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Re: Docket No. 080677-E1 and Docket No. 090130-E1 

Dear Ms. Cole: 

Enclosed for filing on behalf of Florida Power & Light Company ("FPL") are an 
original and seven (7) copies of its Second Revised Request for Confidential 
Classification regarding FPL's supplemental responses to Staffs Third Set of 
Interrogatories No. 16, Fourth Set of Interrogatories No. 32, and Eighth Set of 
Interrogatories No. 97. The original includes Exhibit A through C. The previously filed 
Exhibit D is incorporated herein by reference. The seven (7) copies do not include the 
exhibits. 

Exhibit A consists of the confidential documents, and all information that FPL 
asserts is entitled to confidential treatment has been highlighted. Exhibit B is an edited 
version of Exhibit A, in which the information FPL asserts is confidential has been 
redacted. Exhibit C consists of FPL's justification table for its Request for Confidential 
Classification. Exhibit D contains the affidavit of Kathleen Slattery in support of FPL's 
Request for Confidential Classification. Also included in this filing is a compact disc 
containing FPL's Request for Confidential Classification only in Microsoft Word format. 

Please contact me if you or your Staff has any questions regarding this filing. 



BEFORE THE 
FLORIDA PUBLIC SERVICE COMMISSION 

In re: Petition for rate increase by 
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Docket No: 080677-E1 
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FLORIDA POWER & LIGHT COMPANY’S AND INTERVENORS’ SECOND 
REVISED REQUEST FOR CONFIDENTIAL CLASSIFICATION OF STAFF’S THIRD 

SET OF INTERROGATORIES NO. 16, STAFF’S FOURTH SET OF 
INTERROGATORIES NO. 32, AND STAFF’S EIGHTH SET OF 

INTERROGATORIES NO. 97, AND REQUEST FOR DETERMINATION BY FULL 
COMMISSION 
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Florida Power & Light Company (“FPV) and Intervenor FPL employees, pursuant to 

Rule 25-22.006, Florida Administrative Code, and Section 366.093 of the Florida Statutes, 

hereby requests confidential classification of competitively sensitive and private compensation 

information. In support of its request, FPL states as follows: 

1.  On July 21, 2009, FPL filed a Request for Confidential Classification for its 

responses to Staffs 3rd Set of Interrogatories No. 16 and Staff’s 4th Set of Interrogatories No. 

32. As indicated therein, similar information was pending production pursuant to an outstanding 

discovery request. On July 27, 2009, FPL timely provided its response to the outstanding 

discovery request (Staffs Eighth Set of Interrogatories Nos. 97) and filed a Revised Request for 

Confidential Classification to incorporate that response. On August 6, 2009, Staff requested 

specific supplements to FPL‘s responses to this discovery, and subsequently, Staff filed a motion 

compelling FPL to supplement its responses. Accordingly, FPL is filing this Second Revised 

Request for Confidential Classification to protect confidential information included in FPL’s 

supplemental responses to this discovery. This second revised request, and all exhibits attached 

hereto, are intended to replace and supersede FPL‘s July 21” Request, FPL‘s July 27‘h Revised 
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Request, and Exhibits A, B, and C thereto. FPL requests that the Exhibits A, B, and C that were 

previously provided be returned to FPL and be replaced with those attached. FPL incorporates 

herein by reference the Exhibit D previously provided. 

2. The Staff of the Florida Public Service Commission (“Staff‘) has requested copies 

of confidential information contained in FPL’s supplemental discovery responses. This request 

is being filed pursuant to Rule 25-22.006, Florida Administrative Code, to request confidential 

treatment of the information made available to Staff. FPL understands that similar requests for 

confidential classification are being made by other electric investor-owned utilities. Given the 

need for consistency in regulatory determinations on similar issues, and the harm to customers 

and to FPL’s business operations which would result f?om the disclosure of t h s  information, 

FPL seeks the determination of the full Commission on this request. 

3. Attached hereto and made a part hereof are the following exhibits: Exhibit A 

consists of documents for which FPL seeks confidential treatment with the confidential 

information highlighted; Exhibit B consists of ehted versions of the documents with the 

confidential information redacted; and Exhibit C is a table containing a line-by-line and page-by- 

page identification of the information for which confidential treatment is sought and references to 

the specific statutory basis or bases for the claim of confidentiality and to the affidavit in support 

of the requested classification. Exhibit D, which was previously provided and which is 

incorporated herein by reference, is a copy of the affidavit of Kathleen Slattery, attesting to the 

detrimental impacts FPL anticipates as a result of the public disclosure of this competitively 

sensitive compensation information. 

4. Section 366.093(3), Florida Statutes, sets forth the types of information which 

may receive confidential treatment. Specifically, that section states as follows: 
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Proprietary confidential business information means information, 
regardless of form or characteristics, which is owned or controlled bv the 
person or comoanv. is intended to be and is treated bv the Derson or 
comoanv as private in that the disclosure o f  the information would 
cause harm to the ratepavers or the person's or comoanv's business 
ooeraiions, and has not been disclosed unless disclosed pursuant to a 
statutory provision, an order of a court or administrative body, or private 
agreement that provides that the information will not be released to the 
public. Proprietary confidential business information includes, but is not 
limited to: 

(a) Trade secrets. 
(b) Internal auditing controls and reports of internal auditors. 
(c) Security measures, systems, or procedures. 
(d) Information concerning bids or other contractual data, the 

disclosure of which would impair the efforts of the public utility or 
its affiliates to contract for goods or services on favorable terms. 
Information relating to competitive interests, the disclosure of 
which would impair the competitive business of the provider of the 
information. 

(f) Employee personnel information unrelated to compensation, 
duties, qualifications, or responsibilities. 

(e) 

(emphasis added). Information is entitled to confidential 

treatment if it: (1) is owned or controlled by the company; (2) is intended to be and is treated by 

the person or company as private; (3) would cause harm to the ratepayers or the persons' or 

company's business operations; and (4) has not been disclosed unless disclosed unless pursuant 

to some order or agreement that further protects the information from public disclosure. 

The statutory standard is clear. 

5. The legislature has determined that certain categories of information, i.e., the 

information listed in subsections (a) through (f), are automatically entitled to Confidential 

treatment. But the statute is equally clear that any information that meets the criteria of the 

statute, as set forth above, is entitled to be protected under Section 366.093. The information 

subject to this request meets these criteria and should be afforded confidential protection. 

