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BEFORE THE
FLORIDA PUBLIC SERVICE COMMISSION

Inre: Petition for rate increase by ) Docket No: 080677-EI
Florida Power & Light Company )

Inre: 2009 depreciation and dismantlement ) Docket No. 090130-EI
study by Florida Power & Light Company _ ) Served: August ]'&3', 2009

FLORIDA POWER & LIGHT COMPANY’S AND INTERVENORS’ SECOND
REVISED REQUEST FOR CONFIDENTIAL CLASSIFICATION OF STAFF’S THIRD
SET OF INTERROGATORIES NO. 16, STAFF’S FOURTH SET OF
INTERROGATORIES NO. 32, AND STAFF’S EIGHTH SET OF
INTERROGATORIES NO. 97, AND REQUEST FOR DETERMINATION BY FULL
COMMISSION

Florida Power & Light Company (“FPL”) and Intervenor FPL employees, pursuant to
Rule 25-22.006, Florida Administrative Code, and Section 366.093 of the Florida Statutes,
hereby requests confidential classification of competitively sensitive and private compensation
information. In support of its request, FPL states as follows:

1. On July 21, 2009, FPL filed a Request for Confidential Classification for its
responses to Staff’s 3rd Set of Interrogatories No. 16 and Staff’s 4th Set of Interrogatories No.
32. As indicated therein, similar information was pending production pursuant to an outstanding
discovery request. On July 27, 2009, FPL timely provided its response to the outstanding
discovery request (Staff’s Eighth Set of Interrogatories Nos. 97) and filed a Revised Request for
Confidential Classification to incorporate that response. On August 6, 2009, Staff requested
specific supplements to FPL’s responses to this discovery, and subsequently, Staff filed a motion
compelling FPL to supplement its responses. Accordingly, FPL is filing this Second Revised
Request for Confidential Classification to protect confidential information included in FPL’s

supplemental responses to this discovery. This second revised request, and all exhibits attached

hereto, are intended to replace and supersede FPL’s July 21* Request, FPL’s July 27" Revised
COCUMENT NUMEBER-CATE
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Request, and Exhibits A, B, and C thereto. FPL requests that the Exhibits A, B, and C that were
previously provided be returned to FPL and be replaced with those attached. FPL incorporates
herein by reference the Exhibit D previously provided.

2. The Staff of the Florida Public Service Commission (“Staff”) has requested copies
of confidential information contained in FPL’s supplemental discovery responses. This request
is being filed pursuant to Rule 25-22.006, Florida Administrative Code, to request confidential
treatment of the information made available to Staff. FPL understands that similar requests for
confidential classification are being made by other electric investor-owned utilities. Given the
need for consistency in regulatory determinations on similar issues, and the harm to customers
and to FPL’s business operations which would result from the disclosure of this information,
FPL seeks the determination of the full Commission on this request.

3. Attached hereto and made a part hereof are the following exhibits: Exhibit A
consists of documents for which FPL seeks confidential treatment with the confidential
information highlighted; Exhibit B consists of edited versions of the documents with the
confidential information redacted; and Exhibit C is a table containing a line-by-line and page-by-
page identification of the information for which confidential treatment is sought and references to
the specific statutory basts or bases for the claim of confidentiality and to the affidavit in support
of the requested classification. Exhibit D, which was previously provided and which is
incorporated herein by reference, is a copy of the affidavit of Kathleen Slattery, attesting to the
detrimental impacts FPL anticipates as a result of the public disclosure of this competitively
sensitive compensation information.

4. Section 366.093(3), Florida Statutes, sets forth the types of information which

may receive confidential treatment. Specifically, that section states as follows:




Proprietary confidential business information means information,
regardiess of form or characteristics, which is ewned or controlled by the
person_or company, is intended to be and is treated by the person or
company as private in that the disclosure of the information would
cause harm to the ratepayers or the person's or company's business
operations, and has not been disclosed unless disclosed pursuant ic a
statutory provision, an order of a court or administrative body, or private
agreement that provides that the information will not be released to the
public. Proprietary confidential business information includes, but is not

(a) Trade secrets.

(b) Internal auditing controls and reports of internal auditors.

(c) Security measures, systems, or procedures.

(d) Information concermning bids or other contractual data, the
disclosure of which would impair the efforts of the public utility or
its affiliates to contract for goods or services on favorable terms.

() Information relating to competitive interests, the disclosure of
which would impair the competitive business of the provider of the
information.

() Employee personnel information unrelated to compensation,
duties, qualifications, or responsibilities.

(emphasis added). The statutory standard is clear. Information is entitled to confidential
treatment if it: (1) is owned or controlled by the company; (2) is intended to be and is treated by
the person or company as private; (3) would cause harm to the ratepayers or the persons’ or
company’s business operations; and (4) has not been disclosed unless disclosed unless pursuant
to some order or agreement that further protects the information from public disclosure.

5. The legislature has determined that certain categories of information, i.e., the
information listed in subsections (a) through (f), are automatically entitled to confidential
treatment. But the statute is equally clear that any information that meets the criteria of the
statute, as set forth above, is entitled to be protected under Section 366.093. The information
subject to this request meets these critena and should be afforded confidential protection.

6. According to Section 366.093(3)(f), Florida Statutes, personnel information

unrelated to compensation is entitled to automatic protection; however, nothing in that section




precludes (and in fact the section specifically authorizes) a determination that information related
to compensation should be afforded confidential treatment if the relevant criteria are met,
particularly given the competitively sensitive nature of the information and the harm to
customers and the company’s operations which would be a direct result of its disclosure.

7. The Commission has recognized and utilized its ability to protect competitively
sensitive compensation information from public disclosure and has determined on multiple
occasions that it was appropriate to do so. In each instance, the information was determined to
be competitively sensitive and protected by Section 366.093(3)(¢), Florida Statutes. See, Order
No. PSC-05-0626-PCO-E], issued June 7, 2005, Docket No. 050078-El, In re. Petition for rate
increase by Progress Energy Florida, Inc. (allowing employee compensation information to
receive confidential treatment); Order No. PSC-02-1755-CFO-GU, issued December 12, 2002,
Docket No. 020384-GU, In re: Petition for rate increase by Peoples Gas System (allowing
executive compensation and executive incentive compensation to receive confidential treatment);
Order No. PSC-02-1613-PCO-GU, issued November 21, 2002, Docket No. 020384-GU, In re:
Petition for rate increase by Peoples Gas System (allowing compensation philosophy and
incentive compensation to receive confidential treatment); Order No. PSC-02-0050-PCO-EI,
issued January 7, 2002, Docket No. 010949-EL In re: Request for rate increase by Gulf Power
Company (allowing incentive compensation plan to receive confidential treatment); Order No.
PSC-0102528-CFO-EI, issued December 28, 2001, Docket No. 010001-El, In re: Fuel and
purchased power cost recovery clause and generating performance incentive factor (allowing
employees’ names, positions, and factors considered in their compensation to receive

confidential treatment).



