
EXHIBIT B 



CONFIDENTIAL INT 16 17 - 2008 Detall 

I A I 0 I C I D I E I F I G I H I I I J I K I L I M 
f. Total g. Allocated to FPL - 

Net ofAMF 

h' 
E x ~ ~ u t i v e  Name 1' Gmup I FPL GmupOfncsr FPL Onicer a. Ease Salary b. Stock Awards I C. Option Awards I l ~ e ~ ~ ~ e ~ ~ ~ ,  I e. All Other I ComDen,.tion I JUrisdictiOnal Other 

Total s 14,625,408 I 26,916,924 I 2,651,333 S 10,577,241 I 1,782,687 I 55,614,192 I 40,899,073 I S 34,980,141 

Notes: 
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CONFIDENTIAL INT 16 11.2009 Detail 

I A I C D E I F I G I H I I I J I K I L I M 

40,556,515 I I 34.723,KM 14,992.125 $ 26,371,551 $ 3,194,604 I 11,042,308 $ 839,185 $ 56.u1.514 I I 
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CONFIDENTIAL INT1617-2010Detail 

I i 
I 15591,510 I 27,429,533 I 3,322,596 I 11,484,001 $ 816,731 I 5(1,€44,57l I 41.507,406 I I 34,924,58! 451 Total 

I 
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CONFIDENTIAL INT 16 17.2011 Detail 

I I f. Total g. Allocated 10 FPL - '' 
Executive Name Job Title Gmup I FPL FPL Mfiwr a. k s e  Salary b. StockArVmd?l c. Option Awards l ~ e ~ ~ ~ e * , ? ~ ~ ~  e. Ail Other Compenrrtion Nst OfAMF Jufisdictional Mhe G ~ U P  omcer I n." 

1 I I I I I I 
2 HAY, LEWIS, 111 Chairman 8 CEO, FPL Gmup Gmup x x 5 7,471.202 I 975,175 I $ 1,917,646 I f 39.708 I 5 11.876.335 I S 7,705,386 I $ 7,627.10 

Please refer lo end mles. 
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INT 16 17 -End Notes 

Endnotes 
The responses to Interrogatory numbers 16 (regarding officers of FPL Group, Inc.) and 17 (regarding Officers of 
Florida Power & Light Company) have been consolidated into one response, which encompasses 44 total 
positions. 

There are no non-officer employees of FPL Group, Inc. Accordingly, compensation data for every employee of 
FPL Group, Inc. is included in this consolidated response to Interrogatories 16 and 17. One elected officer of 
Florida Power & Light Company is not included in this response because the officer's position is not considered 
an "executive" position; therefore, the position is budgeted within the general employee population (not in the 
executive budget location) and compensation data related to such individuallposition is included in response to 
Staff Interrogatories 32 and 97 instead. The list of 44 total FPL Group, Inc. and Florida Power & Light Company 
officerslofficer positions included in this consolidated response do not reflect turnover in those positions since 
the end of 2008; this is appropriate because the 2009 through 201 1 budgets were finalized prior to year-end 
2008 and therefore also do not reflect turnoverlchanges since that time. 

With regard to parts "a" through "f' of the question, FPL does not charge or budget each and every component 
of total compensation on a per executive basis. Most budgeting activity at FPL is performed in aggregated 
amounts, whether by budget area or by group of employee or by type of compensation. FPL does maintain a 
separate executive budget location that includes but is not limited to base salary, annual incentive, long term 
incentive compensation and other compensation for (1) executives of FPL Group, (2) executives who are 
employed by FPL but are shared, and (3) executives who solely perform FPL functions. In an effort to respond 
to part "a" through "f' of the question, FPL has assembled, by individual, estimated 2008 actual costs and 2009 
through 201 1 forecasts. 
The 2008 figures were based on a calculation of total employee compensation for that period. 2008 "Base 
Salary," "Non-Equity Incentive Comp," and "All Other" compensation amounts were obtained from payroll 
records, and the values of "Stock Awards" and "Option Awards" were calculated based on the expected grant 
date value of all equity compensation awards granted during 2008. 