6 .  According to Section 366.093(3)(0, Florida Statutes, personnel information 

unrelated to compensation is entitled to automatic protection; however, nothing in that section 
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precludes (and in fact the section specifically authorizes) a determination that information related 

to compensation should be afforded confidential treatment if the relevant criteria are met, 

particularly given the competitively sensitive nature of the information and the harm to 

customers and the company’s operations which would be a direct result of its disclosure. 

7. The Commission has recognized and utilized its ability to protect competitively 

sensitive compensation information ftom public disclosure and has determined on multiple 

occasions that it was appropriate to do so. In each instance, the information was determined to 

be competitively sensitive and protected by Section 366.093(3)(e), Florida Statutes. See, Order 

No. PSC-05-0626-PCO-EI, issued June 7, 2005, Docket No. 050078-EI, In re: Petitionfor rate 

increase by Progress Energy Florida, Inc. (allowing employee compensation information to 

receive confidential treatment); Order No. PSC-02-1755-CFO-GU, issued December 12, 2002, 

Docket No. 020384-GU, In re: Petition for rate increase by Peoples Gas System (allowing 

executive compensation and executive incentive compensation to receive confidential treatment); 

Order No. PSC-O2-1613-PCO-GU, issued November 21, 2002, Docket No. 020384-GU, In re: 

Petition for rate increase by Peoples Gas System (allowing compensation philosophy and 

incentive compensation to receive confidential treatment); Order No. PSC-02-0050-PCO-E1, 

issued January 7, 2002, Docket No. 010949-EI, In re: Request for rate increase by Gulfpower 

Company (allowing incentive compensation plan to receive confidential treatment); Order No. 

PSC-0102528-CFO-EI, issued December 28, 2001, Docket No. 010001-EI, In ret Fuel and 

purchased power cost recoveiy clause and generating performance incentive factor (allowing 

employees’ names, positions, and factors considered in their compensation to receive 

confidential treatment). 
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8. Thus, the Commission, while having full access to as much individual 

Compensation information as it deems appropriate to fulfill is regulatory functions, has 

consistently agreed that individual compensation information should not be (nor need be) 

publicly disclosed. The same principles should be upheld and applied in this instance. The 

Commission and its Staff has requested and been provided with detailed individual compensation 

information and will review that information in fulfilling its regulatory responsibilities. But 

public disclosure of the individual information to which the Commission has access by virtue of 

its regulatory function is wholly unnecessary to those responsibilities and, as discussed in more 

detail below and supported through the attached affidavit, would cause irreparable harm both to 

the company as well as it customers. Moreover, such an action would disregard a longstanding 

fundamental respect for privacy that the Commission’s actions in the past have maintained. 

9. FPL recognizes that compensation information in aggregated or summary form in 

some cases may not meet the criteria for confidential treatment and has not sought such treatment 

in this instance. For example, in one order denying confidential treatment over summary-level 

compensation information, the Commission stated that the information that was the subject of 

that request did not reveal “any specifics of compensation plans or compensation levels that 

would cause irreparable harm to [the utility’s] competitive plans.” (emphasis added). Order 

No. PSC-02-0235-CFO-E1, issued February 25,2002, Docket No. 010949-E1, In re: Request for 

rate increase by Gulf Power Company. But the Commission went on to state that “the 

information is given in total dollar amounts and percentages and does not reveal individual 

employees’ names, levels, incentive compensation, or bonuses which would be competitively 

sensitive or Confidential in nature” (emphasis added). Clearly the Commission has 

recognized the competitively sensitive nature of certain types of compensation information in the 

Zd. 
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past and should do so in this instance as well. 

10. FPL has provided, in a publicly available manner, a variety of information related 

to employee compensation. Consistent with the requirements of the Securities Exchange 

Commission, FPL publicly discloses specific compensation information for its top officers. 

Additionally, FPL has provided in response to Staffs Eighth Set of Interrogatories No. 97, a 

public document containing compensation averages by title for all employees with total 

compensation greater than $165,000. FPL has provided this data in a publicly available manner, 

and also has made the detail-level information including names and positions available to the 

Commission and its Staff. FPL respectfully submits that it has provided all information 

requested and has cooperated fully with Staff in response to such requests, and that the 

Commission and its Staff have all the information needed for purposes of its review. FPL is 

requesting protection only for information whose public disclosure would cause the Company 

and its customers irreparable harm. 

11. The specific information that is the subject of this Request continues to be 

available to the Commission and its Staff. However, it is not consistent with the interests of FPL 

or its customers to make this information publicly available. FPL operates within a highly 

competitive market for talented employees. Disclosure of compensation and incentive 

compensation information would enable competing employers to meet - or beat ~ the 

compensation offered by FPL. This would result in (i) the loss of highly skilled and trained 

employees to competitors and the inability to attract new talent, or (ii) the need to increase the 

level of compensation and incentives already paid in order to retain these employees and attract 

new talent. In other words, public disclosure of this information would become a benchmark for 

salary negotiations. For example, director X (whether currently employed by FPL or being 
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recruited by FPL) will demand the same salary as director Y - leaving if his terns are not met or 

increasing the cost of compensation to the Company if his terms are met. In addition, 

competitors would be able to pinpoint salaries of specific FPL employees for specific job roles, 

whether by explicit reference or deduction, thus leading to the poaching of FPL employees by 

competitors and similarly increasing costs to customers. Recruiting and hiring costs likewise 

would increase, again imposing additional costs on FPL’s customers. The information provided 

in response to Staffs discovery and supplied as a public document provides adequate 

information for the Commission to fulfill its ratemaking responsibility while helping to ensure 

customer costs are not unnecessarily increased by virtue of releasing identifymg information with 

respect to employee compensation. 

12. The harm to customers that would directly result from publicly disclosing 

employee-specific compensation information is obvious. Overall costs and performance will be 

affected by such disclosure as the Company is forced to pay to retain, or pay to replace and train 

new employees. These principles are not unique to electric utilities in Florida. For precisely 

these same reasons, compensation information not otherwise required to be publicly disclosed by 

Securities and Exchange Commission rules, is held to be confidential by any major company in 

the United States. Such competitively sensitive information is entitled to protection pursuant to 

Section 366.093(3)(e), Florida Statutes. 