8. Thus, the Commission, while having full access to as much individual
compensation information as it deems appropriate to fulfill is regulatory functions, has
consistently agreed that individual compensation information should not be (nor need be)
publicly disclosed. The same principles should be upheld and applied in this instance. The
Commission and its Staff has requested and been provided with detailed individual compensation
information and will review that information in fulfilling its regulatory responsibilities. But
public disclosure of the individual information to which the Commission has access by virtue of
its regulatory function is wholly unnecessary to those responsibilities and, as discussed in more
detail below and supported through the attached affidavit, would cause irreparable harm both to
the company as well as it customers. Moreover, such an action would disregard a longstanding
fundamental respect for privacy that the Commission’s actions in the past have maintained.

9. FPL recognizes that compensation information in aggregated or summary form in
some cases may not meet the criteria for confidential treatment and has not sought such treatment
in this instance. For example, in one order denying confidential treatment over summary-level
compensation information, the Commission stated that the information that was the subject of
that request did not reveal “any specifics of compensation plans or compensation levels that
would cause irreparable harm to [the utility’s] competitive plans.” (emphasis added). Order
No. PSC-02-0235-CFO-E], issued February 25, 2002, Docket No. 010949-El, In re: Request for
rate increase by Gulf Power Company. But the Commission went on to state that “the
information is given in total dollar amounts and percentages and does not reveal individual
employees’ names, levels, incentive compensation, or bonuses which would be competitively
sensitive or confidential in nature” (emphasis added). 7d. Clearly the Commission has

recognized the competitively sensitive nature of certain types of compensation information in the




past and should do so in this instance as well.

10.  FPL has provided, in a publicly available manner, a variety of information related
to employee compensation. Consistent with the requirements of the Securities Exchange
Commission, FPL publicly discloses specific compensation information for its top officers.
Additionally, FPL has provided in response to Staff’s Eighth Set of Interrogatories No. 97, a
public document containing compensation averages by title for all employees with total
compensation greater than $165,000. FPL has provided this data in a publicly available manner,
and also has made the detail-level information including names and positions available to the
Commission and its Staff. FPL respectfully submits that it has provided all information
requested and has cooperated fully with Staff in response to such requests, and that the
Commission and its Staff have all the information needed for purposes of its review. FPL is
requesting protection only for information whose public disclosure would cause the Company
and its customers irreparable harm.

11. The specific information that is the subject of this Request continues to be
available to the Commission and its Staff. However, it is not consistent with the interests of FPL
or its customers to make this information publicly available. FPL operates within a highly
competitive market for talented employees. Disclosure of compensation and incentive
compensation information would enable competing employers to meet — or beat — the
compensation offered by FPL. This would result in (i) the loss of highly skilled and trained
employees to competitors and the inability to attract new talent, or (ii) the need to increase the
level of compensation and incentives already paid in order to retain these employees and attract
new talent. In other words, public disclosure of this information would become a benchmark for

salary negotiations. For example, director X (whether currently employed by FPL or being




recruited by FPL) will demand the same salary as director Y - leaving if his terms are not met or
increasing the cost of compensation to the Company if his terms are met. In addition,
competitors would be able to pinpoint salaries of specific FPL employees for specific job roles,
whether by explicit reference or deduction, thus leading to the poaching of FPL employees by
competitors and similarly increasing costs to customers. Recruiting and hiring costs likewise
would increase, again imposing additional costs on FPL’s customers. The information provided
in response to Staff’s discovery and supplied as a public document provides adequate
information for the Commission to fulfill its ratemaking responsibility while helping to ensure
customer costs are not unnecessarily increased by virtue of releasing identifying information with
respect to employee compensation.

12. The harm to customers that would directly result from publicly disclosing
employee-specific compensation information is obvious. Overall costs and performance will be
affected by such disclosure as the Company is forced to pay to retain, or pay to replace and train
new employees. These principles are not unique to electric utilities in Florida. For precisely
these same reasons, compensation information not otherwise required to be publicly disclosed by
Securities and Exchange Commission rules, is held to be confidential by any major company n
the United States. Such competitively sensitive information is entitled to protection pursuant to
Section 366.093(3)(e), Florida Statutes.

13. Confidential treatment for salary information linked with employee names is also
necessary to protect the individual employees’ rights to privacy. In Florida, a citizen's right to
privacy is independently protected by the state constitution. See, Art. V, § 23, Fla. Const.
Accordingly, the citizens of Florida, in amending the state constitution, explicitly recognized

individual privacy interests. To protect the privacy interests of its employees (who are not



subject to the mandatory disclosure requirements of the Securities and Exchange Commission),
FPL and the Intervenor employees will continue to request confidential treatment for individual
employees’ salaries linked to their names and titles. FPL maintains this information as
confidential and it has not been disclosed.

14.  The Commission should determine that the information highlighted in Exhibit A
and information linking particular employees to their compensation information is entitled to
protection pursuant to Section 366.093(3)(e), Florida Statutes, or alternatively, that this
information should be protected as confidential pursuant to the Commission’s general authority
granted by Section 366.093(3), Florida Statutes, for all the reasons discussed above. Upon a
finding by the Commission that the material in Exhibit A for which FPL secks confidential
treatment is proprietary confidential business information within the meaning of section 366.093(3),
Florida Statutes, such materials should not be declassified for a period of at least eighteen (18)
months and should be returned to FPL as soon as the information is no longer necessary for the
Commission to conduct its business. See § 366.093(4), Fla. Stat.

WHEREFORE, for the above and foregoing reasons, the undersigned respectfully request
that this Commisston determine that (i) confidential classification of this information is available
pursuant to Section 366.093(3), Florida Statutes; (ii) disclosure of competitively sensitive
compensation information would detrimentally impact FPL and its customers by reducing the
quality of service or increasing the cost of service; (1) disclosure of individual employees’
names and salary information would be a violation of their constitutionally protected privacy
interests and (iv) this information therefore should be treated as confidential and protected from

public disclosure.