With respect to the estimates for 2009 through 2011, the information used was largely based on the 
assumptions for the executive location budget. "Base Salary," "Non-Equity Incentive Comp," and some "All 
Other" compensation expenses are estimated by individual. Regarding the "Stock Awards" and "Option 
Awards," FPL calculated an expected grant date fair value of the estimated grants that would be awarded to 
each executive in each year. The grant date fair value is the total value of the equity compensation that is 
awarded to the executive in a given year, but note that equity compensation grants are expensed ratably over 
the period in which they are earned until fully "vested." This is usually a three-year accruallvesting period. 

In summary, the "Total Compensation" column provides a reasonable estimate of the amount of compensation 
each executive received in 2008 and is reasonably expected to be awarded in each of 2009,2010 and 201 1. 

Once all of the "Total Compensation'' numbers for 2008 through 201 1 were determined, an affiliate allocation 
rate was then applied to more accurately reflect the amount of expense to FPL for each individual. This value is 
reflected in the "Allocated to FPL  column. 

The column labeled "Adjusted Jurisdictional Other O&M" was estimated by taking the net-of-allocations dollars 
shown in the "Allocated to FPL  column and subtracting: 1) compensation charged to clauses, and 2) capitalized 
payroll, and 3) the jurisdictional factor applicable to each year consistent with MFR C-I. 

FPL performs a detailed annual benchmarking analysis of its pay levels to ensure alignment with the market in 
which it competes for talent. FPL's pay levels are comparable to the rates paid by its competitors for employees 
performing similar jobs and with similar skill sets. 

August 13,2009 EnOlc5- Item 1 - INT 16 and 17-Redacted- 8-20-09 with Titles.xls 
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2008 

t . i  A I B I C I D l E l  F I G I H I I I J I K I L I M I N I 0 
FPL i. Total i. Net Allo~ation k. Adjusted b. BlSO Salary C. Overtime d. B O M S  e. Stock Awards f. Option g. Non-equity h. All Other Jurisdictional 
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2010 

B 

Job Title 

August 13,2009 

C D E F G H 

Group I FPL Compensation Jurisdictional 
i. Total j. Net Allocation k. Adjusted 

Other OBM 

Group FPL 
Officer Officer 
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Endnotes 
The responses to Staffs Interrogatory 32 (regarding each employee of Florida Power & Light Company whose compensation is $200,000 or greater) 
and Interrogatory 97 (regarding each employee of Florida Power & Light Company whose compensation is $165,000 or greater but less than 
$200,000), have been consolidated into this one response. Officer compensation data was provided separately, in the consolidated response to Staff 
Interrogatory numbers 16 and 17. All FPL Group, Inc. employees are officers and their compensation data was therefore included in the consolidated 
response to Staff Interrogatory numbers 16 and 17. 

The Company previously responded to these Staff Interrogatory numbers 32 and 97 with pre-tax compensation data, on a “net” of adjustments basis 
rather than on a “gross” basis (Le. gross before any allocations, charges out, clause adjustments or capitalizations). In other words, the information 
was provided based on what was actually charged to FPL through base O&M. An additional number of employees are incorporated in this response 
in referencing gross compensation; however, the number of employees for whom more than $165,000 is charged to FPL through base O&M does not 
change. 

The list of 419 total positions included in this response do not reflect turnover in those positions since the end of 2008; this is appropriate because the 
2009 through 201 1 budgets were loaded prior to year-end 2008 and therefore also do not reflect turnover/changes since that time. 

In response to part “b” through “j” of Interrogatory 97, FPL has assembled, by individual, estimated 2008 actual compensation. These 2008 figures 
were based on a calculation of total employee compensation for that period, which estimates the amount of equity incentive compensation awarded 
to each employee. The “Total Compensation” column provides a reasonable estimate of the amount of gross compensation each employee received 
in 2008. Once all of the expenses for 2008 were developed, an affiliate allocation was then applied to applicable employees to develop the “Net 
Allocation” column amounts. 