13. Confidential treatment for salary information linked with employee names is also 

necessary to protect the individual employees’ rights to privacy. In Florida, a citizen’s right to 

privacy is independently protected by the state constitution. See, Art. V, 5 23, Fla. Const. 

Accordingly, the citizens of Florida, in amending the state constitution, explicitly recognized 

individual privacy interests. To protect the privacy interests of its employees (who are not 
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subject to the mandatory disclosure requirements of the Securities and Exchange Commission), 

FPL and the Intervenor employees will continue to request confidential treatment for individual 

employees’ salaries linked to their names and titles. FPL maintains this information as 

confidential and it has not been disclosed. 

14. The Commission should determine that the information highlighted in Exhibit A 

and information linking particular employees to their compensation information is entitled to 

protection pursuant to Section 366.093(3)(e), Florida Statutes, or alternatively, that this 

information should be protected as confidential pursuant to the Commission’s general authority 

granted by Section 366.093(3), Florida Statutes, for all the reasons discussed above. Upon a 

finding by the Commission that the material in Exhibit A for which FPL seeks confidential 

treatment is proprietary confidential business information w i t h  the meaning of section 366.093(3), 

Florida Statutes, such materials should not be declassified for a period of at least eighteen (18) 

months and should be returned to FPL as soon as the information is no longer necessary for the 

Commission to conduct its business. See 5 366.093(4), Fla. Stat. 

WHEREFORE, for the above and foregoing reasons, the undersigned respectfully request 

that this Commission determine that (i) confidential classification of this information is available 

pursuant to Section 366.093(3), Florida Statutes; (ii) disclosure of competitively sensitive 

compensation information would detrimentally impact FPL and its customers by reducing the 

quality of service or increasing the cost of service; (iii) disclosure of individual employees’ 

names and salary information would be a violation of their constitutionally protected privacy 

interests and (iv) this information therefore should be treated as confidential and protected fkom 

public disclosure. 
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Florida B d  No. 105599 
GREENBERG TRAURIG, P.A. 
101 East College Avenue 
Tallahassee, FL 32301 
Telephone (850) 222-6891 
Facsimile (850) 681-0207 
richardb@gtlaw.com 

Counsel for Florida Power & Light 
Company and FPL Employee Intervenors 

CERTIFICATE OF SERVICE 

I HEREBY CERTIFY that a true and correct copy of the foregoing has been furnished by 

U.S. Mail and electronically this$h day of August, 2009 to the individuals listed on the 
13 17+ 

attached service list. 

ATTORNEY 
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Service List 

Lisa Bennett 
Anna Williams 
Martha Brown 
Jean Hartman 
Office of the General Counsel 
Florida Public Service Commission 
2540 Shumard Oak Boulevard 
Tallahassee, FL 32399-1400 
lbennett@psc.state.fl.us 
anwillia@psc.state. flu 
mbrown@psc.state.fl.us 
jhartman@psc.state.fl.us 
Counsel for: 
Florida Public Service Commission 

J.R. Kelly 
Joseph A. McGlothlin 
Office of Public Counsel 
The Florida Legislature 
11 1 W. Madison Street, Room 812 
Tallahassee, FL 32399-1400 
Kelly.jr@leg.state. fl.us 
mcglothlin.joseph@leg.state.fl.us 
Counsel for: 
Citizens of the State of Florida 

Kenneth Wiseman 
Mark F. Sundback 
Jennifer L. Spina 
Lisa M. Purdy 
Andrews Kurth LLP 
1350 I Street NW, Suite 1100 
Washington, DC 20005 
kwiseman@andrewskurth.com 
msundback@andrewskurth.com 
jspina@andrewskurth.com 
lisapurdy@andrewskurth.com 
Counsel for: 
South Florida Hospital and 
Healthcare Association (SFHHA) 

Robert A. Sugarman 
D. Marcus Braswell 
Sugarman Law Firm 
100 Miracle Mile, Suite 300 
Coral Gables, FL 33134 
sugarman@sugarmansusskind.com 
MBraswell@sugarmansusskind.com 
Counsel for: 
I.B.E. W. System Council U-4 

Robert Scheffel Wright 
John T. LaVia 
Young Law Firm 
225 South Adams Street, Suite 200 
Tallahassee, FL 32301 
swright@yvlaw.net 
jlavia@yvlaw.net 
Counsel for: 
Florida Retail Federation 

Vicki Gordon Kauhan 
Jon C. Moyle, Jr. 
Keefe Law Firm 
11 8 North Gadsden Street 
Tallahassee, FL 32301 
vkaufman@kagmlaw.com 
jmoyle@kagmlaw.com 
Counsel for: 
The Florida Industrial Power 

Users Group (FIPUG) 

John W. McWhirter, Jr. 
McWhirter Law Firm 
PO Box 3350 
Tampa, FL 33601 
jmcwhirter@mac-law.com 
Counsel for: 
The Florida Industrial Power 

Users Group (FIPUG) 
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Thomas Saporito 
Saporito Energy Consultants, Inc. 
Post Office Box 8413 
Jupiter, FL 33465-8413 
Support@SaporitoEnergyConsultants.com 
Counsel for: 
Saporito Energv Consultants, Znc. 

