

SCHEDULER 
Bill Quigley 

Jim T d m y  

I 1  

I 



1 EMT Accounting (8) 1 

Director F inanc i a1 
Acctg & Planning 
Scott Borgmeyer 

Accounting Supv 
Business Unit 

Vacant 

Asst 
Accountant i Judith Steffen 

Assoc 
A c c o m  t ant 
Donna Dale 

Sr Accounting 
Technician 

JewiAnn Hart 

Sr Accounting 
Te c h i  c i an 
F X Bonam 

Sr Accounting 
Te c h i  ci an 

Sharon Patrie 

1 

Accounting Supv 
Business Unit 
Michael Coller 

45-215-1 

Attachment K Page 1 of 4 



CONFIDENTIAL 

Analyst III 
Sharon Sebastian 

Analyst IIl 
Marc Crawford 

Associate Analyst 

I 

i 

c 

- 

EMT Risk 
Management (1 5) 

Director 
Trading Risk Mgmt 

Michele Canino 

1 AdminTechnician 1 1 
I H I Christin Neff 

Quantitative 
Analyst 

Chnstopher Adriano 

Director Director 

James Kent Joseph Barker 
Credit Risk 

r -  

1 Analyst III 1 1 Analyst III 
Charles Chaney Elenora Grasso 

Analyst III H Brent lovene 

Sharon Sebastian Maria Colby 
I '  I 

45-215-1 

Attachment k Page 2 of 4 



CONFIDENTIAL 

i 

EM I’ Systems 
& Administration ( I  8) 

I 

t I 

’7 Technology 

~ Technolgy Consult 
1 Matthew Fuller 

Mgr Ope rat ions 
Power Supply 

A J Brown 

Systems Admin 

-Phjed 
Manager 

Veronica Birch 

Project 
Manager 

Robert Henke 
Consultant 

Phillip Vallejo 

Prin Fin Analyst 1 u Analyst I11 1 Systems Admin 
Karl Rautenstrach Linda Wedeen 1 1 I DarleneHenkel 1 

Technology Consult 
Karen Wallace 

I I AdminSpecI I Systems Admin 
Jennifer C Halpren 

b U I 

Vacant 
I 1 I 

1 Project Mgr 1 
I Charles Kivlin 

Programmer Analyst 
Victor Subick 

Programmer Analyst 
Brent Gimpel 

Programmer Analyst 
Prasad Oruganti 

Programmer Analyst 
Kavitha Ganesham 

Programmer Analyst 
Cesar A Sattui 

Attachment K Page 3 of 4 45-2/51. 
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SR Attomey 
Michael Robison 

I EMT Contracts 

Assoc Analyst Admin Specialist I Admin Specialist TI 
Janis Ledford Patricia Moore Lisa Fernandez 

CONFIDENTIAL 

1 I Regulatoy (6) 

Contract Coordinator 
Dona Gussow 

4 Contract Coordinator 1 

45-2/5-1 

Attachment K Page 4 of 4 
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FPL Group Orgcharts as of 05/13/2003 

Transporlatfon & 
Exctranqe Rep II 

William W Quigley 
Emt - Trading 8 

Oper-3 

Transwriation B 
Excham ReD If 

J a m  P 
Treadway 

Emt - Trading 8 

. 

Attachment L 
Page 2 of 6 
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FPL Group Orgcharts as of 05/13/2003 

Shirley A St& 
Emt - Trading 8 

Oper-2 

1 
Reaional Power 

Enerav Marketinu 
YE 

Willlam J Murphy 
Emt - Trading B 

Oper-2 

A R Mowis 
Emt - Trading & 

mer-2 

~~ 

1 
Principal 

TransparlaGm 8 
Exchartne R ~ Q  

R J Dugmlo 
Eml - Trading 8 

ow-2 

Attachment L 
Page 5 of 6 
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1 

1 

;j:\ ) 
J 

2002 Budgel 

True-up of 2001 Annual incentive 

Reduced 2002 Incentive Accrual 

i- j 
.I-- -/ 

1 
2' . -- 

*-a- 
0 

G 
5 Olher 

2002 Budget Varlance 

2002 Aclual Saianes L Wages Expenre 

(,9 

7 

;'z ) - 
CONFIDENTIAL 

Amount included in bare rates Budget for 70 employees Does no1 "Ids 
SdDdel for lncnmental hedging emplOVsCS 