Florida Bat No. 105599
GREENBERG TRAURIG, P.A.
101 East College Avenue
Tallahassee, FL 32301
Telephone (850) 222-6891
Facsimile (850) 681-0207
richardb@gtlaw.com

Counsel for Florida Power & Light
Company and FPL Employee Intervenors
CERTIFICATE OF SERVICE
I HEREBY CERTIFY that a true and correct copy of the foregoing has been furnished by
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U.S. Mail and electronically this )dth day of August, 2009 to the individuals listed on the

attached service list. \MM
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Lisa Bennett

Anna Williams

Martha Brown

Jean Hartman

Office of the General Counsel
Florida Pubtlic Service Commission
2540 Shumard Qak Boulevard
Tallahassee, FL. 32399-1400
Ibennett@psc.state.fl.us
anwillia@psc.state.fl.us
mbrown@psc.state.fl.us
jhartman(@psc.state.fl.us

Counsel for:

Florida Public Service Commission

J.R. Kelly

Joseph A. McGlothlin

Office of Public Counsel

The Florida Legislature

111 W. Madison Street, Room 812
Tallahassee, FL 32399-1400
Kelly.jr@leg.state.fl.us

mecglothlin joseph@leg.state.fl.us
Counsel for:

Citizens of the State of Florida

Kenneth Wiseman

Mark F. Sundback

Jennifer L. Spina

Lisa M. Purdy

Andrews Kurth LLP

1350 I Street NW, Suite 1100
Washington, DC 20005
kwiseman@andrewskurth.com
msundback@andrewskurth.com
jspina@andrewskurth.com
lisapurdy@andrewskurth.com
Counsel for:

South Florida Hospital and
Healthcare Association (SFHHA)
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Service List

Robert A. Sugarman

D. Marcus Braswell

Sugarman Law Firm

100 Miracle Mile, Suite 300

Coral Gables, FL 33134
sugarman(@sugarmansusskind.com
MBraswell@sugarmansusskind.com
Counsel for:

LB.E.W. System Council U-4

Robert Scheffel Wright

John T. LaVia

Young Law Firm

225 South Adams Street, Suite 200
Tallahassee, FL 32301
swright@yvlaw.net
jlavia@yvlaw.net

Counsel for:

Florida Retail Federation

Vicki Gordon Kaufman

Jon C. Moyle, Jr.

Keefe Law Firm

118 North Gadsden Street

Tallahassee, FL 32301

vkaufman@kagmlaw.com

jmoyle@kagmlaw.com

Counsel for:

The Florida Industrial Power
Users Group (FIPUG)

John W. McWhirter, Jr.

McWhirter Law Firm

PO Box 3350

Tampa, FL 33601

jmcwhirter@mac-law.com

Counsel for:

The Flovida Industrial Power
Users Group (FIPUG)



Thomas Saporito

Saporito Energy Consultants, Inc.

Post Office Box 8413

Jupiter, FL 33465-8413
Support@SaporitoEnergyConsultants.com
Counsel for:

Saporito Energy Consultants, Inc.

Stephanie Alexander

Tripp Scott, P.A.

200 West College Avenue
Suite 216

Tallahassee, FL. 32301
sda@trippscott.com
Counsel for:

Association For Fairness In
Rate Making (AFFIRM)

Shayla L. McNeill, Capt, USAF
Utility Litigation & Negotiation Team
AFLSA/JACL-ULT

AFCESA

139 Barnes Drive, Suite |

Tyndall AFB, FL 32403-5319
shayla.mcneill@tyndall. af.mil
Counsel for:

Federal Executive Agencies

Brian P. Armstrong

Nabors Law Firm

1500 Mahan Drive, Suite 200
Tallahassee, FL 32308
barmstrong@ngnlaw.com
mstern@ngnlaw.com
Counsel for:

City of South Daytona

Cecilia Bradley

Senior Assistant Attorney General
The Capitol - PLO1

Tallahassee, FL 32399-1050
cecilia.bradley@myfloridalegal.com
Counsel for:

Office of the Attorney General
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Tamela Ivey Perdue

Associated Industries of Florida
516 North Adams Street
Tallahassee, FL 32301
tperdue@aif.com

Counsel for:

Associated Industries of Florida

John T. Butler

Florida Power & Light Company
700 Universe Boulevard

Juno Beach, FL 33408-0420
John.Butler@fpl.com

R. Wade Litchfield

Jessica Cano

Florida Power & Light Company
215 South Monroe Street, Suite 810
Tallahassee, FL. 32301-1859
wade.litchfield@fpl.com
Jessica.Cano@fpl.com

Counsel for:

Florida Power & Light Company



EXHIBIT B
INTERROGATORIES 16, 17



INT 16 1T - 2008 Datsil

Job Tide

Group / FPL

Group Officer

FPL Officer a. Base Salary

b. Stock Awards

. Option Awards

d. Non-equity
Incentive Comp.

«. All Othet

1. Total
Compensation

o Allocated to FPL -
Net of AMF

h. Adjusted
Jurisdictional Other
O&M

1]HAY, LEWIS Nl

Chairman & CEQ, FPL Group

Group

1,252,800

7,048 588

L s

3 T48,400

5 200000

5204118

11,101,809

2|ROBO. JAMES L.

PIMI ARMANDO. JR.

| Sjw|al~io| o x| wlra] = 2] o] ool <] | on]

22|

23|STALL J. ARTHUR

24

2%

26

Fi

2B{OLIVERA, ARMANDQ J.
29)

BT
3
32
3
34
35
36
37
38
39;
40
4
42
43
A4/

President & COQ. FPL Grouj

Exec VP Finance & CFO

Exec VP Nuctear Division

President & CEO, Florida Power &

FPL

753,573

445,579

587 225

593 185

$
[]

3

3

2 074

926675 $

1,410,984

1605.787 | §

[ 517 368

172 656

$ 194 238

345312

] 957 600

$ 448001 | §

651 786 | §

20,348 | §

60,843

15561 | §

14954 | §

4 454 564

1605 893

2 656,100

3,211,024

3 7,653 587

3 3,091 856

$ 11071031 8

§ 1328050 §

$ 3211024 | §

7,584 16

S 3,063,555

1,087 038

688010

3181 816

1 Total

] TLBE8 A8

3

ELEL R} ]

TS

3 10,877,241 3

1,"5“1 $

55,614,192

3 LT

ELELIRLN|

Auguat 13, 2009

Notes:
- Please refer to end notes.
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iNT 16 17 - 2009 Detail

KEY
Executive Name Jdob Title Group / FPL Group Officer FPL Officer . Base Salary b. Stock Awards | c. Option Awards Incentive Comp., w. All Othar Net of AMF

h. Adjusbed
Jurisdictional Other
oM

4. Non-aquity f. Total g. Allocated to FPL -

B
1]