Stephanie Alexander 
Tripp Scott, P.A. 
200 West College Avenue 
Suite 216 
Tallahassee, FL 32301 
sda@trippscott.com 
Counsel for: 
Association For Fairness Zn 
Rate Making (AFFIRM) 

Shayla L. McNeill, Capt, USAF 
Utility Litigation & Negotiation Team 

AFCESA 
139 Barnes Drive, Suite 1 
Tyndall AFB, FL 32403-5319 
shayla.mcneill@tyndall.af.mil 
Counsel for: 
Federal Executive Agencies 

AFLSMJACL-ULT 

Brian P. Armstrong 
Nabors Law Firm 
1500 Mahan Drive, Suite 200 
Tallahassee, FL 32308 
barmstrong@ngnlaw.com 
mstem@ngnlaw.com 
Counsel for: 
City ofSouth Daytona 

Cecilia Bradley 
Senior Assistant Attorney General 
The Capitol - PLOl 
Tallahassee, FL 32399-1050 
cecilia.bradley@myfloridalegal.com 
Counsel for: 
Of$ce of the Attorney General 

Tamela Ivey Perdue 
Associated Industries of Florida 
516 North Adams Street 
Tallahassee, FL 32301 
tperdue@aif.com 
Counsel for: 
Associated Industries of Florida 

John T. Butler 
Florida Power & Light Company 
700 Universe Boulevard 
Juno Beach, FL 33408-0420 
John.Butler@fpl.com 

R. Wade Litchfield 
Jessica Can0 
Florida Power & Light Company 
215 South Monroe Street, Suite 810 
Tallahassee, FL 32301-1859 
wade.litchfield@fpl.com 
Jessica.Cano@fpl.com 
Counsel for: 
Florida Power & Light Company 
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INT 16 17 -End Notes 

Endnotes 
The responses to Interrogatory numbers 16 (regarding officers of FPL Group, Inc.) and 17 (regarding officers of 
Florida Power 8 Light Company) have been consolidated into one response, which encompasses 44 total 
positions. 

There are no non-officer employees of FPL Group, Inc. Accordingly, compensation data for every employee of 
FPL Group, Inc. is included in this consolidated response to Interrogatories 16 and 17. One elected officer of 
Florida Power & Light Company is not included in this response because the officer's position is not considered 
an "executive" position; therefore, the position is budgeted within the general employee population (not in the 
executive budget location) and compensation data related to such individuallposition is included in consolidated 
response to Staff Interrogatories 32 and 97 instead. The list of 44 total FPL Group, Inc. and Florida Power 8 Light 
Company officerslofficer positions included in this response do not reflect turnover in those positions since the 
end of 2008; this is appropriate because the 2009 through 201 1 budgets were finalized prior to year-end 2008 and 
therefore also do not reflect turnoverlchanges since that time. 

With regard to parts "a" through "P' of the question, FPL does not charge or budget each and every component of 
total compensation on a per executive basis. Most budgeting activity at FPL is performed in aggregated amounts, 
whether by budget area or by group of employee or by type of compensation. FPL does maintain a separate 
executive budget location that includes but is not limited to base salary, annual incentive, long term 
incentive compensation and other compensation for (1) executives of FPL Group, (2) executives who are 
employed by FPL but are shared, and (3) executives who solely perform FPL functions. In an effort to respond to 
part "a" through "P' of the question, FPL has assembled, by individual, estimated 2008 actual costs and 2009 
through 201 1 forecasts. 
The 2008 figures were based on a calculation of total employee compensation for that period. 2008 "Base 
Salary," "Non-Equity Incentive Comp," and "All Other" compensation amounts were obtained from payroll records, 
and the values of "Stock Awards" and "Option Awards" were calculated based on the expected grant date value 
of all equity compensation awards granted during 2008. 

With respect to the estimates for 2009 through 201 1, the information used was largely based on the assumptions 
for the executive location budget. "Base Salary." "Non-Equity Incentive Comp," and some "All Other" 
compensation expenses are estimated by individual. Regarding the "Stock Awards" and "Option Awards." FPL 
calculated an expected grant date fair value of the estimated grants that would be awarded to each executive in 
each year. The grant date fair value is the total value of the equity compensation that is awarded to the executive 
in a given year, but note that equity compensation grants are expensed ratably over the period in which they are 
earned until fully "vested." This is usually a three-year accnral/vesting period. 

In summary, the "Total Compensation" column provides a reasonable estimate of the amount of compensation 
each executive received in 2008 and is reasonably expected to be awarded in each of 2009,2010 and 201 1. 

Once all of the "Total Compensation" numbers for 2008 through 201 1 were determined, an affiliate allocation rate 
was then applied to more accurately reflect the amount of expense to FPL for each individual. This value is 
reflected in the "Allocated to FPL" column. 

The column labeled "Adjusted Jurisdictional Other O & M  was estimated by taking the net-of-allocations dollars 
shown in the "Allocated to FPL" column and subtracting: 1) compensation charged to clauses, and 2) capitalized 
payroll, and 3) the jurisdictional factor applicable to each year consistent with MFR C-I. 

FPL performs a detailed annual benchmarking analysis of its pay levels to ensure alignment with the market in 
which it competes for talent. FPL's pay levels are comparable to the rates paid by its competitors for employees 
performing similar jobs and with similar skill sets. 
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EXHIBIT B 
INTERROGATORIES 32.97 













August 13,2009 Staff hf No 32 and 97 - REDACTED.xls 
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i. Total J. Net Allocation k. Adjusted 
Compensation Jurisdictional 

August 13,2009 

50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
95 
96 
97 
98 
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Compensation Jurisdictional 
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- 
99 

100 
101 
102 
103 
104 
105 
106 
107 
108 
109 
110 
111 
112 
113 
114 
115 
116 
117 
118 
119 
120 
121 
122 
123 
124 
125 
126 
127 
128 
129 
130 
131 
132 
133 
134 
135 
136 
137 
138 
139 
140 
141 
142 
143 
144 
145 
146 
147 
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Compensation Jurisdictional 
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- 
148 
149 
150 
151 
152 
153 
154 
155 
156 
157 
158 
159 
160 
161 
162 
163 
164 
165 
166 
167 
168 
169 
170 
171 
172 
173 
174 
175 
176 
177 
178 
179 
180 
181 
182 
183 
184 
185 
186 
187 
180 
189 
190 
191 
192 
193 
194 
195 
196 
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246 
247 
248 
249 
250 
251 
252 
253 
254 
255 
256 
257 
258 
259 
260 
261 
262 
263 
264 
265 
266 
267 
268 
269 
270 
271 
272 
273 
274 
275 
276 
277 
278 
279 
280 
281 

283 
284 
285 

287 
288 
289 
290 
291 
292 
293 
294 

282 

286 
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i. Total j. Net Allocation k. Adjusted 
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August 13.2009 

- 
344 
345 
346 
347 
348 
349 
350 
351 
352 
353 
354 
355 
356 
357 

359 
360 
36 1 
362 
363 
364 
365 
366 
367 
368 
369 
370 
371 
372 
373 
374 
375 
376 
377 
378 
379 
380 
381 