For 2008, the column labeled “Adjusted Jurisdictional Other O & M  was estimated by taking the “Total Compensation” dollars and subtracting 
allocations and charges out to affiliates, compensation charged to clauses, capitalized payroll, and the jurisdictional factor applicable to 2008 
consistent with MFR C-1. 

With respect to the requested estimates for 2009 through 2011, FPL does not budget each component of total compensation at the individual 
employee level. Each FPL business unit budgets for the base salary, overtime, non-equity incentive plan compensation and certain other earnings of 
its employees, which are aggregated by business unit. FPL also maintains a separate corporate budget location where stock awards and option 
awards are budgeted, also on an aggregate basis. Therefore, forecasting each component of total compensation for each employee listed on the 
attached 2008 schedule for 2009, 2010 and 201 1 cannot be done with precision. A reasonable estimate of each employee’s 2009, 2010 and 201 1 
“Total Compensation,” “Net Allocation,” and “Adjusted Jurisdictional Other O & M  has been provided through a simple escalation of the 2008 totals 
by the MFR C-35 year-over-year increases of gross average payroll per employee for 2009,2010 and 201 1 of 2.64%, 3.41%, and 0.87% respectively. 

FPL performs a detailed annual benchmarking analysis of its pay levels to ensure alignment with the market in which it competes for talent. FPL‘s 
pay levels are comparable to the rates paid by its competitors for employees performing similar jobs and with similar skill sets. 
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CONFIDENTIAL INT 16 17 - 2008 Detail 
WORK PAPERS 

I A I B I C I D I E I F I G I H I  I 
I I 

Caphlized 
Amount 

I 
~~ 

3LIVERA. ARMAND0 J. 

Total I 55,614,192 I 4Q0.699.073 

Notes: 

J I  K I L I  M I N 1  0 
i Adiuated O&M Compensation: 

andAMF 
gross 1-8 capital Jurisdictional Amounts 

I $ 5,398,0451 It 35,301,028 I $ 34,980,141 7 Please refer to end notes. I 
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CONFIDENTIAL INT 16 17 - 2009 Detail 
WORK PAPERS 

A I B I C I 0 I E I F I G I H I  I K M I N 1  0 
I I Adiusted 

I Exe~Utive Name Job Tale I Allocated to FPL - Net I GroupIFPL I Groupofficer I ofAMF 

" 
I " I 

I I 
I I I 56,443,574 f 40,556,515 I 

Capitallred I Amount I 

I I 5,624,818 1 

OhM Compensation: 

1s  34,931,697 1 I S  208,088 I 34,723.609 7 
2009 Lead - Gross 



CONFIDENTIAL INT 16 17 - 2010 Detail 
WORK PAPERS 

Executive Name I Job Title I Total I Allocated to FPL - Net 
of AMF 

Group I FPL ~ m u p  omer 

23 
24 STALL 1 ARTrlUR 
25 
26 
27 
28 
29 OLNERA ARMAND0 J 
30 
31 

,,,, 
4L __ 
43 
44 

46 

- -- I 
45 I ma, I $ 58,644,671 $ 41,507,406 I 

I 

47 

CapMized 
Amount 

I I 6,212,757 1 I$  35,294,649 I 

Adjusted 
Jurladictional 

OliM Expenses 

S 7,430,978 
S 3,242,801 

$ 34,924,585 7 
2010 Lead. Gross Ex C - Item 3 - INT 16 and 17-Work Papen with titles_Redaaed_8-20-09.~1~ 



CONFIDENTIAL INTI6 17-2011 Detail 
WORK PAPERS 

Executive Name I I Total 
Compensation 

IAIlocated Io FPL - Net1 
of AJAF FPL Mficer Gmupl FPL Group Officer JObTtle 

I :! I ~1 
18 

20 
21 
22 
311 

I 

Capblized 
Amount 

O&M Compensation: 

and AMF 
gross less c a p w  Jurisdictional Amounts 

Adjusted 
Jurisdictional O&I 

I $ 36,51499 

I 48 I 

2011 Lead-Gmss Ex C - Item 3 - INT 16 and 17-Work Papers WiIh IiUes_Redacted_6-20~9.~1~ 
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2008 
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Workpaper 
2008 