1306032] %
786240 | § 24877161 $ 624,000 | § #8058 | § 13416 | § 4,791,961

HAY, LEMS, 11l [Chaiman & CEO, FPL Groyj Growp
2IROBO, JAMES L. Prasident & COD. FPL Gri [T} X -

Exsc VP Finance & CFQ Gir: X x $ 548 000 | § 0492431 § 208,000 | § 535080 | § 10000 | § 22483231 § 1520766 | $ 1,511 707

6907546 | § 901604} § 182044518 37356 ] % 10,580,983 | § TA27537 | § 7,383,281
5 3241282 (8 3.221.974

§
3
£
g
5

| S lal@fclm| vl win]=toio] ol wala] o

IS

2XSTALL, J. ARTHUR Exac VP Nuclear Division G X x B13600( $ 1 445 234,000 | 3 601,328 15201 § 2 33| 145466713 GBI,

28J01) ARMANDO J. Prasident & CEQ_ Florids Power & FPL - x 518, 3 1,644,766 | $ 416000 | § 506,118 | $ 14 645 1,300,020 [ 33000200 % 3 362

3 14992125 § 20,374,551 3 3194804 % 11,042,308 3 233785 § si A 874§ 40,556 515 | § 3472!E|

Notes:
Flease refer to end notes,

August 13, 2009 20f5 INT 186 and 17 Redacted_3-12 xis



INT 18 17 - 2010 Detail

KEY

Job Title

Group / FPL

Group Officer

FPL Officar

a. Base Salary b. Stock Awards

©. Option Awards

d. Nom-equity
Incantive Comp.

». AN Other

1. Total

9. Allocated to FPL -
Net of AMF

h. Adjusted
Jurisdictional Other

1JHAY, LEWAS, H1
2JROBO, JAMES L.

PIM

b |

ARMANDO, JR.

ARMANDO J.

Chairman & CEOQ, FPL Gr

Group

135827318

FREENITNE]

937668 (%

16015831%

38514 §

13,419,586

[] TSOT7| S

7430973

Presidant & COO, FPL Gr

Exec VP Finance & CFO

Exec VP Nucleas Division

President & CEQ, Florida Power & Light

FPL

8176901 §

SE7.840 [ 3

538,144 1 §

2587295] §

937 213§

150361318

1710557 1 §

648,960 | $

216320 | §

2433601 §

432 []

9158121 %

556 481 | §

625381 §

630,353 | §

13832 | 3

10310 ] §

156721 §

151021 §

4 043 514

2,338,166

3 025 570

3431888

[} 327171621 §

$ 1537578 | §

1512785] $

] 3431820] 8

3 242 801
1521 487

3 395 905

Total

15991310 _§

27429533 $

3322

11484001 %

316731 _§  sheddwit

[] 41,507 406 13

34,!2455 I

Notes:
Please refer to end notes.

August 12, 2009
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INT 16 17 - 2011 Dotail

d. Non-aquity f. Total _ h. Adjusted
Executive Name Job Title Group / FPL o Officar FPL Off a. Base Salary Nat of |b. Stock Awards Nef| c. Option Awards I iva Comp, - . All Othar - Net of] e Allocated to FPL Jurisdi |
AMF of AMF Net of AMF Net of AMF AMF N.!I of AMF Net of AMF oaM

7,627,103

1,412,604 TAT1 20218 9781751 § 197764618 3970818 11876335 § 7,705 266
3,328 405

T[HAY, LEWS, II Chairman & CEQ, FPL Grouj Group x X ] 3
2|ROBO. JAMES L. President & COQ, FPL Grouj Grou X - 3 850,387 [ § 26907141 8 67491813 924451 5 14 [ 5182735 | § 3,362 558

an [ 4

578743 | 5 10 3 2431600 | § 1,577 622 1561 508

44

3
4|PIMENTEL, ARMANDSD, JR. Exec VP Finance & CFO X X 3 550,554 | § 10267013 224 973

23|STALL J. ARTHUR Exec VP Nudlear Division X X $ 5536701 § 1563133 | § 253004 | $ 650308 | $ 16158 ] § 3146451 | § 1,573, 3 813,607

27]
28|CLl ARMANDO J. President & CEO, Florida Power 8 Light FPL - X [ 668957 | § 17784979 | § 443 E] B55.577 | § 15570 [ § 3569028 [ § 3 569,028 | § 3.532.778

3 161648 § 28876714 § 3456500 3§ T8t s 772002 § 60513080 % 27Ty |

T

Notes:
Please refer to end notes,
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INT 16 17 - End Notes

Endnotes
The responses to Interrogatory numbers 16 (regarding officers of FPL Group, Inc.) and 17 (regarding officers of
Florida Power & Light Company) have been consclidated into one response, which encompasses 44 total
positions.

There are no non-officer employees of FPL Group, Inc. Accordingly, compensation data for every employee of
FPL Group, Inc. is included in this consolidated response to Interrogatories 16 and 17. One elected officer of
Florida Power & Light Company is not included in this response because the officer's position is not considered
an “executive” position; therefore, the position is budgeted within the general employee population (not in the
executive budget location) and compensation data related to such individual/position is included in consolidated
response to Staff Interrogatories 32 and 97 instead. The list of 44 total FPL Group, Inc. and Florida Power & Light
Company officers/officer positions included in this response do not reflect turnover in those positions since the
end of 2008; this is appropriate because the 2009 through 2011 budgets were finalized prior to year-end 2008 and
therefore alse do not reflect turnover/changes since that fime.

With regard to parts “a” through “f" of the question, FPL does not charge or budget each and every component of
total compensation on a per executive basis. Most budgeting activity at FPL is performed in aggregated amounts,
whether by budget area or by group of employee or by type of compensation. FPL does maintain a separate
executive budget location that includes but is net limited to base salary, annual incentive, long term

incentive compensation and other compensation for (1) executives of FPL Group, (2} executives who are
employed by FPL but are shared, and (3) executives who solely perform FPL functions. In an effort to respond to
part “a” through "f" of the question, FPL has assembled, by individual, estimated 2008 actual costs and 2009
through 2011 forecasts.

The 2008 figures were based on a calculation of total employee compensation for that period. 2008 “Base
Salary,” "Non-Equity Incentive Comp,” and “All Other” compensation amounts were obtained from payroll records,
and the values of “Stock Awards” and “Option Awards” were calculated based on the expected grant date value
of all equity compensation awards granted during 2008.