383 
384 

386 
387 
388 
389 
390 
391 
392 

358 

382 

385 
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2010 
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i. Total j. Net Allocation k. Adjusted 

Compensation Jurisdictional 
L - 

99 
100 
101 
102 
103 
104 
105 
106 
107 
108 
109 
110 
111 
112 
113 
114 
115 
116 
117 
118 
119 
120 
121 
122 
123 
124 
125 
126 
127 
128 
129 
130 
131 
132 
133 
134 
135 
136 
137 
138 
139 
140 
141 
142 
143 
144 
145 
146 
147 
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2010 

i. Total 
Key Compensation 

j. Net Allocation k. Adjusted 
Jurisdictional 

L 

August 13,2009 

295 
296 
297 
298 
299 
300 
301 
302 
303 
304 
305 
306 
307 
308 
309 
310 
31 1 
312 
313 
314 
315 
316 
317 
318 
319 
320 
32 1 
322 
323 
324 
325 
326 
327 
328 
329 
330 
331 
332 
333 
334 
335 
336 
337 

339 
340 
34 1 
342 
343 

338 
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201 0 

Key 
i. Total j. Net Allocation k. Adjusted 

Compensation Jurisdictional 
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August 13,2009 



201 1 

i. Total I j. Net Allocation I k. Adjusted I 
I J . ' .  urisdictional I 

- 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
95 
96 
97 
98 
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201 1 

Key 

August 13,2009 

i. Total j. Net Allocation IC. Adjusted 
Compensation Jurisdictional 

L - 
99 

100 
101 
102 
103 
104 
105 
106 
107 
108 
109 
110 
111 
112 
113 
114 
115 
116 
117 
118 
119 
120 
121 
122 
123 
124 
125 
126 
127 
128 
129 
130 
131 
132 
133 
134 
135 
136 
137 
138 
139 
140 
141 
142 
143 
144 
145 
146 
147 
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201 1 

Key 

August 13,2009 

i. Total j. Net Allocation k. Adjusted 
Compensation Jurisdictional 

L - 
148 
149 
150 
151 
152 
153 
154 
155 
156 
157 
158 
159 
160 
161 
162 
163 
164 
165 
166 
167 
168 
169 
170 
171 
172 
173 
174 
175 
176 
177 
178 
179 
180 
181 
182 
183 
184 
185 
186 
187 
188 
189 
190 
191 
192 
193 
194 
195 
196 
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August 13,2009 



August 13,2009 



201 1 

Key 

August 13,2009 

i. Total j. Net Allocation k. Adjusted 
Compensation Jurisdictional 

344 
345 
346 
347 
348 
349 
350 
351 
352 
353 
354 
355 
356 
357 
358 
359 
360 
361 
362 
363 
364 
365 
366 
367 
368 
369 
370 
37 1 
372 
373 
374 
375 
376 
377 
378 
379 
380 
381 
382 
383 
384 
385 
386 
387 
388 
389 
390 
391 
392 
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201 1 

j. Net Allocation 

394 
395 
396 
397 
398 
399 
400 
401 
402 
403 
404 
405 
406 
407 
408 
409 
410 
41 1 
412 
413 
414 
415 
416 
417 
418 
419 
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Endnotes 
The responses to Staffs Interrogatory 32 (regarding each employee of Florida Power & Light Company whose compensation is $200,000 or greater) 
and Interrogatory 97 (regarding each employee of Florida Power & Light Company whose compensation is $165,000 or greater but less than 
$200,000), have been consolidated into this one response. Officer compensation data was provided separately, in the consolidated response to Staff 
Interrogatory numbers 16 and 17. All FPL Group, Inc. employees are officers and their compensation data was therefore included in the consolidated 
response to Staff Interrogatory numbers 16 and 17. 

The Company previously responded to these Staff Interrogatory numbers 32 and 97 with pre-tax compensation data, on a “net” of adjustments basis 
rather than on a “gross” basis (is. gross before any allocations, charges out, clause adjustments or capitalizations). In other words, the information 
was provided based on what was actually charged to FPL through base O&M. An additional number of employees are incorporated in this response 
in referencing gross compensation; however, the number of employees for whom more than $165,000 is charged to FPL through base O&M does not 
change. 

The list of 419 total positions included in this response do not reflect turnover in those positions since the end of 2008; this is appropriate because the 
2009 through 201 1 budgets were loaded prior to year-end 2008 and therefore also do not reflect turnoverkhanges since that time. 

In response to part “b” through “j” of Interrogatory 97, FPL has assembled, by individual, estimated 2008 actual compensation. These 2008 figures 
were based on a calculation of total employee compensation for that period, which estimates the amount of equity incentive compensation awarded 
to each employee. The “Total Compensation” column provides a reasonable estimate of the amount of gross compensation each employee received 
in 2008. Once all of the expenses for 2008 were developed, an affiliate allocation was then applied to applicable employees to develop the “Net 
Allocation” column amounts. 

For 2008, the column labeled “Adjusted Jurisdictional Other O & M  was estimated by taking the “Total Compensation” dollars and subtracting 
allocations and charges out to affiliates, compensation charged to clauses, capitalized payroll, and the jurisdictional factor applicable to 2008 
consistent with MFR C-1. 

With respect to the requested estimates for 2009 through 201 1, FPL does not budget each component of total compensation at the individual 
employee level. Each FPL business unit budgets for the base salary, overtime, non-equity incentive plan compensation and certain other earnings of 
its employees, which are aggregated by business unit. FPL also maintains a separate corporate budget location where stock awards and option 
awards are budgeted, also on an aggregate basis. Therefore, forecasting each component of total compensation for each employee listed on the 
attached 2008 schedule for 2009,2010 and 201 1 cannot be done with precision. A reasonable estimate of each employee’s 2009, 2010 and 201 1 
“Total Compensation,” “Net Allocation,” and “Adjusted Jurisdictional Other O & M  has been provided through a simple escalation of the 2008 totals 
by the MFR C-35 year-over-year increases of gross average payroll per employee for 2009,2010 and 201 1 of 2.64%, 3.41%, and 0.87% respectively. 