Di#eranca bekcen 2001 annual lncanllve accruat and aclud distdbulion made In March 2002. 
incentive DCWIII are mods each month. based On the budget Accruals are made each monlh 
io cainclde with the psrlod In which solotias rrs pald. hC0nUves arm paid annually arch March of 
Re year following the year baing accrued for. Senbr managemant has discretion over both incanlives 

lndudid In bise fdes  Aclual expanse lor 70 employes. Does no! include 
sglade~ for incrementa1 hadglng amployaes 
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Audlt Requesl No. 25 - 2 
Summary and Eiplsnatian of Employee Related Expenses Budgel Variance 
FPL Energy Martet lng 8 Trading 

Ewpcnrc Types EACEAC Group 
\ 1 -04rMBASE Tnvcl 

R e l o d o n  & RecNlling 
Employee Relations 
Eduution & Trarntng 
Memberships & Dues 
Tocrl Employ= Relafed ExpemcS a 3 9 - O&M NON-RECOVERABLE !WEL Travel 
Relacmiion k Rccruitlnl 
Employee Relitions 

In  Education &Training 

Memberships & Dues 
Toid Employre Related Expcnscr 

' 9 J  \ '  
\ L  

3 TOTAL OhM EXPENSES T n v c l  

Relacalton k RtCNlting 
Employee Relations 

Education & Training 

Memberships C Dues 

CONFIDENTIAL 
A C T U A L  BUDGET VARIANCE 

A porhon ofthe budgclcd travel cxpenscs were not incumd These discrettonmy expcnser were 

no1 fully Incurred. and wen used to compcnsatc for overages in other expense calcgorlcs. such as 
Tcchnology Expcnditurer 
Relocalion cipcnrcr were not budgeted far ccmin new hires 
These discretionuy cxpcnscj were not fully incurred. Lnd were used to compmrak for overages , 
in orher C I C ~ I U ~  crtc~orier. such as T c c h n o l o ~  Expenditures 
These diseretianq expcrues were not fully incurred. mnd were w d  lo  compensate far ovenges \, 
in ather expenre c~te#ancs, such ns Technology Expcnditurer. 
These discretionary expenses wen not h!!y incurred. and were wed to campensaW for overages 
in clhcr cxpcnsc t i l egark ,  such as Technology I Expndatures 

I 

An csttmated breakdown hctmcn OdrM BASE and O&M NON-RECOVEWLE FUEL i s  made during the budscling praccv Hourever. sin= \q there ir no cos4 recovery digtamtion between O&M BASE and OBM NON-RECOVERABLE FVEL. EMT mmmges the exptnser on 1 tab1 basis. 
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FLORIDA POWER AND LIGHT 
Operating Budget Summary Report 

For: DEC, 2003 

ExpenseType EAC Group 

1 - O8M BASE a. Salaries 8 Wages 
b. Employee Related Expenses 
c. Contractors 8 Professional Servlces 
d. Technology Expenditures 
j. Office 8. Facilities Administration 
k. Miscellaneous Expenditures 

4 - O&M FUEL 

ORIGINAL BUDGET 
2003 

EAC Total 

a Salaries & Wages 
b. Employee Related Expenses 
d. Technology Expenditures EAC Total 482,604 3 

9 - O&M NON-RECOVERABLE FUEL a. Salaries 8 Wages 
b. Employee Related Expenses 
c. Contractors & Professional Sewices 
d. Technology Expenditures 
k. Miscellaneous Expenditures 
FAG Total 

O&M Expenses 

-. .- 

a. Salaries & Wages 
b. Employee Related Expenses 
c. Contractors & Professional Services 
d. Technology Expenditures 
j. Office 8 Facilities Administration 
k. Miscellaneous Expenditures 

r , .  ."I-.' - EAC Total 

Reporting Area. Total R62000 - ENERGY MKT and TRADING 

Expense( Budget) Type: 0 and M Expenses 

' C O N F I D  ENTlAL 
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Florida F'ocuer 8 Light Company 
Docket NG OZDDD7-Ei 
Staffs Third Set of Inlarro@al&>rrcs 
Ouestion No. 7T 
Page 1 012 

CONFIDENT I A l  
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Flor i t a  Power 8 L tghi Campany 

Page 2 of 2 

CONFIDENTIAL 
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CONF IDEN i Ik i 

Q Please prnvida the dclltar amaunt,  dale. description, and company 3CCOUnt 
debited or credited lor a v w y  payment made or receivcd or any other 
related journal entrias for the Dean 8 Company study. 
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PROFESSIONAL E=: 

-: FPL shall pay vr promptly reimburse D m  for a13 rasonablc our-of-pockct . .  

25 
24 



Agrmd to and xccpld by on this 151 day of November, 2001: 

For and un Bchalf of 
DEAN & COMPANY 

Tidc: Vice President Tik; 
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-------- 
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