With respect to the estimates for 2009 through 2011, the information used was largely based on the assumptions
for the executive location budget. “Base Salary,” “Non-Equity Incentive Comp,” and some “All Other”
compensation expenses are estimated by individual. Regarding the “Stock Awards” and “Option Awards,” FPL
caiculated an expected grant date fair value of the estimated grants that would be awarded to each executive in
each year. The grant date fair value is the total value of the equity compensation that is awarded to the executive
in a given year, but note that equity compensation grants are expensed ratably over the period in which they are
earned until fully “vested.” This is usually a three-year accrualivesting period.

In summary, the *Total Compensation™ column provides a reagsonable estimate of the amount of compensation
each executive received in 2008 and is reasonably expected to be awarded in each of 2009, 2010 and 2011.

Once all of the “Total Compensation” numbers for 2008 through 2011 were determined, an affiliate allocation rate
was then applied to more accurately reflect the amount of expense to FPL for each individual. This value is
reflected in the “Allocated to FPL" column.

The column labeled "Adjusted Jurisdictional Other O&M" was estimated by taking the net-of-aliccations dollars
shown in the “Allocated to FPL" column and subtracting: 1) compensation charged to clauses, and 2} capitalized
payroll, and 3) the jurisdictional factor applicable to each year consistent with MFR C-1.

FPL performs a detailed annual benchmarking analysis of its pay levels to ensure alignment with the market in

which it competes for talent. FPL's pay levels are comparable to the rates paid by its competitors for employees
performing similar jobs and with similar skill sets.
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Endnotes

The responses to Staff’s Interrogatory 32 (regarding each employee of Florida Power & Light Company whose compensation is $200,000 or greater)
and Interrogatory 97 (regarding each employee of Florida Power & Light Company whose compensation is $165,000 or greater but less than
$200,000), have been consolidated into this one response. Officer compensation data was provided separately, in the consolidated response to Staff
Interrogatory numbers 16 and 17. All FPL Group, Inc. employees are officers and their compensation data was therefore included in the consolidated
response to Staff Interrogatory numbers 16 and 17.

The Company previously responded to these Staff Interrogatory numbers 32 and 97 with pre-tax compensation data, on a “net” of adjustments basis
rather than on a “gross” basis (i.e. gross before any allocations, charges out, clause adjustments or capitalizations). In other words, the information
was provided based on what was actually charged to FPL through base O&M. An additional number of employees are incorporated in this response
in referencing gross compensation; however, the number of employees for whom more than $165,000 is charged to FPL through base O&M does not
change.

The list of 419 total positions included in this response do not reflect turnover in those positions since the end of 2008; this is appropriate because the
2009 through 2011 budgets were loaded prior to year-end 2008 and therefore also do not reflect turnover/changes since that time.

In response to part “b” through “j” of Interrogatory 97, FPL has assembled, by individual, estimated 2008 actual compensation. These 2008 figures
were based on a calculation of total employee compensation for that period, which estimates the amount of equity incentive compensation awarded
to cach employee. The “Total Compensation” column provides a reasonable estimate of the amount of gross compensation each employee received
in 2008. Once all of the expenses for 2008 were developed, an affiliate allocation was then applied to applicable employees to develop the “Net
Allocation” column amounts.

For 2008, the column labeled “Adjusted Jurisdictional Other O&M™ was estimated by taking the “Total Compensation™ dollars and subtracting
allocations and charges out to affiliates, compensation charged to clauses, capitalized payroll, and the jurisdictional factor applicable to 2008
consistent with MFR C-1.

With respect to the requested estimates for 2009 through 2011, FPL does not budget each component of total compensation at the individual
employee level. Each FPL business unit budgets for the base salary, overtime, non-equity incentive plan compensation and certain other earnings of
its employees, which are aggregated by business unit. FPL also maintains a separate corporate budget location where stock awards and option
awards are budgeted, also on an aggregate basis. Therefore, forecasting each component of total compensation for each employee listed on the
attached 2008 schedule for 2009, 2010 and 2011 cannot be done with precision. A reasonable estimate of each employee’s 2009, 2010 and 2011
“Total Compensation,” “Net Allocation,” and “Adjusted Jurisdictional Other O&M” has been provided through a simple escalation of the 2008 totals
by the MFR C-35 year-over-year increases of gross average payroll per employee for 2009, 2010 and 2011 of 2.64%, 3.41%, and 0.87% respectively.

FPL performs a detailed annual benchmarking analysis of its pay levels to ensure alignment with the market in which 1t competes for talent. FPL's
pay levels are comparable to the rates paid by its competitors for employees performing similar jobs and with similar skill sets.
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22,24-27,
29-42

Page 3

Total
compensation

Col. f,
Lines 3, 5-
22,24-27,
29-44

(3)(d)

Kathleen Slattery

Page 3

Allocated to
FPL, net of AMF

Col. g,
Lines 3, 5-
22,24-27,
29-42

GX(d)

Kathleen Slattery

Page 3

Adjusted
Jurisdictional
O&M Expenses

Col. h,
Lines 3, 5-
22,24-27,
29-44

€)CY

Kathleen Slattery

Page 4

Base salary

Col. a,
Lines 3, 5-
22,24-27,
29-42

(G)(@)

Kathleen Slattery

Page 4

Stock awards

Col. b,
Lines 3, 5-
22,24-27,
29-42

(3X(d)

Kathleen Slattery

Page 4

Option awards

Col. ¢,
Lines 3, 5-
22, 24-27,
29-42

(3)d)

Kathleen Slattery

Page 4

Non-equity
incentive comp

Col. d,
Lines 3, 5-
22,24-27,
29-42

(3)(d)

Kathleen Slattery

Page 4

All other

Col. e,
Lines 3, 5-
22,24-27,
29-42

(3)(d)

Kathleen Slattery

Page 4

Total
compensation

Col. f,
Lines 3, 5-
22,24-27,
29-42

(3Xd)

Kathleen Slattery

Page 4

Allocated to
FPL, net of AMF

Col. g,
Lines 3, 5-
22,24-27,
29-42

(3)(d)

Kathleen Slattery

Page 4

Adjusted
Jurisdictional
0&M Expenses

Col. h,
Lines 3, 5-
22,24-27,
29-44

(3)d)

Kathleen Slattery




FPL Revised Combined Response to Staff’s Fourth Interrogatories, No. 32, and Staff’s
Eighth Interrogatories, No. 97