I I B I C I D G H I J K L 
I 

A 
I 1 i Not Allocation Capital 8 Clause (Net Allocation - Jurisdictional (Net Alloc -Capital 8 k. Adjusted 

Jurisdictional Related Expenses Capital 8 Clause Factor Clause) x 
line 8 C-1 12008\ Jurisdictional Factor NL-- _ D  .. ----- I- 

Jurisdictional 
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Workpaper 
2008 

- 
0.9 
0.9 
0.9 
0.9 
0,99091 
0.9 
0.9 
0.9 
0.99091 
0.9 
0,99091 
0.99091 
0,99091 
0,99091 
0.91 
0.91 
0.91 
0.91 
0.9! 
0,99091 
0.91 
0.9! 
0,99091 
0.9! 
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0.9! 
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2008 
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Workpaper 
2008 

L u t I- b H 

j. Net Allocation Capital 8 Clause 
Group FPL Related Expenses 
Officer Officer 

Job Title Group / FPL 

I J I K I L 
(Net Allocation. I Jurisdictional I (Net Alloc -Capital 8 1 k. Adiusted 
Capital 8 Clause 

Expenses) 

August 13,2009 10 of 12 Ex C - Item 4 - In1 32 97- Workpaper w Job Title w Line #-R&acted-52lW9.xfs 



Workpaper 
2008 
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Workpaper 
2008 

Clause) x 
Jwisdictional Factor 

".YY"Y I 

Jurisdictional 
Other 08M 

0.99091 
0.99091 
0.99091 

0.99091 
0,99091 
0.99091 
n nnr\n. 

K I t .. - 
:Net Alloc - Capital & I k. Adjusted 

I I S  I $ 72,251,992 

August 13,2009 12 of 12 Ex C - Item 4 - Int 32 97- Workpaper w Jab Jitk w Line #-RedacM-SMOS.xls 



2008 

i. Total i. Net Allocation k. Adjusted 
FPL b. Base Salary c. Overfime d. Bonus e. Stock Awards f. Option g. Non-equity h. All Other 

Awards Incentive COmp compensation Jurisdictional 
m c c r  m c e r  Name Job Title Gmup I FPL 
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2008 

Job TiUe Name 
I. Total j. Net Allocation k. Adjusted Gmup FpL b. Bare Salaly c. Overtime d. Bonus e. Stock Awards f. Option g. Non-equity h. AII m e r  

Gmup I FPL OKtcer Officer Awards Incentive Comp cwnpenaation Jurisdictional 



2008 

Name Job Title Gmup I FPL 
Group FpL b. Bare Salary c. Overtime d. Bonus e. Stock Awards f. Option 9. Non-equity h. All Other I. Total j. Net Allocation k. Adjusted 

Officer Officer Awards Incentive Comp Compensation Jurisdictional 
I i I I I I I I I I I i I OthCrOhM 

I I I I I 57.787.951 I I 5,006.951 I I 4.227.775 I I 5,528,272 I I 690,990 I I 14,086,140 I I 4.870.892 I I 91,998,972 I I 85,928,400 I I 72251,992 
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2009 

FpL b. Base Salary c. Overtime d. Bonus e. Stock Awards f. Option g. Nonquily 
Awards Incentive COmp mcer  Officer Name Job Tile Gmup I FPL 

i. Total i. Net Allocation k. Adiusted h. All Other 
Compensation Jurisdictional ...~ 

I I I I I I I I I I I I OmerOhM I 

I I I I I 59.313.553 I I 5.139.135 I I 4.339.389 I I 5,468.939 I I 709,232 I I 14,458,014 I I 4,999,484 I I 94,427,745 I I 88,196.910 I I 74.159.444 