FPL performs a detailed annual benchmarking analysis of its pay levels to ensure alignment with the market in which it competes for talent. FPL‘s 
pay levels are comparable to the rates paid by its competitors for employees performing similar jobs and with similar skill sets. 
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EXHIBIT C 
Docket No. 080677-E1 

August 13,2009 

Page 1 

Page 1 

Page 1 

Page 1 

Page 1 

Page 1 

Page 1 

?age 2 

Base salary 

Stock awards 

Option awards 

Non-equity 
incentive comp 

All other 

Total 
compensation 

Allocated to 
FPL, net of AMF 

Adjusted 
Jurisdictional 
O&M Expenses 

Base salary 

Ys Third In 

Col. a, 
Lines 3,5- 
22,24-27, 
29-44 
Col. b, 
Lines 3,5- 
22,24-27, 
29-44 
Col. c ,  
Lines 3,5- 
22,24-27, 
29-44 
Col. d, 
Lines 3, 5- 
22,24-27, 
29-44 
Col. e, 
Lines 3,5- 
22,24-27, 
29-44 
Col. f, 
Lines 3,5- 

29-44 

Lines 3,5- 

22,24-27, 

Col. g, 

22,24-27, 
29-44 
Col. h, 
Lines 3, 5- 

29-44 
Col. a, 
Lines 3, 5- 

22, 24-27, 

12,24-27, 
19-42 

(0.16 and 17 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

1 



Page 2 

Page 2 

Page 2 

Page 2 

Page 2 

Page 2 

?age 2 

'age 3 

'age 3 

'age 3 

'age 3 

'age 3 

Stock awards 

Option awards 

Non-equity 
incentive comp 

All other 

Total 
compensation 

Allocated to 
FPL, net of AMF 

Adjusted 
Jurisdictional 
O&M Expenses 

Base salary 

Stock awards 

Option awards 

Von-equity 
.ncentive comp 

411 other 

Col. b, 
Lines 3 ,s-  
22,24-27, 
29-42 
Col. c, 
Lines 3 ,s-  
22,24-27, 
29-42 
Col. d, 
Lines 3,5- 
22,24-27, 
29-42 
Col. e, 
Lines 3 ,s-  
22,24-27, 
29-42 
Col. f, 
Lines 3, 5- 
22,24-27, 
29-42 
Col. g, 
Lines 3.5- 
22, 24-27, 

Col. h, 
Lines 3,5- 

29-44 

22,24-27, 
29-44 
Col. a, 
Lines 3, 5- 
22,24-27, 
29-42 
Col. b, 
Lines 3, 5- 
22,24-27, 
29-42 
Col. c. 
Lines 3, 5-  
22, 24-27, 
29-42 
Col. d, 
Lines 3 ,s-  
22,24-27, 
29-42 
Col. e, 
Lines 3, 5- 

2 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Cathleen Slattery 

Cathleen Slattery 



Page 3 ( 3 x 4  

( 3 x 4  Page 3 

Kathleen Slattery 

Kathleen Slattery 

Page 3 

(3)(d) Page 4 Kathleen Slattery 

Page 4 ( 3 x 4  

Page 4 

Kathleen Slattery 

Page 4 ( 3 x 4  

(3)(d) Page 4 

Kathleen Slattery 

Kathleen Slattery 

Page 4 ( 3 x 4  

( 3 x 4  

( 3 x 4  

Page 4 

Page 4 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Total 
compensation 

Allocated to 
FPL, net of AMF 

Adjusted 
Jurisdictional 
O&M Expenses 

Base salary 

Stock awards 

Option awards 

Non-equity 
incentive comp 

All other 

rota1 
compensation 

Allocated to 
FPL, net of AMF 

4djusted 
Jurisdictional 
3&M Expenses 

22,24-27, 
29-42 
Col. f, 
Lines 3 , 5 -  
22,24-27, 
29-44 
Col. g, 
Lines 3, 5- 
22,2427, 
29-42 
Col. h, 
Lines 3, 5- 
22,24-27, 

Col. a, 
Lines 3,5- 

29-44 

22,24-27, 
29-42 
Col. b, 
Lines 3,5- 
22,24-27, 
29-42 
Col. c. 
Lines 3,5- 
22,24-27, 
29-42 
Col. d, 
Lines 3,5- 
22,24-27, 
29-42 
Col. e, 
Lines 3, 5- 
22,24-27, 
29-42 
Col. f, 
Lines 3,5- 
22.24-27. 
29k2 
Col. g, 
Lines 3,5- 
22,2427. 
29-42 
Col. h, 
Lines 3,5- 

29-44 
22,24-27, 

3 



4 



Page 2 

Page 2 

Col. j, 
Lines 55-108 
Col. k, Lines 
55-108 

Col. b, 
Lines 109-1 62 
Col. c, 
Lines 109-162 
Col. d, 
Lines 109-162 
Col. e, 
Lines 109-162 
Col. f, 
Lines 109-162 
Col. g, 
Lines 109-1 62 
Col. h, 
Lines 109-162 
Col. i, 
Lines 109-162 
Col. j, 
Lines 109-162 
Col. k, Lines 
109-162 

Col. b, 
Lines 163-216 
Col. c, 
Lines 163-216 
Col. d, 
Lines 163-216 
Col. e, 
Lines 163-2 16 
Col. f, 
Lines 163-216 
Col. g, 
Lines 163-216 
Col. h, 
Lines 163-2 16 
Col. i, 
Lines 163-216 
Col. j, 
Lines 163-2 16 
Col. k, Lines 
163-216 

Page 3 

(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 

(3) and Kathleen Slattery 
(3)(e) 
(3) Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 