=§
Base Salary

Page 1 Col. b, (3) and Kathleen Slattery
Lines 1-54 (3)(e)
Page 1 Overtime Col. ¢, (3) and Kathleen Slattery
Lines 1-54 {3)(e)
Page 1 Bonus Col. d, (3)and Kathleen Slattery
Lines 1-54 (3)(e)
Page 1 Stock Awards Col. e, (3) and Kathleen Slattery
Lines 1-54 (3)e)
Page 1 Option Awards Col. f, (3) and Kathleen Slattery
Lines 1-54 (3)(e)
Page 1 Non-equity Col. g, (3) and Kathleen Slattery
Incentive Comp | Lines 1-54 (3)(e)
Page 1 All Other Col. h, (3) and Kathleen Slattery
Lines 1-54 (3)e)
Page 1 Total Col. i, (3)and Kathleen Slattery
Compensation Lines 1-54 (3)(e)
Page | Net allocation Col. }, (3) and Kathleen Slattery
Lines 1-54 B)e)
Page 1 Adjusted Col. k, Lines I- | (3) and Kathleen Slattery
Jurisdictional 54 (3)e)
Other O&M
Page 2 Base Salary Col. b, (3) and Kathleen Slattery
Lines 55-108 (3)e)
Page 2 Overtime Col. c, (3)and Kathleen Slattery
Lines 55-108 (3)(e)
Page 2 Bonus Col. d, (3) and Kathleen Slattery
Lines 55-108 (3)(e)
Page 2 Stock Awards Col. e, (3) and Kathleen Slattery
Lines 55-108 | (3)(e)
Page 2 Option Awards Col. £, (3) and Kathleen Slattery
Lines 55-108 (3)e)
Page 2 Non-equity Col. g, (3) and Kathleen Slattery
Incentive Comp | Lines 55-108 (3)(e)
Page 2 All Other Col. h, (3) and Kathleen Slattery
Lines 55-108 (3Xe)
Page 2 Total Col. i, (3) and Kathleen Slattery
Compensation Lines 55-108 (3)e)




Page 2 Net allocation Col. j, (3)and Kathleen Slattery
Lines 55-108 (3)(e)
Page 2 Adjusted Col. k, Lines (3) and Kathleen Slattery
Jurisdictional 55-108 (3)e)
Other O&M
Page 3 Base Salary Col. b, (3)and Kathleen Slattery
Lines 109-162 | (3)(e)
Page 3 Overtime Col.c, (3) and Kathleen Slattery
Lines 109-162 | (3)(e)
Page 3 Bonus Col. d, (3) and Kathleen Slattery
Lines 109-162 | (3)(e)
Page 3 Stock Awards Col. e, (3)and Kathleen Slattery
Lines 109-162 | (3)(e)
Page 3 Option Awards Col. f, (3) and Kathleen Slattery
Lines 109-162 | (3)(e)
Page 3 Non-equity Col. g, (3)and Kathleen Slattery
Incentive Comp | Lines 109-162 | (3)(e)
Page 3 All Other Col. h, (3) and Kathleen Slattery
Lines 109-162 | (3)e)
Page 3 Total Col. 1, (3)and Kathleen Slattery
Compensation Lines 109-162 | (3)(e)
Page 3 Net allocation Col. j, (3) and Kathleen Slattery
Lines 109-162 | (3)(e)
Page 3 Adjusted Col. k, Lines (3) and Kathleen Slattery
Jurisdictional 109-162 (3)e)
Other O&M
Page 4 Base Salary Col. b, (3) and Kathleen Slattery
Lines 163-216 | (3)(e)
Page 4 Overtime Col. c, (3) and Kathleen Slattery
Lines 163-216 | (3)(e)
Page 4 Bonus Col. d, (3) and Kathleen Slattery
Lines 163-216 | (3)e)
Page 4 Stock Awards Col. e, (3) and Kathleen Slattery
Lines 163-216 | (3)(e)
Page 4 Option Awards Col. f, (3)and Kathleen Slattery
Lines 163-216 i (3)(e)
Page 4 Non-equity Col. g, (3) and Kathleen Slattery
Incentive Comp | Lines 163-216 | (3)(e)
Page 4 All Other Col. h, (3)and Kathleen Slattery
Lines 163-216 | (3)e)
Page 4 Total Col. i, (3) and Kathleen Slattery
Compensation Lines 163-216 | (3)(e)
Page 4 Net allocation Col. ), (3) and Kathleen Slattery
Lines 163-216 | (3)Xe)
Page 4 Adjusted Col. k, Lines (3) and Kathieen Slattery
Jurisdictional 163-216 (3)e)




Other O&M

Page 5 Base Salary Col. b, (3) and Kathleen Slattery
Lines 217-270 | (3)e)

Page 5 Overtime Col. c, (3) and Kathleen Slattery
Lines 217-270 | (3)(e)

Page 5 Bonus Col. d, (3) and Kathleen Slattery
Lines 217-270 | (3)(e)

Page 5 Stock Awards Col. e, (3) and Kathleen Slattery
Lines 217-270 | (3)(e)

Page § Option Awards | Col. f, (3) and Kathleen Slattery
Lines 217-270 | (3)(e)

Page 5 Non-equity Col. g, (3) and Kathleen Slattery
Incentive Comp | Lines 217-270 | (3)(e)

Page 5 All Other Col. h, (3) and Kathleen Slattery
Lines 217-270 | (3)(e)

Page 5 Total Col. i, (3) and Kathleen Slattery
Compensation Lines 217-270 | (3)(e)

Page 5 Net allocation Col. j, (3) and Kathleen Slattery
Lines 217-270 | (3)(e)

Page 5 Adjusted Col. k, Lines (3) and Kathleen Slattery
Jurisdictional 217-270 (3)e)

Other O0&M

Page 6 Base Salary Col. b, (3) and Kathleen Slattery
Lines 271-324 | (3)(e)

Page 6 Overtime Col. c, (3) and Kathleen Slattery
Lines 271-324 | (3)(e)

Page 6 Bonus Col. d, (3)and Kathleen Slattery
Lines 271-324 | (3)(e)

Page 6 Stock Awards Col. e, {3)and Kathleen Slattery
Lines 271-324 | (3)(e)

Page 6 Option Awards | Col. f, (3) and Kathleen Slattery
Lines 271-324 | (3)(e)

Page 6 Non-equity Col. g, (3) and Kathleen Slattery
Incentive Comp | Lines 271-324 | (3)(e)

Page 6 All Other Col. h, (3) and Kathleen Slattery
Lines 271-324 | (3)(e)

Page 6 Total Col. i, (3) and Kathleen Slattery
Compensation Lines 271-324 | (3)(e)

Page 6 Net allocation Col. j, (3)and Kathleen Slattery
Lines 271-324 | (3)(e)

Page 6 Adjusted Col. k, Lines (3) and Kathleen Slattery
Jurisdictional 271-324 (3)e)