August 13, 2009 laof37 



2010 



N
 

(D
 x 
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2010 

Name 
FpL b. Base Salary c. Overtime d. Bonus e. Stock Awards f. Optlon 8. Non-eqquily h. All Other i. Total j. Net Nlocation k. Adjusted 

Job T i e  Group I FPL Awards Incentive Comp Compensation Jurisdictional Officer Officer I I I I I I I I I I I I I I OtherO6M 

I I I I I 61.336.145 I I 5,314,379 I I 4,487.362 1 I 5,655.429 I I 733,417 I I 44,951,032 I I 5,169,966 I I 97.647,73q 1 I 91,204,424 I I 76.688.281 
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2011 





201 1 

I I I I I I I I I I CthetOhM 

I I I I I 61,869,170 I I 5,360,614 I I 4.526.402 I I 5,704,632 I I 739.798 I I 15.081.106 I I 5214,945 I I 98,497,267 I I 91,997,903 I I 77,355,469 
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Endnotes 
The responses to Staffs Interrogatory 32 (regarding each employee of Florida Power & Light Company whose compensation is $200,000 or greater) 
and Interrogatory 97 (regarding each employee of Florida Power & Light Company whose compensation is $165,000 or greater but less than 
$200,000), have been consolidated into this one response. Officer compensation data was provided separately, in the consolidated response to Staff 
Interrogatory numbers 16 and 17. All FPL Group, Inc. employees are officers and their compensation data was therefore included in the consolidated 
response to Staff Interrogatory numbers 16 and 17. 

The Company previously responded to these Staff Interrogatory numbers 32 and 97 with pre-tax compensation data, on a “net” of adjustments basis 
rather than on a “gross” basis (Le. gross before any allocations, charges out, clause adjustments or capitalizations). In other words, the information 
was provided based on what was actually charged to FPL through base O&M. An additional number of employees are incorporated in this response 
in referencing gross compensation; however, the number of employees for whom more than $165,000 is charged to FPL through base O&M does not 
change. 

The list of 419 total positions included in this response do not reflect turnover in those positions since the end of 2008; this is appropriate because the 
2009 through 201 1 budgets were loaded prior to year-end 2008 and therefore also do not reflect tumoverkhanges since that time. 

In response to part “b” through “j” of Interrogatory 97, FPL has assembled, by individual, estimated 2008 actual compensation. These 2008 figures 
were based on a calculation of total employee compensation for that period, which estimates the amount of equity incentive compensation awarded 
to each employee. The “Total Compensation’’ column provides a reasonable estimate of the amount of gross compensation each employee received 
in 2008. Once all of the expenses for 2008 were developed, an affiliate allocation was then applied to applicable employees to develop the “Net 
Allocation” column amounts. 

For 2008, the column labeled “Adjusted Jurisdictional Other O & M  was estimated by taking the “Total Compensation’’ dollars and subtracting 
allocations and charges out to affiliates, compensation charged to clauses, capitalized payroll, and the jurisdictional factor applicable to 2008 
consistent with MFR C-1. 

With respect to the requested estimates for 2009 through 2011, FPL does not budget each component of total compensation at the individual 
employee level. Each FPL business unit budgets for the base salary, overtime, non-equity incentive plan compensation and certain other earnings of 
its employees, which are aggregated by business unit. FPL also maintains a separate corporate budget location where stock awards and option 
awards are budgeted, also on an aggregate basis. Therefore, forecasting each component of total compensation for each employee listed on the 
attached 2008 schedule for 2009, 2010 and 201 1 cannot be done with precision. A reasonable estimate of each employee’s 2009,2010 and 201 1 
compensation elements and totals has been provided using a simple escalation of the 2008 totals by the MFR C-35 year-over-year increases of gross 
average payroll per employee for 2009,2010 and 201 1 of 2.64%, 3.41%, and 0.87% respectively. 