(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 

Page 3 

Page 3 

Page 3 

Page 3 

Page 3 

Page 3 

Page 3 

Page 3 

Page 3 

Page 4 

Page 4 

Page 4 

Page 4 

Page 4 

Page 4 

Page 4 

Page 4 

Page 4 

Page 4 

Net allocation 

Adjusted 
Jurisdictional 
Other O&M 
Base Salary 

Overtime 

Bonus 

Stock Awards 

Option Awards 

Non-equity 
Incentive Comp 
All Other 

Total 
Compensation 
Net allocation 

Adjusted 
Jurisdictional 
Other O&M 
Base Salary 

Overtime 

Bonus 

Stock Awards 

Option Awards 

Non-equity 
Incentive Comp 
All Other 

Total 
Compensation 
Net allocation 

Adjusted 
Jurisdictional 

5 



Page 5 

Page 5 

Page 5 

Page 5 

Page 5 

Page 5 

Page 5 

Page 5 

Page 5 

Page 5 

Page 6 

Page 6 

Bonus 

Stock Awards 

Option Awards 

Non-equity 

Page 6 

Page 6 

Page 6 

Page 6 

Page 6 

Page 6 

Page 6 

Page 6 

Page 7 

Page 7 

Lines 2 17-270 (3)(e) 
Col. d, (3) and Kathleen Slattery 
Lines 217-270 (3)(e) 
Col. e, (3) and Kathleen Slattery 
Lines 217-270 (3)(e) 
Col. f, (3) and Kathleen Slattery 
Lines 217-270 (3)(e) 
Col. g, (3) and Kathleen Slattery 

I 1 I I 

Incentive Comp 
All Other 

Total 

Lines 217-270 (3)(e) 
Col. h, (3) and Kathleen Slattery 
Lines 217-270 (3)(e) 
Col. i, (3) and Kathleen Slattery 

All Other 

Total 
Compensation 
Net allocation 

Adjusted 
Jurisdictional 
Other O&M 
Base Salary 

Overtime 

Col. h, (3) and Kathleen Slattery 
Lines 271-324 (3)(e) 
Col. i, (3) and Kathleen Slattery 
Lines 271-324 (3)(e) 
Col. j, (3) and Kathleen Slattery 
Lines 27 1-324 (3)(e) 
Col. k, Lines (3) and Kathleen Slattery 
271-324 (3)W 

Col. b, (3) and Kathleen Slattery 
Lines 325-378 (3)(e) 
Col. c, (3) and Kathleen Slattery 

6 



Lines 325-378 (3)(e) 

Lines 325-378 (3)(e) 

Lines 325-378 (3)(e) 

Page7 Bonus Col. d, (3) and 

Page 7 Stock Awards Col. e, (3) and 

Page 7 Option Awards Col. f, (3) and 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

- 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Lines 325-378 (3)(e) 

Incentive Comp Lines 325-378 (3)(e) 
Page 7 Non-equity Col. g, (3) and 

Page 7 All Other Col. h, (3) and - . ,  
Lines 325-378 (3)(e) 

Compensation Lines 325-378 (3)(e) 

Lines 325-378 (3)(e) 

Page 7 Total Col. i, (3) and 

Page 7 Net allocation Col. j, (3) and 

Page 7 Adjusted Col. k, Lines (3) and 
Jurisdictional 325-378 (3)(e) 
Other O&M 

Page 8 Base Salary Col. b, (3) and I Lines 379-419 I (3)(e) 
Page 8 I Overtime I Col. c. I (3)and - . I  I Lines 379-419 1 (3)(e) 
Page 8 I Bonus I Col. d, I (3)and - 1 Lines 379-419 I (3j(e) 
Page 8 I Stock Awards I COI. e, I (3)and ~ 

Lines 379-419 (3)(e) 

Lines 379-419 (3)(e) 

Incentive Comp Lines 379-419 (3)(e) 

Page 8 Option Awards Col. f, (3) and 

Page 8 Non-equity Col. g, (3) and 

Page 8 All Other Col. h, (3) and 
I Lines 379-419 I (3)(e) 

Page 8 I Total I COI. i. 1 (3) and ., 1 Compensation 1 ~ines'379-419 1 (3j(e) 
Page 8 I Net allocation I COI. i, 

. ,. , I Other O&M 
Page9 I Total 1 COI. i, I (3) and I Compensation I Lines 1-49 I (3)(e) 
Page 9 I Net allocation I COI. i. I (3)and " . I  I ~ines ' l-49 I (3)(e) 

I Col. k, Lines 1- I (3) and Page 9 I Adjusted 
Jurisdictional 49 (3)(e) 
Other O&M 

Kathleen Slattery -----I 
7 



Page 10 1 Total 

Lines 99- 147 
Col. k, Lines 
99-147 

Col. i, 
Lines 148-196 
Col. j ,  

1 Other O&M 
Page 11 1 Total 

. .  
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 

(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 

Jurisdictional 

148-196 

Col. i, 

I Other O&M 
Page 12 I Total 

~I 

(3)(e) 

(3) and Kathleen Slattery 

Jurisdictional 

Page 13 

I Other O&M 
Page 13 1 Total 

Compensation 
Net allocation 

~ines’197-245 
Col. k, Lines 
197-245 

Col. i, 
Lines 246-294 
Col. j ,  
Lines 246-294 
Col. k, Lines 
246-294 

Col. i, 
Lines 295-343 
Col. j, 

I Other O&M 
Page 14 I Total 

(3j(e) 
(3) and Kathleen Slattery 
(3)(e) 

(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 

(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 

Page 14 Adjusted -I--- Jurisdictional 

295-343 

Col. i, 
Lines 344-392 
Col. j ,  
Lines 344-392 

/ Other O&M 
Page 15 I Total 

i 3 k )  

(3) and Kathleen Slattery 
(3)(e) 
(3) and Kathleen Slattery 
(3)(e) 

Jurisdictional 
I Other O&M 

Page 16 I Total 

Col. i, I (3) and I Kathleen Slattery 
Lines 50-98 I (3)(e) 
Col. j, I (3)and I Kathleen Slatterv 
Lines 50-98 1 :;(e;d 1 . 
Col. k, Lines (3) and Kathleen Slattery 

Col. i, Kathleen Slatterv 

50-98 (3)(e) 

. ,  
Lines 99-147 I (3)(e) 
Col. j ,  I (3)and I Kathleen Slatterv 

Lines 148-196 I (3)(e) 
Col. k. Lines 1 (3) and I Kathleen Slatterv 

Lines 197-245 I (3)(e) 
Col. i. I (3) and I Kathleen Slatterv 

Lines 295-343 I (3)(e) 
Col. k. Lines I (3) and I Kathleen Slatterv 

8 



Page 16 Adjusted 
Jurisdictional 
Other O&M 
Total 
Compensation 
Net allocation 

Adjusted 
Jurisdictional 
Other O&M 
Total 

Page 17 

Page 17 

Page 17 

Page 18 

Page 18 

Page 18 

Page 19 

Page 19 

Page 19 

Page 20 

Page 20 

Page 20 

Page 21 

Page 21 

Page 21 

Page 22 

Page 22 

Page 22 

Page 23 

Col. k, Lines (3) and Kathleen Slattery 
344-392 (3)(e) 