Other O&M

Page 7 Base Salary Col. b, (3) and Kathleen Slattery
Lines 325-378 | (3)(e)

| Page 7 Overtime Col. c, (3) and Kathleen Slattery




Lines 325-378 | (3)(e)
Page 7 Bonus Col. d, (3) and Kathleen Slattery
Lines 325-378 | (3)(e)
Page 7 Stock Awards Col. e, (3) and Kathleen Slattery
Lines 325-378 | (3)(e)
Page 7 Option Awards Col. f, (3) and Kathleen Slattery
Lines 325-378 3)e)
Page 7 Non-equity Col. g, (3) and Kathleen Slattery
Incentive Comp | Lines 325-378 | (3)(e)
Page 7 All Other Col. h, (3) and Kathleen Slattery
Lines 325-378 | (3)(e)
Page 7 Total Col. i, (3)and Kathleen Slattery
Compensation Lines 325-378 | (3)Xe)
Page 7 Net allocation Col. j, (3) and Kathleen Slattery
Lines 325-378 | (3)(e)
Page 7 Adjusted Col. k, Lines (3} and Kathleen Slattery
Jurisdictional 325-378 (3)(e)
Other O&M
Page 8 Base Salary Col. b, (3) and Kathleen Slattery
Lines 379-419 | (3)(e)
Page 8 Overtime Col. ¢, (3)and Kathleen Slattery
Lines 379-419 | (3Xe)
Page 8 Bonus Col. d, (3) and Kathleen Slattery
Lines 379-419 | (3)(e)
Page 8 Stock Awards Col. e, (3)and Kathleen Slattery
Lines 379-419 | (3)e)
Page 8 Option Awards Col. £, (3) and Kathleen Slattery
Lines 379-419 | (3)(e)
Page 8 Non-equity Col. g, (3) and Kathleen Slattery
Incentive Comp | Lines 379-419 | (3)(e)
Page 8 All Other Col. h, (3) and Kathleen Slattery
Lines 379-419 | (3)e)
Page 8 Total Col. i, (3) and Kathleen Slattery
Compensation Lines 379-419 | (3)(e)
Page 8 Net allocation Col. ], (3) and Kathleen Slattery
Lines 379-419 | (3)(e)
Page 8 Adjusted Col. k, Lines (3)and Kathleen Slattery
Jurisdictional 379-419 3)e)
Other O&M
Page 9 Total Col. i, (3) and Kathleen Slattery
Compensation Lines 1-49 (3)e)
Page 9 Net allocation Col. j, (3) and Kathleen Slattery
Lines 1-49 (3X)e)
Page 9 Adjusted Col. k, Lines 1- | (3) and Kathleen Slattery
Jurisdictional 49 3)(e)

Other O&M




Page 10 | Total Col. i, {3)and Kathleen Slattery
Compensation Lines 50-98 3)e)
Page 10 | Net allocation Col. j, (3) and Kathleen Slattery
Lines 50-98 (3)e)
Page 10 | Adjusted Col. k, Lines (3) and Kathleen Slattery
Jurisdictional 50-98 3)(e)
Other O&M
Page 11 Total Col. i, (3) and Kathleen Slattery
Compensation Lines 99-147 3)(e)
Page 11 | Net allocation Col. j, (3) and Kathleen Slattery
Lines 99-147 (3)e)
Page 11 Adjusted Col. k, Lines (3)and Kathleen Slattery
Jurisdictional 99-147 (3)(e)
Other O&M
Page 12 | Total Col. i, (3) and Kathleen Slattery
Compensation Lines 148-196 3)(e)
Page 12 | Net allocation Col. j, (3)and Kathleen Slattery
Lines 148-196 | (3Xe)
Page 12 | Adjusted Col. k, Lines (3) and Kathleen Slattery
Jurisdictional 148-196 (3)(e)
Other O&M
Page 13 Total Col. i, (3)and Kathleen Slattery
Compensation Lines 197-245 | (3)(e)
Page 13 | Net allocation Col. j, (3) and Kathleen Slattery
Lines 197-245 { (3)(e)
Page 13 | Adjusted Col. k, Lines (3) and Kathleen Slattery
Jurisdictional 197-245 (3)e)
Other O&M
Page 14 | Total Col. i, (3)and Kathleen Slattery
Compensation Lines 246-294 | (3)(e)
Page 14 | Net allocation Col. j, (3)and Kathleen Slattery
Lines 246-294 | (3)Xe)
Page 14 | Adjusted Col. k, Lines (3) and Kathleen Slattery
Jurisdictional 246-294 BXe)
Other O&M
Page 15 Total Col. i, (3) and Kathleen Slattery
Compensation Lines 295-343 (3Xe)
Page 15 Net allocation Col. j, (3) and Kathleen Slattery
Lines 295-343 | (3)(e)
Page 15 Adjusted Col. k, Lines (3)and Kathleen Slattery
Jurisdictional 295-343 (3)}e)
Other O&M
Page 16 | Total Col. i, (3) and Kathleen Slattery
Compensation Lines 344-392 (3)(e)
Page 16 | Net allocation Col. j, (3)and Kathleen Slattery

Lines 344-392

©)0O)




Page 16 | Adjusted Col. k, Lines (3) and Kathleen Slattery
Jurisdictional 344-392 (3)(e)
Other O&M
Page 17 | Total Col. i, (3)and Kathleen Slattery
Compensation Lines 393-419 | (3)(e)
Page 17 | Net allocation Col. , (3) and Kathleen Slattery
Lines 393419 | (3)(e)
Page 17 | Adjusted Col. k, Lines (3) and Kathleen Slattery
Jurisdictional 393-419 (3)(e)
Other O&M
Page 18 Total Col. i, (3)and Kathleen Slattery
Compensation Lines 1-49 3)e)
Page 18 | Net allocation Col. j, (3) and Kathleen Slattery
Lines 1-49 B)(e)
Page 18 | Adjusted Col. k, Lines 1- | (3) and Kathleen Slattery
Jurisdictional 49 (3)(e)
Other O&M
Page 19 Total Col. i, (3) and Kathleen Slattery
Compensation Lines 50-98 (3Xe)
Page 19 | Net allocation Col. j, (3) and Kathleen Slattery
Lines 50-98 (3)e)
Page 19 | Adjusted Col. k, Lines (3)and Kathleen Slattery
Jurisdictional 50-98 (3)e)
Other O&M
Page 20 | Total Col. 1, (3) and Kathleen Slattery
Compensation Lines 99-147 (3Xe)
Page 20 | Net allocation Col. j, (3) and Kathleen Slattery
Lines 99-147 (3)e)
Page 20 | Adjusted Col. k, Lines (3)and Kathleen Slattery
Jurisdictional 99-147 (3)(e)
Other O&M
Page 21 Total Col. i, (3) and Kathleen Slattery
Compensation Lines 148-196 | (3)(e)
Page 21 Net allocation Col. j, (3) and Kathleen Slattery
Lines 148-196 | (3)(e)
Page21 | Adjusted Col. k, Lines (3) and Kathleen Slattery
Jurisdictional 148-196 3)e)
Other O&M
Page 22 | Total Col. 1, (3) and Kathleen Slattery
Compensation Lines 197-245 | (3)(e)
Page 22 | Net allocation Col. j, {(3) and Kathleen Slattery
Lines 197-245 | (3)e)
Page 22 | Adjusted Col. k, Lines (3) and Kathleen Slattery
Jurisdictional 197-245 (3)e)
Other O&M
Page 23 Total Col. i, (3) and Kathleen Slattery