FPL performs a detailed annual benchmarking analysis of its pay levels to ensure alignment with the market in which it competes for talent. FPL‘s 
pay levels are comparable to the rates paid by its competitors for employees performing similar jobs and with similar skill sets. 
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e refer to end notes 
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CONFIDENTIAL INT1617-2011 Detril 

I I I I I i i i i i i i A B C 0 E F G H i J K 1 M 

h. Adjusted 

O&H 
'' A ' ~ ~ ~ A ~ ~ -  Juli6dlctional Other Executive Name JOB Titie Gmup I FPL Gmup m s e r  FPL Oflicer a. Base Salaw b. Stock Awards 5. Option Awards l ~ e ~ ~ ~ e ~ ~ ~ ,  e. All Other C~mpnsation 

2 HAY, LEWIS, 111 Chairman h CEO, FPL Gmup Gmy, I I I S  1,412,024 I f  7,471,202 I S 975.175 I s 1,977,646 I S 39,708 I I 11,876.335 I S 7,705,366 I f 7,627,103 

5 PIMENTEL. A R W D O .  JR. Exec VP Fnance h CFO Gmup I x I S  590 .m I I 1,026,701 I S 224.973 I I 578.743 I s 10,630 I I -ZL431.6W_15 1.577.622 I 1,561.598 

3 ROBO, JAMES L. - I S  850,397 I f 2,690,714 I S 674.918 I 5 952,445 I $ 14,260 I S  5,182.735 I I 3,362.558 I I 3,328.405 
Gmup 

30 FPL 
31 FPL 
32 FPL 
33 FPL 
34 FPL 
35 FPL 
36 FPL 
37 FPL 
36 FPL 
39 FPL 
40 FPL 
41 FPL 
42 FPL 
43 FPL 

44 16,215,481 f 28,526.7i4 I 3,455,500 I 11,943,161 $ 772,002 I 60,913,060 f 
46 
47 NOW: 

I 
42,794,202 I I 36,514,995 45 TOO1 1 

2r Pieare refer to end notes. - 
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INT 16 17 -End Notes 

Endnotes 
The responses to Interrogatory numbers 16 (regarding officers of FPL Group, Inc.) and 17 (regarding officers of 
Florida Power & Light Company) have been consolidated into one response, which encompasses 44 total 
positions. 

There are no non-officer employees of FPL Group, Inc. Accordingly, compensation data for every employee of 
FPL Group, Inc. is included in this consolidated response to Interrogatories 16 and 17. One elected officer of 
Florida Power & Light Company is not included in this response because the officer's position is not considered 
an '"executive" position; therefore, the position is budgeted within the general employee population (not in the 
executive budget location) and compensation data related to such individuallposition is included in response to 
Staff Interrogatories 32 and 97 instead. The list of 44 total FPL Group, Inc. and Florida Power & Light Company 
officers/officer positions included in this consolidated response do not reflect turnover in those positions since 
the end of 2008; this is appropriate because the 2009 through 2011 budgets were finalized prior to year-end 
2008 and therefore also do not reflect turnoverlchanges since that time. 

With regard to parts "a" through "f' of the question, FPL does not charge or budget each and every component 
of total compensation on a per executive basis. Most budgeting activity at FPL is performed in aggregated 
amounts, whether by budget area or by group of employee or by type of compensation. FPL does maintain a 
separate executive budget location that includes but is not limited to base salary, annual incentive, long term 
incentive compensation and other compensation for (1) executives of FPL Group, (2) executives who are 
employed by FPL but are shared, and (3) executives who solely perform FPL functions. In an effort to respond 
to part "a" through "f' of the question, FPL has assembled, by individual, estimated 2008 actual costs and 2009 
through 201 1 forecasts. 
The 2008 figures were based on a calculation of total employee compensation for that period. 2008 "Base 
Salary," "Non-Equity Incentive Comp," and "All Other" compensation amounts were obtained from payroll 
records, and the values of "Stock Awards" and "Option Awards" were calculated based on the expected grant 
date value of all equity compensation awards granted during 2008. 