Col. i, (3) and Kathleen Slattery 
Lines 393-419 (3)(e) 
Col. j, (3) and Kathleen Slattery 
Lines 393-419 (3)(e) 
Col. k, Lines (3) and Kathleen Slattery 
393-419 (3)(e) 

Col. i. (3) and Kathleen Slattern 

9 



I Compensation I Lines 246-294 I (3)(e) 
Page 23 I Net allocation I COI. i. I13)and - 
Page 23 

\ ,  

Lines'246-294 (3)(e) 

Jurisdictional 246-294 (3Xe) 
Adjusted Col. k, Lines (3) and 

. . .  . I Other O&M 
Page24 I Total I COI. i, I (3)and 

- 
Page 24 

1 Compensation I Lines 295-343 1 (3)(e) 
Page 24 I Net allocation I CoI. i. I (3) and 

~ines~295-343 <3j(e) 

Jurisdictional 295-343 (3)(e) 
Adjusted Col. k, Lines (3) and 

- 

Page 26 

Page 26 

Page 26 

I Other O&M 
Page25 I Total I COI. i. I (3)and 

Jurisdictional 344-392 (3)(e) 
Other O&M 
Total Col. i, (3) and 
Compensation Lines 393-419 (3)(e) 
Net allocation Col. j, (3) and 

Lines 393-419 (3)(e) 
Adjusted Col. k, Lines (3) and 
Jurisdictional 393-4 19 (3Me) 

- \ ,  I Compensation I ~ines'344-392 I (3)(e) 
Page 25 1 Net allocation I COI. i, 1 (3) and 

Page 27 

- I ~inei.344-392 I (3j(e) 
Page 25 I Adjusted I Col. k, Lines I (3) and 

Lines 1-49 (3)(e) 

Jurisdictional 49 (3)(e) 
Adjusted Col. k, Lines 1- (3) and 

Page 28 

Page 28 

. I _  I I Other O&M 
Page27 I Total I COI. i, 1 (3) and 

Compensation Lines 50-98 (3)(e) 
Net allocation Col. j, (3) and 

Lines 50-98 (3)(e) 
Adjusted Col. k, Lines (3) and 

- . .  I Compensation 1 Lines 1-49 I (3)(e) 
Page 27 1 Net allocation I Col. j, I (3)and 

Page 29 

Page 29 

Page 29 

Jurisdictional 50-98 (3)(e) 
Other O&M 
Total Col. i, (3) and 
Compensation Lines 99- 147 (3)(e) 
Net allocation Col. j, (3) and 

Lines 99-147 (3)(e) 
Adjusted Col. k, Lines (3) and 

. . .  . I Other O&M 
Page 28 I Total I COI. i, I (3)and 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

10 



I Jurisdictional 199-147 

I 

Page 3 1 

Page 3 1 

Page 32 

Page 32 

Page 32 

Page 33 

Page 33 

Page 33 

I Other O&M 
Page 30 I Total I COI. i. 

Compensation ~ines'197-245 
Net allocation Col. j, 

Lines 197-245 
Adjusted Col. k, Lines 
Jurisdictional 197-245 
Other O&M 
Total Col. i, 
Compensation Lines 246-294 
Net allocation Col. j, 

Lines 246-294 
Adjusted Col. k, Lines 

Other O&M 
Total Col. i, 
Compensation Lines 295-343 
Net allocation Col. j, 

Lines 295-343 
Adjusted Col. k, Lines 

Jurisdictional 246-294 

Jurisdictional 295-343 

- I Compensation 1 Lines'148-196 
Page 30 I Net allocation I COI. i. 

(3)(e) 
(3) and 
(3)(e) 
(3) and 
(3)(e) 

(3) and 
(3)(e) 
(3) and 
(3)(e) 
(3) and 
(3)(e) 

(3) and 

- I Lines'148-196 
Page 30 [ Adjusted I Col. k, Lines 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

I Juhsdictional I 148-196 

(3)(e) 

I Other O&M 
Page 31 I Total I COI. i. 

\ ,  

(3)(e) 
(3) and 
(3)(e) 

(3) and 
(3)(e) 
(3) and 

(3) and 
(3)(e) 

(3)(e) 

(3) and 
(3)(e) 
(3) and 
(3)(e) 
(3) and 
(3)(e) 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

Kathleen Slattery 

1 other O&M 
Page 34 I Total I COI. i, 

- 

Com ensation Lines 344-392 

Lines 344-392 
Page 34 Net allocation Col. j, 

Page 34 Adjusted Col. k, Lines . Jurisdictional 344-392 

" 
Jurisdictional 393-419 
Other O&M 

I Other O&M 
Page 35 1 Total I COI. i, 
1 I Compensation I ~ines.393-4 19 

Page 35 1 Net allocation I col. j ,  
I Lines 393-419 

Page 35 I Adiusted 1 Col. k. Lines 

(3) and 1 Kathleen Slattery 
(3)(e) 
(3) and I Kathleen Slatterv 

I 

(3) and I Kathleen Slattery 
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STATE OF FLORIDA 
OFFICE OF COMMISSION CLERK 

ANN COLE 
COMMISSION CLERK 

(850) 413-6770 

ACKNOWLEDGEMENT 

DATE: August 13,2009 

TO: Barry Richard, Greenberg Traurig, P.A. 

FROM: Ruth Nettles, Office of Commission Clerk 

RE: Acknowledgement of Receipt of Confidential Filing 

This will acknowledge receipt of a CONFIDENTIAL DOCUMENT filed in Docket Number 

080677/090130 or, if filed in an undocketed matter, concerning responses to staffs 3"set of 

lnterroqatories No. 16: staffs 4" set of Interroqatories. No. 32: and staffs 8'h set of Interroqatories. 

No. 97, and filed on behalf of Florida Power & Liqht Company. The document will be 

maintained in locked storage. 

If you have any questions regarding this document, please contact Marguerite Lockard, 

Deputy Clerk, at (850) 413-6770. 
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