Compensation Lines 246-294 | (3)(e)
Page 23 { Net allocation Col. j, (3) and Kathleen Slattery
Lines 246-294 | (3)(e)
Page 23 | Adjusted Col. k, Lines (3) and Kathleen Slattery
Jurisdictional 246-294 (3)(e)
Other O&M
Page 24 | Total Col. i, (3) and Kathleen Slattery
Compensation Lines 295-343 | (3)e)
Page 24 | Net allocation Col. j, (3) and Kathleen Slattery
Lines 295-343 (3)(e)
Page 24 | Adjusted Col. k, Lines (3) and Kathleen Slattery
Jurisdictional 295-343 (3)e)
Other O&M
Page 25 | Total Col. i, (3) and Kathleen Slattery
Compensation Lines 344-392 | (3)(e)
Page 25 | Net allocation Col. j, (3) and Kathleen Slattery
Lines 344-392 | (3)(¢)
Page 25 | Adjusted Col. k, Lines (3) and Kathleen Slattery
Jurisdictional 344-392 3)e)
Other O&M
Page 26 | Total Col. i, (3) and Kathleen Slattery
Compensation Lines 393-419 | (3)(e)
Page 26 | Net allocation Col. j, (3) and Kathleen Slattery
Lines 393-419 | (3)e)
Page 26 | Adjusted Col. k, Lines (3) and Kathleen Slattery
Jurisdictional 393-419 (3)(e)
Other O&M
Page 27 | Total Col. i, (3) and Kathleen Slattery
Compensation Lines 1-49 3)e)
Page 27 | Net allocation Col. |, (3) and Kathleen Slattery
Lines 1-49 (3)e)
Page 27 | Adjusted Col. k, Lines 1- | (3) and Kathleen Slattery
Jurisdictional 49 (3)e)
Other O&M
Page 28 | Total Col. i, (3) and Kathleen Slattery
Compensation Lines 50-98 (3)e)
Page 28 | Net allocation Col. 3, (3) and Kathleen Slattery
Lines 50-98 (3)(e)
Page 28 Adjusted Col. k, Lines (3) and Kathleen Slattery
Jurisdictional 50-98 (3)(e)
Other O&M
Page 29 | Total Col. i, (3) and Kathleen Slattery
Compensation Lines 99-147 (3)(e)
Page 29 | Net allocation Col. j, (3) and Kathleen Slattery
Lines 99-147 (3)e)
Page 29 Adjusted Col. k, Lines (3) and Kathleen Slattery
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Jurisdictional 99-147 (3)(e)
Other O&M
Page 30 | Total Col. i, (3) and Kathleen Slattery
Compensation Lines 148-196 | (3)(e)
Page 30 | Net allocation Col. j, (3) and Kathleen Slattery
Lines 148-196 | (3)(e)
Page 30 | Adjusted Col. k, Lines {3)and Kathleen Slattery
Jurisdictional 148-196 (3)e)
Other O&M
Page 31 | Total Col. 1, (3) and Kathleen Slattery
Compensation Lines 197-245 | (3)e)
Page 31 Net allocation Col. j, (3) and Kathleen Slattery
Lines 197-245 | (3)(e)
Page 31 | Adjusted Col. k, Lines (3) and Kathleen Slattery
Jurisdictional 197-245 (3Xe)
Other O&M
Page 32 | Total Col. i, (3) and Kathleen Slattery
Compensation Lines 246-294 | (3)(e)
Page 32 | Net allocation Col. }, (3) and Kathleen Slattery
Lines 246-294 | (3)(e)
Page 32 Adjusted Col. k, Lines (3)and Kathleen Slattery
Jurisdictional 246-294 (3)e)
Other O&M
Page 33 Total Col. i, (3)and Kathleen Slattery
Compensation Lines 295-343 (3)(e)
Page 33 | Net allocation Col. 3, (3)and Kathleen Slattery
Lines 295-343 | (3)(e)
Page 33 | Adjusted Col. k, Lines (3) and Kathleen Slattery
Jurisdictional 295-343 (3)(e)
Other O&M
Page 34 | Total Col. i, (3) and Kathleen Slattery
Compensation Lines 344-392 | (3)(e)
Page 34 | Net allocation Col. j, (3) and Kathleen Slattery
Lines 344-392 | (3)(e)
Page 34 Adjusted Col. k, Lines (3) and Kathleen Slattery
Jurisdictional 344-392 3)e)
Other O&M
Page 35 Total Col. i, (3) and Kathleen Slattery
Compensation Lines 393-419 | (3)(e)
Page 35 | Net allocation Col. j, (3) and Kathleen Slattery
Lines 393-419 | (3)(e)
Page 35 Adjusted Col. k, Lines (3)and Kathleen Slattery
Jurisdictional 393-419 (3)e)
Other O&M

11




COMMISSIONERS:

MATTHEW M. CARTER H, CHAIRMAN
LisAa POLAK EDGAR
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STATE OF FLORIDA

OFFICE OF COMMISSION CLERK
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COMMISSION CLERK
(850)413-6770

Pabdic Sertice Commizsion
ACKNOWLEDGEMENT

DATE: August 13, 2009

TO: Barry Richard, Greenberg Traurig, P.A.

FROM: Ruth Nettles, Office of Commission Clerk

RE: Acknowiedgement of Receipt of Confidential Filing

This will acknowledge receipt of a CONFIDENTIAL DOCUMENT filed in Docket Number

080677/090130 or, if filed in an undocketed matter, concerning responses to staff's 3" set of

Interrogatories No. 16: staff's 4% set of Interrogatories, No. 32: and staff's 8" set of Interrogatories,

No. 97, and filed on behalf of Fiorida Power & Light Company. The document will be

maintained in locked storage.

If you have any questions regarding this document, please contact Marguerite Lockard,

Deputy Clerk, at (850) 413-6770.
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