With respect to the estimates for 2009 through 2011, the information used was largely based on the 
assumptions for the executive location budget. "Base Salary," "Non-Equity Incentive Comp," and some "All 
Other" compensation expenses are estimated by individual. Regarding the "Stock Awards" and "Option 
Awards," FPL calculated an expected grant date fair value of the estimated grants that would be awarded to 
each executive in each year. The grant date fair value is the total value of the equity compensation that is 
awarded to the executive in a given year, but note that equity compensation grants are expensed ratably over 
the period in which they are earned until fully "vested." This is usually a three-year accrual/vesting period. 

In summary, the "Total Compensation" column provides a reasonable estimate of the amount of compensation 
each executive received in 2008 and is reasonably expected to be awarded in each of 2009,2010 and 201 1 

Once all of the "Total Compensation" numbers for 2008 through 2011 were determined, an affiliate allocation 
rate was then applied to more accurately reflect the amount of expense to FPL for each individual. This value is 
reflected in the "Allocated to FPL" column. 

The column labeled "Adjusted Jurisdictional Other O&M was estimated by taking the net-of-allocations dollars 
shown in the "Allocated to FPL" column and subtracting: 1) compensation charged to clauses, and 2) capitalized 
payroll, and 3) the jurisdictional factor applicable to each year consistent with MFR C-I. 

FPL performs a detailed annual benchmarking analysis of its pay levels to ensure alignment with the market in 
which it competes for talent. FPL's pay levels are comparable to the rates paid by its competitors for employees 
performing similar jobs and with similar skill sets. 
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CONFIDENTIAL INT 16 17 - 2008 Detaii 
WORK PAPERS 

and AMF 

Jurisdictional 

Total S 55,614,142 $ 40,699,073 I I $ 5,598,045 I I$ 35,301,028 I S 54,980,141 
46 
47 
48 
49 Notes: 
50 Please refer 1D end notes. 
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CONFIDENTIAL INT 16 17 - 2009 Detail 
WORK PAPERS 

I Executive Name I Allocated to FPL .Net 
ofAMF Job Tffle Group I FPL Group Officer 

capmized 
Amount 

OlLM Compensation: 

44 I I 

46 
47 
48 

45 I I 56,443,574 I 40,556,515 I I S  5,624,818 IS 34,951,697 1 I3 208,088 J 34,723,609 
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CONFIDENTIAL 

Total 
FpL Officer Compensation Executive Name J O ~  Title Gmup I FPL Gmup Officer 

INT 16 17 - 2010 Detail 
WORK PAPERS 

Allocated to FPL -Net 
ofAMF 

1 I I I I I I 
I,...-- an 8 CEO FPL Gmdp G a p  x 1 5  11,41988615 7 cl"9 717 

x I . I $  

19 
20 I -~ I I LI I 
22 I 
""I I 
24 STALL, J. ARTHUR 

"- 

29 IOLiVERA, ARMAND0 J. 
" " I  

FPL 
FPL 
FPL 
FPL 
FPL 
FPL 
FPL 
FPL 
FPL 
FPL 
FPL 
FPL 
FPL 

I I 
$ 58,644,671 $ 41,507,406 I 

Capitalized 
Amount 

U 

W 

08M Compensation: Adjusted 
Jurisdlctiond 

O8M Exwnses 

$ 6,212,757 I I 34,924,585 7 
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CONFIDENTIAL INT1617-2011 Detail 
WORK PAPERS 

L I  I ! I I I I B C D E F G I H I  I [ J I  K I L I  M I N I  0 A 
I I I nau CnmoenraUon! I J 

Executive Name Job Title I Allocated to FPL . Net 
ofAMF 

Gmup I FPL GmupMcer  

I I 
I I $ 60,913,060 $ 42,794,202 

capna1ized 
Amount 

I $ 5,904,518 I 

I 
.. .. 

gmss less capital Jurisdictional Amounts I and AMF I 

I $  56,889,684 

I Adjusted 
Jurisdictional OhM 

36,514,995 ==l 
1481 I 
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